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AMS Assembly
Thursday, April 34, 2014
Grant Hall

. Approval of Agenda of the meeting of April 3rd 2014[Motion 1]
. Approval of the Minutes of the meeting of March 20t 2014[Motion 2]
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a.

Election of the Speaker and Chief Electoral Officer for the 20142015 year
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a.
b.

Operations - Vice-President Nicola Plummer
University Affa irs - Vice-President Thomas Pritchard

Board of DirectoU z U w 1-ICkaitniat Rico Garcia

Student SenatdJ z U w 1-iSenéiady I3abelle Duchaine
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2 0UE1T 60 w3 U U Ulhddrgratduatd TrustéelAbdrew A ulthouse
10. Statementsby Members

11. Question Period

12. Business Arising from the Minutes

a.

That Assembly raise from the table the motion to approve the Orientation Roundtable
(ORT) budget for 2014, as seen on the Assembly Dropbox, to be included in the Campus
Activities Commission budget for 20142015. [Motion 3]

That Assembly raise from the table the motion to approve the New Exchange and
Worldly Transfer Students (NEWTS) budget for 2014, as seen on the Assembly Dropbox,
to be included in the Campus Activities Commission budget for 2014-2015. [Motion 4]
That Assembly raise from the table the motion to approve the First Years Not in
Residence (FYNIRS) budget for 2014, as seen on the Assembly Dropbox, to be included
in the Campus Activities Commission budget for 2014 -2015. [Motion 5]

That the AMS Assembly approve the amendments to the AMS Constitution, as seen in
Appendix A : Billz & Budgets. [Motion 6]

13. New Business

a.

That the AMS Assembly ratify William Simonds as the Judicial Affairs Director for the
20142015 year.[Motion 7]

That the AMS Assembly approve the removal of AMS Policy Manual 2, Section 4, Part E
as seen in Appendix B: AMS Membership Bursary. [Motion 8]

That the AMS Assembly approve the amendments to AMS Policy Manual 1, Section 2,
Part A: Assembly Policies, as seen in Appendix C:FISCAL AWARENESS. [Motion 9]
That the AMS Assembly approve the Student SenateCaucus Policy, as seen orthe
Assembly Dropbox. [Motion 10 ]




e. That Assembly approve that $10,000from the Special Projects line item of the Vice
President University Affairs Assembly allocation be provided to the Queen's Summer
Innovation Initiative in the form of stipends for the 2014 cohort . [Motion 11]
14. Discussion Period
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Motion Sheet

Moved by: Kristen Olver

Seconded by:Thomas Pritchard

That AMS Assembly approve the agenda for the AssemblyngeéApril 3rd, 2014

Moved by: Kristen Olver

Seconded by: Thomas Pritchard

That AMS Assembly approve the minutes for the Assembly meetiigroh 200, 2014.

Moved by: Gareth Savage

Seconded by: Thomas Pritchard

Thatthe AMS Assemblyraise from thedble the motion tapprove the Orientation Roundtable (ORT)
budget for 2014, as seen on the Assembly Dropbox, to be included in the Campus Activities Commission
budget for 20142015.

Moved by: Gareth Savage

Seconded by: Thomas Pritchard

Thatthe AMS Assenbly raise from the table the motiona@pprove the New Exchange and Worldly
Transfer Students (NEWTS) budget for 2014, as seen on the Assembly Dropbox, to be included in the
Campus Activities Commission budget for 2€2@15.

Moved by: Gareth Savage

Seconced by: Thomas Pritchard

Thatthe AMS Assemblyraise from the table the motiondpprove the First Years Not in Residence
(FYNIRS) budget for 2014, as seen on the Assembly Dropbox, to be included in the Campus Activities
Commission budget for 2012D15.

Moved by: Nicola Plummer

Seconded by: Kristen Olver

That the AMS Assembly approve the amendments to the AMS Constitution, as seen in Appendix B: Billz
and Budgets.

Moved by: Claire Cathro

Seconded by: Philip Lloyd

That the AMS Assembly ratifyVilliam Simondsas theJudicial Affairs Drectorfor the 20142015 year.
Moved by: Nicola Plummer

Seconded by: Kristen Olver

That the AMS Assembly approve the removal of AMS Policy Manual 2, Section 4, Part E as seen in
Appendix B: AMS Membership Bursary.




9. Moved by: Mark Godin
Seconded by: Nicola Plummer
That the AMS Assembly approve the amendments to AMS Policy Manual 1, Section 2, Part A:
Assembly Policies, as seen in Appendi¥FISCAL AWARENESS
10. Moved by: Eril B erkok
Seconded by: Kristen Olver
That the AMS Asembly approve the Student Senate Caucus Policseen on the Assembly Dropbox.
11. Moved by: Allison Williams
Seconded by: Kristen Olver
That Assembly approve th&0,000from the Special Projects line item of the Vice President University
Affairs Assembly allocation be providedhe Queen's Summer Innovation Initiative in the form of
stipends for the 2014 cohort
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Will be circulated in updated Agenda prior to April 3 .
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Vice-President (Operations) Report to Assembly

Nicola Plummer

April 3 4, 2014(aka the last one!) i"’ _é'
vpops@ams.queensu.ca

Hello Assembly Members,

Wow time flies when you are having fun with your friends! | cannot believe that the year is coming to a
EOOUI 6w 1 Ul UwUxIT OEPOT wOYI UwhKKwl OUUUwUPUUDLOT wbOw ,
really going to miss this body.

Overthepastwl 1 Ow( z YT wUx] OUWOUET woOi wOawlUpOl wdOI 1 UPOT whbbUT
projects, and transitioning.

It is still my goal before | leave office to compile a comprehensive overview of
student fees in an accessible report that can beeasily interpreted. The purpose of this report is to
breakdown what fees student pay, to what groups they pay them to, and what value they should seek
to gain in return. While a simple project, | hope that it will start to unravel some of the more
complicated elements of our student fee system. | hope to have this featured on the website.

By the end of my term, it is my hope to have two new restricted funds
created. The first will be the Bus-It Fund , an internally restricted fu nd that will house all the activity
related to the Bus-It contract. The purpose of shifting this flow of money from the operating budget to a
restricted fund is to mitigate the effects that the surpluses or deficits can have on the operating budget.
The second, the AMS Membership Bursary Fund , will be an internally restricted fund that will collect
all of the uncollected student fee money annually and distribute it to students in financial need who
could benefit from a bursary to help pay for student fees.

I met with Teresa Alm last week who has provided me with a
terms of reference for this new fund. The fund will now be administered by Student Awards as part of
equipped to deal with the sensitive nature of this information , and we are confident that this will be a
much more effective and efficient system into the future.

This agreement between theAMS and Athletics & Recreation was
negotiated by my predecessor to help pay for the cost of running Mac-Brown. This building, located at
the corner of Barrie and Earl, is a building in disrepair and to be demolished, according to the Campus
Master Plan. The building is owned by the University, but the AMS is charged with running it, and as
we are desperate for Student Life Space on campus, we have taken it on despite its numerous
challenges. The agreement between the AMS and A&R is beneficial to both parties as 1) we need help
in covering the costs to run the building as we do not use it to its full capacity and 2) A&R is also in
El Uxl UEU] wOl 1 EwOil wUl EUI EUDPOOEOWUXEET wEUIl wOOwUT 1T wOEE
negotiated as a oneyear agreemert, but now that | am back, | will work with Jeff to reassess how it
works for both parties. It is likely that we will have to lower the percentage of operating costs that A&R
pays for, as they are not using the building at the usage rates they thought they would. My goal is to
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make sure the agreement is fair for both parties.

All of the student fee cheques have been cut and are sitting at the AMS front
desk which is open Monday to Friday from 8:30 -4:30pm. Hopefully with the extra time afforded us this
year, we will not run into the problem where cheques go uncollected, beyond the groups that have
already lost their student fee from the first distribution round.

This year, the Governance Committee took on the task of
overhauling the Board Policy Manual. We have completed Section 1 and parts of Sections 3 and 4, and
it is my hope that in the next two weeks, | will make the time to complete my final edits to Sections 3
and 4 of the manual.

With the help of my intern, | am updating
this manual which has not been put into practice internally for a number of years. | am working to
ensure any changes in our internal operations are reflected in this document. This will be given to the
new team to distribute to their employees as they see fit to ensure a smoother transition.

Finally, Transition is the last of my projects to complete in order to ensure that Justin
Reekie is ready and comfortable in taking on the reins of AMS Corporate! So far our transition
meetings have been productive, with lots of discussion on both sides of the table. | am feeling confident
that we will be able to get through all of the topics we set out to tackle at the beginning of our
transition.

As always, | am happy to take any questions. But before | sign off for good, | just wanted to thank each
and every one of you for showing up, engaging in debate, and building and shaping this university.
We are lucky to have you.
CEwWPOwWUT 1T wi DT T OwlUOwWOl I xwoUIT T Oz UwadObYI UUPUAWUT T wUxI

Nicola
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Vi ce-President (University Affairs) Report to Assembly ﬁoﬁ‘“‘ : %
Thomas Pritchard Vice-President

: (University Affairs)
April 3 @, 2014

NS

vpua@ams.gueensu.ca

Members of Assembly,

| am saddened to be submitting my final assembly report of my term as VPUA to you. It has been a
real privilege serving on Assembly with all of you and | have really appreciated your valuable input.
Thank you for gi ving up so much of your time this year!

Ontario Undergraduate Student Alliance

This past weekend, delegations from Waterloo, Wilfrid Laurier, Trent at Oshawa, Brock, McMaster,

OUI'l Oz UWEOGEwWUOI OUUUOGEUI GalOw61 UUI UOOWE Bsérbly. Tk yeat) T T Uwli
POwWPEUWI I OEwUPT T Owli 1 Ul wEOwWOUT 1T O0zUB wnuUOOwWHUPEEawUOUE
three policy papers: System Vision, International Students and Aboriginal Students. Allison was an

author on the System Vision paper and | was an author on the Aboriginal Students papers. | would like

to thank Tuba, Kosta and Ariel who put in so much time organizing the conference and making sure

that we had rooms, transportation, food and of course an excursion to the Haunted Walk.

All that is left for the year at this point, is one more steering committee meeting and then the Transition
Conference in May!

McGill Trip

Last Monday, myself and Michelle made a day trip to Montreal to visit McGill University. We met with
leaders of their Sexual Assault Centre to talk them about the work that they do and what kind of
outreach/advocacy they provide. We were also able to tour their physical spaces and review the
materials they use. It was a very fruitful conversation and we continue to look at what kinds of projects
we could take on here. As an added bonus, we checked out their queer drop in space, and their version
of the SHRC, which they call the Shag Shop. As a fun fact, we learned that their Shag Shop is actually
run by the university, and falls under their health promotion portfolio, unlike ours which is an AMS

club!

/ UOYOUUzUw EYDPUOUaw" 000DUUIT wOOw, | OUEOwW' 1 EOUT w

Today there was a meeting for the PACMH. The chair had given us a first draft of his end of the year

report and we spent the meetb OT wi OPOT wlOT UOUT T wOT T wxUPOUPUDPT Uwi UOOU
we are on them. As far as we got on the report, it was clear that many of the items are completed or are

being competed, although there are many that still need to get off the ground or are in the early stages.

. YT UEOOwWUT OUTT OwbPUwbPEVUwW@UDPUI wEedOl EUWUT EVWEEUDOO WD U wE
Health recommendations. The committee will try to meet again in advance of the final Senate.
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The Month Ahead

In the coming month, there is a lot to get wrapped up. Obviously, I will be working to make sure that

Phil is fully transitioned and ready to start May 1 sscowb | PET w( wi UOOa wEI ODPI YI wi I wk
will also be ensuring to not leave any unfinished project s without action plans. | want to make sure

that any carry-over projects have a clear path forward and that all of the research and planning is there

for the new team.

A Final Statement

Probably a more daunting title than | want it to be, but oh well. At the end of this month, I will

officially no longer work for the AMS after three years as a full time employee. | just wanted to take a

moment to thank everyone who | have worked with and all of the students | have interacted with in

my time. The AMStruly PP OOWET whbi EVUw( wUl O OEIl UWEEOUUwOawo Ul 1 Oz
dedication and selflessness of our volunteers, including people like you who sit on our governing

bodies. Further, | will always be inspired by the passion and dedication of our student and permanent

staff. | am quite saddened to leave, but so grateful for my time here!

Cha Gheill,
Thomas Pritchard

Vice President (University Affairs)




Academic Affairs Commission

AAC Report to Assembly
Allison Williams

April 3 1, 2014
aac@ams.queensu.ca

Hello members of Assembly,

6UPDUDPOT wOawi POEOw UUI OEOawUl xOUUWEUwW EEEI OPEw 11 EDL
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Kristen for running Assemblies like a boss all year.

Transition | Colin will be joining me in meetings through April and he gets ready to take the reigns.
"1 ZUWEEUT T OwOOwWPOEUI EPEQAawW@UPEOOawUOwi EVUGWH QEOWE QU F
EOOI PEI OUwi 1 zOOwWET wbOEUI EPEOI WEOOI w, Eawh

Whatswhat.ca | | have meetings scheduled with stakeholders across the University to ensure
everything is in place for the integration of whatswhat.ca with services such as Exambank and the
Assignment Calculator. Concurrently, a contractor is being chosen to develop the web app. A huge
thanks to Sean Braley for all his hard work on the IT side of this project.

Interns!| 61 WEUT wxUOT UT UUDOT wOOwOUUwxUOx OUEOwWUOwpport EUT wE
UOUET OUUwOOOO0POT wUOwWxUUUUT wi OOUIT xUI Ol UUUT bxdw( Uz00L
how it may be implemented in the Commission ¢ or elsewhere in the AMS ¢ next year!

Student Faculty Relations Committee| Congratulations to the Student Faculty Relations Committee

for putting on an extra Last Lecture series, The Birds and the Bees, last week. This committee has done
KYUwOOUT whpOUOwWUT ESwUaxPEEOOawUl gUPUI EQWEGE Wi EVUwWUIT T ¢
prouder of the i O1T WEOE wl I I OUOwUOT T azVYl wxUO0wbOBE w

Teaching Awards Committee| Last week, | was lucky enough to give an opening address to the

winners of the Frank Knox and Christopher Knapper awards for excellence in teaching. Many

shortlisted nominees were in attendance atthe ceremony held at the University Club, and | had the

opportunity to speak with many of them. They each demonstrated an incredible passion for their

students, and are all deserving of accolades. On a personal note, it was nice to spend some time

recognizD OT wUOOI U1 DOT wlUT ECwPUwl OPOT wbOEUI EPECawUDPT T UwEU

Academic Grievance Centre | The AGC is launching a new marketing campaign and preparing for the
exam rush! Keep an eye out for their bookmarks or posters, and email agc@ams.queensu.cd you have
any issues with a professor or an exam!

OUSA General Assembly h w. 42 zUwUl EOOEwW&] 01 UEOQw UUI OEGCa wOl wUOT 1
weekend. Thank you so much to Tuba Chishti, Kosta Nikolopoulos, and Ariel Aguilar f or the hard

work put into the planning and execution of this event. It went off without a hitch, and produced

fruitful debate on our three policy papers. At the end of the day, the following papers were
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successfully passed:

1. Aboriginal Students (shout out to Thomas Pritchard for being a co-author)
2. International Students
3. System Growth

The System Growth paper, which1co-EUUT OUI EQWEOUOwUI xUT Ul OUI EwUT 1T wE O
working on for the better part of a year: through this paper, | suggested a new funding formula for the

higher education sector, which would help to incentivize factors such as teaching quality and

adherence to institutional goals. It would also curb the current provincial incentive for enrolment

increase in a climate of decreag population dynamics in the 18-24 demographic.

USATs | | am currently working with the Director of the Centre for Teaching and Learning, Denise
Stockley, to improve the use of the USAT evaluation tool in assessing professors. This project will carry
onDOUOwWOI RUOUwal EUOWEUUwWPDOOWT Ox1 1 UOOawx OEAaWEWUOOT wbO

Exambank | | will be meeting with the library to look into the possibility of improving the Exambank
interface. This will include a (potential) move from scanne d exams to PDFs, and a new and more user
friendly home page!

Cheers,
Allison Williams
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CAC Report to Assembly
Gareth Savage

April 3 1, 2014
cac@ams.queensu.ca

Hello for the final time, members of Assembly!

This is it: the last Assembly of the 20131 YK wal EUnw( Uz UWET 1T OwEwx 01 EVUUUIT wU
spending countless hours every other Thursday evening with you all. Not too much to report for this

last Assembly, as things are certainly winding down in the CAC, with the exception of the Umbrella

Student Arts Festival running this week! As well, the Orientation budgets tabled last time will be

xUl Ul OU1 EwEOwUT PUwbkI I OzUw UUI OECab w3l EOOVUwI OQUWE wT Ul

Upcoming CAC Events
Umbrella Student Arts Festival (Mar ch 31-April 4, Various Locations)
The newly formed Student Arts Council is hosting the first Umbrella Student Arts Festival this week!
Here are some highlights for each day:
Monday March 31
11:30am2:30pm BFA Studio Tours, Ontario Hall
7:00pm9:00pm:Opening Reception, Union Gallery
Tuesday April 1
10:00am4:00pm: UUWEOQOEw" UET Uw2EOI Owo Ul 1 6GzUw" 1 60UI
1:30pm3:30pm:Art Showcase Showdown, JDUC Lower Ceilidh (modelled off of the Art Battle
Series)
Wednesday April 2
5:30pm8:30pm:Next Generation Film Festival, Ellis Hall
9:00pm11:00pm: UOU w3 UDPYDPEwW- DT T UOwo Ui 1T Oz Uw/ UE
Thursday April 3
11:30am12:30pmArtist Talk, Union Gallery
7:00pm9:00pm:Open Mic and Silent Auction, Common Ground

Friday April 4
5:30pm7:30pm:Fine Art Showcase, Goodes Hall

Check out www.facebook.com/AMSArtsCouncil _for the full schedule and more details!

Proposed Orientation Budgets: ORT, NEWTS Week, FYNIRS Program (Tabled from last Assembly)
As you will see from the agenda (and/or revised agenda), | have submitted three budgets for

(NEWTSs) and First Years Not In Residence (FYNIRS). These budgets are routinely submitted separatef
from the Commission budgets (which were passed in the Fall) due to the unique timeline of
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Orientation Week planning, which begins in November and picks up throughout the Winter term and

continues through the summer. Since the majority of spending happens during the summer, these

budgets are the first pieces of the AMS 20142015 budget consolidated budget, which will be included

again in the Fall for information. These budgets are coming forth in March, however, in order to gain
UUI OEOaz UwE xbulk ¢ teeRpearis€s that Will Be spent in the summer.

A bit of background on FYNIRS, NEWTS, and ORT and the structure of each budget:

FYNIRS: The FYNIRS budget encompasses the entire FYNIRS program, which includes a 3day

Orientation Week program as w ell as programming throughout the year and expenses associated with

OT1T w%w8- (12w+OUOT1T wpOOEEUI EwPOwWUT T woUI 1 6z Uw"1 OUUIT K81
student who will not be living in Residence and serves to ease the transition to Universi ty, with an

additional focus on what to expect while living off -campus in first year as well as introductions to

many on campus resources.

NEWTS: The NEWTS budget includes a 4day Orientation Week program which is offered to any
student who is new to QueeOz UOWE U0 wOO U wOIl El UUEUPOa wlOl pwOOw4OPYI U

year at the Bader International Study Centre (the Castle).

ORT: ORT is the central bady for Orientation Week planning, which provides administrative and
logistical support as well as facilitates the event approval process for each of the other 9
faculty/school/group Orientation Committees. ORT also organizes Orientation Leader Training and
runs the Orientation Week Mystery Concert. The various tabs on the ORT budget reflect each of the
Ul UxOOUPEDPODPUDPI UwbkbT PET w. 13 wUOEI UUEOI UBw Uwl0T 1T weUET I
resource sharing among other Orientation Committees. The process for this, which is difficult to reflect
in the budget, is that Orientation Committees request materials/venue bookings/vehicle rentals/etc.
from ORT, and ORT fulfils these requests and the faculties are invoiced by ORT at the conclusion of
Orientation Week (though this is often delayed due to the delays in receiving invoices from suppliers).
ORT also procures sponsorship for Orientation Week, the funds of which are re-allocated across the
Orientation Committees to subsidize their costs to ORT.

3T EUZUWEOOwi OUwUT 1T wEUETT UUwWi OUwWwOOPOWEU O Wi 11 Qwi Ul 1T wl
regarding specific details or concerns you may have.

All the best,

Gareth Savage
Campus Activities Commissioner 2013-2014




Commiission of Internal Affairs

CIA Report to Assembly w
Kriste n Olver ‘\ A
April 3 1, 2014 > § ‘ ‘Y

cia@ams.queensu.ca

Members of Assembly,

Thank you for an amazing year of Assembly meetings. | hugely appreciate everyone (usually)

submitting their reports on time, the meaningful debate EOE wi BT T woOl YI OwOi wgl EOUUOuU
facilitate this session It has been aprivilege to work with you all. There is nobody | would rather have

Uxl O0wOawhEOZUwkPPUT wi YT UawOUT T Vw37 UUUEEa w0l PUwal EUT

Assembly

Welcome all members old and new to the final meeting of the year! This week we will be in Grant Hall
at 7:00pm. Claire Cathro, the incoming CIA, will be taking over my role for this meeting.

Clubs

We are currently updating our ratification and re -ratification packages as well as our event sanctioning
policy. We are aiming to have the packages available to club executives by the end of next week.
Additionally, Clubs Awards nominations are still open, so make sure to nominate a club to

EEOOOPOI ET1 wUOT 1 PUwxOUPUDPYI WEOOUUPEUUDPOOUWUOWUT 1T wo Ul
Non-Academic Discipline

The investigation f or our mock group discipline case is underway (see previous reports for further
explanation). The purpose of this run through is to test our current policy and give the incoming NAD
team experience with group discipline cases. Once the case is closed, we Wl review the process we
undertook and look for any areas of improvement.

There are two remaining SONAD (Senate Committee on Non-Academic Discipline) meetings
scheduled for April. At these meetings we will hopefully address the Fraternity and Sorority re ferral
from Senate, and discuss the role of the Undergraduate Student Appeals Board (USAB) and group
discipline.

Also, if anyone was looking for some really cool reading material, here is the Code of Conduct:

http://www.queensu.ca/secretariat/policies/senateandtrustees/Code of Conduct final 2008.pdf

If you feel personally harmed by a violation of the Code, please connect with me at
cia@ams.queensu& to submit a complaint to the AMS NAD system.
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ClAo,

Kristen Olver
Commissioner of Internal Affairs 2013-2014




CES Report to Assembly
Colin Robinson

April 3 @, 2014 Wgy

ces@ams.queensu.ca

Breezeway Retrofit

1

The lighting redesign and retrofit of the JDUC breezeway (hallway outside Khao/Quiznos/ Tim

" OUUOOZUAwWI EVUwWET T OWEOOXxOI Ul E

The area is much brighter now with half the lights, using half the electricity

The capital recovery period for the project is about 2.5 years, after which the ROI (cost savings) will
be approximately $4000 per year this money will be earmarked for future investments in more
efficient utility infrastructure

Shattering the Academic Language Barrier: Climate Science Explained

1

T

1

Monday March 31stwas the last of the five part series which has been incredibly well received by

OT 1T w*DOT UUOOW" OOOUOPUAOWUT T woUI 1 Oz UWEEEEI OPEWEOOOD

QTV filmed the series and will be editing the footage into episodes which will be aired on Cogeco
in May

2x00UOUDPOT wxEUUDI Uwkil Ul wEwYEUDPI UawoOi woUI I Oz UwWEEEE

JDUC Mural

T

SLC Council approved a mural to be painted on canvases which will be mounted on the blank wall

OUUUDPET wOi T w3bOw' 6OUUOOz UwkabritytheIDUCE OE wi OUOT Vw2 DT OE

The CES committee, STRIVE generated the content of the mural, and it will be painted by a fourth
year student. His portfolio can be viewed here: http://www.colinmakesart.com/murals.h tml

Waste Audit

T

On Wednesday March26th,GFL Environmental, the campus waste contractor performed an audit
of the JDUC waste stream with the assistance of student volunteers

The audit was to gage the preliminary effectiveness of the recently implemented or ganics program-
results are not expected to be substantial, but a small change is likely; new programs take time to
gain traction as kinks are worked out.

Bikes and Boards

|l

|l

In the past week and a half Bikes and Boards has brought in $800, even with the irclement weather
conditions
The success can be in part attributed to their increased promotional efforts, with multiple



mailto:cia@ams.queensu.ca
http://www.colinmakesart.com/murals.html
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and partnership development

61 z Ul wl RoskedrdrBaSimguedenue and numbers of patrons as the weather improves, and

look forward to a bustling shop in the summer managed by our newly hired summer director,

Andrew Turner

Summer volunteers are currently being recruited and interviewed

Leah (new CES) and | are also looking to work with the incoming VPUA and incoming shop

EPDUI EOUOUwWUI EOWUOWEOOOEEOUEUIT wpbUTl w* pOT UUOOz Vw8 OUU
community outreach intern positions which will enable at -risk youth from the Kingston

Community to volunteer in the shop




Municipal Affairs Commission

MAC Report to Assembly
Catherine Wright

April 3 1, 2014
mac@ams.queensu.ca

Hello members of Assembly,

First and foremost, huge congratulations to the newly hired MAC leadersh ip team for 20141 Y tuk 6 w( z O w
excited for the great things that will come out of the Commission next year, and know that it is in
fantastic hands!

"T Ul ZUWEOWUXxEEUTI wOOwpkPT EUzUwl OPOT wOOwWPOwWUT T w, "o
Summer Housecheck - Sign up!

Are you renting a place for n ext year, but not staying during the summer? Will your house be
completely vacant? Well, have we got a service for you. The Municipal Affairs Commission is once
again offering Summer Housecheck, a free service for AMS members where the exterior of your
property will be regularly inspected for signs of break -in, and mail will be collected to mitigate the
appearance of vacancy. Be sure to sign uphttp://mya ms.org/about-your -ams/mac-municipal -affairs-
commission/summer -housecheck.aspx

*EOlI PEOUEOxXxI zUw?" EUODPYEO~?

On Friday March 28t, Kaleidoscope ran their largest event of the year, Carnival, for the kids of their big
buddy program. The eventwas a hugesucd UUOQuwbPPUT wWwEUEEDI Uw? OPUUOI » wEOE w
bouncy castles, popcorn and cotton candy. Thank you to co-chairs Emma Pillsworth & Christine

making this event enjoyable for the kids.
Civic Responsibility Award

Tonight, we are very pleased to be recognizing Heather Lawton as the first ever recipient of the MAC
Civic Responsibility Award. Heather has served as United Way Co -Chair in the MAC in 2011-2012
where she re-vamped the committee and did a phenomenal job in increasing the campus presence. She
also served as Deputy Commissioner in the MAC for 2012-2013, and is volunteering this year with
Telephone Aid Line Kingston (TALK) as the Marketing Coordinator. Congratulations Heather!

Golden Key Award Ceremony

Last week, were so pleased to be honouring local landlord Catharine Blacker as the recipient of this

al EUZUw40DPYI UUPUAW#DUUUPEUW&E&OOET Ow*1l aw bPEW§aEe" EUI EL
| Nt w! EUUDT w20O0whkT QwUx OO0 whOOET UUwWOI w" EVOT EUDPOI z Uwl 11
tenants. The ceremony took place on Thursday March 27 at Common Ground.
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Your MuniciPAL,

Catherine Wright




Social Issues Commission

SIC Report to Assembly
Michelle Williams

April 3 @, 2014
sic@ams.queensu.ca
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Hello Assembly,
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relatively stress free exam period. Congrats tothe SIC and the PSC Volunteers of the Month for

February ¢ thanks for all your hard work! Check out who was nominated and why here.

Committees

The SIC committees have ben winding down for the year and have been hosting their final event for
the year, and have begun working on transition for their successors.

Accessibility QueensT OUUI EwWE we YOEmlki GOOWEEOXxEDT Owi OUwp# PUKEE
About 60 people came to get their photo taken and a few people expressed their thanks to AQ for

hosting this type of event. They gave out gift cards to two lucky people who came by the booth as well.

Committee Against Racial and Ethnic Discriminatibrhosted an awareness event on micrc-aggressions.

Students Against Poverty T OUUT EwWEOWEPEUIT O1 UUwl YT OUwbDUT wi Ul T wxba
Table.

Education on Queer Issues Projkds having their final weekly meeting of the year tonight (Monday).
The office will remain open throughout the exam period and they are planning on having exam
study/de -stress type events in the office as well.

Mental Health Awareness Committédneld their final speakers series on the topic of addictions.

Collective Reflections

We are expected to have at least 150 of the publications we ordered delivered on Wednesday and will
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incredibly excited to have them in our hands. Stay tu ned for updates on the launch party!

SIC Services

The Peer Support Centre hosted PSC Cares two weeks ago which was fantastic way to end our

outreach activities for the year. They are continuing to have regular office hours from 2:00pm -10:00pm.
Drugsmart / | EUQOEEaAa wPOwUT 1 woUT 1 Oz Uw"1 OUUT whbUwl EYDPOT wEws / |
to Friday ¢ with different proceeds going to the Food Centre! Every 2 bottles of Shampoo you buy, 1
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bottle will be donated to the AMS Food Centre - many similar deals will also be held. Check out

Help stock the AMS Food Centre with Smart Pharmacy
Most needed ;g:n: ‘Shampoo, soap, toothbrushes, Po:;gpam. gemuniTic care proaucts

Drugsmart for more information!

Also, a friendly reminder that if you are moving out of your house or leaving for the summer term ¢
please donate any extra food or hygiene items for the Food Centre. There are donation bins inMetro,
the JDUC, and Drugsmart. As well, you can drop off donations in the SIC office anytime ¢ or to the
Food Centre during hours of operation (Monday, Thursday, Saturday 4:30 -5:30). Any donations would
be greatly appreciated.

Robert Sutherland Prize and Anti -Oppression Award

The Robert Sutherland Prize is presented annually to a graduating and self-defined student of the
i UPEEOQWEPEUxOUEwWPT Owi EVUwWUT OpPOwOIl EEI UUT bx wuEOEwWDODUE
anti-racism in the aim of creating a more inclusive campus climate. If you know a graduating student
who deserves to be recognized for their work in the realm of anti -racist advocacy nhominate them by
April 11th by 4:00pm.

The AMS Anti -Oppression Award presented annually to a faculty or staff member for exemplary
commitment and initiative, both inside and outside the classroom, towards fostering a more inclusive
campus, community, and society. Does this sound like a staff or faculty member that you know?
Nominate them by April 11th by 4:0 Opm.

Nomination packages for both awards can be found here.
Equitably yours,

Michelle Williams
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Hospitality & Safety Services Report to Assembly ALMA MATER SOCIETY

Justin Reekie HOSPITALITY AND SAFETY
April 3 4, 2014 DIRECTOR

hsdirector@ams.qgueensu.ca

Transitioning ¢ The majority of my time lately has been dedicated to transitioning Alex Marshall as the
incoming Hospitality and Safety Services Director. | have been spending a lot of time with Nicola as
the incoming Vice-President (Operations) in order to ensure a smooth transition into the upcoming
term.

1. Business as usual.

The United Way partnership event last Friday was very successful. Thank you everyone who
< . attended the event.
‘ 2. Throwback is tonight! Tomorrows is WTF Top 40, come and check out DJ What the Faulk!
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end of year formals. All have been going well.

o,

- 1. Walk-a-thon was a success withabout 800 walks! Congratulations to everyone involved.
dine
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ALMA MATER SOCIETY

Retail Services Report to Assembly RETAIL SERVICES
Dan. Bone DIRECTOR
April 3 ¢, 2014

retail@ams.queensu.ca

P8CC

the publishing & copy centre

Buck-a-Bind happened last week, with all binds costing only $1. Thank you to everyone who bound
their notes!
Other than that, business as usual.

®2@e

TRICOLOUR QUTLET
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Philanthropy and Stud1T OUUwi OUw6 DUT 1 UowoUT 1 Oz UwaOPYI UUPUAB wW3T E(
support!

Tricolour Express survey winners were announced last week and can be seen on the Facebook page.

SMART

Student Maintenance and Resource Team

SMART is hard at work cleaning up the University District as the snow fina lly begins to melt.
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Media Services Report to Assembly (@) ALMA MATER SOCIETY

Devin McDonald MED'A SERV'CES
April 3 ¢, 2014 DIRECTOR

media@ams.queensu.ca

Assembly Report, March 20th

0UI'l OzUw) OUUOEO
-The Journal has hired a new business manager and filed the new office administrator role

OUITT 6GzUw35
- The project coordinators proposal has passed, and we will move forward with hiring a project
coordinators for the coming year

-The project coordinator role will be eligible for course credit with the film de partment for any film
students. This will act as a pilot for future QTV and AMS course credit positions

Yearbook and Design Services
-We are looking to purchase new equipment to expand the capacity of the service across numerous
specialties

Convocation Services
- Business as usual
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AMS Board of Directors Report to Assembly
Rico Garcia

April 3 1, 2014

board@ams.queensu.ca
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Board of Directors
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the Board has accomplished. The Board of Directors met for the second lastime this year this past
Thursday, March 27%. We had a productive meeting and discussed the following:

1 Updated Section 3 & 4 of the Board Policy Manual
1 Adopted the AMS Strategic Framework
9 #DUEUUUI EWEOwW EYEOQOUET | wnUOEwW OOChERNEMD OOwi OUwUT 1 wi
1 Discussed a report prepared by our Controller Lyn on the Non -Profit Organization Risk
Identification Project
9 Discussed the future of the Hospitality and Safety Services Portfolio
1 Contracting a recruitment firm for the hiring of the IT Permanent S taff Position

Our last meeting of the year is scheduled for April 10 ™ at 5:30pm. We are also going to be having a
transition day this coming Friday, April 4 t, and the new Chair of the Board will be elected then.

Thank you for reading this report and do not hesitate to contact me at the information below, or in
person, in case you have any questions.

It has been a pleasure!

Rico Garcia

Chair
Board of Directors
OO0Ew, EVUI Uw2O0EPT Ua wlOi woUIl 1 Oz Uw4OPYI UUPUaw( OES
board@ams.queensu.ca
Cell: (613) 8889832
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Undergraduate Student Trustee Report A ' q
Andrew Aulthouse A b
April 3 @, 2014 2
trustee@ams.queensu.ca

None submitted.
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Student Senate Caucus Chair Report to Assembly
Isabelle Duchaine

April 3 @, 2014

sscc@ams.queensu.ca
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Senate last Tuesday:

- Senate last Tuesday saw a few interesting motions put forward. A motion from SCAP to
| UUEEODUT wEws Ul EEDOT wEEazwlil | wwUPEEawEI | OUIl wOI E
Deans of Engineering and Medicine. Dean Woodhouse in particular stressed the need for a 13
week term, and her report included successful student consultation regarding a 13 week term.
If you are a student in engineering and would like to contribute feedback on your thoughts for
a 13 week term, | encourage you to contact the Dean with your thoughts.
- The program closures document went forward as a notice of motion.

Sneak Peek for April 29" Senate:

- Program Closures
- Enrolment numbers
- SOARB policy

Welcome to the newest members of student senate caucus 145: Kevin Wiener (SGPS President) and

Eric Rapos (Grad Senator)! James McLeod will continue in hisrole as Grad Trustee following a

successfulrel O1 EUDP OO w2 x1 EOPOT wOi wi 01 EUPOO6 6 w( wWwEOWET OPT 1 C
NAMEHERE *** who was elected on Tuesday! *INSERT NAME HERE *** and *OTHER NAME

HERE* will be serving as Student Senate Caucis Chair and Vice-" T EPUwUI UxT EUDPYI Oad w6 i

on Senate thus far.
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University Rector Report to Assembly
Nicholas Francis

April 3 1, 2014

rector@queensu.ca

None submitted.
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ASUS President Report to Assembly PRESIDENT
ARTS & SCIENCE UNDERGRADUATE SOCIETY
Scott Mason
: w B
April 3 1, 2014 =5

president@asus.queensu.ca

This year Irfan and | were elected on a mandate to bring greater accountability to ASUS as well as
DPOEUI EUIl wOT 1 w20EPI UazUwYPUPEPOPUAWEOEwWUT O1 YEOET wUOL
accomplishing these goals.

Structural Changes

The early months after our election proved very stressful. We made the decision shortly after
our election to lay off one of our two permanent staff members. This was because we had identified
that the accountability issues within the Society were largely the product of our internal structure.
ASUS employed a General Manager who worked thr ee days a week and a Business Manager who
worked two days a week, our commissioners had, over the course of the past decade, slowly absorbed
OUUw&I Ol UEOQw, EOET 1 UwPOUOOOEES ww( OET T EwlOT T wxUI YBOUUL
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financial record keeping needs had grown over the past decade along with its expansion. The
workload far exceeded what a Business Manager could accomplish in two days.

Ergo, Irfan and | decided that it would be best to shift the allotment of permanent staff
responsibilities to an entirely financial role. We further determined that restructuring our staff so that
one person handles this responsibility would leverage greater effic iencies within the organization. On
the downside, we recognized that potential for a loss of institutional memory  now, and in the future ¢
was quite high if we removed our General Manager. This is something we felt could be accounted for
with better tra nsitioning and record keeping. Over the course of the next few weeks we negotiated a
fair compensation package for our General Manager that recognized the service she had given to
students over the past 18 years.

We then reallocated these hours to our Busness Manager who now works five days a week.
This additional time has allowed her to keep up with the increased financial record keeping demands
of the Society and be proactive in issues of financial accountability. We were also pleasantly surprised
wit h her ability to contribute in the realm of institutional memory. In paring down to the one
permanent staff member, our Society has been able to save $18,000. For the most part, this money has
since been reallocated to pay for a yearover-year third party Ul YD1 PwOi wOT 1 w2 OEDI Uaz UL

Financial Review

Yet, in spite of addressing the structural problems that contributed to a lack of financial
EEEOUOUEEDOPUawPPUTI POWUT 1T w2 OEPI UaOwlOi T wbUUUT wOi wOUE




and | decided that students should have the assurance of a third party when it came to understanding
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Assembly to answer questions ¢ independent of the influence of the Executive ¢ about the state of

ASUS. We have since entrenched the need for this financial review to occur each year in the ASUS

Constitution. Subsequent Executives will now present this third party assurance to students each year

UOwl OUUUI wUT EQwUT | w2O0EPI 0azUwOOOl awbUwWEI POT wUUI EwUl
accounting standards.

I must briefly pause here and acknowledge, although | worke d hard in the development of this
idea and selection of our accounting firm, the work of preparing our finances for the review was done
entirely by my Vice-President Irfan Tahiri. Irfan, spent hours upon hours in the summer preparing our
financial books fOUwWUT PUEwx EUVa wUl YPI PWEOSEwWI PUwbOUOwWDUwWUI i O |
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doubt reduce the cost of subsequent reviews. His work not only benefits Society members by
providing a new level of transparency for them, but will benefit Society Executives for years to come
given they have hard financial books to stand on.

The review increased our transparency to students, but it also had the added benefit of pushing
UUwUOOwWUXxEEUTI wOUUwWxEUUwi DPOEGEPEOQWUI EQUEUS www%nOUwUOT 1
full accordance with accounting practices. This change complimented the move of our Business
Manager to full time and assisted her in reconciling past accounts. Our relationship with this
accounting firm has beyond a doubt been of great benefit to the Society.

Security Changes
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as an aea of concern. The ASUS Coret attimest contains sums of money in the tens of thousands of
dollars. Of course, this money has always been kept in hidden, inaccessible safes and our internal
practice of making bank deposits as money accrues largely addresses this concern. Yet, the fact
remains that there existed scenarios wherein the Society was vulnerable to largescale thefts.

We partnered with the Operations Coordinator at Campus Security to provide a threat
assessment of our office and sought theadvice of three security companies in Kingston. Each threat
EUUI UUOI OUDUWEOOI PUOI EwOUUWEOOGET UOUWUT EV0wT ExDOT wi 001
possibility of serious theft. As a result, we made the decision to address these issues through the
installation of an alarm system.

We negotiated a deal with Campus Security wherein the Society would pay the one-time cost of
the installation of a security system and Campus Security would take on the responsibility of
monitoring it. Given their abilit y to respond to an alarm within three minutes, we felt this would be
the best bet for the Society. We requested quotes from a number of security firms and ended up




selecting Digital Security Integration, a firm that provided great value for the detection system.

The system now secures ASUS when nobody is present holidays, late at night etc ¢ providing
unparalleled financial security and accountability for our members and volunteers. ASUS members
are given unique security codes which are recorded by campus security. Therefore, individuals are
held individually responsible for the use of their codes. In the instance of a security issue, this would
allow us to know who used their code to arm/disarm the system.

Advocacy

ASUS made a number of great kaps in terms of advocacy this year. In spite of the fact that our
term was largely focused on internal changes, the great work of our commissioners continued to
EEYEOE!I wUI 1T wbOUI Ul U0U WOl w UO0Uwbé w2EDPI OET wUWUET OQUUWE L
platform to institute the first full scale Departmental Student Council election. For years, the selection
of DSCs was inconsistent across departments. Some DSCs elected their chairs while others selected
them in closed groups. Given the voting power allotted to DSC Executives at Faculty Board and the
high academic consequence of these meetings, Irfan and | made it priority to transition all DSCs to an
elected position.

We take credit for this idea, however the institution of a fully legitimate and e lected DSC was
handled entirely by our Academics Commissioner, Adam Grotsky. Adam worked with all the DSCs to
not only bring them on board with the idea, but assist them in running their own elections. Adam
Ol YI UETT EwOl UPOUOUWEIT Utost blddmorivotnd bysterd wo BlIIDBE land Bver€e@
the first democratic election of the DSCs ever.

In addition, Irfan and | worked with the Dean to address a series of student needs in a
diplomatic, yet effective way. For instance, ASUS successfullylobbied the Faculty Office to provide
i UCEDOT wi OUWUT UTI T w UVUUOUwé w2EDI OET wUUUET OUUwWxEUUPEDXE
this summer. Arts & Science remains the only faculty that does not fund its students for this unique
opportunity. Y et, in spite of their initial refusal, Irfan and | were successful in making a case to the
Faculty Office to provide students with funding.

The issue of trademarking also cropped up during our term. The trademarking office at the
University began an audit into our sale of jackets last term. The University was able to legally
El OOOUUUEU] wUT E0w 2420wEVUwWPl OOWEUWEOOwWiI EEUOUa w2 OEDI
name in the sale of jackets. However, Irfan and | were able to both demonstrae that the presence of
Faculty Jackets on campus both predates the 1977 trademarking legislation and that asking students to
pay more for their jackets was unreasonable. These negotiations have since evolved to an amicable
discussion whereby ASUS will cr eate a relationship with the trademarking office to okay a royalty
exemption year over year. | have transitioned the new President on this issue and am confident in his

ability to continue this practice next year.




New Initiatives

( 2 Owx Ol E U] tiveudlaged & Bajourdld irErealizing a number of private student
initiatives. For one, ASUS partnered with Troy Sherman, who envisioned the creation of a student -run
social science academic journal. Troy had an outstanding idea, but he needed money, spee and
UUxxQUUBww [ Ul UwoOl O1T Ul awEPUEUUUDPOOUOW 242whbOUOI EwbE
first student-UUOQWEEEETI OPEWNOUUOEOQWEUwWOUTI 1 Oz Uw4dOPYI UUPUABS wu

3UO0a0w EEOwW&UOUUOa WEOEwW! I ONEOPOwW! OUUOI OwbpOUOI Ew
constitution. Troy and Irfan worked tirelessly to develop a budget for Politicus (this became easier
after Troy successfully secured central funding from the university). Additionally, Adam and | had a
fantastic time working closely with Troy to hire the first staff and Editorial Board for Politicus.

After the initial set -up, Troy and his team went on to tremendous success in creating discussion
on campus through a series of public speaking lectures, and the publication of a number of student
works. Troy I UUUT 1T UwEUT EUI EWEWUIT 11T UT 1T wWEOEUEWEOOxOUT EwdIl wo
accomplishment!

The early success of Politicus brought another two students to ASUS, Rishad Khan and Daniel
,Tal uuowbkbT OwUOUT T OwlT T wEUIT EUD ORMalOir Gotiey?répeateéthe EDT OET L
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Academics Commission.
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worked closely with our Equity Commissioner, Carson Falk, to create policy that accurately reflected
the initiative she created. Through hard work and collaboration, Carson and Kate were able to
POUI TUEUTauBOOT bgiUuOwb OUOwWOUUWEUUT T 00POT wsaUPUaw" 6060
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these two preserved within the Society.

Closing Comments

This term was a lot dif ferent than | envisioned it when Irfan and I initially ran. In many ways |
felt that we would be an externally oriented executive, yet as early as the month before our executive
term began internal concerns dominated our agenda. There are few initiatives that we were unable to
implement as a result of being preoccupied early in our term with permanent staffing changes and
addressing the overall financial state of the Society. Yet, recent moves by the incoming executive have
seen the implementation of a much-needed HR Officer and a new focus on ASUS externalities. | think
ASUS has a bright future next year.




It has been a great year and | am honoured to have had the opportunity to serve as your Society
President. Looking back | recognize now that the greatest successes of this year came from
collaboration, hard work and through a mutual desire to make ASUS better. This organization has
come a long way since my first year and having the opportunity to contribute just a bit to that
development makes me tremendously proud.

So, for the very last time:

Sincerely yours,

Scott John Mason
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None submitted.
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Tyler Hennick
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Dear Assembly Members,
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more about the AMS and the school as well as have the opportunity to get to know so many great people through
the experience! Below are some final updates from the Commerce Society.

ComSoc Appreciation Week and End -Of-Year Events | A huge thank you to everyone involved in the on -goings
over the past two weeks. We were able to actively engage members through Appreciation Week events, enjoy our
UUEET UUIl Uw 0T UOUT T woOlUw?2" O020UEEUU? OwEOGEWEI Ol EUEUI w C
Commerce Formal (A.K.A. COMM Prom). If you have friends on Facebook who are part of the Commerce 2014
Class, | personally apologize to your news feed on their behalf.

March Hiring | We are finally wrapping up our year -end hiring with only a few positions still being hired.
Congratulations to all new position holders and thank you to everyone that helped make the hiring period a huge
success!

Probations and Deratifications | At our penultimate Assembly of the year, ComSoc placed three committees on a
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and AYS: All-Year Social). Committees on probation are focused on so that they can improve their performance as
opposed to be deratified. With that in mind, these committees receive ComSoc funding and if that funding is not
used it represents an opportunity cost or another committee receiving that funding. Probations ideally decrease the
OUOEI UwOi w?EOUOEOU? wEOOOPUUI Il UwEaAawbPOEI OUPYDPaDOT wboOxU
Kingston Economic Development Society and EIC: Equity Issues Committee) as their mandates were no longer
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ComSoc Mission and Vision | A working group is currently re -l YEOQUEUDOT w" 002 OE z W (
Preliminary ideas were discussed at our last Assembly and a motion will be put forward at our AGM.
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best of luck in the future whetheryou EUT wUUEaBOT wEOwWOUI 1T Oz UwOUwOOYDPOT wOHE




Cha Gheilll,

Tyler Hennick
President, Commerce Society
president@comsoc.queensu.ca




Concurrent Education Students’ Association

Queen’s University, Kingston

Alex Marshall

Hi Everyone ¢ congratulations on making it to the end!
Transitioning

Abbey and | are continuing to progress through the transition process. | hope to have Abbey brought
UxwUOwUxT T EwWOOWEWYEUPI Uawdi wOOEEaAaDOT wxOPOUUWEOE WD UL

Con-Ed Formal
This past Saturday, ContEd had its very own form al to cap off an excellent year for the association.

Special thanks are in order to Katie Ahlin and Liz Ferrell for hosting an incredible event. (Bragging
, 001 QU6 wUT 1 ws K U weér@hsilengd @dphyp) T T w( 601 U

CESA AGM

On Sunday the 234, CESA council hosted its Annual General Meeting. It was great to see a healthy
amount of debate on motions being presented. Of note: CESA has rebranded its Service Director
position to the Marketing and Design Director, we have removed the Speaker and Chief Electoral
Officer positions from our Executive Administrator position and created a whole new Speaker

position, CESA Executive will now be hiring interns in the coming year as an easily accessible position
for first year students.

Thanks for everyone who attended and made this year such a memorable one.
Thank you!

| want to take this moment to thank Assembly for a wonderful year full of (mostly) respectful debate
and forward progress. Best of luck in your future endeavors!

.. A 2o~ A N A A AN
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Alex




PHEKSA Report to Assembly
April 3 9, 2014

Jacob Bonafiglia
president@pheksa.queensu.ca
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E7 Nursing Science Society

1 The NSS hashad a few rough patches with losing some members, however we will be holding
another set of elections in the fall to fill the empty positions.

1 As well the NSS will also be looking to hire its first official speaker at the beginning of fall
semester.

1 Classexecutive councils are currently running and should be completed by the time classes are
finished.

Reghan Walsh
NSS President
Orwl2@queensu.ca
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None submitted.
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