
  
 

 
 

 
 
 

AMS Assembly  

September 26th 2013 

Wallace Hall, JDUC  

-------------------------------------------7:00pm----------------------------------------- 

Agenda 

1. Approval of Agenda of the meeting of September 26th, 2013 [Motion 1]  

2. Approval of Minutes of the meeting of September 12th, 2013 [Motion 2] 

3. 2×ÌÈÒÌÙɀÚɯ!ÜÚÐÕÌÚÚ 

4. Guest Speaker 

a. OUSA Home Office 

b. Martha Whitehead, the Head Librarian  

5. /ÙÌÚÐËÌÕÛɀÚɯ1Ì×ÖÙÛɯ- President Eril Berkok  

6. 5ÐÊÌɯ/ÙÌÚÐËÌÕÛɀÚɯ1Ì×ÖÙÛ 

a. Operations - Vice-President Nicola Plummer  

b. University Affa irs - Vice-President Thomas Pritchard  

7. Board of DirectoÙɀÚɯ1Ì×ÖÙÛɯ- Chairman Rico Garcia 

8. Student SenatoÙɀÚɯ1Ì×ÖÙÛɯ- Senator Isabelle Duchaine 

9. 1ÌÊÛÖÙɀÚɯ1Ì×ÖÙÛɯ- Rector Nicholas Francis 

10. 2ÛÜËÌÕÛɯ3ÙÜÚÛÌÌɀÚɯ1Ì×ÖÙÛɯ- Undergraduate Trustee Andrew A ulthouse  

11. Statements by Members 

12. Question Period 

13. Business Arising from the Minutes   

14. New Business 

a. Approval of Minutes of the Special Assembly of September 21st, 2013 [Motion 3] 

b. That AMS Assembly elect ______ as the AMS Assembly Deputy Speaker [Motion 4] 

c. That AMS Assembly approve the dates for the Fall and Winter Referendum periods, as 

seen in Appendix A: Woo Referenda! [Motion 5]  

d. That AMS Assembly approve $50 as the spending cap for the referendum fee question 

campaigning, as seen in Appendix A: Woo Referenda! [Motion 6]  

e. That AMS Assembly approve 750 signatures as the amount required for nomination to 

the Fall referendum ballot, as seen in Appendix A: Woo Referenda!  [Motion 7]  

f. That AMS Assembly approve the amendments to Policy Manual 2, as seen in Appendix 

B: Intern Policy [Motion 8] 

g. That AMS Assembly approve the first reading of the amendment to the AMS 

Constitution Section 7.01.13, as seen in Appendix C: GNAD [Motion 9]  

h. That AMS Assembly approve the amendments to AMS Policy Manual 1, as seen in 

Appendix D : Non-Academic Group Discipline [Motion 10] 

i. That AMS Assembly appoint ______ to the position of RQU Director . [Motion 11]  



  
 

j. That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2B, 

Part IV: Rules of Debate as outlined in Appendix  E: Gender Neutrality [Motion 12] 

k. That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2 

Part A as seen in Appendix F: Assembly Voting Reform [Motion 13 ] 

l. That AMS Assembly approve the first reading of the amendment to the AMS 

Constitution Section 5.04 as seen in Appendix G: Substantive Voting Reform [Motion 14]  

m. That AMS Assembly approve the first reading of the amendment to the AMS 

Constitution Section 6.02 as seen in Appendix H: Open Council [Motion 15]  

n. That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2 

Part A as seen in Appendix I: Publishing of Assembly Minutes [Motion 16]  

o. That AMS Assembly approve the first reading of the amendment to the AMS 

Constitution Section 6.10.08, 6.10.13 & 6.10.14 as seen in Appendix J: Assembly 

Committees- Constitution  [Motion 17]  

p. That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2 

Part A as seen in Appendix K: Assembly Committees- Policy [Motion 18]  

q. That AMS Assembly pass the first reading of the changes to section 2.02.03 of the AMS 

Constitution as seen in Appendix L: Running in Elections [Motion 19] 

r. That AMS Assembly approve the amendments to Policy Manual 1, Sections 2 and 3, as 

seen in Appendix M: CEO. [Motion  20]  

s. That AMS Assembly approve the budget of the Municipal Affairs Commission for 2013-

2014, as seen on the Assembly Dropbox [Motion 21] 

t. That AMS Assembly approve the budget of the Academic Affairs Commission for 2013-

2014, as seen on the Assembly Dropbox [Motion 22] 

u. That AMS Assembly approve the budget of the Social Issues Commission for 2013-2014, 

as seen on the Assembly Dropbox [Motion 23] 

v. That AMS Assembly approve the budget of the Campus Activities Commission for 

2013-2014, as seen on the Assembly Dropbox [Motion 24] 

w. That AMS Assembly approve the budget of the Commission of Internal Affairs for 2013-

2014, as seen on the Assembly Dropbox [Motion 25] 

x. That AMS Assembly approve the budget of the Commission of Environment & 

Sustainability for 2013-2014, as seen on the Assembly Dropbox [Motion 26]  

15. Discussion Period 

a.  Volunteers for AMS Assembly  

 

 

 

 

 

 

 

 

 

 



  
 

 

 

 

 

 

AMS Assembly  

Thursday, September 26th, 2013 

Wallace Hall, JDUC  

-------------------------------------------7:00pm----------------------------------------- 

Motion Sheet  
 

1.  Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve the Agenda of the meeting of September 26th, 2013. 

2. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve the Minutes of the meeting of September 12th, 2013. 

3. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve the Minutes of the Special Assembly of September 21st, 2013. 

4. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly elect ____ as the AMS Assembly Deputy Speaker.  

5. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve the dates for the Fall and Winter Referendum periods, as seen in Appendix 

A: Woo Referenda!  

6. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve $50 dollars as the spending cap for the referendum fee question 

campaigning, as seen in Appendix A: Woo Referenda!  

7. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve 750 signatures as the amount required for nomination to the Fall 

referendum ballot, as seen in Appendix A: Woo Referenda!  

8. Moved by: Theresa Hillis   

Seconded by: Nicola Plummer  

That AMS Assembly approve the amendments to AMS Policy Manual 2, as seen in Appendix B: Intern 

Policy.  

9. Moved by: Kristen Olver  

Seconded by: Thomas Pritchard  

That AMS Assembly approve the first reading of the amendment to the AMS Constitution Section 

7.01.13, as seen in Appendix C: GNAD.  

10. Moved by: Kristen Olver  



  
 

Seconded by: Thomas Pritchard  

That AMS Assembly approve the amendments to AMS Policy Manual 1, as seen in Appendix D: Non-

Academic Group Discipline.  

11. Moved by: Devin McDonald   

Seconded by: Nicola Plummer   

That AMS Assembly appoint _____ to the position of RQU Director.  

12. Moved by: Alex Young   

Seconded by: Michelle Williams  

That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2B, Part IV: Rule of 

Debate as outlined in Appendix E: Gender Neutrality.  

13. Moved by: Stephen Mattiussi 

Seconded by: Kanivanan Chinniah   

That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2 Part A as seen in 

Appendix F: Assembly Voting Reform.  

14. Moved by: Stephen Mattiussi 

Seconded by: Kanivanan Chinniah   

That AMS Assembly approve the first reading of the amendment to the AMS Constitution Section 5.04 

as seen in Appendix G: Substantive Voting Reform. 

15. Moved by: Stephen Mattiussi 

Seconded by: Kanivanan Chinniah   

That AMS Assembly approve the first reading of the amendment to the AMS Constitution Section 6.02 

as seen in Appendix H: Open Council.  

16. Moved by: Stephen Mattiussi 

Seconded by: Kanivanan Chinniah   

That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2 Part A as seen in 

Appendix I: Publishing of Assembly Minutes. 

17. Moved by: Stephen Mattiussi 

Seconded by: Kanivanan Chinniah   

That AMS Assembly approve the first reading of the amendment to the AMS Constitution Section 

6.10.08, 6.10.13 & 6.10.14 as seen in Appendix J: Assembly Committees -Constitution. 

18. Moved by: Stephen Mattiussi 

Seconded by: Kanivanan Chinniah   

That AMS Assembly approve the amendment to the AMS Policy Manual 1, Section 2 Part A as seen in 

Appendix K: Assembly Committees- Policy.  

19. Moved by: Thomas Pritchard  

Seconded by: Eril Berkok  

That AMS Assembly pass the first reading of the changes to section 2.02.03 of the AMS Constitution as 

seen in Appendix L: Running in Elections.  

20. Moved by: Thomas Pritchard  

Seconded by: Eril Berkok 

That AMS Assembly approve the amendments to Policy Manual 1, Sections 2 and 3, as seen in Appendix 

M: CEO.  

21. Moved by: Catherine Wright   

Seconded by: Thomas Pritchard 

That AMS Assembly approve the budget of the Municipal Affairs Commission for 2013-2014, as seen on 

the Assembly Dropbox. 



  
 

22. Moved by: Allison Williams    

Seconded by: Thomas Pritchard 

That AMS Assembly approve the budget of the Academic Affairs Commission for 2013-2014, as seen on 

the Assembly Dropbox 

23. Moved by: Michelle Williams     

Seconded by: Thomas Pritchard 

That AMS Assembly approve the budget of the Social Issues Commission for 2013-2014, as seen on the 

Assembly Dropbox. 

24. Moved by: Gareth Savage     

Seconded by: Thomas Pritchard 

That AMS Assembly approve the budget of the Campus Activities Commission for 2013-2014, as seen on 

the Assembly Dropbox. 

25. Moved by: Kristen Olver      

Seconded by: Thomas Pritchard 

That AMS Assembly approve the budget of the Commission of Internal Affairs for 2013-2014, as seen on 

the Assembly Dropbox. 

26. Moved by: Colin Robinson     

Seconded by: Thomas Pritchard 

That AMS Assembly approve the budget of the Commission of Environment & Sustainability for 2013-

2014, as seen on the Assembly Dropbox. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

 

/ÙÌÚÐËÌÕÛɀÚɯ1Ì×ÖÙÛɯÛÖɯ ÚÚÌÔÉÓà  

Eril Berkok  

September 26th, 2013 

president@ams.queensu.ca 

 

Hello members of Assembly, 

Allow me to give some choice updates from the past two weeks. 

MnO agreement renegotiation  

At the end of last April, the Management and Operations (MnO) agreement governing the Student Life 

Centre expired. A review was undertaken by the three part ies (AMS, the University, Society of 

Graduate and Professional Students) to produce a new agreement, but we felt that this process was 

doing nothing more than clarification of the expired agreement. Thus, in the summer we halted the 

process in order to better educate ourselves given that we were ready to do true renegotiation, but 

needed to better educate ourselves on the topic of the Student Life Centre. 

Now that we are more up to speed, we have plotted the date to begin negotiations again ɬ October 16th. 

Between now and then, our Executive Director and I will be determining our stance on the many parts 

of the agreement and will be going into the process ready to ensure fair treatment of the AMS as 

managers is accurately reflected in the new MnO agreement. 

HRO Move and next steps  

The Human Resources Office is to now be found in the back corner of the bunker, away from the 

central offices of the AMS to provide further confidentiality for those seeking help in their professional 

relationships. As the next month has the office hip-deep in the part-ÛÐÔÌɯÏÐÙÐÕÎɯÊÙÈáÌȮɯÞÌɀÝÌɯÉÌÌÕɯ

looking ahead to start rethinking how full -time recruitment is done with the goal of upping the 

number of applicants from the past few years. Following that, we will also begin rethinking how 

transitioning and training is done in order ensure that we are up to date and following best practices in 

those fields also. 

SLC Executive Committee  

This committee was amenable to having SMART do odd jobs within the SLC, but there are yet a 

number of d etails still to be sorted out between the two parties. The SLC and our Retail Services 

Director are actively meeting with the aim of reaching a mutually beneficial agreement. The AV 

Rentals move to SLC has also begun, and again preliminary discussion yielded no objections from the 

committee. Budgetary details are being worked out as we speak. All of these topics and more will be 

going to the full SLC Council this coming Thursday, September 26 th. 

QSAA contract  

mailto:aac@ams.queensu.ca


  
 

The negotiations are now completed. Last year the QSAA offered an alumni speaker series in 

×ÈÙÛÕÌÙÚÏÐ×ɯÞÐÛÏɯÛÏÌɯ ,2ɯÈÕËɯÐÛÚɯÙÌÚÖÜÙÊÌÚȭɯ3ÏÐÚɯàÌÈÙɯÛÏÌàɀÙÌɯÌß×ÈÕËÐÕÎɯÛÏÌÐÙɯ×ÙÖÎÙÈÔÔÐÕÎɯÐÕÛÖɯ

international relations, including partnering students on exchange with alumni local to their 

placement. I have reached an agreement and should have the documents signed by the time Assembly 

takes place. 

Advancement contract  

The Office of Advancement is looking to partner with the AMS in order to bolster their advancement 

efforts and to equip us with much improved sponsor ship and fundraising capabilities. Our Executive 

Director and I are currently negotiating a memorandum of understanding to outline specifically the 

roles on our end and theirs, and what resources will be made available to us. This will be wrapped up 

potentially by the time Assembly takes place. 

Senate 

We had a very quiet inaugural meeting of the Senate on the 17th that I am certain Isabelle will provide 

more detail on. To give a rather short description, the report of the Academic Planning Task Force 

(APTF) on Online Learning & Virtualization will be going to the Student Learning Experience Task 

Force (SLETF, a Provostial committee). This task force will pick apart the report and recommend which 

parts of the report should be implemented. Academic -related recommendations will come back to 

Senate for ratification. The Student Senate Caucus will be seeking to have the APTF report approved by 

Senate in the coming months to ensure that due process is followed as best as possible (ideally it would 

have been approved before being sent to the SLETF). 

Cheers, 

Eril Berkok  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

 

Vice-President (Operations) Report to Assembly  

Nicola Plummer  

September 26th, 2013 

vpops@ams.queensu.ca 

 

Hello Members of Assembly!  

 

I apologize for missing this past Special Assembly, I was out of town for a family matter. Looking forward 

to going through the commission budgets this week!  

 

Budgeting Process | /ÓÌÈÚÌɯÚÌÌɯÓÈÚÛɯ ÚÚÌÔÉÓàɀÚɯÙÌ×ÖÙÛɯÍÖÙɯÈɯÔÖÙÌɯËÌÛÈÐÓÌËɯÜ×ËÈÛÌȭɯ6ÌɯÈÙÌɯÕÖÞɯÑÜÚÛɯÔÈÒÐÕÎɯ

final tweaks to the budgets to ensure that everything is in order. I look forward to educating Asse mbly 

further on the AMS budget and the outlook for the next 3 -5 years.  

 

Health and Dental Plan |  The opt-out date for the AMS Health and Dental plan has now officially closed. I 

am thrilled to continue working with our partners to ensure that all AMS memb ers in the plan are fully 

aware of the many benefits afforded to them.   

 

Student Fees /Opt Out | The opt-out period has now officially finished as of Friday, September 20 th! I am 

excited to start working with the University to ensure all funds are transfe rred in a timely manner so that 

our clubs have the funds they need to operate successfully this year!  

 

Governance Committee |  The Governance Committee under the leadership of Kristine Ramsbottom from 

the AMS Board of Directors is undertaking a much needed complete overhaul of BoD Policy. We look 

forward to bringing those changes to Assembly for information purposes in the coming weeks.  

 

Isabel Bader Centre |  I have reached out to the University, specifically the Dean of Student Affairs, to 

inquire as to wh ether space for a student-run service could be included in the food services plan for the 

Isabel Bader Centre. I believe this is an incredible chance for the AMS and our students to expand the 

employment opportunities as well as service that we can offer our members. 

 

Cold Beverage Committee |  I met with Bruce Griffiths, along with members of the Cold Beverage 

Committee, with regard to the Coke contract with the University. The committee has historically been 

struck to choose a method of distributing funds given to the University through the co ntract with Coke. If 

you have any suggestions as to where you think this money should go, or if you have questions about the 

process, please let me know! 

 

3ÏÈÛɀÚɯÈÓÓɯÍÙÖÔɯÔÌɯÍÖÙɯÕÖÞȭɯ/ÓÌÈÚÌɯÍÌÌÓɯÍÙÌÌɯÛÖɯÌÔÈÐÓɤ×ÏÖÕÌɤÛÌßÛɯÔÌɯÖÙɯÚÛÖ×ɯÉàɯÔàɯÖÍÍÐÊÌɯÚÏÖÜÓËɯàÖÜɯÏave 

any questions or require any additional information. I look forward to taking questions at Assembly.  

 

Cha Gheill,  

 

Nicola  
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Vi ce-President (University Affairs) Report to Assembly  

Thomas Pritchard  

September 26th, 2013 

vpua@ams.queensu.ca 

 

Members of Assembly, 

Thank you again for coming out to the special assembly this past weekend. I hope that you all had a 

restful couple of days off otherwise. I will update briefly on the past two weeks and as always, I look 

forward to your questions.  

 

Tricolour Open House  

At the time of my last report, we were gearing up for our first annual Tricolour Open House which 

took place on the 10th and 11th. This endeavour replaced our usual AMS Clubs night, in favour of a joint 

event with athletics. Both nights had a great turn out  and thus far I have received very positive 

feedback. I was able to spend some time each night giving out sno cones , alongside the Clubs Team,  

to the students who were checking out all of the organizations, and I was very pleased overall with 

how the nig hts turned out. A big congratulations to Kristen, Clare ( AMS Clubs Manager) and their 

team on a successful event!  

 

Ontario Undergraduate Student Alliance  

As you know OUSA will be visiting us at this assembly. They will give a brief presentation and then  

will be able to answer any questions. Throughout the day on Thursday myself and Allison will be 

attending various meetings with our OUSA Home Office representatives. They will also have a booth 

which you can stop by! In other news, I will be pressing this  week to finish the first draft of our Access 

Paper, alongside the Vice-President at Waterloo.  

 

Centre for Innovation in Campus Mental Health  

Last Monday I travelled to Toronto for my first meeting of the Centre for Innovation in Campus Mental 

Health Adv isory Panel. The group has met once before; however I was away during the first meeting 

in June because of the Hazing Institute. The group is working in various areas such as facilitating best 

practice sharing in order to improve mental health supports and  resources on university and college 

campuses.  I am a member of the Community of Practice subgroup as well, and we will be meeting  in 

the coming weeks.  

 

Homecoming Community Partners and Emergency Services Meeting  

On Wednesday, Eril, Catherine, Kristen and I attended the Homecoming Community Partners and 

Emergency Services meeting at the Kingston Police station. We had attended the first of these meetings 
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about three weeks ago. At this meeting the various services reported on their numbers from 

Orientati on Week. We were pleased to hear from the Police that their calls for service were down 

around 70 calls, calls regarding liquor license breaches were down 66, and their only arrest was not a 

criminal arrest. Further they also reported that there were no su bstantial keg parties. All of the other 

emergency services also reported that their numbers were down as well.  

AMS Membership Bursary  

We have received around twenty -five bursary applications. This week, the committee will be going 

through each application  carefully, and confidentially. Students will be notified by the 26 th if they are 

receiving a bursary.  

General  

Catherine invited me to the SMART Landlord Advisory Board this past week. It was my first time 

attending and I was quite glad that I did. Aside from expressing their ever strong support of SMART 

and want for it to flourish, they were very forthcoming with advice and ideas. Further, as people who 

own homes in the University District area, they had quite a bit of input about Homecoming and ways 

in w hich they felt both SMART and the AMS in general could proceed. I look forward to continuing to 

work with them in the future. Finally, on the 18 th and 19th I was given the opportunity by our Clubs 

Manager to speak to the various clubs executives attending our clubs training nights. On both nights I 

spoke to them about the AMS and how clubs fit in. On the first night, due to Michelle, the current SIC, 

being unable to, I delivered an Anti -Oppression session. It was great to get back to my AMS roots, and 

interact with students on the subject of Anti -O! 

Cha Gheill, 

Thomas Pritchard 

Vice President (University Affairs)  

 

 

 

 

 

 

 

 



  
 

AAC Report  to Assembly  

Allison Williams  

September 26th, 2013 

aac@ams.queensu.ca 

Hello all,  

 

6ÏÈÛɯÈɯÛÙÌÈÛɯÚÌÌÐÕÎɯÈÓÓɯÖÍɯàÖÜÙɯÚÔÐÓÐÕÎɯÍÈÊÌÚɯÛÞÐÊÌɯÐÕɯÖÕÌɯÞÌÌÒȭɯ(ɀÓÓɯÌÕÚÜÙÌɯ(ɯÒÌÌ×ɯÛÏÐÚɯÙÌ×ÖÙÛɯÜÕËÌÙɯƘƔɯ

×ÈÎÌÚɯÈÕËɯÛÏÈÛɯÐÛɀÚɯËÌÝÖÐËɯÖÍɯÈÕàɯÌÙÙÖrs in spelling or grammar.  

 

'ÌÙÌɀÚɯÈɯÓÐÛÛÓÌɯÚÜÔÔÈÙàɯÖÍɯÞÏÈÛɯÛÏÌɯÓÈÚÛɯÊÖÜ×ÓÌɯÞÌÌÒÚɯÏÈÝÌɯÓÖÖÒÌËɯÓÐÒÌɯÐÕɯÛÏÌɯ  "ȯ 

 

Internal Commission 

With the volunteers back, the internal Commission has been getting down to business:  

 

1. Hiring | While most of our position s were filled in the Spring, several committees are still looking for 

ÝÖÓÜÕÛÌÌÙÚȭɯ ××ÓÐÊÈÛÐÖÕÚɯÈÙÌɯËÜÌɯÛÖÔÖÙÙÖÞȮɯÚÖɯÏÖ×ÌÍÜÓÓàɯÞÌɀÓÓɯÉÌɯÓÜÊÒàɯÌÕÖÜÎÏɯÛÖɯÏÈÝÌɯÈÕÖÛÏÌÙɯÉÈÛÊÏɯ

of talented and committed applicants!  

 

2. Training | Volunteers have now undergone AMS  training, as well as AAC -specific training and 

planning for the year ahead. The final stage will be OUSA training with our External Advocacy 

Coordinators. We leave bright and early tomorrow morning!  

 

3. The Academic Grievance Centre |  The AGC has put some hard work into expanding the training 

and resources available to its officers this year! Training has been moved to a 2-session model, with a 

policy -based day and a situational day which provides interactive, practice -based experience for our 

volunteers. This will be accompanied by ongoing training sessions throughout the year to ensure the 

AGC is equipped to support students who may be in crisis.  

 

The resource bank has also been greatly expanded, and we have created a new electronic filing system 

for closed cases whereby all confidential information is stripped, a case summary is created, and files 

are saved for future reference. This will provide s ome important precedent to inform the work the 

Centre does.  

 

Finally, we are working on creating an expanded set of process assets (ex. e-mail templates) to assist 

our officers in providing consistent and professional service. If you have any questions le t me know, or 

email: agccoordinator@ams.queensu.ca!  

  

3. Other Committees (Teaching Awards, Teaching Issues, Student Faculty Relations Committee, 

External Advocacy Coordinators) |  These committees are simultaneously working to hire the rest of 

their volun ÛÌÌÙÚɯÈÕËɯÌÕÚÜÙÌɯÈÓÓɯËÌÛÈÐÓÚɯÈÙÌɯÐÕɯ×ÓÈÊÌɯÍÖÙɯÛÏÌɯàÌÈÙɯÈÏÌÈËȭɯ3ÏÌàɀÝÌɯÉÌÌÕɯÎÌÕÌÙÈÛÐÕÎɯÈɯÓÖÛɯÖÍɯ

great ideas for new and improved programming and events, and some exciting details should be 

presented to Assembly soon. 

  

4. Academic Caucus |  Academic Caucus just underwent a crash course in university governance, 

enrolment, ancillary fees, policy, and university finances put on by yours truly! Hopefully it will 
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empower us as individuals and as a group in providing a strong voice for our member s in the coming 

year.  

 

General AAC 

 

1. Enrolment Policy |  ÚɯàÖÜɀÙÌɯÈÓÓɯÞÌÓÓɯÈÞÈÙÌȮɯÛÏÌɯ$ÕÙÖÓÔÌÕÛɯ/ÖÓÐÊàɯÊÈÔÌɯÛÖɯÈɯ2×ÌÊÐÈÓɯ ÚÚÌÔÉÓàɯÓÈÚÛɯ

weekend. It passed with several friendly amendments, and copy edits have now been completed! 

There should be a final vÌÙÚÐÖÕɯÊÖÕÛÈÐÕÌËɯÐÕɯÛÏÌɯ ÚÚÌÔÉÓàɯËÙÖ×ɯÉÖßɯÐÍɯàÖÜɀËɯÓÐÒÌɯÛÖɯÊÏÌÊÒɯÐÛɯÖÜÛȭ 

 

Any further amendments, questions, or concerns can come to me or be brought to the Assembly floor. 

Thanks so much to everyone for your input in the process. 

 

2. Enrolment Meetings |  (ɀÝÌɯÈÓÙÌÈËàɯÉÌÎÜÕɯÛÖɯÔÌÌÛɯÞÐÛÏɯÚÌÝÌÙÈÓɯ#ÌÈÕÚɯÙÌÎÈÙËÐÕÎɯÛÏÌÐÙɯ×ÙÖ×ÖÚÌËɯ

ÌÕÙÖÓÔÌÕÛɯÛÈÙÎÌÛÚɯÍÙÖÔɯÓÈÚÛɯàÌÈÙɯÈÕËɯÞÏÌÛÏÌÙɯÖÙɯÕÖÛɯÛÏÌàɀÓÓɯÉÌɯÈËÏÌÙÐÕÎɯÛÖɯÛÏÌÔɯÔÖÝÐÕÎɯÍÖÙÞÈÙËȭɯ3ÏÌɯ

university is already looking into reducing the 2000 new on -campus students proposed by 2018, and 

(ɀÝÌɯÔÈËÌɯÚÖÔÌɯ×ÙÖÔÐÚÐÕÎɯÏÌÈËÞÈàɯÞÐÛÏɯÛÏÌɯ#ÌÈÕɯÖÍɯ ÙÛÚɯÈÕËɯ2ÊÐÌÕÊÌɯȹÞÏÌÙÌɯÛÏÌɯÔÈÑÖÙÐÛàɯÖÍɯÛÏÐÚɯ

ÌÕÙÖÓÔÌÕÛɯÞÈÚɯÓÐÒÌÓàɯÛÖɯÖÊÊÜÙȺȭɯ+ÌÛɯÔÌɯÒÕÖÞɯÐÍɯàÖÜɀËɯÓÐÒÌɯËÌÛÈÐÓÚȵ 

 

3. 0ÜÌÌÕɀÚɯ/ÈÙÒɯɧ (ɯÞÐÓÓɯÉÌɯÛÙÈÝÌÓÐÕÎɯÛÖɯ0ÜÌÌÕɀÚɯ/ÈÙÒɯÞÐÛÏɯ3ÏÖÔÈÚȮɯ"ÈÛÏÌÙÐÕÌȮɯÈÕd a few 

administrators where we will be talking to various members of the provincial government on issues of 

ÌËÜÊÈÛÐÖÕȭɯ(ÍɯÛÏÌÙÌɀÚɯÈÕàÛÏÐÕÎɯàÖÜɀËɯÓÐÒÌɯÛÖɯÚÌÌɯÙÈÐÚÌËȮɯÎÐÝÌɯÔÌɯÈɯÚÏÖÜÛȵ 

 

4. Enrolment Townhalls |  I was given the opportunity to present at 2 enr olment townhalls put on by 

the Strategic Enrolment Management Group in conjunction with the Deputy Provost. I hope they went 

well ɬ ÈÛɯÛÏÌɯÛÐÔÌɯÖÍɯÔàɯÞÙÐÛÐÕÎɯÛÏÐÚɯÙÌ×ÖÙÛȮɯÛÏÌàɯÈÊÛÜÈÓÓàɯÏÈÝÌÕɀÛɯÖÊÊÜÙÙÌËɯàÌÛȭɯ/ÓÌÈÚÌɯÞÐÚÏɯÔÌɯ

retroactive luck.  

 

The Ontario Undergraduate Student Alliance 

AKA our guests of honour!  

 

Campus Visit | (ɯÊÖÜÓËÕɀÛɯÉÌɯÔÖÙÌɯÌßÊÐÛÐÕÎɯÛÖɯÉÌɯÏÖÚÛÐÕÎɯ.42 ɯÈÛɯÊÈÔ×ÜÚɯÛÏÐÚɯÞÌÌÒȵɯ3ÏÌàɯÞÐÓÓɯÉÌɯ

presenting at Assembly, so please be ready with any questions or concerns you have regarding our 

affiliati on with the organization or general topics in higher education.  

 

Outside of this, we have arranged a packed slate of meetings between OUSA representatives, myself, 

ÈÕËɯÛÏÌɯ ,2ɯ$ßÌÊÜÛÐÝÌɯÐÕɯÈÕɯÌÍÍÖÙÛɯÛÖɯÌÕÎÈÎÌɯÛÏÌɯÈËÔÐÕÐÚÛÙÈÛÐÖÕɯÖÕɯÚÖÔÌɯÒÌàɯÐÚÚÜÌÚȭɯ8ÖÜɀÝÌɯprobably 

ÈÓÚÖɯÉÌÌÕɯÖÜÙÉÖÖÛÏɯÈÛɯ4ȫ4ȮɯÞÏÌÙÌɯÞÌɀÝÌɯÉÌÌÕɯÙÈÐÚÐÕÎɯÈÞÈÙÌÕÌÚÚɯÈÕËɯËÐÚÚÌÔÐÕÈÛÐÖÕɯÚÖÔÌɯÐÔ×ÖÙÛÈÕÛɯ

OUSA info!  

 

Volunteer Training |  5ÖÓÜÕÛÌÌÙɯÛÙÈÐÕÐÕÎɯÍÖÙɯÛÏÌɯàÌÈÙɯÞÐÓÓɯÉÌɯÏÖÚÛÌËɯÉàɯÛÏÌɯ3ÙÌÕÛɯ.ÚÏÈÞÈɯ2ÛÜËÌÕÛÚɀɯ

Association, and will take place tomorrow.  This will ensure our volunteers are prepared to run 

campaigns and events on campus throughout the year, and are also ready to represent AMS members 

at the bi-ÈÕÕÜÈÓɯ.42 ɯ&ÌÕÌÙÈÓɯ ÚÚÌÔÉÓÐÌÚȭɯ.42 ɯ& ɯÐÚɯÚÐÔÐÓÈÙɯÛÖɯ ,2ɯ ÚÚÌÔÉÓàɯÐÕɯÛÏÈÛɯÐÛɀÚɯÛÏÌɯ

highest governing body of the organization, and the work these volunteers do is a critical element of 

the member-ËÙÐÝÌÕɯÕÈÛÜÙÌɯÖÍɯ.42 ɀÚɯÖ×ÌÙÈÛÐÖÕÚȭɯ 

 



  
 

Campaign Planning |  Our Policy Deputy and External Advocacy Coordinators have been in contact 

ÞÐÛÏɯ.42 ɀÚɯ#ÐÙÌÊÛÖÙɯÖÍɯ"ÖÔÔÜÕÐÊÈÛÐÖÕÚɯ×ÙÌ×ÈÙÐÕÎɯÖÕ-campus campaigns for the coming year. Get 

ready to see those rolling out all over the place in the near future! 

 

I Wrote Something! | Check out my blog post on system growth, the provincial funding formula, and 

ÍÜÛÜÙÌɯÌÝÖÓÜÛÐÖÕɯÖÍɯÏÐÎÏÌÙɯÌËȭɯ(ɀÔɯÎÖÐÕÎɯÛÖɯËÖɯÞÏÈÛɯ3*ɯÊÈÓÓÚɯɁÌß×ÓÈÕÈ-ÉÙÈÎÎÐÕÎɂɯÈÕËɯÚÈàɯÛÏÈÛɯ(ɯÎÖÛɯÈɯ

couple interview requests out of this badboy!  

 

Link can be found here: http://www.ousa.ca/2013/09/20/university -system-growth -in-ontario -then-now 

 

%ÐÕÈÓÓàȮɯ(ɀÝÌɯÉÌÌÕɯÛÖÓËɯ(ɯÕÌÌËɯÛÖɯÚÐÎÕɯÖÍÍɯÞÐÛÏɯÚÖÔÌɯÚÖÙÛɯÖÍɯÊÏÌÌÚàɯ"ÖÔÔÐÚÚÐÖÕ-related pun , no here we 

are:  

 

QuAACk QuAACk,  

 

Allison Williams  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.ousa.ca/2013/09/20/university-system-growth-in-ontario-then-now


  
 

CAC Report to Assembly  

Gareth Savage  

September 26th, 2013 

cac@ams.queensu.ca 

 

Hi everyone!  

I hope you all had a good few days since we last convened on Saturday! There have been a few things 

happening in the CAC, but most of it has been related to either wrapping up Orientation Week or 

preparing for upcoming events. Without further ado, this is what the CAC has been up to lately.  

× Orientation Week 2013 Review  

o O-Week wrap-up and review is in full swing  

o Senate Orientation Activities Review Board (SOARB) met on Monday to begin the 

review process for O-Week, including a recap of the observations made by members 

throughout the week  

o ORT, NEWTS and FYNIRS are all in the process of wrapping up and recording all their 

finances, expenses and revenues for O-Week 

 

× CAC Fall Volunteer Hiring  

There are still several volunteer positions that need to be filled for this year. Applications for all th e 

below positions are due this Friday September 27 th ɬ available at myams.org/apply  

o Hiring committee co-chairs for: Capture the Faculty, University District Hockey League 

(UDHL)  

o Hiring committee members ÍÖÙȯɯ"È×ÛÜÙÌɯÛÏÌɯ%ÈÊÜÓÛàȮɯ4#'+Ȯɯ0ÜÌÌÕɀÚɯ"ÏÈÙÐÛÈÉÓÌɯ

$ÝÌÕÛÚȮɯ0ÜÌÌÕɀÚɯ,ÖËÌÓɯ4- 

o Hiring first year interns  ÍÖÙȯɯ0ÜÌÌÕɀÚɯ,ÖËÌÓɯ/ÈÙÓÐÈÔÌÕÛȮɯ0ÜÌÌÕɀÚɯ,ÖËÌÓɯ"ÖÜÙÛ 

 

× Upcoming CAC Events  

o 0ÜÌÌÕɀÚɯ,ÖËÌÓɯ/ÈÙÓÐÈÔÌÕÛ (Jan 15-17) delegate applications due September 27th (not  

30th) 

o 0ÜÌÌÕɀÚɯ,ÖËÌÓɯ"ÖÜÙÛ (Nov 16-17) delegate applications due September 27th (not  30th) 

o Bake Sale Extravaganza! (Sept 26th) by Charitable Events Committee 

 

× Homecoming Weekend #1  

o (3ɀ2ɯ2.ɯ2..-ɯɬ October 4-6th! 

o Awesome events you should come to include: 

Á Pancake Pep Rally (Oct 5, 10:30am, Agnes Benidickson Field)  

mailto:cac@ams.queensu.ca


  
 

Á 0ÜÌÌÕɀÚɯ&ÐÝÌÚɯ!ÈÊÒɯȹ.ÊÛɯƚȮɯƝȯƗƔÈÔȮɯ"ÖÙÕÌÙɯÖÍɯ4ÕÐÝÌÙÚÐÛàɯÈÕËɯ4ÕÐÖÕȺ 

Á Tree Planting Initiative (Oct 6, 10:45am, University Ave)  

 

× New Events Grant  

o Applications for the Fall Grant period will be available soon ɬ stay tuned! 

o Designed to help provide finan cial support to start a new event or project on campus ɬ 

spread the word!  

o More information and eligibility criteria at www.myams.org/cac  

 

Your CACquaintance,  

 

Gareth Savage 

AMS Campus Activities Commissioner 2013-2014 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.myams.org/cac


  
 

CIA Report to Assembly  

Kristen Olver  

September 26th, 2013 

cia@ams.queensu.ca 

 

Hello Assembly!  

'Ö×ÌɯàÖÜɀÝÌɯÏÈËɯÈɯÓÖÝÌÓàɯÍÐÙÚÛɯÍÌÞɯÞÌÌÒÚɯÉÈÊÒɯÈÕËɯÈÙÌɯÌÕÑÖàÐÕÎɯÛÏÐÚɯÊÏÐÓÓàɯÞÌÈÛÏÌÙɯÈÚɯÔÜÊÏɯÈÚɯ(ɯÈÔȭɯ 

A few updates: 

Clubs : The Clubs Office did an amazing job putting on Tricolour Open House, the two evening event for 

clubs and athletics that highlighted e verything extra -ÊÜÙÙÐÊÜÓÈÙɯÈÛɯ0ÜÌÌÕɀÚȭɯɯ(ÛɯÞÈÚɯÝÌÙàɯÚÜÊÊÌÚÚÍÜÓȮɯÛÏÈÕÒɯ

you to all those who volunteered , helped with clean-up and participated. The Clubs Office also began its fall 

set of workshops for all clubs at Queens. About 85% of all club executives were in attendance last week, and 

received a positive space talk and an anti-oppression workshop over the hour and a half present ation. A 

huge shout-out to our Clubs Manager Clare Bekenn; she has been working tirelessly to put on both 

Tricolour Open House and organize the workshops, both of which had a great turnout.  

We are also hiring a Chair and volunteer committee for the Clubs Street Initiative (CSI). If you or anyone 

àÖÜɯÒÕÖÞɯÐÚɯÐÕÛÌÙÌÚÛÌËɯÐÕɯÖÜÛÙÌÈÊÏɯÞÐÛÏÐÕɯÛÏÌɯ0ÜÌÌÕɀÚɯÊÖÔÔÜÕÐÛàɯÖÙɯÈɯ×ÖÚÐÛÐÖÕɯÞÏÌÙÌɯàÖÜɯÔÌÌÛɯÈÕËɯ

interact with new people on a weekly basis, apply! Deadline is September 27th, apply online at myams.org.  

Assembly : Please email me which hour you would like me to publish to the AMS website regarding your 

Assembly office hours by this Friday the 27 th. Other than that, if you have any feedback on how the past 

two Assemblies have run or suggestions for the future, please let me know! I look forward to our next AMS 

Assembly (October 10th) in Grant Hall. Also, we are hiring an Assembly scribe! Deadline also Sept. 27th. 

Elections: We are excited to be hiring three Deputy Returning Officers to join the elections team. 

Applicat ions are due Friday September 27 th! If you are interested in getting involved or would like to pass 

this along to someone you know, we encourage all to apply (online through the AMS website)! For 

questions regarding the position please contact our Chief Returning Officer, Christopher Parker, at 

cro@ams.queensu.ca.  

Referenda period is fast approaching! Nomination packages will be available September 30th at the front 

desk of the AMS offices. Please connect with Chris Parker or myself if you have any questions. 

Non -Academic Discipline: The Judicial Committee will be starting hearings this week. In regards to group 

discipline, if anyone has any questions or concerns I would be happy to discuss/ go over the policy with you 

prior to Assembly.   

CIAo,  

Kristen Olver  

@AMS_CIA   

mailto:cia@ams.queensu.ca
mailto:cro@ams.queensu.ca


  
 

CES Report to Assembly  

Colin Robinson  

September 26th, 2013 

ces@ams.queensu.ca 

 

Sustainability Week 

¶ September 30 to October 1st ɬ showcase of sustainability initiatives on campus and 

Ú×ÌÊÐÈÓɯÌÝÌÕÛÚȰɯÌß×ÈÕËÐÕÎɯÖÕɯɁ&ÙÌÌÕÍÌÚÛɂɯÍÙÖÔɯÓÈÚÛɯàÌÈÙ 

¶ Active transportation : Outdoor workshop and advocacy activities with Bikes and 

Boards and Kingston Coalition for Active Transportation on U&U  

¶ Waste: Recycle IT Games with IT Services; Clothing Sway with the Earth Centre; Tea 

Room Talk about sustainable business models  

¶ Energy and Climateȯɯ0! ""ɯÌÝÌÕÛɯÈÛɯ4ȫ4ȰɯɁ(ÕÝÌÚÛÐÕÎɯ(Õɯ.ÜÙɯ%ÜÛÜÙÌɂɯÌÝÌÕÛɯÈÉÖÜÛɯ

sustainable investing at Goodes co-hosted by Enactus 0ÜÌÌÕɀÚ 

¶ Food and Waterȯɯ2×ÌÊÐÈÓɯ,ÌÈÓɯ.ÍÍÌÙÐÕÎÚɯÍÙÖÔɯ!ÙÖÞÕɀÚȰɯ%ÖÖËɯ2ÌÊÜÙÐÛàɯËÖÊÜÔÌÕÛÈÙàɯ

ÚÊÙÌÌÕÐÕÎɯÖÍɯɁ#ÐÝÌÙÚÐËÈËɂɯÞɤɯÝÐÚÐÛɯÈÕËɯÚ×ÌÌÊÏɯÍÙÖÔɯÛÏÌɯËÐÙÌÊÛÖÙɯ 

¶ Education and Outreach: Sustainability Information Fair; Sustainability Career 

Workshop and Panel Discussion 
 

Homecoming Tree Planting Initiative 

¶ To take place the 11am Sunday October 6th and Sunday October 20th 

¶ Alumni and Students work alongside with community members to plant trees along 

University Avenue  

¶ Funding from SURP and from PPS (hopefully some from AMS too)  

¶ Will beautify the student district and send powerful message of students taking 

ownership over their living environment  
 

Financial Ethics Research Committee 

¶ Met with Keenan from BOD; agreed to be liaison 

¶ Enactus (ComSoc) is helping us conduct a review of our investment portfolio  

¶ Goal is to make investments align with AMS organizational values  

¶ Meeting with our funds manager to get his perspective  

¶ Keenan will move a proposal at Board on October 3rd 
 

Partnership with Centre For Responsible Leadership 

¶ Cross-×ÙÖÔÖÛÐÖÕɯÖÍɯÌÈÊÏÖÛÏÌÙɀÚɯÌÝÌÕÛÚ 

¶ Looking into possibility of collaborative event ɬ sustainability case competition  

mailto:cia@ams.queensu.ca


  
 

Sustainability in your Career Speaker Series 

¶ Sustainable economist Steve Nash (Ryerson, Strategic Sustainable Investments, Centre 

ÍÖÙɯ2ÖÊÐÈÓɯ(ÕÕÖÝÈÛÐÖÕȺɯÚ×ÌÈÒÐÕÎɯÈÛɯ0ÜÌÌÕɀÚɯÖÕɯ.ÊÛÖÉÌÙɯƖƚth/27th 
 

SLC Organics and Consolidated Recycling System 

¶ (Õɯ×ÈÙÛÌÙÚÏÐ×ɯÞÐÛÏɯ0ÜÌÌÕɀÚɯ2ÜÚÛÈÐÕÈÉÐÓÐÛàȮɯÞÌɀÙÌɯÐÔ×ÓÌÔÌÕÛÐÕÎɯÚÛÈÕËÈÙËÐáÌËɯÙÌÊàÊÓÐÕÎɯ

stations with Organics  

¶ PPS has agreed to picking up the new organics stream- using this system as a pilot for 

when they implement campus -wide organics program  
 

Post-Secondary Sustainability Collaborative 

¶ Inaugural round table meeting to be held the evening of Monday September 30 th 

¶ Sustainability leaders from St. +ÈÞÙÌÕÊÌɯ"ÖÓÓÌÎÌȮɯ1ÖàÈÓɯ,ÐÓÐÛÈÙàɯ"ÖÓÓÌÎÌȮɯ0ÜÌÌÕɀÚɯ

University, will come together under the umbrella of Sustainable Kingston and 

collaborate sharing strategies and resources 

¶ This group will be used as a think tank and contributing body to the Kingston Clima te 

Action Plan, as these institutions are significant components of the City  
 

Wishing you the niCESt day , 

Colin Robinson  

 

 

 

 

 

 

 

 

 

 



  
 

MAC Report to Assembly  

Catherine Wright  

September 26th, 2013 

mac@ams.queensu.ca 

 

Hello members of Assembly!  

The last two weeks have been rather busy in the MAC, with volunteer recruitment and an early start to 

hiring, as well as a sudden influx of events happening in the community.  

 ÛɯÈɯÛÐÔÌɯÖÍɯÛÙàÐÕÎɯÛÖɯÊÏÈÕÎÌɯÛÏÌɯɁÊÜÓÛÜÙÌɂɯÖÍɯ'ÖÔecoming to be more about volunteering and giving 

back to the community, I would challenge YOU, as engaged members of your community , to get 

involved with at least one of the below events!  

SMART Community Clean -up 

 

 Úɯ0ÜÌÌÕɀÚɯ"ÖÔÔÜÕÐÊÈÛÐÖÕÚɯÏÈÚɯ×ÜÛɯÐÛȮɯÞÌɀÓÓɯÉÌɯÊÖÜÕÛÐÕÎɯÖÕɯÝÖÓÜÕÛÌÌÙÚɯÛÖɯÊÖÔÌɯÖÜÛɯÈÕËɯɁÑÖÐÕɯÛÌÈÔÚɯÖÍɯ

ÞÖÙÒÌÙÚɯÛÖɯ×ÐÊÒɯÜ×ɯÛÏÌɯÓÐÛÛÌÙɯÍÙÖÔɯ×ÈÙÛÐÌÚɯÈÕËɯÚÛÜËÌÕÛɯÈÊÛÐÝÐÛÐÌÚɯÉÖÜÕËɯÛÖɯÛÈÒÌɯ×ÓÈÊÌɯÛÏÌɯÕÐÎÏÛÚɯÉÌÍÖÙÌȭɂɯ

While not the sexiest of ways to volunteer your time, this clean -up is critical given t he history of 

0ÜÌÌÕɀÚɯ'ÖÔÌÊÖÔÐÕÎÚȮɯÈÕËɯÌßÛÙÌÔÌÓàɯÐÔ×ÖÙÛÈÕÛɯÐÕɯÙÌÛÈÐÕÐÕÎɯ'ÖÔÌÊÖÔÐÕÎɯÍÖÙɯàÌÈÙÚɯÛÖɯÊÖÔÌȭɯ3ÏÌɯ

teams will be out on  Sun. Oct. 6th & Sun. Oct. 20th from  8:30 AM ɬ 10:30 AM ɬ please email Michael 

Mooney, SMART Head Manager at smart@ams.queensu.ca if you can kindly help on these mornings!  

 
4ÕÐÛÌËɯ6ÈàɯɁ/ÖÐÕÛɯÐÕɯ3ÐÔÌɯ"ÖÜÕÛɂ 

This year, the KFL&A United Way is undertaking an initiative to measure the amount of homelessness 

ÐÕɯ*ÐÕÎÚÛÖÕȭɯ3ÏÌàɀÙÌɯÊÈÓÓÐÕÎɯÐÛɯÈɯɁ/ÖÐÕÛɯÐÕɯ3ÐÔÌɯ"ÖÜÕÛȮɂɯÈÕËɯÛÏÌɯÐËÌÈɯÐÚɯÛÏÈÛɯÛÏÌàɀÙÌɯÛÈÒÐÕÎɯÖÕÌɯÕÐÎÏÛɯÛÖɯ

send 150 volunteers into different sections of a grid in pairs, to ask any passerbys if they have a place to 

stay that night. This will be happening on Wed. Oct. 16th from about 5:00 PM ɬ 11:00 PM (depending 

on your grid square it may be quick)  

0ÜÌÌÕɀÚɯ&ÐÝÌÚɯ!ÈÊÒ 

Last week, we confirmed plans with Kingston Transit to have th e the AMS bus at the JDUC corner of 

4ÕÐÖÕɯȫɯ4ÕÐÝÌÙÚÐÛàȮɯÛÖɯÔÈÒÌɯÖÜÙɯÍÖÖËɯËÙÐÝÌɯÈɯɁ%ÐÓÓ-the-!ÜÚɂɯÌÝÌÕÛȭɯ2ÏÖÜÛÖÜÛɯÛÖɯ-ÐÊÖÓÈɯÍÖÙɯÈÓÓɯÖÍɯÏÌÙɯ

help with this!  

 

This event will be happening on the Sundays of Homecoming, so Sun. Oct. 6th & Sun. Oct. 20th from 

about 9:00 AM ɬ 1:00 PM. We need volunteers ɬ signup to be a Team Leader or Logistics Coordinator 

here (or just come help out day of to walk around the University District asking for donations): 

http://www.queensu.ca/alumni/networking/reunions/volunteer/studentvolunteer.html  

Kingston Penitentiary Tours for the KFL&A United Way  

As you may have heard, the Kingston Penitentiary is set to close on October 1st. The United Way had 

the super cool idea to run tours rights after, with proceeds going to their branch.  Be a ROVER, 

mailto:mac@ams.queensu.ca
mailto:smart@ams.queensu.ca
http://www.queensu.ca/alumni/networking/reunions/volunteer/studentvolunteer.html


  
 

ÍÖÓÓÖÞÐÕÎɯÛÏÌɯÛÖÜÙÚȮɯÖÙɯÏÌÓ×ɯÚÊÈÕɯÈÕËɯÚÌÓÓɯÛÐÊÒÌÛÚȭɯ3ÏÌàɀÓÓɯÉÌɯÕÌÌËÐÕÎɯÝÖÓÜÕÛÌÌÙÚɯÍÖÙɯOct. 2-6, 9-13, and 

13-20 ɬ lots of dates to choose from, details to come on the AMS site soon! 

Update on University District City Report  

This Tuesday I met with a Policy Analyst at the City, Judy Reichstein, and discussed the background 

ÈÕËɯÚÌÊÛÐÖÕÚɯÛÏÈÛɯÚÏÖÜÓËɯÉÌɯÐÕÊÓÜËÌËɯÐÕɯÛÏÌɯ"ÐÛàɀÚɯÙÌ×ÖÙÛɯÙÌÊÖÔÔÌÕËÐÕÎɯsignage. Stay tuned for more 

updates on this process! 

Homecoming Emergency Services Meeting  

Last week, a few of us attended a meeting at the police station regarding planning of emergency 

services for the Homecoming weekends. The overall feeling in the meeting was extremely positive. The 

representatives from emergency services felt that this Orientation Week was better than previous ones 

in terms of number of incidents, and that this should be seen as an extremely encouraging sign for the 

Homecoming weekend s.  

Your MuniciPAL,  

Catherine Wright  

  

 

 

 

  



  
 

SIC Report to Assembly  

Michelle Williams  

September 26th, 2013 

sic@ams.queensu.ca 

 

Hello Assembly,  

Hope you are all getting back into the swing of things and that classes are going swimmingly! The SIC 

has been gearing up for hiring season, and we are hoping to get a lot of applicants! Other than that, 

here are some updates on what the SIC has been up to . . .  

The Peer Support Centre (PSC) 

The PSC opened on September 16thȮɯÈÕËɯÏÈÚɯÉÌÌÕɯÙÜÕÕÐÕÎɯÚÔÖÖÛÏÓàɯÛÏÜÚɯÍÈÙɯÈÕËɯÞÌɀÝÌɯÙÌÊÌÐÝÌËɯ

ÕÜÔÌÙÖÜÚɯ×ÌÌÙɯÝÐÚÐÛÚȭɯ6ÌɯÚÞÐÛÊÏÌËɯÖÝÌÙɯÖÜÙɯÚÊÏÌËÜÓÐÕÎɯÚàÚÛÌÔɯÛÖɯȿÞÏÌÕÛÖÞÖÙÒɀɯÛÏÐÚɯàÌÈÙɯÈÕËɯÐÛɯÏÈÚɯ

been working smoothly so far for both our volunteers and our volunteer coordinator. Our outreach 

coordinators are working hard to plan events for the year ɬ (ɀÓÓɯÉÌɯÚÜÙÌɯÛÖɯÜ×ËÈÛÌɯàÖÜɯÖÕɯÈÕàɯÌÝÌÕÛÚɯ

they are hosting as they come up! The volunteers are working hard to staff the centre, and I could not 

ÉÌɯÏÈ××ÐÌÙɯÞÐÛÏɯÛÏÌɯÛÌÈÔɯÞÌɀÝÌɯÈÚÚÌÔÉÓÌËɯÛÏÐÚɯàÌÈÙȭɯ2eriously. One volunteer even baked vegan gluten 

free pumpkin cookies for the centre. Our volunteers are awesome.  

The Food Centre  

The Food Centre is running smoothly, and new volunteers will be hired soon as the application 

deadline approaches. They had a lot of interest during orientation week and at the Tricolour Open 

House, so we are expecting a good number of applicants. 

The director of the Food Centre, Mark Tremblay, and I are beginning to work on a long -term strategic 

plan for the centre moving forwa rd. We both feel this is necessary for the success of the service in the 

future. We are happy to be discussing our plans with the Executive Director, Annette Paul, and having 

her to bounce ideas off of. Fun fact: Annette was one of the key founders of the Food Centre when she 

was VPUA of the AMS.  

The Mental Health Awareness Committee (MHAC)  

From September 23-Ɩƙɯ,' "ɯÏÖÚÛÌËɯɁ'ÈÕÎɯÜ×ɯÛÏÌɯ2ÛÐÎÔÈɂɯɬ an event that was held last year and was 

incredibly successful. Check out the event details of what happened here! Hope you had a chance to 

check it out.   

Education on Queer Issues Project (EQuIP)  

As mentioned in my previous report, EQuIP has been hosting Queerientation this month ɬ and it has 

been very successful. The co-ÊÏÈÐÙÚȮɯ2ÏÈÕÕÖÕɯÈÕËɯ,ÈÙÒȮɯÞÌÙÌɯÐÕÛÌÙÝÐÌÞÌËɯÍÖÙɯÛÏÌɯ0ÜÌÌÕɀÚɯ)ÖÜÙÕÈÓɯ

mailto:ces@ams.queensu.ca
https://www.facebook.com/events/342790179189728/


  
 

about the month, you can check out the article here.  

Social Issues Commission Publications  

A reminder that the re -launch of the 2012-2013 volumes of our publications will be held this weekend - 

the event listing is here. There will be food, readings of pieces, and our lovely publications for you to 

keep. And most excitingly we will be revealing the new name of our combined publication!  

Accessibility Hub  

Andrew Ashby from the Adaptive Technology Centre has been working hard on developing the 

ȿ ÊÊÌÚÚÐÉÐÓÐÛàɯ'ÜÉȮɀɯÈɯÞÌÉÚÐÛÌɯÞÐÛÏɯÈÓÓɯÛÏÌɯÐÕÍÖÙÔÈÛÐÖÕɯÈɯÚÛÜËÌÕÛȮɯÚÛÈÍÍɤÍÈÊÜÓÛàɯÔÌÔÉÌÙȮɯÖÙɯÝÐÚÐÛÖÙɯÛÖɯ

ÊÈÔ×ÜÚɯÞÖÜÓËɯÕÌÌËɯÛÖɯÒÕÖÞɯÈÉÖÜÛɯÈÊÊÌÚÚÐÉÐÓÐÛàɯÖÕɯ0ÜÌÌÕɀÚɯÊÈÔ×ÜÚȭɯ(ÛɯÐÚɯÈɯ×ÙÖÑÌÊÛɯ(ɯÈÔɯÐÕÊÙÌËÐÉÓàɯ

excited about, and think it is a great resource! It is currently live fo r beta testing at 

http://queensu.ca/accessibility - If you have any feedback on the site, please send it to Andrew at 

accessibility.hub@queensu.ca by September 30th. You can also follow the Hub on twitter at 

@AccessHubQU for interesting information on the world of accessibility and for details about the 

upcoming official launch for the site!  

As always, if you have any questions feel free to ask!  

I like popSICles,  

Michelle Williams  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://queensjournal.ca/story/2013-09-17/news/queerientation-brings-colour-campus/
https://www.facebook.com/events/584303804966797/
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Hospitality & Safety Services Report to Assembly   

Justin Reekie  

September 26th, 2013 

hsdirector@ams.queensu.ca 

 

Hello Assembly!  

Common Ground  

1. The Brew has been extremely successful.  We have added a Manager on Duty at The Brew full 

time for the time being to iron out the optimal day to day operations.  The Brew is bringing in 

approximately $650 in net sales a day. 

The AMS Pub Services  

1. The Underground will be  having a Catalina Wine Mixer Friday, September 27.  (I better see you 

all there!) 

2. Karaoke on Monday nights at The Underground has been very successful!  We will be looking 

ÐÕÛÖɯ×ÈÙÛÕÌÙÐÕÎɯÞÐÛÏɯËÐÍÍÌÙÌÕÛɯÊÓÜÉÚɯÖÕɯÊÈÔ×ÜÚȮɯÚÜÊÏɯÈÚɯ0ÜÌÌÕɀÚɯ,ÜÚÐÊÈÓɯ3ÏÌÈÛÙÌȮɯÛÖ bring more 

people in our doors!  

Walkhome  

1. Business as usual.  

0ÜÌÌÕɀÚɯ2ÛÜËÌÕÛɯ"ÖÕÚÛÈÉÓÌÚ 

1. Business as usual.  Not sure if your event needs Student Constables? Ask Amrit Athwal, our 

Chief Constable at qsc@ams.queensu.ca! 

 

  

  

mailto:hsdirector@ams.queensu.ca
mailto:qsc@ams.queensu.ca


  
 

Retail Services Report to Assembly   

Dan Bone 

September 26th, 2013 

retail@ams.queensu.ca 

 

 

¶ New staff are settling in nicely! You can be sure to expect the highest quality of customer 

service as they become more comfortable with the technical aspects of the store. 

¶ The management team is focusing on promoting the poster printing service that they offer. For 

ȜƕƘȭƝƝɯàÖÜɯÊÈÕɯ×ÙÐÕÛɯÈɯƖɀßƗɀɯ×ÖÚÛÌÙɯÖÍɯÈÕàɯÐÔÈÎÌɯàÖÜɯÞÈÕÛȵ 

¶ A complete list of CoursePacks offered for sale at the P&CC can be seen on their Facebook 

page (fb.com/amspcc). 

 

¶ The Thanksgiving Tricolour Express bus schedule has been released 

(http://www.tricolouroutlet.ca/#!specialty -locations/c1hqt). Specialty locations, prices and 

departure times can be viewed on the website. 

¶ 6ÌɯÈÙÌɯÏÈÝÐÕÎɯÚÖÔÌɯÛÌÊÏÕÐÊÈÓɯÐÚÚÜÌÚɯÞÐÛÏɯÖÜÙɯ×ÖÐÕÛɯÖÍɯÚÈÓÌÚɯÚàÚÛÌÔȮɯÈÕËɯÞÌɯÏÈÝÌÕɀÛɯÉÌÌÕɯÈÉÓÌɯ

to email book consignors when their books have been sold. If you have books consigned at 

Tricolour, you can stop by the store any time to check to see if you have a payout waiting for 

you! 

¶ The 2013 Fall Lookbook has been released, featuring many new styles. You can view the 

Lookbook on the Facebook page (fb.com/TricolourOutlet).  

¶ New styles will be arriving soon for Homecoming! Keep an eye on  the Facebook page and 

ÞÌÉÚÐÛÌɯÚÖɯàÖÜɀÓÓɯÉÌɯÛÏÌɯÍÐÙÚÛɯÛÖɯÒÕÖÞȭ 

 

¶ In cooperation with the MAC, SMART has established a cleanup strategy for the two 

Homecoming weekends. I encourage you to email the SMART Head Manager, Michael 

Mooney, at smart@ams.queensu.ca to find out how you can volunteer to cleanup.  

mailto:retail@ams.queensu.ca


  
 

¶ The Homecoming weekends are an important time for SMART; all employees will be working 

hard to make sure that Homecoming will have minimal effects on our community, while also 

ensuring that Homecoming will be  here to stay for years to come.  

¶ Cleanup will begin at 8:30AM on the Sunday, October 6th and Sunday, October 20th. Your 

contribution will be critical in establishing Homecoming as a sustainable tradition!  

 

   



  
 

Media Services Report to Assembly   

Devin McDonald  

September 26th, 2013 

media@ams.queensu.ca 

 

 0ÜÌÌÕɀÚɯ)ÖÜÙÕÈÓ 

 I am currently in the process of planning the Journal policy review committee in 

ÊÖÓÓÈÉÖÙÈÛÐÖÕɯÞÐÛÏɯÛÏÌɯ$ËÐÛÖÙɀÚɯÐÕɯ"ÏÐÌÍȭɯ3ÏÌɯÊÖÔÔÐÛÛÌÌɯÐÚɯ×ÓÈÕÕÌËɯÛÖɯÚÐÛɯÐÕɯ-ÖÝÌÔÉÌÙɯ

and will review policy that pertains to the AMS -Journal Relationship.  

 I am working close ly with the Business manager to develop new revenue vehicles and 

refine our current sales approach. 

 

0ÜÌÌÕɀÚɯ35 

 0ÜÌÌÕɀÚɯ35ɯÏÈËɯÈɯÝÌÙàɯÚÛÙÖÕÎɯÞÌÌÒȮɯÙÌÓÌÈÚÐÕÎɯÝÐËÌÖÚɯÛÖɯÈɯÕÌÞɯÚÛÈÕËÈÙËɯÖÍɯ

professionalism.  

 Their response to a recent Globe and Mail article has gone viral, with more than 15, 000 

views, upon writing this report.  

 0ÜÌÌÕɀÚɯ35ɯÞÐÓÓɯÉÌɯÏÐÙÐÕÎɯ2ÈÓÌÚɯ1Ì×ÙÌÚÌÕÛÈÛÐÝÌÚɯÛÖɯÎÌÕÌÙÈÛÌɯÐÕÛÌÙÌÚÛɯÐÕɯÛÏÌÐÙɯÕÌÞɯÝÈÙÐÌÛàɯ

of new revenue vehicles. 

 

Yearbook and Design Services  

 YDS had completed the training for all th eir volunteers and is now operating at full 

steam, attending events and beginning to design pages for the Yearbook. If you have an 

event you would like covered by the Yearbook team please email Arianna Sciannaro at 

yds@ams.queensu.ca. 

 This coming week they will complete hiring for the new External Design Manager 

position. The position, once hired, will start immediately.  

 

0ÜÌÌÕɀÚɯ,ÌËÐÈɯÈÕËɯ)ÖÜÙÕÈÓÐÚÔɯ"ÖÕÍÌÙÌÕÊÌ 

 QMJC had their first committee meeting this past Wednesday and team is excited to 

start planning the conference.  

 The QMJC website is near completion and should be launched within weeks. 

 

CFRC 

 RQU Board incurred a significant loss with the resignation of Chris Grimshaw, the 

board chair. A new chair will be appointed once the composition of the body is  fulfilled.  
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AMS Board of Directors Report to Assembly  

Rico Garcia  

September 26th, 2013 

board@ams.queensu.ca 

 

Hello everyone and I hope classes are going well. The Board of Directors met this past Thursday and 

we approved the following:  

¶ Approved the position of a QTV Sales Representative 

¶ Approved the purchase of 3 iPads for the marketing office for the purpose of surveying 

and acquiring consumer information/feedback  
 

In addition to the above approvals, the Board had meaningful discussions on the following three items:  

¶ The AMS Society Brand and whether there is a need for a renewal or not 

¶ Potential Board ad-hoc committees to review things like the AMS Specific fee 

¶ If the VPUA should get a vote in the AMS Boar d of Directors or not  
 

The committees of the Board have started to meet as well and so far are working on:  

¶ Governance: A complete review of the Board of Directors Policy Manual  

¶ Strategic Planning: The creation of philosophical/guiding principals for the c orporate 

side of the AMS (i.e. Policy Manual III)  

¶ Finance & Audit: Will soon be reviewing month ends, audit results, and the AMS 

consolidated budget 

¶ Personnel: Have begun work on a salary grid review for all AMS employees  
 

This is all that occurred at last ÞÌÌÒɀÚɯÖ×ÌÕɯÚÌÚÚÐÖÕɯÖÍɯÛÏÌɯ!ÖÈÙËȭɯ.ÜÙɯÕÌßÛɯÔÌÌÛÐÕÎɯÞÐÓÓɯÉÌɯÏÌÓËɯÐÕɯÛÏÌɯ

0ÜÌÌÕɀÚɯ"ÌÕÛÙÌɯ1ÔȭɯƙƔƚɯÈÛɯƙȯƗƔ×ÔɯÖÕɯ3ÏÜÙÚËÈàȮɯ.ÊÛÖÉÌÙɯƗrd, 2013 if anyone would like to drop by.  

Thank you for reading this report and do not hesitate to contact me at the information below, or in 

person, in case you have any questions. 

Sincerely, 

Rico Garcia 

Chair 

Board of Directors  

 ÓÔÈɯ,ÈÛÌÙɯ2ÖÊÐÌÛàɯÖÍɯ0ÜÌÌÕɀÚɯ4ÕÐÝÌÙÚÐÛàɯ(ÕÊȭ 

board@ams.queensu.ca 

Cell: (613) 888-9832 

 

mailto:aac@ams.queensu.ca
mailto:board@ams.queensu.ca


  
 

Undergraduate Student Trustee Report  

Andrew Aulthouse  

September 26th, 2013 

trustee@ams.queensu.ca 

 

Hello Assembly,  

I hope the first few weeks of class have gone well, and that you are not too far behind on readings and 

coursework. Here are a few updates about what I will be up to in the coming weeks:  

October 4th Board Meeting  

The first meeting of the Board of Trustees is now less than two weeks away. The Board agenda will not 

be published until the start of next week, bu t if you have any questions, do not hesitate to email me at 

trustee@ams.queensu.ca! While most of the Board meeting will be confidential and held behind closed 

doors, there is also an open session of the meeting. If you wish to attend the open session of Board in 

Richardson 340 on the evening of October 4th, please email trustees@queensu.ca, and they will let you 

pick up a ticket next week. Guests of the open session are also allowed to attend the Board reception 

that takes place afterwards at Summerhill.  

Senate-Board Retreat  

The Board meeting on the evening of October 4th will be followed by a Senate-Board retreat on the 

morning of October 5 th. This will be a workshop  and discussion between members of the two highest 

ÎÖÝÌÙÕÐÕÎɯÉÖËÐÌÚɯÈÛɯ0ÜÌÌÕɀÚȭɯ3ÏÌɯÚÜÉÑÌÊÛɯÖÍɯÛÏÌɯÙÌÛÙÌÈÛɯÞÐÓÓɯÉÌɯÌÕÙÖÓÓÔÌÕÛɯ×ÓÈÕÕÐÕÎȭɯ(ɯÈÛÛÌÕËÌËɯÛÏÐÚɯ

same event last year as a student senator, and am looking forward to more constructive discussion and 

interaction between the members of the two bodies.  

Cha Gheill,  

Andrew Aulthouse  

Undergraduate Student Trustee   

  

mailto:aac@ams.queensu.ca
mailto:trustee@ams.queensu.ca
mailto:trustees@queensu.ca


  
 

Student Senate Caucus Chair Report  to Assembly  

Isabelle Duchaine  

September 26th, 2013 

sscc@ams.queensu.ca 

 

Hi all,  

Apologies for my absence at the Special Assembly. Both myself and Deputy SSCC Meghan Brunner were unable 

to attend, but looking forward to reading the minutes and recapping the debate.  

The interim Arts and Science Senator has been confirmed as Peter Smolej.  We received a number of highly 

qualified applicants, and both statements of interests and the interviews gave the nomination panel a lot of 

ŎƻƴǎƛŘŜǊŀǘƛƻƴ ōŜŦƻǊŜ ǿŜ ǳƭǘƛƳŀǘŜƭȅ ǎŜƭŜŎǘŜŘ tŜǘŜǊΦ ²ŜΩǾŜ ǊŜŀŎƘŜŘ ƻǳǘ ǘƻ ŀƭƭ ǳƴǎǳŎŎŜǎǎŦǳƭ ŀǇǇƭƛŎŀƴǘǎ 

encouraging them to pursue further involvement in ASUS and around campus, and are hoping this bodes well 

for a dynamic election season for Senators from all Faculty. 

September Senate was a very low-key affair. The most contentious issue ς ǘƘŜ !ŎŀŘŜƳƛŎ tƭŀƴƴƛƴƎ ¢ŀǎƪ CƻǊŎŜΩǎ 

Report on Online Learning ς will be sent to the Student Learning Experience Task Force for consultation before 

likely coming back to Senate later in the year. We did confirm the Honourary Degree Recipients for the year, and 

I caƴ ŎƻƴŦƛǊƳ ǘƘŀǘ vǳŜŜƴΩǎ ǿƛƭƭ ōŜ ŀǿŀǊŘƛƴƎ ŘŜƎǊŜŜǎ ǘƻ ŀƴ ƛƭƭǳǎǘǊƛous and well-deserving group of individuals.  

In regards to enrolment, I hope all Assembly members to attended the Enrolment town halls on Tuesday and 

Wednesday, 6pm Richardson 341. 

Yours in Representation, 

Isabelle  
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University Rector Report  to Assembly  

Nicholas  Francis 

September 26th, 2013 

rector@queensu.ca 

 

 September 26th, 2013 

 

Dearest Members of Assembly, 

Please buy yourselves a substantial supply of cough syrup. This will greatly improve your chances of 

ÔÈÒÐÕÎɯÐÛɯÕÌßÛɯÞÌÌÒɀÚɯÍÐÙÚÛɯ'ÖÔÌÊÖÔÐÕÎɯÞÌÌÒÌÕËȭ 

Agnes Benidickson Tricolour Award  

The awards process will begin much sooner this year to ensure tÏÈÛɯÞÌɯÔÈßÐÔÐáÌɯÛÏÌɯÊÖÔÔÐÛÛÌÌɀÚɯÛÐÔÌȭɯ

Presidents, please consider how you will conduct a search for your representative to sit on the selection 

committee. For your reference you can see complete details about the award and its process on the 

rector website. http://queensu.ca/rector 

Homecoming  

6ÌÓÓȮɯÞÌɯÈÙÌɯØÜÐÛÌɯÊÓÖÚÌɯÛÖɯÛÏÌɯÍÐÙÚÛɯÙÌÛÜÙÕɯÖÍɯÈɯÏÈÓÓÔÈÙÒɯÛÙÈËÐÛÐÖÕɯÈÛɯ0ÜÌÌÕɀÚȭɯ(ɯÚÛÐÓÓɯÊÈÕÕÖÛɯÍÈÛÏÖÔɯÞÏÈÛɯ

the experience will be like after a five year absence. What I do know is that one thing remains a 

constant for all of us as current students during these weekends. Safety must be a top priority for us 

ÈÕËɯÖÜÙɯ×ÌÌÙÚȭɯ3ÏÈÛɯÉÌÐÕÎɯÚÈÐËȮɯÐÛɀÚɯÎÖÐÕÎɯÛÖɯÉÌɯÈÕɯÜÕÍÖÙÎÌÛÛÈÉÓÌɯÛÞÖɯÞÌÌÒÌÕËÚȮɯÖÙɯÍÖÙÎÌÛÛÈÉÓÌɯÍÖÙɯÚÖÔÌȭɯ

I encourage you to ÛÈÒÌɯÚÖÔÌɯÛÐÔÌɯÛÖɯÔÌÌÛɯÈÕËɯÌÕÑÖàɯÛÏÌɯÊÖÔ×ÈÕàɯÖÍɯÖÜÙɯÎÙÌÈÛɯÈÓÜÔÕÐȭɯ+ÌÛɀÚɯÕÖÛɯÚÏàɯ

away from having fun just because this is the first of what we hope to be many homecomings. I look 

forward to seeing you all throughout the events and at the glorious football games. Go. Gaels. Go. 

3ÏÈÕÒɯàÖÜɯÛÖɯÛÏÌɯÎÌÕÌÙÈÛÐÖÕÚɯÖÍɯÚÛÜËÌÕÛÚɯÈÕËɯÚÛÜËÌÕÛɯÓÌÈËÌÙÚɯÞÏÖɯÊÖÕÛÙÐÉÜÛÌËɯÛÖɯÛÏÐÚɯàÌÈÙɀÚɯÙÌÛÜÙÕɯ

of Homecoming. Your work was just as, if not more important as our efforts in the past two years. 

We move mountains together, not alone . 

Princeps Servusque Es, 

 

Nick Francis 

Web: www.queensu.ca/rector 

rector@queensu.ca (613)-533-2733 

Twitter: @nfranchise 

Facebook: facebook.com/queensrector 

 

mailto:rector@queensu.ca
http://queensu.ca/rector
mailto:rector@queensu.ca
http://twitter.com/nfranchise
http://facebook.com/queensrector


  
 

Scott Mason  

ASUS President  

September 26th, 2013 

president@asus.queensu.ca  

 

'ÌÓÓÖɯ ÚÚÌÔÉÓàȵɯɯ'ÌÙÌɀÚɯÈÕɯÜ×ËÈÛÌɯÍÙÖÔɯàÖÜÙɯÍÙÐÌÕËÓàɯÕÌÐÎÏÉÖÜÙÏÖÖËɯ ÙÛÚɯȫɯ2ÊÐÌÕÊÌɯ4ÕËÌÙÎÙÈËÜÈÛÌɯ

Society. 

QES Committee  

 Irfan and I have prepared a timeline and goal plan for the QES Committee. Please send your 

nominations to Kristen at cia@ams.queensu.caȭɯɯ6ÏÌÕɯ(ÙÍÈÕɯÈÕËɯ(ɯÙÌÊÌÐÝÌɯÛÏÌɯÓÐÚÛɯÞÌɀÓÓɯÉÌɯÚÌÕËÐÕÎɯÖÜÛɯÈɯ

package to all members!  Any questions or comments can be directed to president@asus.queensuca. 

First Assembly  

 3ÏÌɯ2ÖÊÐÌÛàɯÏÈËɯÐÛÚɯÍÐÙÚÛɯÔÌÌÛÐÕÎɯÓÈÚÛɯ3ÏÜÙÚËÈàɯÐÕɯÛÏÌɯ,Ê+ÈÊÏÓÈÕɯÙÖÖÔȭɯɯ6ÌɀÙÌɯ×ÓÌÈÚÌËɯÞÐÛÏɯ

how everything went, it seemed that everyone is excited for another goo d year.  ASUS Assembly 

passed the Politicus Policy, the executive now has a mandate to follow through with our new 

undergraduate research journal! 

ASUS Jacket Sales  

Jackets are on sale until this Thursday (the 26thȺɯÚÖɯÐÍɯàÖÜɀÙÌɯÈÕɯ ÙÛÚɯȫɯ2ÊÐÌÕÊÌɯÚÛÜËÌÕÛɯmake 

sure you stop by the bookstore to get your order in!  Jackets are a large source of revenue for our 

ÚÖÊÐÌÛàȮɯÌÝÌÙàɯ×ÌÕÕàɯÎÌÛÚɯÙÌÐÕÝÌÚÛÌËɯÐÕÛÖɯÚÛÜËÌÕÛɯÐÕÐÛÐÈÛÐÝÌÚɯÈÛɯ0ÜÌÌÕɀÚȭɯɯɯ2ÖɯÍÌÌÓɯÎÖÖËɯÛÏÌɯÕÌßÛɯÛÐÔÌɯàÖÜɯ

put on your faculty jacket!  

ASUS Security Policy  

 ASUS is looking to draft a security policy this year to codify some of the practices we use into 

our constitution.  If your society has a similar practice or a pre -existing policy please give us a shout!  It 

would be fantastic to collaborate. 

ASUS Peer Tutoring  

 Our peer tutoring service has been a big hit this September.  Our Academics Commissioner, 

 ËÈÔɯ&ÙÖÛÚÒàȮɯÛÖÓËɯ(ÙÍÈÕɯÈÕËɯ(ɯÛÏÌɯÖÛÏÌÙɯËÈàɯÛÏÈÛɯÞÌɯÔÈàɯËÖÜÉÓÌɯÐÕɯÚÐáÌɯÍÙÖÔɯÓÈÚÛɯàÌÈÙȭɯɯ6ÌɀÙÌɯÝÌÙàɯ

proud of his efforts to grow APT into what it is toda y.  If you or anyone you know needs a peer tutor 

please stop by 183 University Ave to pick up an application or download one from our website!  

 ××ÓÐÊÈÛÐÖÕÚɯÊÈÕɯÉÌɯËÙÖ××ÌËɯÖÍÍɯÐÕɯÛÏÌɯɁ ÊÈËÌÔÐÊÚɂɯÉÖßɯÐÕɯÛÏÌɯ 242ɯ"ÖÙÌ. 
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Tyler Hennick  

/ÙÌÚÐËÌÕÛȮɯ0ÜÌÌÕɀÚ Commerce Society 

.  
Dear Assembly Members, 

 

I hope you all had an incredible few weeks and are looking forward to Homecoming!  Below are updates from the 

Commerce Society. 

 

Frosh Hiring | This year we saw application numbers down across the board for Frosh Rep positions.  We feel this is largely 

in part due to increased demands of first years due to a new, four-week intensive course.  The applicant quality was still 

high and we are happy to welcome our 2012-2013 Frosh Reps into their various positions.  If you have any questions about 

our Frosh Hiring process, you can contact our Human Resources Officer, Darren Cole (darren.cole@queensu.ca). 

 

vǳŜŜƴΩǎ aŀǊƪŜǘƛƴƎ ŀƴŘ !ŘǾŜǊǘƛǎƛƴƎ !ǎǎƻŎƛŀǘƛƻƴ μ At our first Assembly on Sunday, September 15th, the Commerce Society 

ǊŀǘƛŦƛŜŘ ǘƘŜ vǳŜŜƴΩǎ aŀǊƪŜǘƛƴƎ ŀƴŘ !ŘǾŜǊǘƛǎƛƴƎ !ǎǎƻŎƛŀǘƛƻƴΦ  5ŜǎƛƎƴŜŘ ǘƻ ǎǳǇǇƻǊǘ ǎǘǳŘŜƴǘǎ ǘƘǊƻǳƎƘ ƳŀǊƪŜǘƛƴƎ ŀƴŘ 

advertising recruiting as well as to bring more firms in this space to campus, QMAA will be hosting sessions and workshops 

to provide information about these industries and ways to best approach a career in them. 

 

External | ¢ƘŜ vǳŜŜƴΩǎ /ŀǎŜ /ƻƳǇŜǘƛǘƛƻƴ όv//ύ ƘŜƭŘ ŀ ǎǳŎŎŜǎǎŦǳƭ н-day event this past weekend and this upcoming 

weekŜƴŘ ǿƛƭƭ ǎŜŜ ǘƘŜ ǊŜǘǳǊƴ ƻŦ ǘƘŜ vǳŜŜƴΩǎ !ŘǾŀƴŎƛƴƎ /ŀƴŀŘƛŀƴ 9ƴǘǊŜǇǊŜƴŜǳǊǎΩ /ƻƴŦŜǊŜƴŎŜ όv!/9ύΦ CƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǘƛƻƴΣ 

please contact Charlie Prussky at vpexternal@comsoc.queensu.ca. 

 

Internal |  ²ƛǘƘ Ŧŀƭƭ ǊŜŎǊǳƛǘƛƴƎ ǿŜƭƭ ǳƴŘŜǊǿŀȅΣ ǘƘŜ LƴŘǳǎǘǊȅ ŎƻƳƳƛǘǘŜŜǎ ƘŀǾŜ ōŜŜƴ ǾŜǊȅ ōǳǎȅΣ ǇŀǊǘƛŎǳƭŀǊƭȅ ǘƘŜ vǳŜŜƴΩǎ 

Consulting and Accounting Associations.  As well we held a very successful Industry Exploration event on Tuesday to show 

members how the Industry committees can support them.  Many of the other 30 Internal committees have started 

planning and holding events.  For more information, please contact Ashton Menuz at vpinternal@comsoc.queensu.ca. 

 

If you have any questions, concerns, or would like to discuss any of the above items, do not hesitate to reach out to me at 

any time. 

 

Best, 

Tyler 

 

Tyler Hennick 

President, Commerce Society 

president@comsoc.queensu.ca 

  

 

 

 

 

mailto:vpexternal@comsoc.queensu.ca
mailto:vpinternal@comsoc.queensu.ca


  
 

 

 

 

 

 

 

 

Engineering Society President Report to Assembly  

Emily Fleck  

September 26th  

president@engsoc.queensu.ca  

 

Hello Assembly!  

 

Welcome to my first report to Assembly and in typical EngSoc fashion I have not been great with 

reports thus far. I will say I wrote one last week, only to reali áÌɯ(ɯÏÈËɯÙÌÈËɯÛÏÌɯËÜÌɯËÈÛÌɯÞÙÖÕÎȱɯ(ɯÞÐÓÓɯ

do my best to be concise in my Society updates. 

 

Orientation Wrap Up  

Given this is my first report since Frosh Week, I wanted to give a brief summary of our week. It ran 

incredibly smoothly which was a result of our  Orientation Chair, Matt Slavin. We are in the process of 

ÏÐÙÐÕÎɯÖÜÙɯÕÌßÛɯ."ɯÈÕËɯ%1$"ɯ"ÖÔÔÐÛÛÌÌȭɯ(ɀÔɯÐÔ×ÓÌÔÌÕÛÐÕÎɯÚÖÔÌɯÚÔÈÓÓɯÊÏÈÕÎÌÚɯÛÖɯÛÏÌɯÚÛÙÜÊÛÜÙÌɯÖÍɯ

this committee as well to ultimately provide a safer and more inclusive week.  

 

Science Formal Preparation 

Sci Formal will be taking place on November 2nd and our theme is Alice in Wonderland! Fourth years 

are busy getting their hours, as they need to put in 40 hours to attend the event. If you will not be 

attending the event itself, I recommend coming to th e walk through during the afternoon of November 

2nd to see the main structure in Grant hall, and murals in Kingston Hall.  

 

Service Updates 

2ÐÕÊÌɯ$ÕÎ2ÖÊɯÏÈÚÕɀÛɯÙÌ×ÖÙÛÌËɯÛÖɯÊÖÜÕÊÐÓɯÙÌÊÌÕÛÓàȮɯ(ɯÞÈÕÛɯÛÖɯÎÐÝÌɯÈɯØÜÐÊÒɯÖÝÌÙÝÐÌÞɯÖÍɯÖÜÙɯÚÌÙÝÐÊÌÚȭɯ

Science Quest is our summer camp and ran exceptionally well this year with raving reviews. Our other 

services are up and running for the year and I recommend checking them out. Everyone knows Clark 

Hall Pub , but what you may not know is that Wednesday night alternates with games night and live 

band bingo, both of which are a great time. The TeaRoom is our coffee shop located in the ILC. They 

have expanded to offer more items like yogurt, and veggies in addition to their sandwiches and my 

favourite, soup. Be sure to pick up a copy of Golden Words on Wednesday mornings ɬ they offer some 

good between classes entertainment. Lastly, Campus Equipment Outfitters is our custom clothing 

service. They can do custom design orders for any group or club who may want some swag at a fairly 

cheap price-point.  

 

EngSoc Council  

(ɯÞÐÓÓɯÊÓÖÚÌɯÔàɯÙÌ×ÖÙÛɯÞÐÛÏɯÈɯÚÜÔÔÈÙàɯÖÍɯÓÈÚÛɯÞÌÌÒɀÚɯ$ÕÎ2ÖÊɯ"ÖÜÕÊÐÓɯÚÌÚÚÐÖÕȭɯ6ÌɯÈ××ÙÖÝÌËɯÖÜÙɯ

Operating Budget, presented Executive accountability reports, and ratified some conference 

coordinators. We also tweeted some pretty sassy things thanks to our Director of Communications, be 



  
 

sure to follow @EngSocQueens if you want some cleverly worded updates from our Society. 

 

3ÏÈÛɀÚɯÐÛɯÍÖÙɯÔÌɯÛÖËÈàȮɯÏÈÝÌɯÈɯÎÙÌÈÛɯÞÌÌÒɯÌÝÌÙàÉÖËàȭ 

 

Emily Fleck 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

 
 

  

 

 
 

Hello Assembly!  

Below are some updates from CESA:  

CESA IT:  

"$2 ɯÏÈÚɯÚÛÈÙÛÌËɯÛÖɯÐÕÝÌÚÛÐÎÈÛÌɯÈɯÔÐÎÙÈÛÐÖÕɯÖÍɯÐÛÚɯÞÌÉÚÐÛÌɯÛÖɯ0ÜÌÌÕɀÚɯ(32ɯÚÌÙÝÌÙÚȭɯɯ3ÏÐÚɯÞÐÓÓɯÏÈÝÌɯÈɯÍÌÞɯ

benefits for the Association: increased security for sensitive information, new positional emails (eg. 

president@cesa.queensu.ca), a more robust website, and a more secure server setup than our current 

situation.  We will also be implementing a Sensitive Document Policy to complement these upgrades 

ÈÕËɯÉÌÛÛÌÙɯ×ÙÖÛÌÊÛɯÖÜÙɯÊÖÕÚÛÐÛÜÌÕÛÚɀɯÈÕËɯÈÚÚÖÊÐÈÛÐÖÕɀÚɯÐÕÍormation.  We are also looking at 

implementing a new Online Bursary Process to provide increased anonymity for our students who 

require financial aid.  

Extended Council Hiring:  

'ÐÙÐÕÎɯÐÚɯÚÛÐÓÓɯÜÕËÌÙÞÈàɯÍÖÙɯ"$2 ɀÚɯ$ßÛÌÕËÌËɯ"ÖÜÕÊÐÓȭɯ3ÏÌɯ×ÖÚÐÛÐÖÕÚɯÞÐÓÓɯÉÌɯÏÐÙed next week.  

Fall Elections:  

Nomination and Campaign period for candidates hoping to be on CESA Council has ended.  As of this 

 ÚÚÌÔÉÓàȮɯ"$2 ɀÚɯ1Ì×ÚɯÛÖɯÛÏÌɯ ,2ɯ×ÖÚÐÛÐÖÕÚɯÞÐÓÓɯÏÈÝÌɯÖÍÍÐÊÐÈÓÓàɯÉÌÌÕɯÍÐÓÓÌËȵ 

CESA and the ESS: 

Natalie Tsui and I have been in regular contact to help restructure the ESS and establish a stronger 

connection between the two as the one-year turnover of all ESS positions makes consistency an issue.  

We look forward to helping in any way we can.  

Trent Conference on Education:  

We are extremely excited to be sending a delegation to the Trent Conference on Education this coming 

ÞÌÌÒÌÕËȭɯɯ3ÙÌÕÛɯÏÈÚɯÊÖÕÚÐÚÛÌÕÛÓàɯÚÌÕÛɯÔÈÕàɯËÌÓÌÎÈÛÌÚɯÛÖɯ0ÜÌÌÕɀÚɯ"ÖÕÍÌÙÌÕÊÌɯÖÕɯ$ËÜÊÈÛÐÖÕɯÈÕËɯÞÌɯÈÙÌɯ

excited to finally see how they do things!  

NSS 

Big thanks to NSS President Jessica Searle for inviting me to be a guest speaker at their Assembly 

meeting last week.  It was an awesome experience ɬ truly inspiring to meet so many students who are 

mailto:president@cesa.queensu.ca


  
 

×ÈÚÚÐÖÕÈÛÌɯÈÉÖÜÛɯÔÈÒÐÕÎɯ0ÜÌÌÕɀÚɯÈɯÚ×ÌÊÐÈÓɯ×ÓÈÊÌȵɯ 

________________________________________________________________ 

Alex Marshall  
President  
"ÖÕÊÜÙÙÌÕÛɯ$ËÜÊÈÛÐÖÕɯ2ÛÜËÌÕÛÚɀɯ ÚÚÖÊÐÈÛÐÖÕɯ 
(613) 532 7756 
9tam12@queensu.ca 

 

  

 

 

 

 

 

 

 

 

  



  
 

PHEKSA President Report to Assembly  

Savannah Silva  

September 26th, 2013 

president@pheksa.queensu.ca 

 

 

-ÖÕÌɯÚÜÉÔÐÛÛÌËȭɯ 
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NSS President Report to Assembly  

Jessica Searle  

September 26th, 2013 

 
Hello Assembly,  

Elections 

Elections are being held this Friday to select the members of the first year class councils for both the 4-

year track and AST classes. 

Orientation  

We are in the process for hiring the new head cape for frosh week 2014. Applications will be sent out 

for the position in the next few weeks.  

Interns  

The NSS has hired interns for the remainder of the 2013 school year. We received an overwhelming 

response with many first year applicants. The successful applicants for the NSS interns are Joelle Lee, 

Presidents Intern and Alexandra Palmeri, Internal Operations Intern.  

Speaker 

The NSS has hired a speaker for the first time. I would like to congratulate Robbie Thompson as the 

successful applicant for this position. In the past it was the responsibility of the president to be the 

speaker during meetings. This made it difficult for the president to be  involved actively in debate.  

Queens Nursing Student Conference  

The conference will be held on Saturday November 16th ƖƔƕƗȮɯÈÕËɯÛÏÐÚɯàÌÈÙɀÚɯÛÏÌÔÌɯÐÚɯ.ÕÊÖÓÖÎàȭɯ6Ìɯ

are looking forward to all of the guest speakers 

Nursing Career Fair  

The Nursing Career fair w ill be held on Saturday November 9 th 2013. We are expecting a large number 

of hospitals and organizations to attend this year.  

Website 

The website is still currently under construction. We are hoping to have it complete in time for 

homecoming.  

Cha Gheill, 

 



  
 

Jessica Searle   

President      

Nursing Science Society      

(613) 921-3052 

9jas27@queensu.ca      

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

 

0ÜÌÌÕɀÚɯ"ÖÔ×ÜÛÐÕÎɯ2ÛÜËÌÕÛÚɯ ÚÚÖÊÐÈÛÐÖÕ 

0ÜÌÌÕɀÚɯ2ÊÏÖÖÓɯÖÍɯ"ÖÔ×ÜÛÐÕÎɯ 

Goodwin Hall | Union Street Kingston,  

ON | K7L 3N6  

www.compsa.queensu.ca 
Hello Assembly,  

Here are some updates from COMPSA: 

Hiring:   We are currently in the process of hiring our Formal Events Commissioner, Scribe of the Assembly, 

and our Deputy Marketing Commissioner. By this assembly, the applications would have been due, and 

interviews will be happening this weekend. We are also hi ring a new High Tech at the moment, which is a 

position available to all Arts and Science students, but is recommended to someone who has attended 

Computing orientation week.  

Elections: Our First Year Representative elections are also going on at the moment. Similar to the 

commissioner applications, the first year rep packages would have been due by now, which means that 

campaigning + the debate will be happening soon. 

Events: Coffee with Profs, which is a weekly event where students can socialize with pro fs in a non-

classroom setting, has begun and attendance at the first one was great! The welcome back BBQ + Crest 

painting has tentatively been scheduled for October 2nd (hoping the weather cooperates). We also have our 

first Buddy event next week. This is an event where first years are placed into groups with upper years, and 

we do different activities throughout the year such as a board games night, and a dodge ball tournament! 

Also, the COMPSA Semi Formal will be taking place on October 4th, at the Confederation Place Hotel! 

CSS: COMPSA Site Services is a website making service by COMPSA, and we have hired new managers 

who have been working super hard to clean up all the problems from last year. I can proudly say that they 

have done an amazing job with everything and CSS is good to go. We have already developed a few 

websites, so if you need/know somebody who needs to get a website done, please do check us out! You can 

contact us at css@compsa.queensu.ca or you can visit us at http://compsasiteservices.com/ ! 

6ÌɀÙÌɯ&ÙÖÞÐÕÎȯɯThis is a year of growth for the Computing faculty. First year numbers have jumped to 167 

ÛÏÐÚɯàÌÈÙȮɯÞÏÐÊÏɯÐÚɯÔÖÙÌɯÛÏÈÕɯËÖÜÉÓÌɯÛÏÈÕɯÓÈÚÛɯàÌÈÙɀÚɯȹƜ0). Also total numbers for the School of Computing 

have also increased by ~40%. 

If you have any questions or concerns about any of the items mentioned above, please do not hesitate to 

contact me! 

Cheers, 

Sahib P. 

Sahib Purba  

President 

Computing Students' A ssociation at Queen's University 

Phone: (613) 539-8739 

Email: president@compsa.queensu.ca 

http://www.compsa.queensu.ca/
mailto:css@compsa.queensu.ca
http://compsasiteservices.com/
tel:%28613%29%20539-8739
mailto:president@compsa.queensu.ca


  
 

 

MBA  PRESIDENT : KYLE R.J. DREVER      

kyle.drever@queensu.ca                                  AMS Assembly September 26th Report 

On Campus Recruiting  

.Õɯ"ÈÔ×ÜÚɯ1ÌÊÙÜÐÛÐÕÎɯȹ."1ȺɯÐÚɯÐÕɯÍÜÓÓɯÚÞÐÕÎɯÍÖÙɯÛÏÌɯ,! ɯ/ÙÖÎÙÈÔɯÈÕËɯÛÏÌɯÙÌÚÛɯÖÍɯ0ÜÌÌÕɀÚɯÈÕËɯÔàɯ

fellow classmates and I are trying to make the most of it. Many of my classmates are interviewing with 

big name companies and some of them have already passed through to the final rounds of interviews. I 

will hopefully have some statistics to share in later October on job acquisition in OCR.  

QSB Portal App  

3ÏÌɯ,! ɯ2ÛÜËÌÕÛɯ#ÐÙÌÊÛÖÙɯÖÍɯ,ÈÙÒÌÛÐÕÎɯÏÈÚɯÊÖÕÛÈÊÛÌËɯÛÏÌɯ0ÜÌÌÕɀÚɯ2ÊÏÖÖÓɯÖÍɯ!ÜÚÐÕÌÚÚɯȹ02!Ⱥɯ(3ɯ

department to enquire about getting an iPhone and Android app for access to the QSB portal and the 

class schedule. The IT department was very receptive to the idea and a prototype will be launched to 

the MBA Student Executive in October. 

2015 MBA Class Recruitment  

 More and more prospective students are showing up at Goodes Hall for a tour and class audit of the 

MBA Full -Time Program. These students are being vetted for the January start. Many of my classmates 

have acted as tour guides and amateur recruiters. Even if the prospects do not end up coming to 

0ÜÌÌÕɀÚȮɯÐÛɯÐÚɯÈɯÎÙÌÈÛɯÌß×ÌÙÐÌÕÊÌȭɯ 

Law-Medicine -Business Administration Mixer  

In spirit of the MBA directive to build stronger relationships outside of the Program, students of Law, 

Medicine and the MBA Program will be getting together to sing some karaoke and network with each 

other after the first Homecoming game at the Grad Club. I am sure many jokes can be drawn from this 

event, so please feel free to email me any of them. 

Office Hours  

Due to the nature of the MBA program, set office hours are tough to hammer down. For the moment, I 

will set my office hours for Tuesdays and Thursdays from 11:30 to 1:00, but please try and email ahead 

of time to notify if you will be stopping by. I am in Room #315 in Goodes Hall.  

Sincerely, 

 

Kyle Drever  

 

 



  
 

 

Residence Society President Report to Assembly  

Hasina Daya  

September 26th, 2013 

ressocpres@queensu.ca  

 
 

Events: 3ÏÐÚɯ2ÜÕËÈàɯÞÈÚɯÛÏÌɯɁ+ÌÛÛÌÙÚɯÛÖɯÛÏÌɯ"ÈÚÛÓÌɯÕÐÎÏÛȮɂɯÞÏÌÙÌɯÍÐÙÚÛɯàÌÈÙɯÚÛÜËÌÕÛÚɯÛÏÈÛɯÈÙÌɯ1ÌÚ2ÖÊɯ

constituents had the opportunity to write letters to students studying at the BISC. The event was 

successful with enough students to send one letter to every first year at the castle. The next event is 

'ÈÓÓÖÞÌÌÕɯ'ÈÜÕÛȮɯÈɯÉÜÚɯÛÙÐ×ɯÛÖɯ3ÖÙÖÕÛÖɀÚɯ6ÖÕËÌÙÓÈÕËɯɬ details to come shortly.  

Hiring:  We have now hired all First Year Event Advisors, and elected Floor Reps. Potential Interns are 

being interviewed, as are potential scribes. 

Student Affairs:  We will be faced with a confirmed a 47,000 dollar loss of funding over the nex t two 

years from the Student Af fairs office.  

Sustainability: Our Sustainability officer is beginning to introduce clothing drying racks into trial 

phases in residence buildings, to reduce the use of the Dryers in Residence on our move to be more 

sustainable.  Residence life Dons are working with our Sustainability Officer this year for the first time 

ever as part of her green team to be catalysts and advocates of the ResSoc sustainability initiatives. 

Judicial Affairs: We have fully implemented the positive reco gnition program and have recognized 

our first student with a letter, gift card and certificate. This initiative was created to provide 

opportunity for the Residence Society staff to interact with students abiding by conduct guidelines  to 

recognize the positive impact they have on their community.  

Regards, 

 

Hasina Shain Daya 

President & CEO 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

Appendix A: Woo Referenda!  
 

Fall 2013 Elections: 

September 30th Nominations Open  

October 9th Nominations Close 

October 10th Validation by Assembly  

October 11th Campaign Period Opens  

October 21st Campaign Period Closes 

October 22nd/23rd Voting Days  

Winter 2014 Elections: 

January 6th Nominations Open  

January 15th Nominations Close 

January 16th Validation by Assembly  

January 17th Campaign Period Opens  

January 27th Campaign Period Closes 

January 28th/29th Voting Days  

2.  The spending cap for the Fall and Winter 2013/2014 AMS referendum, subject to reimbursement 

from the Commission of Internal Affairs, shall be $50.  

3.  The number of signatures required for nomination for establishing a stude nt activity fee to the 

Fall 2013 AMS referendum shall be 750.  
 

 

 

 

 

 

 

 

 

 

 

 



  
 

Appendix B : Intern Program  

PART II, Section 10: AMS First-Year Intern Program 

1. Introduction and Purpose 

The AMS shall operate an annual intern program in which first-year students may volunteer as interns for senior 

salaried AMS leadership positions. 

The intent of the program shall be to provide meaningful volunteer opportunities for first-year students that are 

designed to enhance their university experience and to provide encouragement to expand their extracurricular 

involvement within both the AMS and other campus organizations in subsequent years.  

Ideally, the program will serve to facilitate the acquisition of skills and knowledge as it introduces first-year 

students to the availability and importance of the myriad learning opportunities that lie outside the formal 

classroom experience.  

2. Eligibility 

Only first-year students shall be eligible to apply for the intern program. Exceptions may be made for students in 

ǘƘŜƛǊ ǎŜŎƻƴŘ ȅŜŀǊ ƻŦ ǎǘǳŘȅΣ ōǳǘ ŦƛǊǎǘ ȅŜŀǊ ŀǘ vǳŜŜƴΩǎΣ ƛƴŎƭǳŘƛƴƎ ōǳǘ ƴƻǘ ƭƛƳƛǘŜŘ ǘƻ ǘǊŀƴǎŦŜǊ ǎǘǳŘŜƴǘǎ ŀƴŘ ǎǘǳŘŜƴǘǎ 

whose first year was spent at the Castle.  

In order to offer opportunities to as many first-year students as possible in the fall hiring period, interns shall 

not be eligible to concurrently hold an AMS service-staff position.  

3. Expectations for Interns 

Interns shall be expected to fulfil their responsibilities 1-2 hours per week. Flexibility shall be encouraged, where 

possible, to accommodate the schedule demands of first-year students who are adjusting to university life. 

Collectively, AMS interns shall form an Intern Council, chaired by the Human Resources Deputy. This shall serve 

as a biweekly forum to share their experiences and challenges. Intern Council shall also devise and undertake an 

annual project, subject to approval of the AMS Executive.  

4. Position Availability 

Unless special circumstances warranting an exemption are deemed to exist by the AMS Executive, all AMS 

Commissioners, Officers, Service Directors and members of the Executive shall offer 1-2 intern positions. 

The  Executive shall have the discretion to approve an intern position(s) for other AMS senior salaried leadership 

positions, including, but not limited to, the Judicial Affairs Director, Peer Support Centre Director, Clubs 

Manager and Service Managers. 

5. Intern Position Approval 

Each AMS position for which an intern position(s) has been approved shall be required to submit an overview of 

what tasks and projects are being proposed for the intern and an applicable timeline. 



  
 

It shall be the responsibility of the Executive, in consultation with the AMS Human Resources Officer, to ensure 

intern position proposals are congruent with the objectives and purpose of the program. Specifically, proposals 

shall consist of activity designed to genuinely benefit the intern and provide opportunities for learning and 

mentorship. 

6. Selection 

Interns shall be recruited and hired in accordance with timelines and a process determined by the Human 

Resources Officer, in consultation with the Executive.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

Appendix C : GNAD  

Part 7: EXTRACURRICULAR ORGANIZATIONS/CLUBS  

7.01.13 If a group is found in violation of the Code of Conduct, they shall be subject to Non-Academic 

Group Discipline.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



  
 

Appendix D: Non -Academic Group Discipline  

Section 5, Part A: AMS NON ACADEMIC DISCIPLINE POLICY AND PROCEDURES  

1. Without restricting the generality of the foregoing the AMS Judicial Committee may exercise jurisdiction regarding: 

(i) any breach of the Queenôs Code of Conduct or AMS Constitution or any violation of an appropriately published non-academic 

rule or regulation of the University or the Society.  For the purpose of this paragraph an appropriately published rule shall be 

defined by one or more of the following: 

(a)  incorporation in the Constitution; 

(b)  incorporation into the constitution, manual, handbook or similar publication or document of the Society, any  student 

organization or member society as outlined in subsection 3.01.01 of the Constitution, or any University Residence;  

(ii) a failure to comply and/or interference with the direction of a University Official, the AMS or the SGPS acting within the 

scope  of his/her authority, including, but not limited to, Campus Security and Queenôs Student Constables.  

(iii) theft, possession of stolen property, trespassing, vandalism, and wilful or negligent damage to the property of the University, 

the AMS, SGPS, of any other University organization, of any member of the University community, or of any member of the 

general public. 

 (iv) infringement of the rights of any member of the University community or general public, including but not limited to 

excessive noise and general public disturbance; 

(v) failure to adhere to the laws and University regulations governing the sale, possession and/or consumption of alcoholic 

beverages. 

(vi) actions committed as part as an unlawful public disturbances that threaten civil order and/or the safety of any member of the 

University community or general public.  

(vii) failure to comply with an agreed upon sanction or any other order made by the A.M.S. Judicial Committee; 

(viii ) perjury; 

(ix) fraud;  

(x) assault or battery of any nature 

(xi) any direct or indirect use of an elected or appointed position within the AMS, or any of its member or affiliated societies, in 

the commission or concealment of a violation of any published rule of the AMS, its member or affiliated societies or the 

University. 

(xii) Any direct or indirect act of hazing or initiation, occurring on or off- campus, defined as:  

a)  any activity expected of someone joining a group (or to maintain full status in a group) that humiliates, degrades or risks 

emotional and/or physical harm, regardless of the person's consent to participate; 

b)  leads a student to feel compelled by peer pressure or otherwise to participate in any activity that is contrary to the rules, 

policies and regulation of Queenôs University and/or is a contravention to civil or criminal law;  

An action taken or a situation created may be deemed initiation/hazing regardless of the intent of the organizer(s) or the 

consent of the participants. 

NOTE: Any of the aforementioned breaches of the Code of Conduct performed by an AMS ratified extracurricular 

organization, group, club, or Faculty Society committee/group shall be heard by the Alternate Judicial Committee as seen in 

Section 5 Part B of AMS Policy Manual 1. 

---- 

12. The Alternate Judicial Committee (AJC) shall exercise jurisdiction over all cases of group non-academic discipline. 

Violations of the Code of Conduct by any AMS ratified group, club, extra-curricular organization, or Faculty Society 

committee/group falls under the purview of the AJC. The AJC shall adhere to the rules of order, values, orientation and 

guidelines as outlined in this policy where applicable.  



  
 

 

13.  The AJC may impose sanctions, in proportion to the seriousness of the offence committed, on any AMS ratified group, 

club, or extracurricular organization in part (e.g. a club executive acting in the name of the club though without the inclusion 

of the entirety of the club) or in its entirety. Without limiting the generality of the foregoing, the following sanctions may be 

imposed:  

(i) sanctions outlined in Section 10, Part i- v,vii,viii.  

(ii) recommendation to AMS Assembly for de-ratification  

(iii) suspension of privileges, including but not limited to removal or denial of space allocation, revocation or denial of club 

grants 

(iv) entering a probationary period, where the club/group/organization is subject to audits, weekly reports to their supervisor 

(e.g. the Clubs Manager) 

(v) recommendation to the Office of Advancement that alumni donations shall be cut off where applicable 

(vi) recommendation to the Vice President of Operations to review their student fee where applicable 

14.  The AJC may impose such sanctions, in proportion to the seriousness of the offence committed, on a Faculty Society 

committee/group organization in part or in its entirety. Without limiting the generality of the foregoing, the following 

sanctions may be imposed:  

(i) sanctions outlined in Section 10, Part i- v,vii,viii.  

(ii) suspension of privileges, including but not limited to the inability to re-apply for a hired or volunteer position within the 

relevant faculty for a sanctioned period of time   

(iii) entering a probationary period, where the club/group/organization is subject to audits, weekly reports to their supervisor 

(e.g. the relevant Faculty President) 

(iv) Removal of the Chairs/executive of a Faculty Society committee/group  

No sanction shall be imposed on a Faculty Society committee/ group that shall serve to eliminate or otherwise result in the  

disbanding of the committee/group without the unanimous consent of AMS Assembly. 

3. Appointment and Removal  

 

1. The Judicial Committee Chairperson shall be appointed in the winter term by:  

(i) the retiring Chairperson of the Judicial Committee;  

(ii) the retiring Internal Affairs Commissioners; and  

(iii) the incoming Internal Affairs Commissioner.  

 

Such appointments shall be subject to ratification by the Assembly. The Judicial Committee Chairperson shall also serve as 

the AJC Chair.  

 

4. The AMS Judicial Affairs Director shall be appointed in the winter term by:  

(i) the retiring Director;  

(ii) the retiring Commissioner of Internal Affairs; and  

(iii) the incoming Commissioner of Internal Affairs.  

 

Such appointments shall be subject to ratification by the Assembly. If appointed, the Vice-Chair of the Judicial Committee 

shall also serve as the Vice-Chair of the AJC. 

 

 

 

 



  
 

 

Section 5: Part B:  AMS NON ACADEMIC DISCIPLINE GROUP POLICY AND PROCEDURES  

 

1. Definitions 

1) Respondent: Individuals or groups acting within the authority of their position  or organization within a ratified extra-

curricular organization, club, or Faculty Society committee or club, alleged by the AMS Group Discipline Review 

Committee (GDRC) to have violated the Code of Conduct as outlined in this policy..  

 

2) Complainant: The individual directly harmed by the violation under Section 5(A).1.01. Complainants can include, but are 

not limited to, agents of the University, the AMS and the SGPS acting within the scope of their authority. A complainant 

may also be someone who files a complaint on behalf of an individual(s) harmed provided the complainant has the written 

consent of that individual(s). This consent shall be submitted to the Commissioner of Internal Affairs. 

 

3) Settlement: An agreement to a specified violation of the Code of Conduct and an agreement for the respondent to complete 

a set of sanctions by a prescribed time.  

 

4) Settlement hearing: A hearing that arises from a settlement. Such a hearing is closed to the general public and the media.  

 

5) Open hearing: Any hearing that is not a settlement hearing.  

 

6) Counsel: Agent, lawyer or otherwise, who represents a party in the proceedings. 

 

7) Alternate Judicial Committee: The AJC shall adhere to the policy/procedures outlined in this document. The membership 

of the AJC may appear in two forms, depending on the type of group discipline case. It shall be at the discretion of the 

Commissioner of Internal Affairs to notify which Alternate Judicial Committee is required.  

a) If a case is brought forward outlining an AMS ratified club, group, or extra-curricular organization as allegedly violating 

the Code of Conduct, the composition of the AJC shall consist of: 

(i) The Judicial Committee Chair (Chair) 

(ii) The Vice Judicial Committee Chair  

(iii) Two members of the Judicial Committee  

(iv) A Representative from the Clubs Office which shall either be the Clubs Manager or a Clubs Deputy as designated by the 

Clubs Manager.  

 

In the event that the Judicial Committee Chair or Vice Judicial Committee Chair is not available, the Judicial Committee 

Chair shall delegate a member of the Judicial Committee to perform this role.  

b) If a case is brought forward involving a Faculty Society committee/group  the composition of the AJC shall consist of:  

 

(i) The Judicial Committee Chair (Chair) 

(ii) The Vice Judicial Committee Chair  

(iii) Four representatives from the Faculty Society that oversees the committee/group. One of these representatives shall be 

the applicable Faculty Society President. The other three representatives shall be chosen by the Faculty Society President on 

a case by case basis, with consideration given to limiting conflict of interest. In choosing these representatives, the 

appropriate faculty society President shall consult the Commissioner of Internal Affairs 

d) A quorum of 5 must be maintained at all times on the AJC.  

2. Initiation of Investigation 

1. Prior to initiating a proceeding before the AJC, written notice of the alleged group violation shall be delivered to the 

Commissioner of Internal Affairs.  

a) Upon receiving the complaint, the Commissioner of Internal Affairs shall determine if the alleged violation is involving a 

ratified extracurricular organization or club, Faculty Society committee/group , or if the case should proceed as an individual case 



  
 

as outlined in this policy manual. 

b) If the Commissioner of Internal Affairs determines the alleged violation of the Code of Conduct falls under the jurisdiction of 

Non-Academic Group Discipline, the case shall be brought by the Commissioner of Internal Affairs to the Group Discipline 

Review Committee. 

c) The Judicial Affairs Director in consultation with the Commissioner of Internal Affairs shall proceed with a case on an 

individual basis rather than as a group discipline case, if he/she deems it appropriate.  

 

2. The Group Discipline Review Committee (GDRC) will be composed of: 

 

The Judicial Affairs Director 

The Commissioner of Internal Affairs 

The Vice President of University Affairs 

 

The GDRC shall assume the role and responsibilities normally assumed by the Judicial Affairs Office as outlined in this policy.   

 

3. Initiation of Proceedings 

1. A group discipline case proceeding before the AJC may be initiated by: 

a) The AMS Judicial Affairs Director in cases of a violation under AMS Policy Manual 1: Procedures Section 5(a).1 by filing 

a Form 7.1  

2. Form 7.1, or equivalent written notice, must be filed within 30 business days of the complaint being received. If the 

situation warrants it, the Commissioner of Internal Affairs shall have the jurisdiction to extend the 30 days.  

3. Notice of the Intention of Proceedings to the AJC (Form 7.1) shall include: 

a) the name(s) of the person(s) making the complaint; 

b) the name of the club, committee or group which allegedly committed the violation; 

c) a reference to the relevant section of the Queenôs Code of Conduct or AMS constitution/policy document under which the 

alleged violation falls; 

d) the time and date upon which the alleged violation was committed; and  

e) a brief description of the circumstances surrounding the alleged violation 

4. The Judicial Clerk shall take the information on Form 7.1 and shall transfer it to Form 1.1 (Notice of Proceedings) which 

shall be issued to the defendants/ club or group executive within 3 business days of the receipt of Form 7.1 or its equivalent 

being filed with the Judicial Clerk  

5. Form 1.1 shall include the date of the hearing. If the hearing date is not known at the time of issuing, the Form 1.1 shall be 

reissued when the date for the hearing is known. 

6. The time limits in SS (2) and (4) may be waived over the summer, the winter break, reading weeks, and at the discretion of 

the AJC Chair or Vice-AJC Chair.  

7. To end proceedings once a Form 7.1 has been filed with the AJC, a Formal Notice of End of Proceedings (Form 9.1) must 

be submitted to the AJC Chair. Reasons for formally ending proceedings may include but are not limited to; withdrawal of 

the complaint and the discovery of new evidence.  

4. Parties 

The Parties to any proceedings shall include, without limitation, the AMS Judicial Affairs Director or complainant(s) and the 

person or persons charged under AMS Policy Manual 1: Procedures or By-Laws of the AMS. 

 

5. Meeting of respondents with the Judicial Affairs Office 

Prior to meeting with a representative of the GDRC the respondent must sign a Form 11.1 acknowledging that they have 



  
 

been informed about their rights and about the Group Non-Academic Process. The GDRC and the Commission of Internal 

Affairs shall provide the necessary personnel, time and resources to ensure that respondents can become as informed as they 

desire prior to signing Form 11.1. If Form 11.1 is not signed the GDRC has the right to refuse meeting with the respondent 

and once the settlement deadline is reached, the case may proceed to an open AJC hearing.  

6. Disposition without a hearing 

1) Any proceedings may be disposed of by: 

a) agreement of the parties to the proceedings; or 

b) a decision of the AJC given without a hearing where the parties have waived their right to a full hearing.  

 

7. Referral to Appropriate Body 

1) The Committee shall have the discretion to not hear the case if it determines that a more appropriate body exists to hear 

the case. 

8. Notice 

1) Form 1.1 shall be sent to:  

a) the AJC  

b) the GDRC  

c) the parties to the proceeding  

2) A Notice of Proceedings (Form 1.1) shall be served at no later than 15 business days after Form 7.1 is filed with the 

Judicial Clerk and at least 10 business days prior to an open hearing. A hearing may be held sooner upon agreement by all the 

parties to the proceedings. Settlement hearings may be heard as soon as the AJC sees fit, as both parties have agreed to the 

terms of the settlement thus making the respondentôs presence unnecessary.  

3) All parties to a proceeding shall be given a package which shall include:  

a) a copy of previously filed Form 1.1;  

b) a warning that if the party notified does not attend the hearing, the AJC may proceed in his/her absence;  

c) a copy of the AJC Rules of Procedure;  

d) a list of the possible sanctions which may be imposed by the AJC; and  

e) a statement of the time and place of the hearing;  

f) a notice that the respondent may obtain counsel to represent them. This shall be accompanied by the number of Queenôs 

Legal Aid.  

4) Where notice of a hearing has been given to a party to any proceedings in accordance with these Rules, and the party does 

not attend the hearing without reasonable cause, the AJC may proceed in their absence.  

5) All notices given pursuant to subsection (1) shall be sufficiently given if either delivered personally by the Judicial Clerk, 

if sent by mail to the school address of the appropriate person as listed in the records of the University Registrar, or if sent by 

electronic mail to the Queenôs email address or AMS email address of the appropriate person. Any notice sent by registered 

mail shall be deemed to have been given on the third business day following the date of such mailing. If sent by electronic 

mail, notice shall be deemed to have been received on the day on which it was sent. Notice may also be sent by facsimile to 

the offices of the respondent or the respondentôs counsel (where this has been previously agreed on). Notice shall be deemed 

to have been received on the day of the fax transmission, provided that a written copy is sent afterwards by mail.  

6) In the instance of an open hearing notice shall be sent to the Queenôs Journal through the form of a press release detailing 

the name of the respondent, as well as the date, time and place of the respondentôs hearing. In the instance of a settlement 

hearing, no press release shall be sent.  



  
 

7) A party to a proceeding may formally request that proceedings before the AJC be delayed by submitting a signed Form 8.1 

to the Judicial Clerk. The approval of this request will be subject to the discretion of the Judicial Committee Chair. 

8) In the instance that the AJC is found to be the appropriate body to hear the case, notice must be sent to all AJC members 

by the Commissioner of Internal Affairs on behalf of the GDRC upon initially receiving the case. This is to provide AJC 

members sufficient time to review relevant policy and procedures insofar as the AJC does not regularly meet. 

9. Pre-Hearing Briefing 

1) For all cases the GDRC shall submit a brief description of the incident including a list of proposed/ agreed upon sanctions 

and the rationale for those sanctions. This briefing shall be submitted at the same time as Form 7.1.  

2) In the case of an open hearing the respondent shall have the opportunity to submit their own briefing to the AJC up to 3 

days before the hearing. The respondent shall be reminded of this right when they are provided with Form 1.1.  

3) The AJC Chair shall peruse briefings to determine if any issues require outside consultation before the hearing. The Chair 

may opt to distribute the briefing to other members of the AJC in advance of the hearing.  

4) Details of briefings shall be confidential; however, the Chair shall have the discretion to discuss the briefing with 

authorized/relevant individuals for the purpose of securing necessary advice or counsel. Members of the AJC shall not 

discuss briefings before the hearing. Any concerns of AJC members about potential issues relating to a case shall be 

discussed exclusively with the Chair. 

10. Hearing 

1) A hearing shall be open to the public except where the parties to said hearing request that it not be open to the public, in 

which case the Chair will consider the nature of the matters to be discussed and determine whether the hearing will be open 

or not. Members of the Queen's Journal shall be notified of any open hearings by the Judicial Clerk.  

2) The AJC may make such rulings at a hearing as it considers reasonable and necessary in the circumstances to maintain 

order and expedite the hearing of the matter.  

3) At the prescribed time for the hearing, the following procedure shall be followed:  

a) introduction of the AJC members and a preamble by the Chair outlining the right of the AJC to exist and to consider and 

act on matters such as are before the AJC. The Chair shall also issue a statement that the AJC shall not entertain any 

questions related to its jurisdiction;  

b) explanation of the reason for the hearing and reading of the applicable charge or complaint by the Chair of the hearing;  

c) opportunity for the respondent to admit or deny the allegation in whole or in part;  

d) opening statement by a GDRC Representative (including, but without limiting, a summary of the facts and what is 

intended to be proven);  

e) opening statement by the respondent (including, but without limiting, the basis of the defence);  

f) presentation of the GDRC Representativeôs case, including calling witnesses, entering evidence, cross-examination of the 

Representativeôs witnesses by the respondent;  

g) presentation of the respondentôs case, including calling witnesses, entering evidence, cross-examination of the 

respondentôs witnesses by the GDRCôs Representative;  

h) closing submissions of GDRCôs Representative;  

i) closing submissions of respondent.  

4) The AJC will retire to make its decision or adjourn to deliberate and render its decision at a later date.  

5) Members of the AJC are permitted to question any of the parties to or witnesses at the hearing during the proceedings in 

order to clarify any point, submission or fact put before the AJC. 

 



  
 

11. Admissibility of Evidence 

1) The AJC may admit as evidence at a hearing, whether or not it may be admissible evidence in civil or criminal court:  

a) any oral testimony, and  

b) any document or other object, which is relevant to the subject matter of the proceedings. The AJC may duly act on such 

evidence, but may exclude anything unduly repetitious.  

2) Where the AJC is satisfied as to the authenticity of a copy of a document or other project, such a copy or copies may be 

admitted as evidence at a hearing. 

 

12. Rights of Parties 

1) A party to a proceeding has the right at a hearing to:  

a) be represented by counsel or an agent;  

b) call and examine witnesses and present his/her arguments and submissions; and  

c) conduct such cross-examination of witnesses as is reasonably required for a full and fair disclosure of the facts relevant to 

the matter before the AJC.  

2) The AJC may reasonably limit the examination and cross-examination of a witness where it is satisfied that the 

examination or cross-examination has been sufficient to disclose fully and fairly the facts in relation to which he/she has 

given evidence.  

3) Where a party to a proceeding intends to make detailed submissions or refer to lengthy documents, a copy of the 

submissions or documents, as the case may be, shall be delivered to the AJC by the Judicial Clerk at least two (2) business 

days prior to the hearing. 

 

13. Summonses 

1) The AJC Committee may require the attendance of any member of the A.M.S., including a party, by summons, or may 

request the presence of any member of the public:  

a) to give evidence on oath or affirmation at a hearing; and  

b) to produce in evidence at a hearing documents and/or other things specified by the AJC, relevant to the subject matter of 

the proceedings and admissible at a hearing.  

2) A party to a proceeding may by written notice, or Queenôs email, at least three (3) days prior to the hearing, request the 

AJC to require a witness, by summons, to comply with a) and/or b) of subsection 1). The AJC may, by its discretion and 

considering the circumstances, so require.  

3) A summons issued under subsection 1) or 2) shall:  

a) be called Form 2;  

b) contain the witness' name;  

c) state the time, date and place of the hearing;  

d) mention any documents or other evidence to be produced at the hearing by the witness;  

e) be authorized by the AJC Chairperson or Alternate Chair; and  

f) be served electronically to the witness to a valid Queenôs email or AMS address at least two (2) days prior to the hearing 

the Judicial Clerk.  

4) Any member of the A.M.S. who has been issued a summons pursuant to these Rules and who fails to attend and give 

evidence at the hearing without reasonable excuse, may be subject to a fine at the AJC discretion. 

 



  
 

14. Adjournment 

1) The AJC shall retain the right to adjourn a hearing and set a date to reconvene. Every effort shall be made to reconvene the 

case as soon as possible.  

 

15. Decision 

1) The AJC shall give its decision and order, if any, of any proceedings in writing and shall include reasons supporting the 

decision.  

2) The decision and order, if any, of the proceedings, together with the reasons thereafter, shall be signed by the Chairperson 

or the Vice Alternate Judicial Chair of the AJC and distributed by the Judicial Clerk to:  

a) each of the parties of the proceedings;  

b) the A.M.S. Commissioner of Internal Affairs;  

c)the Queen's Journal, in the case of an open hearing;  

d) the complainant, no later than fourteen (14) days from the date of the hearing.  

3) A decision of the AJC shall be deemed to be distributed if delivered personally by the AJC Chair, sent by registered mail 

to the school address of the appropriate person as listed in the records of the University Registrar, or if sent by electronic mail 

to the Queenôs or AMS email address of the appropriate person. Any decision sent by registered mail shall be deemed to be 

distributed on the third business day following the date of such mailing.  

4) If the AJC gives oral judgment, the decision shall be deemed to be effective or released on the date of the hearing. A 

written decision shall be distributed to relevant parties pursuant to S.15(2) within 72 hours of the oral decision. This can be 

waived at the discretion of the AJC Committee reserves judgment and produces written reasons, the decision shall be 

released when the copies, signed and typed, are distributed pursuant to S.15(2).  

5) All Judicial Committee decisions requiring the completion of community service hours will be accompanied by the 

distribution of a Form 4.1 within 72 hours of the decision by the Judicial Clerk. Community service hours will not be deemed 

completed unless a Form 4 is completed in its entirety and submitted by the prescribed date.  

6) If a Respondent(s) is required to complete one or more letters of apology, the Judicial Clerk will distribute a Form 12.1 

within 72 hours of the Alternate Judicial Committee decision. 

16. Record of Proceedings 

1) The AJC shall compile a record of any proceedings in which a hearing has been held which shall include:  

a) any application, complaint, reference or other document, if any, by which the proceedings were commenced;  

b) the notice of the hearing;  

c) a copy of all documentary evidence filed with the AJC; and  

d) the decision of the AJC and the reasons therefore.  

2) The record of the proceedings, compiled under subsection (1), shall be filed by the Judicial Clerk in the office of the 

Commissioner of Internal Affairs and shall be kept on file for five years after the date of the respondentôs membership in the 

A.M.S. after which time the record shall be destroyed. 

17. Appeals 

1) A decision of the AJC shall not be subject to appeal.  AMS Assembly shall be notified as soon as possible of all sanctions 

determined by the AJC for group discipline cases without a closed hearing.  

 

18. Out of Committee Proceedings 



  
 

1) An investigation by the GDRC shall be initiated as per Policy Manual 5: Section B Subsection 2: Initiation of 

Investigation.   

2) The Judicial Affairs Director shall conduct individual negotiations with both parties to a dispute on behalf of the GDRC. 

In the event that the Judicial Affairs Director is unavailable, the Commissioner of Internal Affairs will conduct individual 

negotiations with both parties. 

3) The GDRC shall attempt an out-of-committee settlement if:  

i) the facts and/or issues at hand are not disputed  

ii) both the implicated and prosecuting parties agree to a proposed settlement; and  

iii) the implicated party agrees to waive his rights to a full Judicial hearing.  

4) Upon agreement of an out-of committee settlement, the GDRC shall have the respondent sign Form 5.1 of the Alternate 

Judicial Committee Rules of Procedure. Such form shall include:  

i) an agreement of and waiver to a full hearing before the Judicial for the charges laid; and  

ii) agreement of the respondent to abide by specified sanctions and conditions which, without limiting the GDRCôs ultimate 

discretion, may include:  

  (a) sanctions outlined in Section 10, Part i- v,vii,viii.  

  (b) recommendation to AMS Assembly for de-ratification  

  (c) suspension of privileges, including but not limited to removal or denial of space allocation, revocation or  denial of   

  club grants 

  (d) entering a probationary period, where the club/group/organization is subject to audits, weekly reports to  their   

  superior officer (e.g. the Clubs Manager) 

 (e) recommendation to the Office of Advancement that alumni donations shall be cut off where applicable 

 (f) recommendation to the Vice President of Operations to review their student fee where applicable  

  (g) suspension of privileges, including but not limited to the inability to re-apply for a hired or volunteer position within  

  the relevant faculty for a sanctioned period of time   

  (h) entering a probationary period, where the club/group/organization is subject to audits, weekly reports to their  

  supervisor (e.g. the relevant Faculty President) 

 (i) Removal of the Chairs/executive of a Faculty Society committee/group  

No sanction shall be imposed on a Faculty Society committee/ group that shall serve to eliminate or otherwise result in the  

disbanding of the committee/group without the unanimous consent of AMS Assembly.  

   

 iii) parts i) and ii) of Form 5 shall be separate and distinct and must both be signed by the implicated party/parties and the 

Judicial Affairs Director or Deputies. 

19. Presentation of settlement before the committee 

1) The AJC shall retain the ultimate authority in determining which sanctions may be imposed upon a respondent(s).  

2) The Judicial Affairs Director shall present the case before a closed hearing of the AJC. The respondent, if they desire, may 

make a statement to the AJC.  

i) In the event that the Judicial Affairs Director is unavailable, the Commissioner of Internal Affairs will present the case in a 

closed hearing to the AJC.  

3) Evidence and/or testimony to be presented by the Judicial Affairs Director shall include:  

i) Form 5 (properly signed)  

ii) a statement of the agreed upon facts;  

iii) an evaluation of the party's/parties attitudes during negotiations;  

iv) a summation of the reasons behind the proposed settlement; and  

v) any other document or thing that the Judicial Affairs Director deems relevant.  




