PN PE

o o

13.

AMS Assembly
Thursday, October 13th2011
McLaughlin Room, JDUC

Approval of AgendgMotion 1]

Approval of Minutegrom the meeting ofSeptember 2th, 2011 [Motion 2]
Speaker’'s Business

Guest Speaker

a.

Ontario Undergraduate Student Alliance

President’s Report
Vice President’'s Report

a.
b.

Operations
University Affairs

Board of Director’s Report
StudentSenat or’' s Report
Rector’s Report

b.

C.

. Statement by Members

. Question Period

. Business Arising from the Minutes
a.

That AMS Assembly appror@nutesfrom the meeting ofSeptember 15th2011
[Motion 3]

That AMS Assembly approve the goal plans of the Commission of Internal Affairs for the

20112012 academic year as seen in Apper@dratorial OpulencgMotion 4]
That the AMS Assembly approve the secoeatling of the amedments to the AMS
Constitutionas seen in appendiMemembers [Motion 5]

New Business

a.

b.

That AMS Assembly ratify Benjamin Burge the Judicial Affairs Clddk the 2011
2012academigyear. [Motion6]

ThatAMSAssemblyappoint and taSpecial
Conmmittee on External Alignment. [Motion] 7

That AMS Assembly approve the addition of &S Accessibility Fund fee question to
the 2011Fall Referadum ballot as seen iAppendix Aint Nuthin Butta Fee Thing
[Motion 8]

That AMS Asselnty approve the addition of the Busféte question to the 201 Fall
Referandum ballot as seen iAppendixAint Nuthiri Butta Fee ThingMotion 9]

That AMS Assembly approve the addition of Bwr Directiong\boriginalStudent
Centrefee question to the 201Fall Referadum ballot as seen iAppendixAint Nuthiri
Butta Fee ThingMotion 10]

That AMS Assebty approve the addition of the Inquire: Where Activism Takes Reet
guestion to the 201 Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee
Thing [Motion 11]

That AMS Assebty afprove the addition of the International Development Conference
Committeefee question to the 201Fall Referadum ballot as seen iAppendixAint
Nuthin’ Butta Fee ThingMotion 12]




That AMS Assebty approve the addition of the Ontario Public Interest Research Group
fee question to the 201Fall Referadum ballot as seen iAppendixAint Nuthiri Butta
Fee Thing[Motion 13]

That AMS Assebty approvethe addition of theQueeris Aero Design Tearfee
guestion to the 201 Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee
Thing [Motion 14]

That AMS Asselnty afprove the addition of the Queés Fuel Celfeamfee question to
the 2011Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee Thing
[Motion 15|

That AMS Asselnty afprove the addition of the Queés Helping Hands Associatifiae
guestion to the 201 Fall Referadum ballot as seen iAppendixAint Nuthin Butta Fee
Thing [Motion 16]

That AMS Asselnty afprove the addition of the Queésindian Students Associati
Cultural Dance Teaffee question to the 201Fall Referadum ballot as seen in
AppendixAint Nuthiri Butta Fee ThingMotion 17]

. That AMS Asselnty agprove the addition of the QueésOXFAMee question to the
2011Fall Referadum ballot as seen iAppendixAint Nuthid Butta Fee ThingMotion
18]

That AMS Assebty approve the addition of the QueésRed Crosiee question to the
2011Fall Referadum ballot as seen iAppendixAint Nuthid Butta Fee ThingMotion
19|

That AMS Assebty approve the addition of the QueésFormula SARaceTeamfee
guestion to the 201 Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee
Thing [Motion 20

That AMS Assebty afprove the addition of theSdizophrenia Society of Ontaried
guestion to the 201 Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee
Thing [Motion 21]

That AMS Asselnty afprove the addition of theStudents Offering Suppofte question
to the 2011Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee Thing
[Motion 22

That AMS Asselnty aprove the addition of theshinerama Campagin for Cystic Fibrosis
fee question to the 201 Fall Referadum ballot as seen iAppendixAint Nuthiri Butta
Fee Thing[Motion 23]

That AMS Asselnty approve the adlition of the Queefs T\fee question to the 2011
Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee ThingMotion 24]
That AMS Assepty approve the addition of theSexual Health Resource Cerfee
guestion to the 201 Fall Referadum ballot as seen iAppendixAint Nuthiri Butta Fee
Thing [Motion 25|

That AMS Asselnty aprove the Queers Solar Tearfee question to the 201 Eall
Referendum ballot as seen iAppendixAint Nuthiri Butta Fee ThingMotion 26]

That AMS Asselnty afprove the addition of Asad Chistlais a candidatéo the Fall 2011
Rector Election BallofMotion 27]

. That AMS Asselnty approve the addition of Mike Cannoias a candidatéo the Fall
2011 Rector Election BalldMotion 28

That AMS Asselnty approve the addition of David Myeras a candidatéo the Fall 2011
Rector Election BallofMotion 29



y. That AMS Asselly approve the addition of Robyn Lainas a candidatéo the Fall 2011
Rector Election BallofMotion30]

z. That AMS Assebty approve the addition of Laura Stairss a candidatéo the Fall 2011
Rector Election BallofMotion31]

aa. That AMS Asselnty approve the addition of Nick Francias a candidatéo the Fall 2011
Rector Election BallofMotion32]

bb. ThatAMS Assembly approve the firslading of the amadments to the AMS
Constitutionas seen in appendiken StonesgMotion 33

cc. That AMS Assembly approve thedgetof the Academic Affairs Commissifum the
2011-2012 academic yeafMotion 34

dd. That AMS Assembly approve thedgetof the Campus Activitiec€ommissiorior the
2011-2012 academic yeafMotion 35|

ee. That AMS Assembly approve thaedgetof the Commission of the Environment and
Sustainabilityfor the 2011-2012 academic yea[Motion 3§

ff. That AMS Assembly approve thedgetof the Commissiorof Internal Affairdor the
2011-2012 academic yeafMotion 37]

gg. That AMS Assembly approve thedgetof the Municipal Affairs Commissidor the
20131-2012academic yeafMotion 3§

hh. That AMS Assembly approve thedgetof the Social issues Commissfonthe 2011
2012 academic yeafMotion 39

ii. That AMS Assembly afmwve the consolidated budget for the Alma Mater Society for the
2011-2012 academic year. [Motion40

14. Discussion



AMS Assembly
Thursday, October 13th2010
McLaughlin Room, JDUC

Motion Sheet

1. Moved by: Mark Prestorcia@ams.queensu.ga

Seconded by: Kieran Slobodupla@ams.queensu.ta

That AMS Assembly approve the agenda forAkgembly meeting @ctober 13th, 2011
2. Moved by: Mark Prestorcia@ams.queensu.ta

Seconded by: Kieran $ladin {fpua@ams.queensu.ta

That AMS Assembly approve the minutes for the Assembly meeting of Septefh20129

3. Moved by Mark Prestor{cia@ams.queensu.ta
Seconded byKieran Slobodifvpua@ams.queensu.ta
That AMS Assembly approve the minutestierAssembly meeting of Septembef"12011

4. Moved by: Mark Preston (cia@ams.queensu.ca)
Seconded by: Kieran Slobodupga@ams.queensu.ca)
That the AMS Assembly apprdhe goal plan of the Commission of Internal Affairs as seen in
Appendix Oratorial Opulence.
5. Moved by: Mark Preston (@@ams.queensu.ca)
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)
That AMS Assembly approie second reading dife amendments to the AMS Constitution as
seen in appendiMemembers
6. Moved by: Alison Sproat (judicialdirector@ams.queensu.ca)
Seconded by: Mark Preston (cia@ams.queensu.ca)
That AMS Assembly ratify BenjarBinrgar as the Judicial Affairs Clerk for the 20012
academic year.
7. Moved by: Mira Dineen (aac@ams.queensu.ca)
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)
That AMS Assembappoint and to the Special Cammitt
on External Alignment.
8. Moved by: Mark Preston (cia@ams.queemsi).
Seconled by:Patrick Allifceo@ams.queensu.ca)
That AMS Assembly approve the addition of AlMS Accessibility Fund fee question to the 2011
Fall Referadum ballot as seen i\ppendixAint NuthirfButta Fee Thing
9. Moved by: Mark Preston (cia@ams.queecsi).
Secomled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty approve the addition of the Budde question to the 201Ball Referedum
ballot as seen ikppendixAint NuthirfButta Fee Thing
10. Moved by: Mark Preston (cia@ams.queemcsi).
Secomled by:Patrick Allinfceo@ams.queensu.fa
That AMS Assembly approve the addition offber Direction&boriginalStudent Centréee
guestion to the 201 Fall Referadum ballot as seen iippendixAint Nuthir{Butta Fee Thing
11.Moved by: Mark Preston (cia@ams.queesi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
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That AMS Asseloty approve the addition of the Inquire: Where Activism Takes fReafjuestion
to the 2011Fall Referadum ballot as seen idippendixAint NuthirfButta Fee Thing
12.Moved by: Mark Preston (cia@ams.queesi).
Secomled by:Patrick Allifceo@ams.queensu.ca)
That AMS Asselnty afprove the addition of the International Development Conference
Committeefee question to the 201Eall Referadum ballot as seen iippendixAint NuthirQ
Butta Fee Thing
13.Moved by: Mark Preston (cia@ams.queensu.ca)
Seconded by: Kieran Slobodupla@ams.queensu.ta
That AMS Asselnty afprove he addition of the Ontario Public Interest Research Gfeep
guestion to the 201 Fall Referadum ballot as seen iippendixAint NuthirfButta Fee Thing
14.Moved by: Mark Preston (cia@ams.queemsi).
Secomled by:Patrick Allinfceo@ams.queensu.fa
That AMS Asselnty afprovethe addition of theQueer® Aero Design Teariee question to the
2011Fall Referadum ballot as seen ippendixAint NuthirfButta Fee Thing
15.Moved by: Mark Preston (cia@ams.queemsi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty approve the addition of the Que@nFuel Celleamfee question to the 2011
Fall Referedum ballot as seen iippendixAint NuthirfButta Fee Thing
16. Moved by: Mark Preston (cia@ams.queemcsi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty afprove the addition of the Que@nHelping Hands Associatifae question
to the 2011Fall Referadum ballot as seen iippendixAint NuthirfButta Fee Thing
17.Moved by: Mark Preston (cia@ams.queemsi).
Secomled by:Patrick Allinfceo@ams.queensu.fa
That AMS Asselnty afprove the addition of the Que@indian Students Associati Cultural
Dance Teanfee question to the 201&all Referadum ballot as seen idppendixAint NuthirQ
Butta Fee Thing
18.Moved by: Mark Preston (cia@ams.queemasi).
Secomled by:Patrick Allinfceo@ams.gueensu.ga
That AMS Asseloty afprove the addition of the Que@0OXFAMee question to the 201Eall
Referedum ballot as seen iippendixAint NuthirfButta Fee Thing
19. Moved by: Mark Preston (cia@ams.queemsi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty approve the addition of the Que@Red Croskee question to the 201Rall
Referedum ballot as seen iippendixAint NuthirfButta Fee Thing
20.Moved by: Mark Preston (cia@ams.queemsi).
Secomled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asselnty afprove the addition of the Que&+ormula SARaceTeamfee question to
the 2011Fall Referadum ballot as seen ippendixAint NuthirtButta Fee Thing
21.Moved by: Mark Preston (cia@ams.queemsi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty afprove the addition of th&dtizophrenia Society of Ontarieequestion to
the 2011Fall Referadum ballot as seen ippendixAint NuthirtButta Fee Thing
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22.Moved by: Mark Preston (cia@ams.queemsi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty afprove the addition of th&tudents Offering Suppdeequestion to the
2011Fall Referedum ballot as seen iippendixAint NuthirfButta Fee Thing
23.Moved by: Mark Preston (cia@ams.queemsi).
Secomled by:Patrick Allinfceo@ams.queensu.fa
That AMS Asselnty afprove the addition of th&hinerama Campagin for Cystic Fibréess
guestion to the 201 Fall Referadum ballot as seen iippendixAint NuthirfButta Fee Thing
24.Moved by: Mark Preston (cia@ams.queesi).
Secomled by:Patrick Allinfceo@ams.queensu.fa
That AMS Asselty afprove the adition of the Quee® T\Vfee question to the 201Eall
Referemdum ballot as seen iippendixAint NuthirfButta Fee Thing
25.Moved by: Mark Preston (cia@ams.queesi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asselnty approve he addition of théSexual Health Resource Cerfige question to
the 2011Fall Referadum ballot as seen ippendixAint NuthirtButta Fee Thing
26.Moved by: Mark Preston (cia@ams.queesi).
Seconled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asselnty approve he Queef® Solar Tearfee question to the 201Fall Referadum
ballot as seen ikppendixAint NuthirfButta Fee Thing
27.Moved by: Mark Preston (cia@ams.queesi).
Secomled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asselnty afprove he addition of Asad Chisthis a candidatéo the Fall 2011 Rector
Election Ballat
28.Moved by: Mark Preston (cia@ams.queesi).
Secomled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asselnty approve he addition of Mike Cannoas a candidatéo the Fall 2011 Rector
Election Ballat
29.Moved by: Mark Preston (cia@ams.queesi).
Secomled by:Patrick Allinfceo@ams.gueensu.ga
That AMS Asseloty approve headdition of David Myeras a candidatéo the Fall 2011 Rector
Election Ballat
30. Moved by: Mark Preston (cia@ams.queecsi).
Secomled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asseloty afprove headdition of Robyn Laings a candidatéo the Fall 2011 Rector
Election Ballat
31.Moved by: Mark Preston (cia@ams.queecsi).
Secomled by:Patrick Allinfceo@ams.queensu.ga
That AMS Asselnty approve he addition of Laura Stairas a candidatéo the Fall 2011 Rector
Election Ballot
32.Moved by: Mark Preston (cia@ams.queesi).
Seconled by:Patrick Allifceo@ams.queensu.ga
That AMS Asselnty afprove headdition of Nick Francias a candidat@o the Fall 2011 Rector
Election Ballot
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33. Moved by Mark Prestor(cia@ams.queensu.ga

Seconded byKieran Slobodifvpua@ams.queensu.ta

ThatAMS Assembly approve the fireading of the amedments to the AMS Constitutias

seen in appendiKen Stoness
34.Moved by: Mira [heen (aac@ams.queensu.ca)

Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)

That AMS Assembly approve the budget of the Academic Affairs Commission.
35.Moved bhy: Stephen Pariser (cac@ams.queensu.ca)

Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)

That AMS Assembly approve the budgéthe Campus Activitigdommission
36.Moved by: Adam DiSiminefs@ams.queensu.ca)

Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)

That AMS Assembly approve the budget of the Commission of the Environment and

Sustainability.
37.Moved by: Mark Preston (cia@ams.queensu.ca)

Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)

That AMS Assembly approve the budget of the Commission of Internal Affairs.
38.Moved by: David Sinkinson (mac@ams.queensu.ca)

Seconded by: Kieran Slobodin (vpua@aumsensu.ca)

That AMS Assembly approve the budget of the Municipal Affairs Commission.
39.Moved by: TK Pritchard (sic@ams.queensu.ca)

Seconded by: Kieran Slobodin (vpua@ams.queensu.ca)

That AMS Assembly approve the budget of the Social Issues Commission.
40.Moved by: Ashley Eagan (vpops@ams.queensu.ca)

Seconded by: Morgan Campbell (president@ams.queensu.ca)

That AMS Assembly approve the consolidated budget for the Alma MatetySocthe 2011

2012 academic year.
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. . Office of the
The President of the Alma Mater Society ‘06\\“e :

John Deutsch University Centre, Q by

Kingston, ON K7L 3N6 PfESident

Phone: (613) 532726 | Fax: (613) 533002
one: (613) | Fax: (613) 1S

September 15, 2011
Hello member®f Assembly:

I would like to start off by apologizing that | cannot join you this Thursday. | have an engagement in Toronto on
Thursday and Friday which has called me away. Please feel free to email me if you have any questions regarding
my written report.

Rector Election: The election for a new Rector is imminent. | have had a chance to meet with many of the
hopeful candidates to help provide them with an understanding of how the Rector role has been defined over the
last few years, and what they can eotpes a student representative working with the Board of Trustees and with
senior administration. This has additionally been an opportunity to discuss the ways in which the Rector position
and the AMS can work in collaboration toward shared goals. Weahtargastic pool of candidates this year, so
please encourage your affiliate societies to review the campaign materials and vote for this important role.

AMS Communications: We released a new videobl@aturing many of the clubs who participated in our Clubs

Night two weeks ago. Clubs night was a fantastic success and the decision to host the event in the JDUC this year
went over very well. The video has similarly received positive feedlzheck it at if you have not had a chance

to already.

Queenbs Sol ar FEduec aQuiecemn 6Ge nStorlea:r Education Centre wi

Saturday! The Solar Education Centre was desabojpmed an
powered house which has been constructed on the empty corner across from the ILC. This is a fantastic
devel opment from Queends and the AMS is excited to

Intern Hiring: Intern hiring was completed last week. We hgahenomenal turnout of first year students eager

to participate in the intern program. As with every year, we had to turn away some fantastic candidates due to the
sheer number, but we are hopeful many of these applicants will return to apply for eitiengpad have two new

interns who will be joining my office, Kristine Ramsbottom and Nathan Utioh, and they will likely attend an
Assembly or two before the year is out. | am really looking forward to the work we will see throughout the year
fromthisy@ar 6s I ntern Council

Alumni Volunteer Summit: The Alumni Volunteer Summit and Awards Dinner is this weekend. This session is

an opportunity to meet with alumni and branch executives from across Canada and develop partnerships that help
us connectwithfaner Queends student s. It i s also a chance to
all that they continue to do for Queends.

Student Tragedy: Over the Thanksgiving weekend, we tragically lost a member of our community. Allison
Borgeswasanpuper year Arts & Science student at Queenods,
go out to those connected to Allison. Please be advised of the support resources available to you, and be sure to



encourage your friends to seek out this suppben they need iThe AMS suspects there will be a memorial
planned for those on campus. We will release more information to this effect as we learn of it.

The Uni HealthsCounselfing and Disabilitye8ricesis providing counseling. Students can contact
HCDS at 61333-6000 ext. 78264 or come to the LaSalle Building at 146 Stuart Street.

ThePeer Support Centis also available for students seekingafe and confidential listening space to sit and
talk with trained peer counselors. You can book an appointmentatgueenspeersupport.canvisit the

office in room 34 of the JDUC (past the Publishin@€&py Centre) for a drojm appointment between the hours
of 3 p.m. and 1 a.m. daily. You can also call the Peer Support CentreB8&6600 ext. 75111 to chat if you
are off campus or are unable to come in to the Centre for whatever reason.

Students ray also calllelephone Aid Line Kingstoat 613544-1771. Telephone Aid Line Kingston is a crisis,
distress, befriending and information phone line.

Sincerely,

Morgan Campbell
President and CEO
President@ams.queensu.ca


http://www.queensu.ca/hcds/
http://www.queenspeersupport.com/
http://www.queenspeersupport.com/
http://www.telephoneaidlinekingston.ca/

Report to AMS Assembly
Thursday, September 29, 2010

AV &Y

Dear Assembly Members,

Thank you for joining us this evening! | look forward to a very involved discussion by all members
on this years consolidated budget!

Consolidated Budget

| have spent the greater part of the past two months working on this budget. On Thursday | will be
presenting the full consolidated budget to Assembly, including full breakdowns of each service. The
consolidated budget encapsulates all the budgets withirhe Society including the general office,
Assembly, Board of Directors, commissions, services, offices, and restricted funds. In reality, | would
have liked to circulate the packaged budget to you two weeks in advance so please accept my
apologizes as you @ only being given 48 hours prior to the meeting. | will be doing a full
presentation on each budget and how it affects our bottom line and ensure that | will provide
enough information to you in order to make an effective decision whether or not to paske budget.
Once the budget is passed, | will be supplying each member with a finalized budget package to have
as reference for the rest of the year.

Release of Mandatory and Optional Student Fees

I will be sending out an email on Thursday to all fee r@gients with a timeline detailing the
collection of their student fees and whether or not they will be randomly selected for an expense
audit by my office. Generally, we receive the final enrolment and fee information from the
University Registrar by the keginning of November and then recipients are notified a week later
informing them their fee amount and confirmation that the funds are ready to be picked up.

10AAT 860 #A1 OOA 2A0AEI 3PAAA
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leases that were submitted to them in the middle of September. Myself and Morgan will be meeting

with Ann Browne, AVP of Facilities, and Jillian Burfor@rinnell, President of the SGPS, this
Wednesday to go over our final dits and we are keeping our fingers crossed that once we return

OEAI AAEOAA A OAATT A OEIi Ah xAd11 AR AAT A O & O A

Part-time and Volunteer Hiring

This year we received almost 2,000 applications spread across the government and the services.

)T A1l OAAA ET OET OA ADPDPI EAAQOETT O AOA xo¢ EihdnE OEAOAI
hiring. Last Tuesday and Wednesday evening members of the Ex@es, commissioners, service

directors, and a few media managers, participated in group interviews, quite similar to the second

round hiring process for council members. Applicants were be broken into multiple groups and

given scenarios in which they needo work together to create a solution and present it to their

assigned interview leaders. With a new focused philosophy on interns, | am hopeful that the
successful applicants will receive positive mentorship from their supervisor and that at the end of

their term, will want to continue their involvement within the AMS.

Cheers,



Ashley Eagan
Vice-President (Operations)
vpops@ams.queensu.ca
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Vice-President
(University Affairs)

AN

Assembly Report #3
KieranSlobodin | VicePresident (University Affairs)
October 13th 2011

Dear collected constituents,

Welcome back to assembly this week. This week represefaigastatic assembly package
from the government side of the AMS. As a continuation of when we last met, we will be
revisiting sections-b of the constitution for its second reading and moving on with the first
reading of the next apportionment. Houet, we have officially put forward the commission
budgets for approval.

Election Results

The provincial election concluded this Octob&néith the liberal party retaining governance
(they won one seat shy of the maximum, but will form whatis,iresc e, a maj or it
included a summary bel osecondaryedueatioh plétferm aromisesa r t
and some relevant news articles.

y
y o0s

)
0

APremi er pyvop&eadiamumber of positive changes for students, the most

important of which is the introduction of a new tuition grant for this coming January.

The grant will reduce tuition for fullime dependent college and undergraduate

students with family incomseunder $160,000 by 30% of average fees. The party also

promised to keep the cap on student debt frozen, extend interest relief for graduates

who work in the nofor-profit sector, fund 60,000 new spaces and build three new
undergraduate campuses. Studal$® anticipate that the government will continue its
implementation of the Putting Students First plan for psstondary education which
contains many i mportan-tOUSARiess®eetlse pr i orities. o

A Whig article on the surge of advanced poll voters:
http:/ / www.thewhig.com/ ArticleDisplay.aspx?e=3324202

The Queends Jour nal article on the results of tF
http:/ / queensjournal.ca/ story/ 2010-07/ news/ gerretsenlaimsfifth -straightelection/

Commission Budgets

As submitted on September 29:

This summer represerde significant change in culture in the way the society side approaches
budgeting. Speaking as a former commissioner a
budgets evolve since my internship in d&irst yea
improve when it comes to commission budgeting. We have spent the summer months working

as a team to tighten our financial oversight and ensure students understand how their activity

fees are spent.

! http://itsyourvote.ca/wp-content/uploads/2011/1@Collegeand-universitystudentswelcomeOntariosnew-
governmentl.pdf



http://www.thewhig.com/ArticleDisplay.aspx?e=3324202
http://queensjournal.ca/story/2011-10-07/news/gerretsen-claims-fifth-straight-election/
http://itsyourvote.ca/wp-content/uploads/2011/10/College-and-university-students-welcome-Ontarios-new-government1.pdf
http://itsyourvote.ca/wp-content/uploads/2011/10/College-and-university-students-welcome-Ontarios-new-government1.pdf

Vice-President

(University Affairs)
The first step of this process consisted of the

_i‘- D commissioners justifying the expenses of the 2010
2011 year. In the past new commissioners have based
their predictions on the previous year o6s actual
produced. Each commissioner worked with Rodney, our former Comtrahel Janice, our
Accounting Assistant, to fully wunderstand | ast
situated to budget for their year.

The second part of this process has been a standardization of our budget structures from
commission to comigsion. This lengthy process attempts to develop a consistency across the
commissions when they spend in similar areas (for example, volunteer appreciation). We did
not progress as far as | would like in these areas, but we will continue to work thnottileo

year to ensure these measures are in place for theZ21Ryear.

Finally, each commission has been working to fit their budget into a standard template that

tracks expenses and revenues in much more depth. These templates will be an inteceal devi

used to show how each line item breaks down into expenses. For example, currently in the
Campus Activities Commission budget | ies Queenbd
with a budget of approximately $100,000, which has previously read as oaeueline and

one expense line in the CAC budget. The new template now breaks down that $100,000 in

revenue into a list of sponsors and truly delineates what the conference spends its revenues on.
This has the added benefit of outlining how assemblycations fit into commissions that have

outside revenues.

The Academic Plan

At the request of the University Senate, the Senate Academic Planning Task Force will be
condensing its recommendations submitted to the Senate into a concise document ofdour pil
with a small number of recommendations beneath each. The rest of what was submitted in
September will remain with the plan as background implementation. Significant revisions are
underway, please check them out:

The draft plan can be found hehdtp:/ / www.queensu.ca/ saptf/ wp
content/ uploads/ 2011/ 09/ AcademicPlan.pdf

Finally, if any group is interested in a presentation on the plan and would like to discésa it, |
be more than happy to facilitate such a meeting.

Conclusion

In conclusion, please continue to visit myams.org for updates from the AMS. Additionally,
help us populate the calendar of events on the

up.
Regards,

Kieran Slobodin
Vice-President (University Affairs)
vpua@ams.queensu.ca


http://www.queensu.ca/saptf/wp-content/uploads/2011/09/AcademicPlan.pdf
http://www.queensu.ca/saptf/wp-content/uploads/2011/09/AcademicPlan.pdf
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Report to the Alma Mater Society Assembly
Thursday October 13th2011
Board has continued to work diligently over the past two weeks. An overview of the key areas of
progress is outlined below.

Consolidated Budget

The AMS' <consolidated budget was presented to the
October 6, 2011There is a significant amount of information presented in this budget and, as a result,

the Board motioned to postpone the approval until a meeting which will take place after the writing of

this report. This gives Board members the time to assess theriabwith a critical eye and pose any

guestions or concerns. | will update the Assembly regarding the approval process during my verbal

report.

I would Ii ke to commend Ashley Eagan’'s diligence
process.
CFRC Work Study

A presentation was made to the Board on behalf of the CFRC management team that discussed the role
of work study positions at CFRC.

Human Resources Policy

The Board’'s governance and Personnelcegpoliciesi ttees w
surrounding the way that employee records, particularly contracts, are disseminated to employees. | will
update Assembly on the progress of the work as well as any recommendations which may be presented.

Annual Report

The AMS’' Aistindha final Ragesofrptoduction. The report will be given to all Assembly
members as well as members of the senior administration. It will also be available in a PDF form on the
website. | encourage you to direct your constituents to this importargusioent.

| look forward to your questions. | can also be reached outside of Assentibam@@ams.queensu.ca

Sincerely,

Mitch Piper

Chair

Board of Directors

The Al ma Mater Soci imdoporateli Queen’s University


mailto:board@ams.queensu.ca

Academic Affairs Commission

Dear Assembly, October 13, 2011
hydlNA2 ! YRSNHANI RdzZl 6S {GdzRSy G 't tAlFyOS G vdzSSyQa

OUSA will be doing a campus visit on Thursday Octoer 130US A’ s Presi dent and me
office staff will be presenting as guest speakers at Assembly. | will be hosting a discussion on the tuition

policy paper, which is being+r i tt en for OUSA’'s Fall 2®)l1 GEaAT al
policypapers are written with background information and research, principles, concerns and
recommendations (“PCRs” ). I am including a draft

(PCRs) for the new version of the tuition policy paper, which will béoptlh to OUSA General Assembly

in November. Please read the PCRs and come to Assembly with bright ideas, questions, and comments.
hyOS 1J)daSR i DSySNIf !&3aSyofteées I 1J2fA0& LI LISNI O
topic. This is a chance tegengaged with how OUSA is representing you and the students you

represent. The recommendations are the most important part, arguably, because they dictate what
specifically OUSA will lobby for. Tuition is important to many students so please read cpnaad

prepared with your thoughts.

Administration Changes

On Thursday Octobef"6it was announced that the Office of the University Registrar and Student
Affairs are undergoing some changes. Effective NovenelaAnne Brady will assume the positiof
ViceProvost (Planning and Budgeting). Teresa Alm will become the Interim Registrar. Ann Tierney
(currently Associate Vierincipal and Dean of Student Affairs) will assume the position ofRfmeost
and will oversee the Office of the University Régir. Read more here:
http://www.queensu.ca/news/articles/supportingntegratedplanningmodelqueens

Provincial Election
Please seethe VBA’' s A s poet fobirlfoymatior on the results of the provincial election and the
implications this has for postecondary education in Ontario.

Annual Registration Timeline Revision
Get in touch with myself immediately if you would like to submit feedback or thisug how this
could impact students in your faculty or school. The Office of the University Registrar is consulting with


http://www.queensu.ca/news/articles/supporting-integrated-planning-model-queen-s

staff members (largely about the impact on personnel and logistics) and will present findings to the next
Student Advisory Team meetjron October 29. Discussions will be held at faculty board meetings
throughout November. Finally, any proposed revisions to the annual registration timeline will be
presented at the Senate Committee on Academic Procedures meeting on Decerfibenbait

strongly encourage faculty societies to bring this up at assembly or council meetings, since the new
timeline will be in place for years to come.

Strategic Research Plan

The Strategic Research Plan articulates a vision for the direction and developimesearch at

Queen’s. The Research Community Committee met | as
Steven Liss (VP Research) presented three preli mi
i) Vulnerable Populations, Commungjeand Environments

il) Foundations for Innovation

i) Health

For more information, please click on “Presentat:i
http://www.queensu.ca/vpr/apps/blog/?page_id=25

Academic Plan
Pl ease see the VPUA's Assembly report, which incl

Special Committee on External Alignment

Applications were received to fill the three memkmrlarge spots on the committee. The candidates

will be drawn at radom and will be announced once this has occurred. Additionally, two Assembly

members serve as committee members. The Assembly members will be nominated and selected at this
week’'s assembl y. Pl ease see t he mowiththenAcddemict . Thi s
Affairs Commission and interested persons should read the following for more information.

In accordance with Section 17.01.05 of the AMS Constitution, the committee shall annually conduct a
comprehensive review of all provincial or fedepostsecondary education lobby groups with whom the

AMS enjoys full membership status. This review shall take the form of a written report which shall
consider the group‘s policies, membership structu

Seepage 7Mttp://www.myams.org/media/4247/AMS_Policy ManuBhrt2
Organaization_Structures.pdf

Ontario Undergraduate Student Alliance

The Alma Mater Society is a member of the Ontario Undergraduate Student Alliance, a
provincial postsecondary education lobby organization. Kieran Slobodin (VP University Affairs) and |
both sit on the Steering Committee of OUSA, as a voting member androesmember respectively. Go
to www.ousa.cao learn more, or email me! In the meantime, check out the following summary:


http://www.queensu.ca/vpr/apps/blog/?page_id=25
http://www.myams.org/media/4247/AMS_Policy_Manual-Part2-Organaization_Structures.pdf
http://www.myams.org/media/4247/AMS_Policy_Manual-Part2-Organaization_Structures.pdf
http://www.ousa.ca/

Student Survey, Fall 2011

OUSA is launching a Student Survey this fall to gain insight toQvttatio undergraduate
students think about possecondary education and what their concerns are. The survey will be
administered by an external company and will be sentto allASmb er st udents at Quee
other OUSAaffiliated universities. The suryewill be launched in October and AM&E mber Queen’ s
students will receive an email link to the survey.

Rural and Northern Students Policy Paper, March 2012

Kieran and | have are researching and writing a policy paper on rural and northern students.
Speifically, we hope to do qualitative research with high school students in rural areas to uncover the
specific barriers that may prevent or inhibit them from accessing-pesbndary education. We will be
researching and writing the policy paper throughdi year, with the intention of presenting it at the
OUSA Spring General Assembly in March 20/Eare designing our research methodology and working
on submitting research plans to school boards so we can do focus groups with students in rural areas.

Best,

Mira



Campus Activities Commission

Campus Activities Report to Assembly October 13th 2011

Gobble, gobble, rabble, and gobble!

As you can see, my mind is still with the lovely Thanksgiving | had with family and friends last weekend.
Along with the loss of a work day and how much of our time this week will be devoted to the budgets |
am making this assembly report as short and sweet as the time spent feasting on pie.

LQ@S D2biA ybSA yISNPEO £ SY& 0 dziglayZ . dzRIS(G6 ! AyQil hyS

Thisis the big one. Sixteen spreadsheets, thousands of humbers and so much transparency
you'd think | was a ghost. There wil. be a massi v
the Campus Activities Commission. This is my summer opus.

Just Pumgt [Up] ¢ Black Eyed Peas

As | type this, only hours remain until the contest ends. | will be either ecstatic or relatively
morose as a result of this contest. Fingers crossed

We Are [Event Planning] FamitySister Sledge

Please email me by this Thus¢ who wi | | be repping you at Ev
ask you one by one at the end of my budget presen

Gotta [Capture] Them All Gotta [Capture] Them APokemon

Capture the Faculty is coming up, so start creating teams to rage against your rival faculties with.
For those who do not know, Capture the Flag is a 7 team game of Capture the Faculty between all the
faculty societies of the AMS. As with last year, theilkbe a prize for the Faculty President who delivers
the highest percent participation in the event from their faculty. Sign up are all next week, in the words
of Starsky.. or maybe Hutch.. DO I TP 11111

As always, | am available if you ever need any tassis and | look forward to seeing you again
Thursday. Until then,



Mad Love,

Stephen Pariser
Campus Activities Commissioner



Commission of the Environment and Sustainability

CES Assembly Report
October 18, 2011

Dearest Assembly Members,

This week was a forward moving week for the CES. Things are starting to come together
and the commission is starting to take shape. The majority of this week was spent hiring. We
received a significant amount of applications and had to reopen veryp##tiops. Both
previous committees, STRIVE and Greenovations, received a healthy amount of application and
both committees now sit around 10 members, a great increase from last least. On other fronts,
we hired our second chair for Youth Mentoring Youlthis committee now has its leadership
and will move forward with hiring their committee and getting the project moving. In addition,
we hired the cechairs for the Sustainability Assessment Team. We also received enough
applications to move forward withiring the team, so they will be moving forward on that this
week. Lastly, we hired two of our three necessary directors for the Bike Shop. Both the
Technical and External directors were hired. We reopened for the Internal Director positions so
if you know anyone who would like to get involved and make $500 bucks at the same time, tell
them to give me a shout! We also received our one intern who will take on a special project of
her own.

On the marketing front, we hadapreo | | ad r u n teadvert@igthé Bikewe b s i
Shop opening and currently have a banner ad o
tomorrow so keep an eye out for that. Webr e

to be offering including the Bike Shop aslhas Greenovations retrofits.

Queends Sustainabi | i twgekljhnzestings with a d¢olectiontofo st i n g
sustainable players. QS, MCRC, SGPS and the AMS are all present and collaborate on potential
projects. | t 6 s tha collaboxatioa Antl eoperatienthatwp thoped ihd CES

will foster. In addition, | met with an organization named SIFE who is interested in potentially
partnering with us on Youth Mentoring Youth. Lastly on the umbrella front, Cross Campus
EnvironmentaForums will be starting soon, and it is our hope that these will lead to more of a
fostered environmental environment on campus.

Moving forward, | invite you all to attend
Design Teamods Sol aigceréboyaevidl take place tRieSaturdag at 11:30am
at Union and Division St (right across from the ILC). Not only is this a great step forward to
Queends becoming a solar campus, but this wil



program this bdy so wholeheartedly supports. It would be great if the AMS could have a solid
show of attendance.

Asi de from t , webdbre excited to get thin

hat
taking shape. The CES i snofofiacicalmmy ssmoear goid
be more excited.

Sustainably yours,
Adam DiSimine



Commission of Internal Affairs

"M"’

Report for October 13 2011

Mark Preston
cia@ams.queensu.ca

Greetings Faihssembly Members,

| hope everyone has kept well over the last two we@lkgere has been a myriad happenings in the
Commission of Internal Affairs since our last meeting which | will deses!

Clubs:

The Clubs team has been busy preparing for the upcoming Clubs Conference. At this event, leaders of
clubs and organizations learn skills which will aid them in managing money, raising event awareness,
marketing, risk management and many other skills. lit@guip them to run groups which are

Elections:
The Rector election and Fall Referendum are about to kick off. It will be an exciting time in the
Commission. It will also be very busy so, bear with us.

NAD:
We are still working with the University Admstration on noracademic discipline.

This week, we will (hopefully) be ratifying the Judicial Affairs Clerk. Shout out to Benjamin Burgar for his
great contributions to the office thus far.

Assembly:
Of note, the revisions to the AMS constitution vaitintinuethis meeting.Just a reminder, yself, Kieran

and Morgan worked very diligently on these over the summer and | am excited to have assembly look at
our suggestions. These will continue for the duration of the semester and will always requir@)two (
readings| really hope everyone will contribute thoroughly and take advantage of committee of the
whole.

Cheers Assembly,

Mark


mailto:cia@ams.queensu.ca

Municipal Affairs Commission

Assembly report October 13

Greetings assembly,

| hope everyone had a fantastic turkey day! It's one of my favorite holidays.

Here's what I've been up to:

The UDHL had a ton of signups at the last minute. I'm happy to report that a total
of 30 teams have signed up! The teams range from a Kingstonian team, to a
plethora of different Queen's teams from different faculties. It's very exciting. I've
moved ahead and ordered the required clothing and jerseys - they should be
ready soon!

| recently signed a contract with QTV for the production of 6 resource videos.
These videos will provide valuable information to students regarding a number of
complex topics. They range from "illegal clauses in a lease" to "Garbage and
Recycling in the University District". | would be happy to talk about this more so
please ask questions!

The SMART Coordinator has been hired! His name is John Patrick Stanley and
he has shown a real passion for the program. | am very confident that he and |
can determine the logistical issues which could impede SMART.

I've started working with the HR deputy to coordinate the interns to gather data
for the AMS housing map. We've set the date to collect the data as the first
Sunday in November, the 6th.

A quick reminder to everyone to please continue to avoid Aberdeen this fall.
We've done great thus far and I'm hoping we can keep it up.

Cheers,

Dave



Social Issues Commission

T/
W

Thursday, October 132011

The last two weeks have been very focused on hiring. Many of the committees adve h
extremely high application rates which is super exciting. We are beginning to fill many of the committee
member and chair positions that were left over from the spring. | want to thank my deputies, chairs and
directors for all their hard work and tintbat they have put into hiring.

As of Friday, the SIC has two new interns. | am very excited to welcome Julia Kirby and Ayman
Saeed to the Social Issues Commission. | strongly believe that they will be excellent assets to our team
and can’t waerkdngWwiththem! st ar t

Many of the SIC committees including the Peer Support Centre, Education on Gender Issues and
the publications attendedlanting the Seeds: A Social Justicepgtdion by the Levan&ender
Advocacy Centre. The groups talked to students about their committees/services and networked with
other social justice groups on campus and in town.

Last week one of the groups | am part of, the Mental Health Working Group under Student
Affairs, net with the Principals Commission on Mental Health. The opportunity to meet and speak with
them was greatly appreciated. The Commission was very interested in what the students thought and
specifically requested to hear from us quite often. There were rsdvpiestions about the Peer Support
Centre. | hope to meet/speak with the Commission in the future.

The Mental Health Awareness Committee is having a bake sale on Friday Oc{bfeni2:00
am until 4:30 in the Queen’'s Centre. They are sel
selling MHAC-shirts. For more information contact mhac@ams.queensu.ca

Finally, I have been working to gather all of the contact infornmety the various
representatives for Equity Caucus and to set the first meeting. If you have yet to let me know about who
is your rep, please send me an email or if you have any questions let me know!

Hope everyone had a great and restful long weekend!

TK




Hospitality and Safety Services

Date: Thursday October 13, 2011

Overview: Nicholas Fulford from the AMS Board of Directors worked a shift at Common Ground this

past Tuesday. The day went off without a hitch and was a lot of fun for everyone inyblutesspecially

me). Along with the other members of Council, | spent Tuesday and Wednesday evening interviewing
potential firsty e a r interns (1 wi || be hiring two) and alt
|l " m pl eased t o sgaiygtotbéthetbesm@Ptherwise, Busimess asausual.

1. Common Ground received quite a glowing review in Tuesday Octébes4 J our nal . See
www.queensjournal.céor the article if you missed it in print!

2. Sales remain highweek two was up $9,000.00 from the previous year, and week three was up
$6,500.00.

3. Express continues to impress! Weeks two and three surpassed the previous week. Next steps:
pushing premades (pasta and green salads) and potentiatlgibg select wraps during the
Golden Ticket promotionTables and chairs have been set up at Express.

1. The QP sales remain high, especially liquor and wine sales (yay for the new sangria menu!).
Week two was up close to $2,000.00 from last year, and week three was up $8,700.00.

2. Wednesday Alfie’s remain stable at grdayund $6
October 14 will be Classic Rock, and wayyyyy in the future, Friday NovemBewillghe the
premiere of a new event, Classic HHpp.

3. Monday's The Lounge succeeded again in week 1t
Lounge will take #rief hiatus next Monday (closed for Thanksgiving weekend) but will be back
up and running every Monday starting Octobef"1Dctober 3 ( Hal | owe’ en Monday)

“Mad Men Monday” at The Lounge, and -imspiemades wi l
costumes of the night.

1. A Mr. Wilheim Schwenger applied to the H&S services as an international student, and actually
was given an interview at Walkhome. Congratulations, StuCons, on having so few incidents that
this prank was made possi bl e..

B e
U6t Sudent Cons>

1. Lorin is being given a stern talkitm for even kind of considering Mr. Wilheim Schwenger as a
w':@(h;ﬁne suitable Walkhome applicant. Congrats, Walkhome, for believing in the possibility that the
StuCons would be above this sort of prank..



http://www.queensjournal.ca/

Jeff Heenan P @
Retail Services Director 0

13 October 2011 Pub llishlillng . . TrICOLOUR QUTLET

Hello Assembly,

September has come to a very positive close for the Retail portfolio. Both services ended the
month up, with strong sales across the board. Managers have shifted into hiring mode, with
interviews concluding this week for their new staff.

Publishing & Copy Centre

1 September has finished on a high note, with P&CC revenue 22% ahead of September
last year and 15% ahead for the year-to-date (based on preliminary financials). Numbers
reflect trends that wsdatefuliseave)dwith strond ggowth in t
colour printing and course packs. Outsourcing also shows strong growth, (though part of
this is an accounting change from last year).

September 2010 September 2011 % Change

Full-Serve B'?,\C,';if‘e $ 844001 $  10,298.60 22%
Full-Serve Colour $ 4,377.16 $ 7,582.10 73%
Self-Serve B'?,f,';if‘e $ 478152 $  3,313.09 -31%
Binding $ 2,725.33 $ 3,465.60 27%
Fax $ 392.00 $ 312.00 -20%
Finishing $ 550.00 $ 686.04 25%
Course Packs $ 103,443.30 $ 115,772.67 12%
Stationary $ 1,483.41 $ 1,765.03 19%
Wide Format $ 1,135.48 $ 3,044.64 168%

Outsourcing $ 81.99 $ 9,792.02 11843%
Department Sales $ 127,308.26 $ 155,930.02 22%

Preliminary P&CC Revenues for September 2011

from



Tricolour Outlet

f Last yeard6s numbers arenodt very reliable, so |
helpful. However, if we take a look at overall numbers things look to be in good shape.

2010 2011 % Change
Used Book Sales $ 142,067.23 $ 140,669.71 -1%
Tricolour Express $ 108,991.33 $ 110,366.71 1%
Other $ 119,394.01 $ 143,139.15 20%
Department Sales $479,443.90 $ 504,542.28 5%

Preliminary P&CC Revenues for September 2011

1 The Tricolour Express ran a very successful Thanksgiving weekend, with all busses
selling out by Tuesday morning. This is great news for the service, although it led to
many disappointed customers. Wedl |l be foll owin
despite being told that all of our busses were sold out, a number of coaches stopped at
the terminal to pick up more passengers.

f Tricolouroés first charted BveTheywdvie pblea nhnaepdp ean
Toronto to see a Second City Improv show. Tickets are $65 and will be available soon at
Tricolour Outlet.

Cha Gheill,

I Feox



FROMTHE OFFICE OF THE

PRESIDENT

ARTS & SCIENCE UNDERGRADUATE SOCIETY

Hey guys! We hope you all had a fantastic Thanksgiving Weekend and that you are as excited as us for
another AMS Assembly. Wi thout further adieu, her e

Board of DirectordBecause our Assembly was this past Thursday before theneegend, we decided
to postpone the hiring of 3 Directors to the ASUS Board of Directors. If you know of anyone who is
interested in this position, tell them to email Rico Garcigrasident@asus.queensu.oa simply drop
by our Assembly next Thursday at 7:00pm in the McLaughlin Room.

Extended nomination periodoyou know any Arts and Science students from the class of 2012 and/or
2014? We have extended the nomination period for the positions of Year Society President and Vice
President for both of these years. If you know of anyone who is interested in runmittgdelected

position, get them to visit the ASUS Core as soon as possible because nomination packages are due at
the end of this week (Friday at 4:00pm). Any questions can be directed to our Internal Affairs
Commissioner, Jesse Waslowski, at internali@agieensu.ca

Community Outreach Fall Fundrais@/e are having our Community Outreach Fundraiser this
Wednesday, October {2 at St ool ey’'s. So in case you read th
pl ease dropobgufpootepus new committee “ Gl obal I
“Charity Water”. We’ I/ also be delivering food f
More information is available dtttps://www.facebook.com/event.php?eid=288378411172302

[
n
0

Imaginus Poster Salthe ImaginuPost er Sale took place this past we
was a great success. Thanks to EngSoc for planning the logistics behind this sale, and we look forward to
planning two more sales in conjunction with EngSoc during this academic ygaiurstd!

Meeting with the DeanDuncan and | met with the Dean this past Friday for our first monthly meeting of
the school year. We had a good discussion regarding summer updates, the Academic Plan, the Senate
Meeting, Board of Trustees Meeting, Blyth@gram, and our updates. | will be elaborating a little bit

more on this meeting orally, and if you have any specific questions feel free to let me know!

Head Gael Hiringwo weekends ago, Aanjalie Collure was hired as the Head Gael for ASUS Orientation
Week 2012. Aanjalie did an amazing job in the whole interview process and we are excited for the

course ASUS Orientation will take under her leadership. She has a vision for where she wants to take the
week, and we are entirely supportive of her. There iglaabt that the class of 2016 is in good hands!


mailto:president@asus.queensu.ca
https://www.facebook.com/event.php?eid=288378411172302

This is all we have to report so far. Thanks for reading and we hope you are all doing great! All the best,
Rico Garcia and Duncan Peterson

president@asus.queensu..cp@asus.queensu.ca

President and VicPresident

Arts and Science Undergraduate Society

Queen’s University

www.queensASUS.com
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Queen's Commerce Socie
Queen's School of Busine

Ql;een’s Goodes Hall, 143 Union Stre

CO mmerce Society Kingston, Ontario K7L 3N

Dear Assembly Members,
I hope you all had a wonderful Thanksgiving.

vdzSSy Qa 2 Sljuswarieddd feyiindieveryone about tiev dzS Sy Qa 2 &dmpdign DNE Sy €
—a campuswide initiative in support of Mental Health Awareness. The event will run from OBt 17

Nov. 4", and will culminate with a breakfast and series of speakers in the ARC on™N8peékers will
include CMHA, Queindaeler.d SHEDNS add AFAi §2WJ Ftf FI Odz (A
this campuswide event. The Outreach Commission is happy to provide promotional material, and

would welcome volunteers for a promotional video in the coming weekshirt order forms for

“Queen’s Wears Green” are attached to this report,
Plummer ai8npl3@queensu.caWe are looking forward to coming together as a campus to support

this valuable initiative.

QACEand QCdlhe Queen’s Advancing Canadian Entrepreneut
Competition (QCC) ran very successful events in September.

Upcoming EventsfTheQueen’ s Business Forum on the Fashion I
now on sale! Please visitvw.comsoc.queensu.aar speak to me for further details.

Please let me know if you have any questimrsyould like further information.

Cheers,

Kelsey Paterson
President, Commerce Society

president@comsoc.qgueensu.ca

(613) 329 9508

e
ueen’s
SCHOOL

OF

BUSINESS
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Queen's Wears Green - Custom Order Form

Please fill in the following:

Custom Group Name (e.gomSocWear's Green): Contact Information:
Contact Nama: Nicola Plummer
Contact Email: 8npl3@queensu.ca

Contact Phone Numbsd

e

613 539 8067

Description - Units - Cost Per Unit -~ Amount
Queen's Wear's Green (Generic) 0 $ 10.00 $
Wear's Green - SMALL 0 $ 10.00 $
Wear's Green - MEDIUM 0 $ 10.00 $ -
Wear's Green - LARGE 0 $ 10.00 $
Wear's Green - XLARGE 0 $ 10.00 $
TOTAL $ °

Make all checks payable to tii@gueen's Commerce Society

Thank you for supporting the cause!

Queen’s wears

r}

7\
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ENGINEERING SOCIETY OF QUEEN'S UNIVERSITY

Q(/,/,\,.g ) \\\\6\'{\ Clark Hall, Queen’s University Kingston, Ontario K7L 3N6
SN Tel: (613) 533-6008 Fax: (613) 533-6678
http:/engsoc.queensu.ca

Dear AMS Assembly,

A quick report from me this weékit | hope you enjoy it nonetheless.

Budget
At last Council, the EngSoc operating budget forR@1 was passed. ltds nic
forward with portfolio project expenses. Thi

approximately $280 QGhd very pleased with the amount of events, services, and opportunities we
are able to offer our students.

Fix 6N Clean Success

The annual Fi x 0N Cl e athand®hwasahbig suocesk thipylear.c'ée on O
had over 50 volunteers out over the course of the weekend doing cleaning, moving, and general
maintenance tasks for 35 homes, including everyone who had work they wanted done. Lots of great
feedback from residentswaerecved, i ncluding such comments as
happened to me in a long timeo. Thanks so mu
running an amazing event.

Hiring

The season of hiring ¢ ontvehinedcosr.SciFordal €Eanvebheh& | a s
Chairs for 2012, and by Thursday should also have chosen our 2012 Orientation Chair. Engineering
students still looking to get involved should visit the Jobs & Applications tab of the EngSoc website.

CLARK TURNS 40! BIRTHAY BASH PATIO RITUAL!

The |l ong awaited celebration of Cl| Ycomndamt 40 ye
to Clark Hall from noon until 6:00 PM to cheer on another 40 years in style. The patio will be open
with the usual delicious consbiea present. Also, the Pub will be open on both Friday and

Saturday evenings for further celebrations starting at 9:00 PM. Hope to see you there!

Thanks for reading. You stay classy Assembly.
Quis Dolor Cui Doljum
Derrick Dodgson

Engineeringociety President
president@engsoc.queensu.ca
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Greetings Assembly!

The last two weeks have seemed to fly by, helped extraordinarily by a nice long weekend.
Hopefully by Assembly on Thursday | will have recovered from a full weekend of turkey, but for
now, my report will need teuffice.

COMPSA Fall SemiFormal
Our annual fall serdiormal is happening this Saturday, Octobef &46Confederation
Pl ace Hotel. 1 tos always a phenomenal event,
this year is Hollywood Glamour, so it sHdube great to see everyone decked out in their
Hollywood best. Preparations have been happening for weeks, and it will be nice to see them

come to fruition on Friday!

First Year Representative Election

At the time of writing this report, our first yeepresentative election is well underway.
Due to an unfortunate incident with our voting system, our ballot was delayed by a week, but we
should have our new'lyear Representative elected when the polling closes this Friday. | am
incredibly excited to hae our final council position filled, and to be able to truly hit this year in
earnest. We have three fantastic candidates,
Computing Class of 2015 will be well represented.

COMPSA Buddy Program

Preparations foour yearly buddy program are well underway, with the list of upper year
buddies being filled out before we can move forward to assigning the buddy groups. This year
there is more of an emphasis on academic success within the buddy program, so | aedinteres
to see how the changes work out to the favor of our first year class.

University District Hockey League

| 6ve heard rumors that COMPSA has a team i
certain COMPSA President may be playing goal for thatttamc an 6t wait t o win
tickets later in the year!

That is all from me for this Assembly, | hope everyone had a wonderful long weekend.

Best Regards,

Rob Staalduinen

President

Computing Studentsd6 Associati on
president@compsa.queensu.ca
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Hope all is well Assembly!

As with all your faculties and societies, CESA is now in full swing of things, which is very exciting!

Positive Space Training

Our Council went through Positive Space Training
group, are more understanding of social and gender identities. Sadly it was not a unanimous vote to

pl ace the “Positive Spfiice,esdmethingiwiidh bas beenmon thenedortieo or o f
past few years. Despite that, | encourage other societies and faculties to receive the same training as it

is definitely a worthwhile endeavor (and we made it a potluck!).

This was also especially impant since it was the first event put on by our Equity Affairs
Commissioners, a hew position on our council! Our Equity training with TK will be next week and we are
very excited for that as well.

Changing Our Council

A Committee has been proposed thatlwecommend changes to our Council in future years. The idea

is that every single one of our members of Council are voting ones (including hired ones) and we have a
large number of students on our Council in terms of % representation. If this comnsiti@ened, |

might require assistance from some of the other faculties to see what works for your Councils.

Faculty Representation Breakdown




Faculty Voting % Rep Non-Vote % Rep Total % Rep
CESA 43 8.3 0 0 43 8.3
ASUS 32 0.32 8 0.08 40 0.4
EngSoc 35 1.3 10 0.4 45 1.7
ComSoc 11 0.6 16 0.9 27 15
COMPSA | 13 6.5 0 0 13 6.5
PHEKSA | 28 5.0 0 0 28 5.0
Nursing 14 3.9 0 0 14 3.9

Thanks for everyone who responded with information for me. Above is roughly the information | was
able to get from you€onstitutions to give us an idea as to how our Council compares to others. We will
keep you updated on any developments!

ConEd Can! (Can Food Drive)

OurdYear Representatives are holding CESA's first
foods you’'d l|like to donat e-EdGifieelin JDUCamtl Octobef®8 op t hem
Food will be donated to either AMS Food Bank!

Halloween atAlfies on Saturday October 39

Al fies AND Hall oween..COMBI NED? Boy is Queen’s |lu
I f you'd Ilike a ticket to tBkippandbambangsoglinthe@dt t hey
Of fice or Tricolour Outfitters. The event is bei

proceeds will go to the Conference.
Until Next Next Thursday and with much G&d Love,

Alex

Alex Love
President
Concurrent Education Students' Association

a.love@queensu.ca
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School of Kinesiology & Health Studies

Queen’s Univers
School of Kinesiology and Health Studies,2QMN
28 Division Street
Kingston, Ontario, K7L 2N9

Hello there Assembly,

Times are a changing at PHEKSA. Though considered taboo for a faculty so rooted in its traditions, we
have been making significant changes (for the better we hope!).

1 After much debge, our Frosh Week Exec that previously consisted of 5 second years
now contains 6 members, 2 of which will be third years. Our exec had to be second
years in the past when PH&nN was just PHE and all third year students attended Camp
School during the wek. Now one of the third years will be head coach, and the other
will be in chargeofot a mpus activities for those who ¢
confident the knowledge and wisdom of the third years on the committee will make
planning easier for everyohe

T Thanks to everyone who gave us feedback on
with our ASUS rep/Equity Officer Morgan, and we have come up with some great plans
for this new position on our council.

T We’re |l ooking to i rpevelopes website, and haeewcomplats | y un
faith that our Communications Officer Jesse Klein will do a great job!

T PHEKSA wi l |l be represented in the Queen’s
November 13

1 There will be a Special Olympics Athlspwnsored by PHEKSA this spring! Woo!

See everyone on Thursday! | hope your Thanksgiving weekends were stupendous!

Leah Gater Ty Greene
PHEKSA VP University Affairs PHEKSA President

8lcg@queensu.ca 8tgl2@queensu.ca
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Lauren Long, Undergraduate Student Trustee Oct 10, 2011
Dear Assembly,

| hope you all had a fantastic Thanksgiving weélanmdplete with seeing friends and family, catching up

on some mucheeded sleep, and pigging out. (My sincere condolehos® toftyou that were krdeep

in midtermstudying.) | myself had my fiester Thanksgiving in Kingston, which turned out to be really
great. Below are a couple of highlights of what I

RECTORILECTIONS

I 6m sur e | &dm o n students that bagerlyreavaityhe €actmreoh tbesnew Rector. We have a
spectacular pool of candidates this time, many of whom | had the pleasure of meeting and sharing my Board
of Trustees insights with. | urge you all to stay engaged this electicemnsktdok seriously about your

vote. Since the Rector has many shared responsibilities with the Student Trustee, below are some qualities
that | believe are important based on my brief experience in my position:

- Willingness ttisten actively, put aside psonal biases and grenceptions, and evaluate all
perspectives.
- Professionalism as building relationships with administrators and trustees is crucial to giving
credibility to the student voice.
- Accessibility, friendliness, and approachability.
- Eagernesso learn about issues, read through hundreds of pages of Board material, and engage with
students and administrators.
- Commitment to the position andassionfor change, but at the same time hgvatignceto
learn about all facets of a compdsxé instead of speaking out impulsively.
- Goaloriented angelfdriven, si nce the position is very fl exi

SENATECOMMITTEE OMCADEMIDEVELOPMENSCAD):




| attended the first SCAD meeting of the year last Wednaledaywith Miss Mira Dineen.

- We approved the degree name change of Masters of Man@delolealt Management to Masters
of International Business, and Masters of Managémante to Masters of Finance. The
motivation is to aid in recruitment by adggptiames used by equivalent programs at other
universities.

- We approved the establishment of the Hazell Research Professorship in Chemical Design and
l nnovation. The professorship woduneathingahdth t o t he
portion of he research funding and salary supplement is funded by donation (in this case, a large
portion.)

As always, never hesitate to contact me if you ever have concerns or questions, or just wanna chat!
Cha Gheill,

Lauren Long
trustee@ams.queensu.ca



APPENDIX Oratorial Opulence: Approval of the Commission of Internal Affairs
Goal Plans for the 20312012 academic year

Goal Planning for the Commission of Internal Affairs, 220112
Respectfully drafted by: Mark Preston, CIA 22012
(IncludesClubs Manager Goal Plan and Judicial Affairs Director Goal Plan as appendices)

Goals

Working closely with administration, campus and community groups in an attempt to satisfy
an accelerated review of campus safety practices for the coroner.

Implementation
-Routine meetings, communications, liaisons with relevant administration figures (ie. Provost,
AVP/DSA) and Groups (CSWG, Alison on Alcohol Group, CoOSEHaRM)
-Developing/having firm stance behind NAD but, need for flexible lobbying strategy
A Outcone: student run NAD w/ deferral of major offices to admin (less ad hoc,
determined by policy presence)
-Be an opinion/thought leader on safety groups
A Be vocal, relevant, persuasive and competent face for system who administration will
want to work with;comes with thorough understanding of issues, personal investment
-Utilize a team approach
A CIA: Personal collaboration with JAD, reciprocal team relationship
A Exec.: Kieran, Morgan as lobbying resources; help with guidance, running ideas by
A OtherOffice: other relevant commissioners (ie. MAC on CSWG with me), council

debate
AOverall, stand as united front, convey so
attitude

Timeline

-A rough estimate would be-8 months but, will realistically consume mytiea year (including

after the Coroner’s decision and dealing with

ADependant on relevant parties and coroner

-Will include a transition component:
A Passing on knowledge retained from experience
A Keeping track of mrgression of meetings
A Thorough update of the goal/progression for successor



Revamp Assembly (w/ accompanying subsections)

Implementation
i. Internal Efforts
-Utilize multimedia
A Projector use for gallery, members: easier to follow agenda, makaexly
amendments while keeping track, engaging visual
A Potential time saver, swifter procedure with heightened interest via visual aid
-Venue change possibilities
A Utilizing a modernized venue: Policy Studies Building
A Offers better acoustics, more gaty space, built in media features (projector/screen
and microphones), coat room, reception areaforyoress s embl y ‘“ soci al s’ (sust
etc.; unity, cohesion between members and gallery)

ii. External Efforts

-QTV online live stream of seled & e mb |l y ' s
A Contract signed for 3 assemblies; gauge effectiveness (viewership, general feedback)
and possibly sign on for more dates

-Use of new, upgraded AMS website
A Routinely posting minutes, agenda; sending out agenda as PDF and web link so
agendas readily available for posting before assembly date
A Live, real time blogging of assembly progress, motion by motion; students with
specific interest can time their arrival, can be fit into schedules more readily
A During QTV assemblies, live commertts® access (similar to all candidate debates)
A Twitter presence: similar to live blog effort but, via twitter for added exposure

These objectives can be initiated in collaboration with Communications Office and
using CIA interns
-Pracedural Review
AEvaluate Bourinot’s Rules and decide if t
compare versus Robert’'s Rules (as directed

Sub Goals

-The above goals will address:

i. A desire to better utilize interngxpose them to AMS/CIA in general; provide meaningful,
educational projects for interns with their input on what they would like to do

ii. Will extend usage of website by CIA; help bolster website content, traffic etc.



Timeline

-Varies per goal but, an going, yearlong effort generally

Internal:
i. Multimedia in place for first assembly on September 15, 2011 (if in McLaughlin Hall)
ii. Venue change needs further discussion with EXEC., assembly members, event services
A Could be a split or general sessidivide between McLaughlin and P.S
A Must be consciously done by evaluating cost effectiveness, other factors (ie. history
loss, confusion with venue etc.)
iil. Summer projectto be completed (at latest) by August 31, 2011; then, brought
before asserhly as a reporgroup then decides upon findings

External:
i. QTV contract in place; decide dates depending on hype/stakes/buzz/general interest
around specific assemblgvaluate if more dates needed
ii. Web feed/Twitter may have to be carried by tBemmunication Office before intern
hiring (interns available by early October ideally); same office will be integral in posting
web links for agenda pre assembly and posting minutes after sessions
A Ongoing for entire year

Address AMS Electoral Systdigpecifics with in)

Implementation
-Use of on campus voting stations:
A Online voting tables situated in high traffic areas (JDUC, QC, Mac Corey) for students
to vote
A Added level of election team presence; easy access for students with help from
eledion team members to vote
-Ensure VoteNet system in functional
A Utilize preelection tests, mock runs to figure out specifics (if links work, if emails are
sending properly, if all students are receiving ballots etc.)
A Work with VoteNet team to ensureun office is well received; regular
communications with system administrators, accounting department and tech support
A Emails are made accessible to albdHot link and promotion (coffee, tea etc.) work
-Strong marketing presence
A Collaborate with @mm./Mark. Office to ensure elections are widely publicized
A Emphasis on all candidate debates, validation assembly, general election events;
small er effort on “VOTE FEB. 1 and FEB.



Overall, the idea heresito increase voter awareness, knowledge of the elections process and
empower students via information (sounds buzz
el ection periods requires catering to student
dissemiration, accessible links, debates and a marketing strategy, the overall goal is

engagement. The hope is engagement translates into higher voter turnout.

Sub Goals

-Overall, i ncrease voter turnout by stdnadadt 5% f
as indicated by past AMS elections data) to around 29% or higher

Timeline

-During election periods and time leading up to them:
i. September 23-October 29 for Fall
ii. January 4February 3 for Winter
A Does not preclude elections team fromidg more outside these times; in fact, will
be expected but, dates above are crunch time.
-Training and team building in mldte August into early September

C2aiGSNJ adNRry3a SEGSNYIt GASa 6AGK ySg vdzsSSyQa
and Alan Harrison (Provost)

Implementation
-Meeting with incoming administration figures as quickly as possible to establish relationship
A Mid-July for Ann Tierney and early to rddigust for Allan Harrison
-Treat their staffers and office assistants witlspect
A Utilize them for booking appointments and meetings
A Kind, friendly, respectful and professional with them over email and in office; take
time to engage them, say hi etc.
A Overall, do not make them feel skipped over or missed in favour of theradigure;
show respect for their job and process of
-Continue contact throughout 2032012 year
A Scheduling regular meetings (perhapsrmonthly with AVP and once monthly with
Provost)
A Routine email and generabuotact (phone)
A Invite to assembly as guest speakers; integrate them into AMS culture
-Engage figures on working groups (applicable to Ann Tierney)
A Strike working relation with her at Campus Safety Working Group
-Dynamic Duo/ Lobbying Aditars



A Work dosely with the JAD during this process
A Utilize the Executives tight ties with the administration
ASi mil ar plan of attack as overall Coroner

Timeline
-Yearlong project with specific dates:
i. Critical to establish immediate ties/pressmwhen both take office as noted above
ii. Contingent on Coroner’'s Report timelin
A level of activity and engagement will directly be linked to C.R; need to be
cognisant of the progress surrounding C.R when dealing with these two people
Revise, updee and create policy; through process, gaindepth knowledge and

Preface

The society is only as good as its policies.
date and unobserved policies in my view: as a commissioner, | preach theamgsof

procedure at assembly, expect adherence to NAD policy by the JAO, require Clubs to buy into
our constitution and policy manuals and am dictated by our prescriptive electoral practices. If
these policies are out of date or we as a society are oliawing them, it sets a poor

precedent. Therefore, it is imperative these policies be reviewed and updated to set a firm
example that we stand behind and are guided by effective, practical and useful policy.

Implementation
-General and specific:
i. Entre run through of Constitution, Policy Manuals 1, 2, 3:
A Underway with collaboration between VPUA, President and Information Officer
ii. Clubs policy update:
-In general, very outlated
A Creation of a clubs oversight policy to deal with infractionseitted by clubs
A Agreements on key usage for clubs space, stewardship agreements for clubs space
iii. NonAcademic Discipline policy regarding jurisdiction between Ad®&inistration
-In past, an ad hoc decision on jurisdiction of cases (ie. AMS passases of severe
assault, sexual assault, racial discrimination etc.) but, admin. has certain emergency
powers from Student Code of Conduct; overall, poorly defined and creates tension
between two partieswho should be handling certain cases?
A Beame very relevant with emergence of attempted ban of 6 students by
Provost with no AMS NAD consideration
-Part of Coroner’s report effort as well
A Cases dealing with alcohol, safety concerns better defined between two parties



-Policy to be written by CIA and JAD for Admin., as directed by John Pierce (then
subsequent input from DSA/AVP and Provost); lead in shaping this policy from CIA office

Timeline

-All done by September 1.

-review of Constitution and Policy Manuals 132inished for 2012012 assembly session (so it
is ready to be approved)

-NAD jurisdiction policy fidraft for Admin.) finished by eariyid August

Volunteer and Employee appreciation

Implementation
-Assemble entire CIA volunteer/work force and addrevhat they want out of volunteer
appreciation
A Socials, dinners, volunteer clothing etc.
A Ensure accessible socials that everyone feels inclined/safe to partake in
A Part of ensuring volunteer retention for CIA, AMS in general; volunteers are litebloo
of the AMS and deserve rewards/incentives for their hard work

Timeline

-Assess at beginning of school year in conjunction with CM and JAD
A Decide, with group, what kind of volunteer appreciation we will hold

-On going for year
A Specific dates for ctin volunteers: elections dinner/social ped#inter election,
clubs team postlubs night etc. as well as-athcompassing CIA events

Utilize interns more effectively

Implementation

-Having specific goals, tasks to complete:
A CIA twitter updates
A as€mbly live blogging

A”job” shadowing of Commissioner or CM
A listening to their input once hired; delegating them tasks they want to do and can
handle

-Having interns feel involved increases likelihood of volunteer retention, fostering AMS
connection inl* year



Timeline

-Starts with intern selection in late Septembearly October

-Yearlong effort

# |
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Prepared by Craig Draeger, Clubs Manager
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To provide opportunities for student engagement by providing support, resources, and training for
studentled groups and initiatives.

37/ 4 A1 Al UOEO
Topic Strengths Weaknesses Opportunities Threats
Space | Space allocation Physical neglectClub | New space availability | Controversyg Clubs

Establishing and
engraininga
permanent
methodology for club
space will allow for
more effective
implementation.

space concerns have
been ignored by past
administrations, so
space has deteriorated
to an abject condition.

If the AMS an maintain
ownership of McGillivary
Brown Hall and achieve
stop-loss in the JDUC,
club space can be
enhanced going forward

who've previously
benefited from special
treatment and unequal
enforcement of space
policies will be unhappy
in the short term with
new arrangements.

Money

Efficient use of funds
With a steady $30,000
in clubs grants, the
possibility of targeted
accounts, and growing
external resources,
funding can be
effectively distributed.

Accountability- There's
currently lax insurance
of transparency,
responsibility, or
efficiency in how
student money is being
spent by clubs.

Room for growth-
Building partnerships
with the Office of
Advancement and
investigating fundraising
opportunities for clubs
will increase available
funding.

Possibility of failure-
Failure has
consequences when
dealing with money,
and targeted accounts
have no track record.

Organiza
tion

Implementation ¢ Goal
setting only matters if

Deficit - A young office
with areas for

Coordination- Other
offices have been makin

Out of synchg Great
organizationabystems




it's followedthrough to
completion, and | will.

improvement left by my
predecessors has

created underdevelopec

organizational systems.

great strides, which
makes my tasks easier.

won't matter if | can't
keep up with resource
development.

Events

Creativity¢ Looking to
the Clubs deputies ano
other AMS employees
for ideas will generate
great new events.

Programmingg Winter
semester has typically
been passed over for
events, which needs to
be changed.

Crosspromotion ¢
Amalgamating Clubs
Night with other "get

involved" initiatives could

increase participation
across the board.

Possibility of failureg
JDUC Clubs Night is a
gamble, and could
decrease involvement iy
the event.

Resourceg

Clear goals Having a
timeline and knowing
what's valuable will be
beneficial.

Implementation- When
there's so much on the
table, it's easy to lose
sight of the forest for

Distribution - The new
website and a robust
eventsschedule are two
great venues for

Reception- Ultimately,
there's no way to
control how effective
the material is going to

the trees. distribution. be when released.
/' 3 -
Objectives Goals Strategies Measures
Solidify role of the Create a clubs Work with CIA
1 | Clubs Office Write newpolicies 1.1 | oversight system colleagues
Rewrite Clubs Office
section of AMS Policy
1.2 | Clarify office policies Manual Il
Include Facilities
Take charge with Engrain allocation | Manager for
club space 1.3 | methodology permanence
Write space allocation
1.4 | Codify procedures | procedures into policy
Successful Oversee club movins
1.5 | implementation and moveouts
Conduct regular
reviews with SCO;
work with house
managers to ensure
Maintain effective | consistent observation
1.6 | oversight of space | of space use
Managing feedback | Being proactive with
1.7 | and PR groups and media
Work with the
Communications
Officer to coordinate
efforts.




Sustain professional Answer
Good public level of correspondence
perception of office | 1.8 | responsiveness promptly
Ensuring a proactivg Conducting proactive
1.9 | approach. work and research
Provide more Testing the JDUC in
outreach Opportunities for order to divertfund to
opportunities recruitment 2.1 | Clubs Night ads and amenities
Push Frosh Week
2.2 | Firstyear outreach | events for ORT
Enhance winter Clubs
Night and
2.3 | Hold "extra events" | Clubstravaganza
Bring faculty society| Reach out through
Inter-club collusion | 2.4 | clubs under the AMY facultysociety execs
Increase crosslub | Host interclub events
2.5 | cooperation and socials
Prepare a
comprehensive guide
to advertising
opportunities, and
work with media
Promotion 2.6 | Paid advertising services to strike deals
Refurbishing the club
2.7 | Unpaid promotion | events board is a start
Expand available Build on resources Appraise club needg Draft a report based
resources available to clubs 3.1 | and concerns on feedback provided
Contribute tothe
Centralize resourceg development of
3.2 | available to clubs myams.org
Write and distribute a
Complete basic comprehensive Clubs
3.3 | resource bank Manual
Have more variety in
Present a wealth of | the type of seminars
resources at Clubs | provided at Clubs
3.4 | Conference Conference
Provide Clubs with
the necessary Write a sample
resources for a transition manual and
3.5 | proper transition offer related training




Be accessible
(making resources | 9-5 availability, and
3.6 | accessible) social media access
Build on resources Centralize Create a meaningful
available tathe CM | 3.7 | information internal database
Make funding more Maximize efficiency
available and Funding from the of $30,000 annual | "Target fund" pilot
4 | effective AMS 4.1 | club grants project
Ensure effective use Review student
4.2 | of student funding | activity fees
Work with Partner with Office of
Non-AMS funding 4.3 | administration Advancement
Look beyond Reach out into
4.3 | Queen's Kingston
Internal fiscal Increase club Offerfinancial training
management 4.10 | executives' skills and support
+AU AAOEIT OEI Al ETA
May
Reratification f Organize previous year
1 Send out multiple reminders of deadline
Clubs events 1 Evaluate possible locations for Clubs Night
9 Contact relevant programming managers
Club space §  Tour all club space %3" floor JDUC, 3floor
allocation Queen’ s CBrown,Geey Holsa)c
1 Chart out Committee meeting times and location:
General M Clean out CIA office
1 Participate in AMS staff training
1 Manage files from predecessors
June
Reratification 1 Accept final reratifications
1 Follow up with clubs who haven'tmtified
1 Generate and analyze a feedback report, then

distribute it to deputies and superiors




Update 1 Update online clubs database
databases 1 Update internal database
Clubs Night 1 Lock down location Mid-June
Club space 1 Begin meetings; dole through applications Late-June
allocation
Policy 1 Overhaul Clubs Office Policy
9 Insert a new section on clubs oversight/discipline
AMS 1 Clubs logo finalized
July
Clubs Night 1 Create application forms for Clubs Night
Club Space 1 Space Allocation Committee meetings
Allocation 1 Notify individual clubs of their space, set timeline
for movein/move-out
1 Refresh key system, and update contract and
stewardship agreement
Clubs i Book rooms
Conference 1 Arrange potential speakers
Clubs Manual 1 Reach 15 clean pages of internal content
1 Update information on AMS services, commissiol
and other offices
1 Compile information from other sources
AMS 9 Strategic plan, intern proposal, peer evaluations
August
Website 1 Launch website with fresh information
1 Fill resource section
Clubs Night 1 Create a floor plan for Clubs Night
1
Club space 1 Remind Clubs of movaeut deadline
allocation 1 Begin moven process (sign stewardship contract
Clubs 1 Book rooms
Conference 1 Arrange potential speakers
Club grants 9 Discuss having different types of grants
(retroactive, grants for new clubs)
Clubs 1 Create template for Clubs Newsletter
Communication 1 ReinvigorateClubs fan page on Facebook and

twitter
Update Club Board

Clubs Manual

Finalize, convert into PDF, and file to site



September

Website 1 Make changes to incorrect information as
requested by Club leaders
Clubs Night 1 Clubs Night in the JDUC September 27/28
1 Marketingcampaigns
Club space 1 Aid clubs in shared club space transition
allocation
Club grants 1 Write club grant application package
Clubs 1 Book rooms
conference 1 Arrange potential speakers
1 Contact caterers
Clubs oversight 1 Conduct audit of clulactivities
Club 1 Produce first newsletter highlighting Frosh Week
communication and what the Clubs Team can do for clubs
T Send clubs newsl etter
1 Update Clubs Board
AMS 1 Help Clubs Deputies transition into their roles
9 Hireinterns!
October
Clubs Night 1 Find venue for Winter Club Night
1 Gauge interest in Clubs Week in the Dining Halls
Club space 1 Aid Clubs in Shared Club Space transition
allocation 9 Conduct first Club Space audit with SCO
Club 1 Clubs Conference LateOctober
conference
Club 1 Produce second newsletter highlighting Clubs Ni
communication and Clubs Week in the Cafeteria
1 Update Clubs Board
Club grants 1 Applications for grants due October 29 (?)
AMS 1 Introduce intern project
November
Clubs Night 1 Findvenue for Winter Clubs Night
1 Gauge interest in Clubs Week in the Dining Halls
9 Help deputies plan Winter Clubs Night
Club space 1 Conduct second Club Space audit with SCO LateNovember
Clubs 1 Gauge success of one day club conference
Conference T Determinewhich sessions to have for Winter
Seminars
Club 1 Produce second newsletter highlighting clubs
communication 1 Update Clubs Board

Clubs Grants

Distribute Club Grants



December

Clubs events 1 Help deputies plan Winter Clubs Night
7 Clubs appreciation event
Clubs 1 Begin planning Winter Clubs Seminars
Conference
Club 1 Produce third newsletter summing up the year in
communication club events and introducing Winter Clubs Night
1 Update Clubs Board
Clubs Grants 1 Finalize Winter Grant Application Package
January
Clubs events 1 Winter Clubs Night January 17/18 (?)
Club space 1 Conduct third Club Space audit with SCO
Clubs 1 Finalize Winter Clubs Seminar
Conference
Club 1 Produce fourth newsletter
communication 1 Update Clubs Board
Clubs Grants I Grantapplications due

February
Clubs appreciation

1 Finalize Club Appreciation event

Club s 9 Conduct forth Club Space audit with SCO
Clubs 1  Winter Clubs Seminar After Reading Week
Conference/Seminar
Club communication 1 Produce fifth newsletter

1 Update Club8oard
Clubs Grants 9 Distribute clubs grants

9 Audit Fall semester club grants
AMS 9 Begin transition manual, compile all necessar

documents in Clubs Manager Binder

March
Clubs Appreciation 1 Clubs Appreciation Event
Club Space 1 Compile note®n club space audits for
Allocation transition manual
Clubs M Winter Clubs Seminar on transition
Conference/Seminar
Club Produce sixth newsletter

Communication

Update Clubs Board

Clubs Grants

Compile all audits conducted on club grants

AMS

Continue with transition
Send out Club Feedback form to

=A =4 =A== =1



April
Clubs Appreciation 1 Clubs Appreciation Event*

Club Space 1 Conduct sixth Club Space audit with SCO

Allocation 1 Compile notes on club space audits for
transition manual

Club 1 Produce final clubs newsletter summarizing th

Communication year

Clubs Grants 1 Compile all audits conducted on club grants

AMS 1 Continue with transition; finish transition

manual
1 Write Annual Report
*The final Clubs Appreciation Event is dependent on grant or sponsorship opportunities.

Goal Plan for the Judicial Affairs Office 202012
By: Alison Sproat
Judicial Affairs Director 2032012

Review of the Judicial Affairs Office 2eAM11

The Judiial Affairs Office in the year 202011 sought to achieve three main objectives; to
increase the professionalism of the of{Adademic t he o
Discipline system. The pr oforvwerisigniicantlyimpmovedind t he of
however the awareness of the NAD system did not significantly increase last year. Professionalism was
achieved by ensuring that the director was professional in meetings with administration and when
dealing with external bods. As well the director made a concerted effort to impart on all the deputies
and clerk the importance of professionalism when meeting with respondents and when presenting to
the Judicial Committee. The offices organization was also significantly intplasteyear. This increased
organization also lead to a more efficient and transparent process for cases.

The third objective of increasing awareness of the NAD system was not very successful. The
main tool that was used to increase awareness last year tw distribute a vast number of pamphlets.

The pamphlets were distributed to residents living in the area surrounding the University. As well
pamphlets were distributed to every first year student. Although this was a good endeavor, pamphlets
did not acleve the desired awareness. As well last year the director did not speak to city councilors or
the Sydenham District Association, so awareness was not increased among elected officials or city
groups.

The Judicial Affairs Office in the year 21011 also dealt with some large changes. Firstly 2010
2011 was the first year that the clerk position was changed from two positions to one. This entailed the
clerk being responsible for the organizational agp@d both the Judicial Committee and the Judicial
Affairs Office. This change in position was a success; the volunteer in the position had a much more



rewarding experience due to the fact that the amount of work they had to do significantly increased.
Thesecond major change that was seen in the 22001 year was the massive increase in the number
of cases for the winter semester. In the year prior to last there had been five reported cases in the
winter semester compared to last year which had fethiyee cases in the winter semester. This massive
increase was handled well however it meant that the director had to begin to take on cases and
therefore was not left time to plan and orchestrate a winter awareness campaign.
The Judicial Affairs Office 202011 was a success. It benefited from a strong commitment from
the director as well as all the volunteers. Last year established a solid foundation from which this office
can grow and further solidify itselsityy as an integr

Operating Statement

The Judicial Affairs Office shall be responsible for ensuring that all reported casesaufag@mic
discipline are processed and investigated in a fair and transparent manner and that all recommended
sanctions are restorate and adequately address the possibility of recidivism.

Goal Plan
az2z@S FT2NBINR 2y [/ 2NRYSNRa NBO2YYSyYyRIGAZ2YaA

Recommendation One:

“Undertake an accelerated review of the managemen
the feasibility of obtaiing student consent for the inspection of residence rooms for alcohol, security
resources, and the peer/student judicial system”.

First, work with the Al cohol Working Group to und
This review will inglve reviewing the judicial systems of Residence, Athletics and Recreation, and AMS
Non-Academic Discipline. The review will involve clarifying jurisdiction between the different judicial

systems, as well as, where possible, ensuring sanctions are contgatabss systems. The Director

should be a vocal and active participant in this review.

Recommendation Two:
“Remove health and safety issues, including alcoh

This recommendation involves a coordied response between the AMS and the administration to

decide which issues will be dealt with by the AMS NAD system and which issues should be dealt with by

a body within the Provost's office. To move forwa
Internal Affairs as well as the Director will draft a policy that will outline jurisdiction of cases as the AMS

would like to see it. This document will then be discussed with the Provost as well as the Dean of

Student Affairs to ensure it satisfies all pasti@ he goal is to have a document outlining jurisdiction



agreed upon by administration and the AMS before September. It is going to be necessary for the AMS
to have a united stance and work collaboratively with the administration to ensure expectations
regarding jurisdiction of cases is very clear.

Timeline:
Clarify jurisdictiorbefore beginning of September

Recommendation Three:

“Review the Campus Al cohol Policy”

First, work collaboratively with Alcohol Working Group to review current alcohol p8kéxond, work

with the group to write new alcohol policy. The Director should be vocal and an active participant in this
process to ensure the new policy aptly mirrors student interests as well as concerns.

Recommendation Four:
“Devel op eddcatpport programs directed at changin

First, work with other members of Alcohol Working Group in the summer and early fall to plan
programming that should occur no later than end of November. Secondly, work witheéheers of
Alcohol Working Group to plan programming for the winter semester.

Timeline:

Planning of Program Ormefore September
Execution of programmind=nd of November
Planning of Program Tweefore December
Execution of programmingnd of February

External Initiatives

Maintain a good relationship with University Administration (Provost, Dean of Student Affairs,
Assistant Dean of Student Affairs, and Dispute Resolution Mechanisms Coordinator)

First, meetings with the Dean of Student Affairs sHaadcur on a monthly basis, meetings with the
Provost should occur {ohonthly, and meetings with DRM should occur when necessary throughout the
year. Secondly, be thoroughly prepared for each meeting to ensure meeting time is used productively.
Lastly, stg open minded to all concerns that are brought forward and approach all problems in an
amicable manner. All of the mentioned meetings will occur in concert with the Commissioner of Internal
Affairs.

Raise awareness of Neicademic Discipline; among commiiynmembers and AMS members



This goal is broken down into two areas; raising awareness of NAD among community members and
raising awareness of NAD among AMS members (students).

The goal of raising awareness of NAD among community members will be athiegagaging in a
multi-faceted approach. First, touch base with a number of City Councilors to gauge their knowledge of
the system and any questions or concerns they may have. Secondly, by the end of July, send out a
comprehensive package about AMS NARIt City Councilors as well as the Sydenham District
Association, and tell them to send the package to any community members who have concerns. Thirdly,
extend an invitation for the Director and Mark Preston to attend a Sydenham District Association
meeting to tell them about AMS NAD. Lastly in November check up with the City Councilors and
Sydenham District Association to see if any concerns had been brought to their attention by community
members.

Timeline:

Touch base with City Counciler&nd of Juyl

Send out package about NAD to all City Councilors and Sydenham District Asse&atioof July

Extend offer for myself and Mark Preston to attend SDA meetiagd of July

Contact City Counciloesxd SDA to see if any concerns about NAD have been brought to their attention
—November 18

The goal of raising awareness of NAD among AMS members (the student body) will also be achieved by
engaging in a multifaceted approach.

The first group oftsidents that need to be informed about AMS NAD is first year students. This
will occur by firstly speaking to all dons and providing them with information about how the system
works. Then follow up by providing the dons with a number of talking pointstiodgly suggesting
that they discuss AMS NAD during one of their floor meetings. Secondly, provide each don with ten
pamphlets that they can keep and distribute to any interested students. This will allow the distribution
of pamphlets to be more targeteand therefore more effective. As well on a monthly basis the Director
will hold a meeting for all firsyear students that had a level 2 offence and above in residence. This
meeting will inform students about NAD to ensure they know how violations ofdle of conduct will
be dealt with when they leave residence. This focused session will allow students who may be at risk of
violating the code of conduct to inform them of the potential consequences.

The second group of students that need to be informbdwet AMS NAD is uppgear students.

This will occur by firstly speaking to all orientation week leaders. This will allow the Director to speak to

around 900 students about the NAD system and how it works. Secondly speak at the clubs conference.
Thirdly the Judicial Affairs Office will be taking out advertisementspbint h |l vy , in the Queen
These advertisements will detail the statistics of the Judicial Affairs Office as well as pertinent

information. Considering the vast number of students, fagiddministration and community members

who read the Journal this will be another good way to increase awareness of the Judicial Affairs Office.



Timeline:

Speak to all dons during don trainind.ast week of August
Distribute pamphlets to dons Last weé& of August

Meetings with all Level 3 offences and abeMdonthly basis
Speak to all Orientation Week LeadeiBirst week of September
Speak at Clubs Conferenc&nd of October

Advertisements in the JournalBimonthly

Internal Initiatives
Achieve geater consistency between deputies in terms of proposed case sanctions

This goal will be achieved by having a meeting weekly with the deputies. These meetings will allow
deputies to share the details of the case they are working on and the sanctionarthélyinking of

proposing. As well all sanctions proposed by deputies must be approved by the Director before they are
proposed to respondent. These two steps will ensure that there is greater consistency between deputies
in regards to the sanctions theyeaproposing to the Judicial Committee. The hope would be that
increased consistency between the sanctions being proposed to the Judicial Committee would mean
that the sanctions being imposed on respondents would also be more consistent. This however is no
something the Director can enforce or control.

Timeline:
Meeting with deputies- Weekly

Ensure the Judicial Affairs Office stays organized

General office organization can be achieved by ensuring the following things are done. Firstly by the end

of duly, write out a detailed organization plan for the office. This will include things like, where personal
things should be kept, where case files will be kept, rules of the office, and clear expectations for
cleanliness. After the organization planiscompt e it wi l |l then be included
given out at training. Secondly during training week the importance of deadlines will be emphasized.

Thirdly in the office there will be a poster that will outline all of the expectations for theeddfiowell as

the deadlines. Fourthly the director should spend one hour every Friday cleaning up the office and

updating all the cases.

Timeline:

Detailed organization plan for the offidend of July
Make poster for officeAug 11"

Clean officeeveryFriday

Ensure a positive and productive volunteer experience for the Judicial Affairs Interns



This goal will be achieved by doing the following things. Firstly in mid September meet withdhaico

of Queen’'s Model Co ur t .resdomsibilitigs ithat thenietezrts withhggved e ci de o n
regarding QMC. This will ensure that the job of interns in regards to QMC will be very clear. Secondly
following the hiring of interns have a training afternoon for them. This training will outline the Non

Acadenic Discipline system as well as orient them to the office. Third, the interns will work on the
educational programming that will occur as part o
weekly meetings with the interns. This will allow the diredtostay up to date on the work the interns

are doing with QMC and be an effective resource.

Timeline:
Meet with QMC cechairs by midSeptember
Meeting with internsweekly

Ensure positive and productive volunteer experience for the Judicial Affairsiubiep

The goal will be achieved by doing the following things. Firstly the weekly meetings with the deputies
will allow the director to gauge their interest in cases as well as seek feedback on a regular basis.
Secondly have a monthly team building evertis will allow them to get to know each other and the
director in a more relaxing and social atmosphere. Lastly keep the deputies in the loop with the
meetings and work the director is engaged in at an administrative level (when appropriate).

Timeline
Meeting with deputiesveekly
Team building everntonthly

Run a productive and informative training week (Septembét-8™)

This will be achieved by firstly ensuring that all speakers are booked by the end of July. Secondly,
prepare handbooks for thdeputies and clerk. These handbooks will outline all organizational info, what
to do in meetings with respondents and how the NAD system works. It will be an all encompassing how
to guide for the office. Thirdly, to impart a team atmosphere, offer s@atvities for two out of the

four nights. Lastly, get all the volunteers to fill out a feedback form which will gauge which sessions they
enjoyed and which were not as helpful. The feedback received will then be included in the training
manual so that theraining can be improved upon next year.

Timeline:
Book all speakersEnd of July



Complete handbookéug. 11"
Training week feedbaelSeptember 19
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To ensur e t hwell defihed, bykthe &nd ofddlyewrite a clear job description for the
clerk which will outline their responsibilities. This description will also include a detailed organizational

pl an for cases, and where t hetld" weite &Hamdbookdsstheonsi bi |
clerk which will include all of the previously written information; responsibilities and atbayuide.
Thirdly meet withtheQMCeohai rs to | earn about the clerk’”s rol

To ensur e tispeoductiveeandkespmonsibildiés are being completed have a weekly
meeting with the clerk to ensure responsibilities are being completed and to be there as a resource.
Lastly to ensure the clerks experience is enjoyable, the clerk will be at traihisguill allow the clerk
to meet all the other volunteers and to be part of the team. As well the clerk will be included in all social
activities that the office has.

Timeline:

Write Clerk job descriptiorEnd of July
HandbookAugust 11

Meet with QMC cechairs—Mid September
Meeting with Clerkweekly
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AMSAMS MISSION STATEMENT

To serve and represent the diversity of students at Queen's

A.M.S.AMSAMS OPERATING STATEMENT

1. The AMS shall strive to be norracist, nonsexist, nonrhomophobic and otherwise
inclusive and nondiscriminatory;

2. The AMS and its representative shall adhere to the Queen's Code of Conduct;

3. The AMS and its representatives shall act in an accountable manner and be accessible
to all of its membership;

4. The AMS is an equal opportunity employer.
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Part1: INTERPRETATION

Section 1.01 Definitions
1.01.01 Inthis part and all other parts of the Constitution, unless the context requires otherwise:

associations:

0) "Society" means the Alma Mater Society of Queen's University (the abbreviation of which is "AMS"), that is,
the unincorporated association whose mensiip consists of Society members;

(i) "Corporation" means the Alma Mater Society Incorporated (the abbreviation of which is "AMS Inc."), that is,
the incorporated association, incorporated under the Act, whose membership consists of Assembly
membes;

documents of association

(iii) "Constitution" means the Constitution of the Society which governs the affairs of the Society;

(iv) "letters patent" means the letters patent of Incorporation of the Corporation, as amended or restated from time
to time;

(v) "by-law" means a byaw of the Corporation enacted in accordance with the Act and which governs the affairs
of the Corporation;

(vi) "Society Policy" means the policy of the Society which shall guide the actions of the Society and shall be

recorded in the AMS Policy Maal;

general

(vii) "the Act" means the Ontario Corporations Act or any successor statute, as amended from time to time;
(vii)  "Assembly” means the Assembly of the Alma Mater Society of Queen's University or such other body as
preceled or may succeed the Assembly or be substituted therefor from time to time;
(ix) "Assembly Policy" means a motion, resolution, statement, paper, report or position adopted by the Assembly in
accordance with the requirements of thanstitution. Policies shall be further subdivided into three (3) categories:
a) operational policy, that which govern the diagay operations of specific areas of the Commissions and
Assembly;

b) representationgbolicy, that which, in the representative role of the AMS, elected and appointed officials
lobby on behalf of students on issues covered by these policies;

) organizational structures;
(x) "Board" means the Board of Direct@f the Corporation;
(xi) "Board Policy" means a motion, resolution statement, paper, report or position adopted by the Board in accordance
with the requirements of the Act, the letters patent and thens;
(xii) "Council" means the Counaif the Society as described in subsection 6.01.01;
(xiii) "Executive" means the Executive of the Society as described in subsection 2.02.01;
(xiv) "full-time student" means a student taking three (3) or more Arts and Science courses or their equivalent
in other faculties;
(xv) "member society" means a professional faculty, school, division or institute of the University recognized by the
Society as a member society;
(xvi) "parttime student® means a student takingsl¢han three (3) Arts and Science courses or their equivalent in
other faculties;
(xvii) "services" mean the services provided to Society members by the Corporation either solely or by agreement with
other agencies or organigats;
(xviii) "Society member" means a member of the Society as defined by subsection #01.02
(xix) "student" means a person who is registered as -dinfidl or partime student in an academic unit of the
University or itsaffiliated colleges;
(xx) "University" means Queen's University at Kingston;
(xxi) words importing the singular number include the plural, and vice versa; words importing the masculine gender
include the feminine and neutral genders, dod versa.



Part 2: THE SOCIETY AND EXECUTIVE OF THE SOCIETY

Section 2.01 The Society

2.01.01 The name of this association shall be the Alma Mater Society of Queen's University (the abbreviation of which
is "AMS"), hereinafter referred to as the Society.

2.01.02 The objects of the Society shall be:

(i) to represent Queen's students within the University and externally by working to further the best interests of the
members of the AMS, giving particular concern to representation on issues related to education;

(i) to provide services and activities $tudents, as well as to act in a facilitating role for services and activities, where
appropriate;

(iii) to cultivate a sense of social awareness and responsibility in its membership; and

(iv) to serve as a liaison between the various affiliated stsdeities.

2.01.03The AMS is the representativeaf students of its member societ@Queen's University to the administration

of that University and to the external community. It shall endeavour to provide services to its members, tamprovide
intellectually stimulating extraurricular program, and to cultivate a sense of social awareness and responsibility in its
membership.

()The AMS recognizes that every student has the right to equal treatment with respect to student activities and
organizations, without discrimination because of race, ancestry, place of origin, colour, ethnic origin, citizenship,
religion, creed, sex, sexual orientation, ampeyital status, family status, disability or the receipt of public assistance.

The Society frther recognizes that some students have been historically and systematically disadvantaged pursuant to
the above enumerated grounds, with resultant emegeesentation in institutions of pestcondary education. The

AMS shall strive to be free of thefms of discrimination in all its endeavours.

(i) The AMS shall exert every reasonable effort to ensure the accessibility of all its services, clubs, and activities in
accordance with the grounds outlined in subsection (i).

(iii) Pursuant to the approlvaf AMS Assembly, a right under subsection (i) and/or subsection (ii) is not infringed by the
efforts of individuals or the formation and organization of groups designed to assist and support those students who have
been the target of systematic discriation pursuant to the grounds enumerated in subsection (i), and whose aim is to
achieve equal opportunity, or that is likely to contribute to the elimination of the infringement of rights under subsection
().

(iv) The AMS shall strive to provide a stmtula ng and accessible educational exp
diversity of intellectual representation and perspective.

(v) Society policy shall be consistent and reflective of the items outlined in subsections (i) to (v) inclusive.

(vi) Thissectionshall be subject to evolve with the Ontario Human Rights Code and the Canadian Charter of Rights and
Freedoms.

2.01.04 The Society shall have control over all legitimate student enterprises ofaeademic nature which fall within
its own purvew, with the exception of legitimate student enterprises of eacatemic nature offered by the Society of
Graduate and Professional Students.

2.01.05 The Society shall be carried on without purpose of gain for its members and the organization isedl be
solely to promote the objects of the Society.

2.01.06 This Constitution shall take precedence over all other societies and student organizations to which Society
members belong, unless otherwise specified in this Constitution.



Section 2.0Zxecutive of the Society

2.02.01 The Executive of the Society shall consist of a President, aRfesdent (Operations), and a \Weeesident
(University Affairs) who must be Society members. They shall be members of Council and voting members of
Assanbly. The positions shall be considered-fiie from May 1 until April 30 of the following year.

2.02.02 The President and Vieeresidents shall run as a team and shall be elected from the student body at large. The
campaign and election shall be héldaccordance with the Society Policy on Elections and Referenda. Individuals
running for executive positiorghall be AMS membermduring the school term in which they run for office, and may be
enrolled in no less than one (1) course during the FaN\énter of their terms. Executive members may take more than
three (3) courses only by appeal to the Assembly.

2.02.03 In the absence or unavailability of any one member of the Executive, or in the event that any one of the three
Executive offices becomescant, the remaining Executive members may appoint a replacement, who is a Society
member, subject to the approval of tihirds (2/3) of the members of the Assembly present and voting at a meeting
where notice of a motion of approval has been divgn. Should the nominee of the remaining Executive members be
rejected, the Assembly may make an appointment, or it may require the remaining Executive members to propose
alternative nominees.

2.02.04 Should the Assembly decide that the exercisinggsauthority to nominate candidates is undesirable, it shall
call an election within a month to be held in accordance with the Society Policy on Elections and Referenda.

2.02.051n the absence or unavailability of any two members of the Executivehar @vent that any two, or all three, of
the offices become vacant, the Assembly shall choose replacements wiengbalarilyassume the powers and duties
of those Executive membetsitil such time as an election can be hétdaccordance with th8ociety Policy on
Elections and Referenda.

Section 2.03 Duties of the Executive Members

2.03.01 The President shall preside at all meetings of the Council and, at his/her discretion, he/she or his/her
representative(s) may be anaficio member of ay Society Committee or Commission, unless otherwise stated in this
Constitution. He/She will be responsible for provincial representation and lobbying, external affairs and for ensuring, in
conjunction with the other members of the Executive, that tesioni and mandate of the Society are being carried out.
He/She is an egfficio voting member of the Senate. When acting officially on behalf of the Assembly, the President
shall represent the majority opinion of the Assembly.

2.03.02 The VicePresiden{Operations) shall be a member of the Council, and shall be responsible fortalidadgy
operational and financial matters of the Society. He/She shall work with the other members of the Executive as their
duties require, or in such duties as requingdor at the direction of, the Assembly. He/She shall act for the President in
the event that the President is unable to do so.

2.03.03 The VicePresident (University Affairs) shall be a member of the Council and shall be responsible for all
matters ofa political and/or educational nature, research and policy development, internal academic issues and university
administration affairs. He/She shall, in tandem with the YAwmsident(Operations) oversee and be financially
accountable for all the Commisss' finances. He/She or his/her delegate shall be -affiegr representative to the

Senate. He/She shall assist the President in such duties as required by the President or at the direction of the Assembly.
He/She shall act for the President in thergthat the President and the Vice President (Operations) are unable to do so.

2.03.04 The Executive shall present to Assembly, at either the first or second Assembly meetings in the fall Term, a
strategic plan for the society.

Section 2.04 Removalfdhe Executive

2.04.01The President and Videresidents may be removed from office as a team or as individuals.



2.04.02 Such removal may be effected by:

() a nonconfidence vote by the Assembly. Such a vote must be the result of a motitrasthatd at least two weeks

written notice to all Assembly members. To be resolved thecanfidence motion must be passed by afttikls (2/3)

majority of the total membership of the Assembly; or

(i) a referendum to impeach. Such a referendum shadldeived at any time by the Assembly and must be supported

by the signatures of ten percent (10%) of the members of the Society. Such a referendum shall be conducted by the
Chief Returning Officer on a date selected by him/her, separate from any ettienar referendum. At least one week

notice of the referendum must be given in the Queen's Jaurdan the AMS websitieut in no instance shall more

than one month pass between submission of the impeachment papers and the date of the balletorging lué the

ballot shall be:

"Shall (name of the President and \VReesidents) cease to hold the positions of President anePxésilents of the
Alma Mater Society?"

2.04.03 If a nonconfidence vote or an impeachment referendum are resolved affitmative, the Assembly shall

proceed under the Society Policy on Elections and Referenda to elect a new Executive team so that not more than one
month passes before the new President andRfiesidents take office. Throughout the interim perioditites of the

Executive shall be carried out by such person or persons as appointed by the Assembly.

Part 3: MEMBERSHIP AND FEES

Section 3.01 Membership
3.01.01 The following shall be member societies of the Society:

(i) Arts and Sciencelndergraduate Society;

(i) Engineering Society;

(iii) Aesculapian Society;

(iv) Commerce Society;

(v) Nursing Science Society;

(vi) MBA Students Society

(vii) Physical and Health Education and Kinesiology Student Association

(viii) Concurrent EducatioStudents' Association

(i x) Computing Studentsdé Associati on

Any society not listed above comprised of students in a School or Faculty may be recognized as a member society upon
written application to the Assembly. Such recognition shall be granted onnigyuswide referendum or at a Society
Annual Meeting or Society Special General Meeting.

3.01.02 Members of the Society shall be either Ordinary Members or Honorary Members:

(i) Ordinary Members shall be all students of the University who aréiezhiio at least one course, and who have paid
all mandatory AMS student activity fees including the AMS Specific Fee, in full or onrateeh basis, as outlined in
section 3.03.

(i)  Honorary Members shall include the Chancellor, the Rector, TruateksSenators of the University. Such
Honorary Members may also be Ordinary Members if they comply with paragraph (i) of this subsection.

(iii) The Society may create Honorary Life Memberships of the Society through Society Annual Meetings, Society
Specal General Meetings, referenda, or the Assembly.

3.01.03 Each student may belong to a member society as well as the Society. He/She shall enjoy the rights and
privileges of both societies.



Section 3.02 Rights, Privileges and Obligations

3.02.01 Therights and privileges of Ordinary Members, as described in paragraph (i) of subsection 3.01.02 shall include
the right:

(i) to vote in all Society elections and referenda;

(i) to hold offices or positions of employment within the Society, subjedtetadstriction of the office or position, as
outlined by Assembly and/or Board Policy;

(iii) to attend meetings of the Society subject to the rules of procedure as prescribed by this Constitution;

(iv) to move or second motions at such meetings;

(v) tospeak for or against any motion;

(vi) to vote at Society Annual Meetings or Society Special General Meetings;

(vii) to gain admission to and/or actively participate in any Society sponsored event and/or program subject to any
restrictions of th@articular event and/or program.

3.02.02The rights and privileges of Honorary Members described in paragraphs (ii) and (iii) of subsection 3.01.02 shall
include the right:

(Mto attend Society Annual Meetings or Society Special General Meetings salifeetules of procedure as prescribed
by this Constitution;

(ii)to move or second motions at such meetings;

(iii) to speak for or against any motions.

3.02.03 Except as may be directed by the Assembly with regards to the Assembly Budget, no mempewered to
make purchases in the name of the Society or in any other way financially obligate the Society until permission has been
granted at a meeting of the Board.

3.02.04 Members may resign by resignation in writing, which shall be effective upmeptance thereof by the
Assembly. In the case of resignation, a member shall remain liable for payment of any assessment or other sum levied or
which became payable by him/her to the Society prior to acceptance of his/her resignation.

Section 3.03 Studet Activity Fees

3.03.01There shall be no dues or fees payable by Society members except such, if any, as shall from time to time be
fixed by a twethirds (2/3) vote of the total membership of the Assembly which vote shall become effective only when
confirmed by a vote of the Society members at a Society Annual Meeting or Society Special General Meeting and which
vote shall have occurred a minimum of two weeks before either general meeting, or by referendum. Responsibility for
interpretation of member gibility for student activity fee levies rests with the \{ieeesident Operations.

3.03.02Should it be decided that dues or fees will be levied against the Society memb@fficéhef the University
Registrarshall be empowered to collect from all &g members all the nesccademic fees as approved from time to

time by the membership and forward them to the Society. Assembly shall be responsible for ensuring that said fees are
expended in a manner consistent with the conditions and intent efakiant referendum question that established each

fee.

3.03.03Responsibility for ensuring that the student activity fee schedule is comprehensive and accurate, and that this
information is transferred to th®ffice of the UniversityRegistrar in timely dshion, rests with th&ice-President
(Operations) The schedule for the total nacademic fee will be presented to the Assembly for information purposes as
soon as its level has been ascertained.

3.03.04Student activity fees may be either mandatory or optional; may be collected for a designated period or until a
specified monetary target is reached; and may be subject to automatic annual increases in accordance with some fixed
percentage or index. Foryaaf the above conditions to take effect they shall have appeared in the referendum question.



3.03.05AlI student activity fees, unless exempted by Assembly as funding an essential service, shall be subject to a
triennial review in accordance with the &g policy on student activity fees.

3.03.06Refunds of student activity fees for students withdrawing from the University after registration will be made in
accordance with the University policy on refunds of academic fees.

3.03.07Any individual or goup of individuals who wish to place a question on a referendum ballot asking for the
creation of a student activity fee funded by undergraduate students must be affiliated with, or sanctioned by, the AMS, a
Faculty Society, the Administration of Queentsivérsity or a Faculty or Service of the University.

3.03.08Any group whose fees are distributed by the Alma Mater Society and who does not claim any portion of their
student activity fees by Friday of the first week of classes in January of the acgdamiit which the fee is collected,

shall lose all right of claim to their fee. The fee shall then be allocated to another group in accordance with the AMS
student fee policy.

Part 4: ELECTIONS AND REFERENDA

Section 4.01 Elections and Referenda

The Speaker of the AMS Assembly shall be the Chief Electoral Officer and be responsible for all Society elections and
referenda.The AMS Judicial Committee shall, in all cases, be the only level of appeal for all decisions/rulings made by
the Speaker regartj all Society elections and referenda. .

4.01.02 The Chief Returning Officer, who shall be appointed by the incoming and outgoing Internal Affairs
Commissioners and the outgoing Chief Returning Officer, subject to ratification by Assembly, shall be generally
responsible for the administration of all &g elections and referenda. Without limiting the generality of the foregoing,
the duties of the Chief Returning Officer shall be:

() to manage the online polling system and its duration;

(i) to conduct a marketing campaign for both the electiorts referenda prior to polling days, with elements
specifically targeting first year students;

(iii) to ensure that there is naotification of an election or referendum iQthee e n6s Jour nal aatd on th
least one (1) week in advance;

(iv) tocreate the necessary ballots according to policy regulations;

(v) to determine election and referendum results;

(vi) to ensure that the online polls are odaring the designated voting period;

4.01.03 The Chief Returning Officer shall announce the results of an election or referendum to the candidates involved
immediately after they become known. The results may be made public only after notification has been given to the
candidates. Should the caddlies not be immediately available, the resshil be made public no less than two (2)

hours after the results have been confirmed by the Chief Returning Officer.

4.01.04 The Chief Returning Officer shall vote twerfyur (24) hours in advance and gaahis/her ballot in a sealed
envelope to be deposited with the Chief Electoral Officer. This envelope will be opened only in the case of a tie vote.
Should there be more than two candidates, or teams of candidates, the Chief Returning Officercsttallhisthier

order of preference on the ballot form.

4.01.05All campaigns for elections and for referenda shall be run in conjunction with the Society Policy on Elections
and Referenda. Complaints regarding the violation of these regulations shadubét to the attention of the Chief
Returning Officer, and, if he/she feels it is necessary, to the Chief Electoral Officer. Complaints must be in wriling an
must be brought forward no later than sevéwty (72) hours after the last poll closes.

4.01.06A referendum on any issue within the purview of the Society or the member societies may be called at any time
by the Assembly or by any member of the Society. Questions may be placed on the referendum directly by the



Assembly, or by a written regstefrom any member of the Society to the Chief Returning Officer that is supported by
signatures of at least five percent (5%) of current Society members, subject to the provisions of Sections 4.01.08 and
4.01.09.

4.01.07The placement of all questions on the referendum ballot shall be subject to Assembly approval. Normally
Assembly shall approve any question that has garnered sufficient signatures in support. However, Assembly shall retain
the authority to reject any quim where it finds compelling reason to believe that the passage of the question would
constitute a violation of the mission or operating statement of the Society; a violation of law; a contravention of
University policy; a violation of contractual, fingial or other obligations undertaken by the Society; or would otherwise

pose a significant threat to the best interests of the
student body. Any such rejection shall require a-tlwams @/3) vote in support from all voting members of the
Assembly.

4.01.08The wording of all questions to be placed on any Society referendum shall be subject to the approval of the
Assembly. Assembly shall have the authority to remove or amend misleademesits or extraneous promotional
content; correct errors of fact; and edit technical errors of spelling and grammar. Assembly shall not have the authority to
fundamentally change the substance of a question or the amount, in the event of a fee question.

4.01.09Policy-based eferenda decisions shall bind Assembly policy, but shall not bind the policy of member societies
unless so provided in the individual constitutions of the member societies.

Part 5: ASSEMBLY

Section 5.01 Membership of théssembly
5.01.01 The voting members of the Assembly shall be:

() the President and Videresidents of the Society;
(i) representatives from the member societies including:

(a) Arts and Science Undergraduate Society

(b) Engineering Society

(c) Aesculapian Society

(d) Commerce Society

(e) Nursing Science Society

() MBA Students Society

(9) Physical and Health Education and Kinesiology Student Association

(h) Concurrent Education Students' Association

(i) Computing Studentsd Association

(iii) (a) two representatives from MCRC
(b) one representative from JRHC

The number of representatives from each member s@tiatibe based on the formula set out in subsection 5.01.02.
The numbers of representatives for the future Assermsitdyl be made known to the current Assembly at its first
regularly convened meeting in the winter term.

5.01.02 The number of representatives for the future Assembly for each of the member societies listed in paragraph ii)
of subsection 5.01.01, shall be efetined using the most recently available enrolment figures fror@ffiee of the
University Registrarand based on the following formula:



Number of AMS members / Number of Representatives:

more than 5,000 10
4,000 - 5,000 8
3,000 - 3,999

2,000- 2,999

1,000 - 1,999

500 - 999

400 - 499

300 - 399

NWwhUo N

5.01.03 Where the actual number 8MS membersn a member society is less than the planned number of such
students and this deviation, by the operation of subsection 5.01.02, results in a decrease in the number of the member
society's Assembly representativiéshe deviation between the actual and planned enrolment amounts to five (5) or less
students then the number AMS membersn the member society shall be deemed to be the planned number of such
students for the purposes of subsection 5.01.02.

5.01.04 Representatives from the member societies shall be chosen in a manner determined by the member society,
provided that each such representative shall be popularly elected either:

(i) by all members of the member society; or
(i) by all the members @ part of the member society, where each comparable part has an equal opportunity to elect a
representative or representatives.

5.01.05 The norelected nosvoting members of the Assembly may include:

AssemblyRules of Order.
(b) a deputy Speaker from the voting members of the Assembly who will assume the duties of Speaker in the event
of his/her absence;
(i) a Scribe, who shall be a paid employee of the Society;
(iii) an Honorary President, who shall be a getdua member of the academic or administrative staff of the University
or a friend of the University. He/She shall be appointed annually by the Assembly upon the recommendation of the
Council;
(iv) the Rector;
(v) persons appointed by the Board as-el@eted notvoting members of the Assembly for the purpose of enabling
them to qualify as Directors of the Corporation;
(vi) the President of the Society of Graduate and Professional Students whose role would be limited to speaking on
behalf of the SG8 Executive Committee or SGPS Council;
(vii) the members of AMS Council
(viii) Undergraduate Trustee
(ix) Student Senate Caucus Chair

Section 5.02 Terms of Reference of the Assembly

5.02.01 The Assembly is the ultimate decisiobraking body for the negervice, policy and political affairs of the
Society. The Assembly has full power, within the restrictions of this Constitution, to create, alter and/or terminate any
policy or policy statements, which are considered to be Society Policy, and to deahwiteports, recommendations
and/or conclusions of any groups, committees and organizations which fall within the purview of the Assembly.

5.02.02 Without in any way restricting the generality of the foregoing, the Assembly shall aim to fulfil its mandate by
debating and dealing with any reports, including their recommendations and conclusions; with motions, as submitted by
the Council, Assemblyor the student body at large; with policy decisions regarding the official stance of the



Society on any issue within the purview of Assembly; and with granting allocations for all moneys assigned to grants in
the current Assembly Budget. Thes&mbly shall also be empowered to direct the Executive and/or the Council to
represent the Society where it is deemed necessary, and to carry out various duties in the interest of the student body.

5.02.03 The Assembly shall be directly responsible floe actions and activities of the various commissiafis
Assembly committees, and any groups, organizations andagdutngtlined in this Constitution am¢hich are within the
jurisdiction of the Assembly.

5.02.04 The Assembly shall participate in th#fairs of the Society carried out by the Corporation only as provided for
in this Constitution and thBy-laws of the Corporation. For greater certainty, the Board is the ultimate deuesiomy
body for the Corporation.

5.02.05 In all debate and ded@sr-making the Assembly shall be guided, as far as possible, by the objects contained in
this Constitution.

The Assembly shall have the authority except as otherwise specified to appoint representatives of the Society to any
committees, commissions, lyda etc., external to the Society.

Section 5.03 Election and Removal of Assembly Members

5.03.01With the exception of the President and WMresidents, the members of the Assembly shalldsggnatedy
their respective faculties/residence comeeitt according to the rules and regulations fordésegnationof Assembly
members, as specified by the faculty societies/residence committees.

5.03.02 Each Assembly member is expected to act in the best interés @instituency they represent.
5.03.03 All Assembly members are subject to removal on the following grounds:

(i) absence from four (4) or more duly called meetings;
(i) just cause;
(iii)

(iv) Ineligibility to be a member.

5.03.04 Members of the Assembly can only be remaiveth the Assembly by the faculty society/residence committees
which they represent, according to the procedareéemovalwhich governs that faculty society/residence committee.

The Speaker of the Assembly, however, is charged with formally notifyitigAssembly and the appropriate faculty
society/residence committee of a voting Assembly member's breach of subsection 5.03.03. Furthermore, the Assembly
and/or the Speaker of the Assembly may make recommendations to the respective faculty sociesy/oesideittee

so that appropriate action is taken.

5.03.05 Notwithstanding that, by virtue of subsection 5.03.04, Assembly members may only be removed from the
Assembly by the faculty society/residence committees which they represent, upon notifyssgaimbly of a voting

Assembly member's breach of subsection 5.03.03 the Speaker shall move a motion, which has had proper notice, that
the offending Assembly member's voting rights be denied. Such a motion does not require a seconder. If such a motion is
approved by a majority of the Assembly members present and voting then the offending Assembly member shall be
denied his/her vote from there forward. An Assembly member denied his/her vote in accordance with this subsection
shall retain all other rightssaociated with Assembly membership but shall not be counted in quorum. The Assembly
may reinstate at any time in the future an Assembly member's vote which has been denied.

5.03.06 Subsection 5.03.04 does not apply to the Executive of the Society, venoseal from office is governed by
Part 2



Section 5.04 Assembly Meetings and Quorum

5.04.01 The Assembly will meet at least ten (10) times during the coursleeofall/winter academic termSeptember
to May. Meetings will be held in accordane#h the Rules of Order as outlined in Part 8.

5.04.02 The Commissioner of Internal Affaishall be responsible for keeping minutes of all regular meetings of the
Assembly and for ensuring the duplication and distribution of all minutes, papers artd oepother documents to
Assembly members.

5.04.03 The meetings of the Assembly shall be open to the public, however, there shall be recoavsettoa closed
sessionf so decided by a majority of the members present. When a closed session haeldeéme subject of that
session, and any motion that has been passed, shall be made public immediately following the closed session.

5.04.04 A majority plus one of voting Assembly members, not including proxies, shall form a quorum for the
transactio of business. If quorum is not maintained, the meeting shall be adjourned and the time and names of members
still present shall be recorded in the minutes.

5.04.05 Assembly members may vote at meetings by proxy if permitted by the constitutions of their member
societies/residence committees. Such proxy need not be an Assembly member. Before every meeting at which a proxy
votesthe Speaker shall be provided twitotification, in writing, by the relevant Assembly membeh proxy shall

stand in the stead difie Assembly membeén accordance with the terms of the written appointment. Attendance by
proxy, nonetheless, shall be treated as an absence by the Ass@niiler. No member of Assembly shall be eligible

to serve as a proxy.

5.04.06 All motions of the Assembly shall be decided by a majority vote, with each voting Assembly member entitled to
one vote. In the case of an equality of votes, the Speakéca$iathe deciding vote in accordance with the procedure
outlined in the Society Policy on Assembly Rules of Order. All votes at such meetings shall be taken by ballot with the
approval of the Speaker, or the support of a majority of Assembly membsesipif no demand is made, the vote shall

be taken in the usual way by a show of hands.

5.04.07 Assembly meetirgishall adjourn at a point no later four (4) hours after the time when it was scheduled to begin,
less a motion to extend by thirty (30)muies is passed by a two/thirds (2/3) majority at each thirty (30) minute interval
for a maximum of five (5) intervals.

Section 5.05 Notice of Assembly Meetings

Notice of regular meetings shall be made to members of Assembly at least two weekedeioneeting. Notice of
the time and place of regular meetings shall made readily available to the AMS members, but failure to do so does not
render the meeting invalid.

5.05.02 The President or either Videresident of the Society shall have the gote call, at any time, a special meeting
of the Assembly. Further, such meetings shall be called I§dimenisioneinternal Affairs upon receipt of a petition to
do so signed by ten (10) Assembly members. Notice of a special meeting of the Assaihbly firtyeight (48)
hours.

5.05.03 The President of the Society, in the case of an emergshall,also have the ability tall a special meeting of
the Assembly at any time without being subject to the-fgigit (48) hour notice requirement.

Section 5.06 Agenda, Proper Notice of Motions, Minutes, and Reports for Assembly Meetings

5.06.01 The order of business shall be:

(a) Approval of Agenda;
(b) Approval of Minutes;



(c) Speaker's Business;

(d) Guest Speaker;

(e) President's Report;

(f) Vice-Presidents' Reports;

(9) Board of Director's Report;

(h) Student Senator's Report;

(i) Undergraduate Trusteeds Report
(j) Rector's Report;

(k) Statements by Members;

() Question Period;

(m) Business Arising from the Minutes;
(n) New Business;

(o) Discussion Period

5.06.02 Any member of the Society wishing to have items placed on the agenda of a regular meeting of the Assembly
must give written notice to the Internal Affairs Commissioner in time to be circulated with the Agenda. The agenda shall
normally be available for Assembly members and for the general public at leastidbtty48) hours prior to a regular
meeting.

5.06.8 Full minutes of every meeting of the Assembly shall be made public. Minutes and reports pertaining only to
closed sessions are to be clearly marked CONFIDENTIAL, and are to be treated as confidential documents unless
otherwise decided by the Assembly.

5.06.81 With the exception of reports of committees, copies of all reports to be considered must beedittritiue
members of Assembly at least fogight (48) hours prior to the meeting at which the report is to be considered. If
copies are not available by this time, the report shall not be proceeded with, except with the consehird$ {2¢3) of

the voting members present.

5.06.0 Reports of committees must be submitted to the Society office one week prior to consideration by the
Assembly.

5.06.66 Assembly must receive notice of motion for the adoption of Representational Policy one Assenibly mee
prior to the reception and approval of that policy. If the matter is deemed urgent, Assembly may overrule this with a
two/thirds (2/3) majority vote.
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APPENDIX Aint Nuthind Butta Fee Thing:20Mdpprova
Fall Referenduniallot

New and Increase Fee Questions

“Do you agree in an increase in the Sexual He a
mandatory fee) from $0.85 to $1.00, an increase of $@.I8lotion 25]
“Do you agree in an i nc rRacelean fagsubjacthoendigddused en’ s Fo

optout) from $0.50 to $[Motign2)] an increase of $0.

Establishment of New Mandatory Fees
“Do you agree that the Queen’'s TV foad "shoul d n
[Motion 24]

Continuing Fee Questions (opt out followed by mandatory)

“Do you a gntiruaiontofathe® thee e rt'ents GBferingdSupport (SOS)

fee of$0.25(subject to individual opbut) for the next three year’ [Motion 22

“Do you a gntiruaiontofatheFobr ®irection®boriginal Student Centre

fee of$1.00(subject to individual opbut) for the next three year’ [Motion 10

“Do you a gntiruaiontofbnquireh Where Activism Takes Root

fee of$0.30(subject to individual opbut) for the next three year’ [Motion 11]

“Do vy ou a gntiraaiontofadthelhtérratiocal Development Conference Committee
fee of$0.50(subject to individual opbut) for the next three years [Motion 12

“Do you a gntiraaiontofdthe®nkaeo Pablic Interest Research Group

fee of$4.00(subject to individual opbut) for the next three years [Motion 13

“Do you a gntiruaiontofdtheQueesi sc Aer o [fee offi0ylH(subjextaam
individual optout) for the next three years[Motion 14]

“Do you a gntirmaiontoftheQueesi sc F uTedmfec€adH0.R5(subject to
individual optout) for the next three years[Motion 15]

“Do you a gntireaiontofdtheQueesi sc Hel pi ng Hfeeofl850As soci at i ¢
(subject to individual opbut) for the next three years[Motion 16]

“Do you a gntiruaiontofdtheQuieeti kelian Students Associati Cultural Dance
Teamfee of$0.35 (subject to individual opbut) for the next three year$ [Motion 17]

10)“ Do vy ou a gntiruaiontoftheQueesi Red Crodee of$0.30(subject to individual

opt-out) for the next three years [Motion 19

11)* Do vy ou a gntiruaiontofthe$dlizephrenia Society of Ontarfee of$1.00(subject

to individual optout) for the next three years[Motion 21]

12)* Do vy ou a gntiruaiontofthe$himerama Campagin for Cystic Fibrésgsof$0.75

(subject to individual opbut) for the next three years[Motion 26]

13)* Do vy ou a gntirmaiontofathe Queert £ S o | _feerof $05@ (aulject to individual

opt-out) for the next three year% [Motion 9]

14)" Do y ou a gntiruaiontofdthe@Quieert sc O XeE &P0.35(subject to individual opt

out) for the next three year$ [Motion 9]

15)“ Do vy ou a gntirmaiontoftheAMS &ccessibility Furfide of$3.00(AMS Mandatory

fee) for the next three year$ [Motion §]

16)“ Do y ou a gntiruaiontoftheBub ldee of $45.50 (AMS Mandatory fegfor the next

three years’ [Motion 9]
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Part 6: COUNCIL, SUMMER ASSEMBLY, COMMISSIONS , COMMITTEES AND OFFICES

Section 6.01 Council

6.01.01 The following shall be the voting members of the Council:

0) thePresident and VieBresidents of the Society;

(i) the Commissioners and Services Directors;

(iii) such other persons as may be appointed by the President and approved by the Assembly.

(iv) otherpersons may also be appointed by the President with the consent of the Assembly to sibtsgion

members of the Council in any given year.

6.01.02 Council is the executive body of the Assembly and as such, is primarily responsible for providiiigtive

and, where appropriate, the responses to all political and policy matters which fall within the purview of the Society that
arise during its term of office. Council shall attempt to clarify issues for the Assembly, identify and deal wite campu
problems, and handle administrative details involving the Society.

6.01.03 Without in any way restricting the generality of the foregoing, the Council shall fulfil its mandate by
coordinating the work of the various Commissions which are represented ritembership of Council; by reviewing
reports which come forward from the various Commissions and committees of the Assembly with a view to aiding in
their presentation at Assembly; by preparing reports based on both its own initiative and in respthesereports

and/or situations of concern to the Society in general; by preparing policy drafts for consideration by the Assembly; and,
by working towards the specific goals of the current Assembly and Executive. As much as possible the Cdamcil will
both an initiative and a responsive body, and will be guided by the objéleesSociety.

6.01.04 The Executive and such members of the Council as are present shall have the delegated powers of the Assembly
during spring and summer terms (Summerefvdsly) and such other times when regular classes are not in session at the
University.

6.01.05No decision of the Council which is made under the authority of the delegated powers from the Asseithbly
continue to stand unless reaffirmed by the Assgrablits first or second meeting following the period when such
powers were delegated. This in no way derogates from the powers of the Council as listed in this section.

Section 6.02 Council Meetings

6.02.01 The Council shalhormally meet weekly during the summer months, fall and winter terms, at the discretion of
the President. The agenda and minutes for such meetings shall be the responsibility of the President.

6.02.02 Meetings of the Council shall be in camera, however, all mpaticy decisions taken by the Council will be
reported at the Assembly meeting following the Council meeting at which the decision was taken, and will not be
considered Society Policy until such decisions are ratified by a vote of the Assembly.

6.02.03 Quorum for Council meetings shall be fifty per cent (50%) plus one of the members. Motions at Council

meetings shall be decided by a majority of votes, with each member of Council having one vote. In the case of an
equality of votes, the motion shall deemed to have been defeated.

Section 6.03 The Commission System



6.03.01 The Executive shalhire Commissioners to the Commissions, and to such other Commissions as may be
established by the Executive and the Assembly from time to time.

6.03.02 The Executive shakire the Commissioners, subject to ratification at an Assembly meeting by-thitd®
(2/3) majority of the members present and voting.

6.03.03Each Commissioner shall:

a) as far as is reasonably possible, carry out the directiths &xecutive, the Assembly, and this Constitution;

b) be responsible to Assembly for ensuring that the activities and affairs which occur under the jurisdiction of her/his
commission comply with AMS policy;

c) administer the budget of her/his Commission/sHe may change the budgets of his/her Commission at any time in
consultation with the Vic®resident Operations. If the changes are significant, they shall require approval by
Assembly;

sit as part of Council to aid the executive in setting the direatidngoals of their year and the AMS in gend§4l3.04

In order to fulfil its mandate, various committees shall be organized under the Commission as is felt to be necessary by

the Commissioner, the Executiand the Assembly. The mandates of these moiitees shall be approved by

Assembly. Standing Committegisall alsdbe the responsibility of the respective Commission under whose jurisdiction

they fall.

6.03.66 Each Commissioner shall report to the Assembly about the activities of his/her Commission including its
committees. The Assembly has the right to reverse any decision taken by a Commission, and no decision shall be
presented as Society Policy beforeas lveen approved as such by the Assembly.

6.03.6 Each Commissioner shall make available to Assembly, at either the first or second Assembly of the Fall Term, a
strategic plan for his/fher Commission.

6.03.0r Each Commissioner shall be responsible faésenting revised budgets to the Vi€eesident Operations for
submission to the Board of Directors which may make recommendations before the budgets will then be submitted to
Assembly. Revisions may contain requests for additional monies if the Commisblieves that these funds are
necessary for the successful organization of all programs and events of the Commission. The revised budgets will be
subject to the availability of such funds, and a 2/3 Assembly approval.

6.03.8 Each Commission shall osist of the Commissioner, various Deputies, various committees and/or standing
committees or any other such positiorss designated to the Commission by the Commissioner or Executive with
approval by the Assembly.

6.039 Each Deputy Commissioner shall:

a) aid their respective Commissioner in carrying out the mandate/goals/objectives of their Commission.

b) be responsible for overseeing the activities of committees within the Commission. In the case of two or more
Deputies, responsibilities will be assigned according to the specific Commission.

c) serve as a resource for the Chairs who report to them anskwidl as the liaison between the Commissioner and
Chair of a committee.

e) be responsible for particular projects or initiatives as designated by the Commissioner or Commission.

Section 6.04 Social Issues Commission

6.04.01The Social Issues Commission acts in full compliance with the AMS Mission Statement to fulfil the following
areas of jurisdiction:

(i) Representing the dive-oppressionastivismst udent s at Queenods



(i) Advocating for social chamgby lobbying the administration and raising awareness in the University community.
(iii) Creating an opportunity for members to access information and education regarding issues of social justice.
(iv) Fostering a safe and welcoming space for memifaraditionally disenfranchised groups.

Section 6.05Commission of Internal Affairs

6.05.01The Commission of Internal Affairacts in concert with the AMS Mission Statement to fulfill the following
areas of jurisdiction:

i) Matters concerning\ssembly, in accordance with the requirements with the Assembly Constitution and Policy on
Assembly;

ii) Elections and referenda in accordance with the requirements of the Assembly Policy on Elections and Referenda;
iii) The Judicial Committee including apintments to this body in conjunction with section 10.01;

iv) The administration of the affairs of officiallyatified extracurricular organizations/clubsncluding making
recommendations on club grant allocaipn

V) To ensure that the Constitution and Polidgnuals are up to date and available.

6.05.02 Without limiting the generality of the foregoing, the purpose and function ofntémal Affairs
Commission Commission of Internal Affaisball be concerned witthe internal administration and operation of the
Assembly and various organizations, groups, and committees related either directly or indirectly to the Assembly.
This includes such organizations, groups and committees as the Assembly may from tineeskeetifit to refer to

the Commission of Internal Affairs.

Section 6.06 Campus Activities Commission

6.06.01The Campus Activities Commission acts in concert with the AMS Mission Statement to fulfill the following
areas of jurisdiction:

jtomai ntain and develop a positive soci al at mosphere in
i) to plan and execute a varied array of events, with a view to achieve a diverse araun@d#id social program

on campus;

iii) to maintain Qu e e ralchkaritisstbyrdigng manéy thooogmewents e bythet o | oc
Commission;

V) to act as a resource for groups seeking to plan events on campus.

Section 6.07 Municipal Affairs Commission

6.07.01 The Municipal Affairs Commission acts in full compliance with the AMS Mission Statement to fulfil the
following areas of jurisdiction:

() the development of relevant education campaigns on issues of housing and property standards, safety, community
development and student poverty;

(i) effective lobbying of relevant university administration, municipal and provincial bodies in regards tot stude
housing and municipal issues;

(iii) supporting programming, with emphasis on programmes that benefit the Queen's and Kingston communities, in
addition to providing students with challenging and rewarding experiences;

(iv) acting as a liaison with groupsid organizations within the Kingston community;

(v) maintaining a stable information and financial resource base to address questions of municipal relations.

Section 6.08 Academic Affairs Commission

6.08.01The Academic Affairs Commission acts inlfagbmpliance with the AMS Mission Statement to fulfil the
following areas of jurisdiction:



(i) researching and formulating policy of an academic nature to be lobbied for by the Society.

(i) lobbying of the administration, provincial and federal govemisieon issues related to academics, including but not

limited to, funding, tuition, financial aid, quality, and accountability.

(iii) providing academic services that assist students in navigating academic life.

(iv) administering committees thatwokt i mpr ove t he academic experience at Qu
(v) disseminating information to students, on topics directly related to academics.

Section 6.09 Commission of Environment and Sustainability

6.09.01The Commission of Environmental Sustainability acts in full compliance with the AMS Mission Statement
to fulfill the following areas of jurisdiction:

i) Development and facilitation of relevant education and awareness campaigns on issues thathelate to

environment and sustainability

i) Advocacy on behalf of improved environmental stewardship and the adoption of sustainable practices and

policies both within the AMS and across the University

iii) Fostering collaboration and serving as a liaison between the Commission, student societies, campus
environmental groups and the University Sustainability Office

iv) Provision of a stable information and resource base for students interested inmaevital and sustainability

issues

v) Administering committees, funds, projects, workshops and conferences that seek to address environmental issues
on campus

Section 6.10 Committees

6.10.01 With the exception of regulations which may be containgtiimConstitution and specific regulations which
may be applied to any committee, all Society and/or Assembly committeeaaiadilly function in accordance with
the regulations governing committees as contained in Bo@riRotes of Order.

6.10.02 Standing committees are established to consider continuing questions. Once established they shall serve
continuously with progressive changes in memberdhipse committeeshall continue to exist until otherwise decided
by the Assembly.

6.10.03 Ad hoc committees are established for the purpose of examining questions when no appropriate standing
committee exists. Their memberships and terms of reference shall be determined by a resolution of the Adsembly.
hoccommittes shall be considered disbardifollowing the reception of its final report by the Assembly.

6.10.04 The terms of reference of any committee are set by the Assembly and may only be extended or reduced by
Assembly through a motion.

6.10.05 The opinions and expressed views andgmsiof AMS AMS Committees are not necessarily those ohkhs
SocietyAMS, unless ratified by the Assembly

6.10.06 The Chairperson of each committee shall be elected by the membership of the Committee, usually from the
membership of the committee usdeotherwise directed.

6.10.07 All committee appointments shall be made and/or ratified by the Assembly.
6.10.08 A committee may, by its own decision, have closed or open meetings, however, if, thessainmittee must

decide to what extent confidential matters may be discussed outside the committee. It may also hold open hearings
and/or receive written submissions from any member of the Society.



6.10.09 Committees are encouraged to present progeggsts and working papers to the Assembly, and should the
Assembly feel that the committee is neglecting its duties, it shall take whatever action is considered appropriate.

6.10.10 A committee report, which shall be presented to the Assembly byhtigp€rson, shall be that of the majority

of the committee. The signature of the committee Chairperson shall attest to the authenticity of the report. No report
shall be accompanied by anyinority opinion unless it appears as an appendix to the majaiort. Such minority

reports may only appear with the consent of the committee.

6.10.11 Reports and their accompanying recommendations may be received by a motion of the Assembly. Any report
not received shall be considered not to exist. Shouldriberéport not be received, the committee shall be instructed to
write another report.

6.10.12 Reportsmay be approved in principle, separate from their accompanying recommendations, by a motion of the
Assembly. A report that is received does not necessarily have to be approved. Reports are approved in principle while
their recommendations are approved asefely as specific policy resolutions. Should there be more than one
recommendation, they shall be considered for approval on an individual basis, and the Assembly shall only be bound by
those recommendations that are approved. A report without any recalations requires no further proceedings with
reference to it, subsequent to its reception and approval in principle, except on the direction of the Assembly.

6.10.13 Without in any way limiting the generality of the foregoing, four (4) standing cdeesibf the Society shall
be:

i) (@The Assembly Society Strategic Planning Committee shall be responsible for developing, maintaining, and
evaluating the implementation of the Society Strategic Plan. The Society Strategic Plan shall articulateothe missi
mandate, goals and objectives of the Society as a whole, among other things, and be used as a guiding document for the
affairs of the Society.

(b) The committee shall evaluate the organizational structure of the Society and assess whether thassatuatlr

times supportive of and relevant to the mission, mandate, goals and objectives set out in the Society Strategic Plan.
Accordingly, the committee shall annually, at the last meeting of the first term, present its findings in this regard to the
Assembly and recommend changes as it sees necessary.

(c) The committee shall have regular communication with the Board of Directors' Strategic Planning Committee, which
shall provide longerm financial planning advice to the Assembly Committee.

(d) Thecommittee shall consist of the President (Chair), the-Riesident(Operations), the Vi€eesidents(University

Affairs), one(1) member elected from Assembly, and two(2) students at large. The two students at large shall serve
alternating tweyear termsThe Information Officer and the General Manager shall serve as advisors to the committee.

(e) The Chair shall be responsible for holding regular meetings, and reporting on the process of the committee regularly

to the Assembly. The Chair shall also bspansible for the production and presentation of the aforementioned Plan to
the Assembly annually.

6.10.14 All terms of reference for AMS committeskallbe outlined in detail in the AMS Policy Manual.
Section 6.11 Offices
6.11.01The Executive shall appoint Officers to such Offices as may be established by the Assembly.

6.11.02The Executive shall appoint Officers subject to ratification at an Assembly meeting bythirtlso(2/3)
majority of members present and voting.



6.11.03 As far as reasonably possible, Officers shall carry out the directives of the Executive, the Assembly and this
constitution. The Officers are responsible for the administration of the Office budget and are responsible to the Assembly
for ensuringthat the activities and affairs that occur under the jurisdiction of their Office comply with AMS policy. All
budgets and strategic plans for Offices shall be subject to approval by the Assembly and/or the AMS Board of Directors.

Part 7: EXTRACURRICULAR ORGANIZATIONS/CLUBS

Section 7.01 Ratification and Guidelines

7.01.01 All extracurricular student organizations at the University, whether traditional student clubs or other forms of
student groups or associations, shall be under the jurisdiction of the Society with the exception of those extracurricular
groups which falunder the jurisdiction of the Society of Graduate and Professional Students.

7.01.02Any student organization wishing to become affiliated with the Society and/or enjoy the use of University
facilities for meetings and publicity, shall obtain recognitfioom the Society in the form of ratification of its
constitution by the Commission of Internal Affairs. The organization shall submit its constitution to the Commissioner of
Internal Affairs, who in consultation with the Clubs Manager shall consider tistitation based on guidelines set out

in this section or otherwise establishedhm/Assembly.

7.01.03Without in any way limiting the generality of the foregoing, the constitution of a student organization shall
include sections dealing with the following matters:

(i) its objectives;

(i) formal recognitiorof the AMS mission and operating statement

(iii) conditions of membership;

(iv) the rights, privileges and obligations associated with membership;

(v) the composition of the governing body (bodies), including its officers, their mode of selection and their duties
and/or privileges;

(vi) the rulesof procedure of meetings of the governing body (bodies);

(vii) provisions for annual meetings;

(viii) reference to committees and committee work;

(ix) separate fees and levies upon members and provision for approval thereof by the membership;as a whole

(x) provisions for impeachment and votes of-nonfidence regarding any officer.

(xi) provision of adequate banking and account information

7.01.04A constitution shall be rejected by the Commission of Internal Affairs if the constitution coritdai®ons of

Queends Universityds Code of Conduct and/or the AMS Cor
the Commission of Internal Affairs, a motion may be brought before AMS Assembly to consider the relevant
constitution.

7.0105 The Commissioner of Internal Affairshall inform AMS Assembly at each meeting of any constitutions
considered and decisions rendered. This shall be done in written form as parCaf theni s svittenmepat and
eacheachc | ub 6 s ma n d a shall ba made agailaple updn reguess.

7.01.06 Once recognized, a student organization need only submitéfigtion form to the Commission of Internal
Affairs each year. However, any organization that amends its totinstishall submit a revised constitution to the
Commission of Internal Affairs at its annualregification for approval.

7.01.07No student organization under the jurisdiction of the Society shall be exclusive in its membership on the grounds
of race colour, religion or social status, except in accordance with the Ontario Human Rights Code.

7.01.08Membership and/or participation in the activities of recognized student organizations shall be open to all AMS
members. Student organizations may extaethbership/participation to pditne students who are not members of the

AMS, members of the Society of Graduate and Professional Students, faculty and community members. Student
organizations shall normally restrict executive positions to AMS members.



7.01.09No members or executive officers of student organizations shall directly or indirectly receive profits from their
positions as such.

7.01.10A student organization may request that its members and/or executive officers receive remuneration where it
determines exceptional conditions or circumstances relating to its mandate and/or activities so warrant. The Commission
of Internal Affairs shall consider any such request. Where the Commission decides to grant an exemption, that decision
shall be subjado ratification by the Assembly. Where an exemption has been granted paid positions shall be held by
AMS members.

7.01.11 Studenbrganizations and their executive officers shall be responsible for familiarizing themselves with relevant

AMS event/activity policy and procedures and shall act in accordance. Failure to comply with this or any other relevant

AMS policy, the AMS constitui on or the organizationds own constitutd.i
ratification by the Assembly.

7.01.12The Assembly may, by a tathirds (2/3) vote, rescind any ratification at any tirReoper notice of such a
motion shall be given to ¢éhrelevant organization.

7.01.13No member of the Society shall be an active member of any fraternity or sorority, that is, any organization
composed of students and former students which has a secret oath, constitution or pledge or which has a sign of
identification such as a pin or Greek letters, or which is affiliated with any organization outside of the University. An
active member is a member who attends regular meetings and pays dues. The Society shall prosecute any violation of the
above regulationthrough the appropriate tribunal.

This regulation shall not be construed to forbid membership in such organizations as fraternal groups in which most
members are not students. These include the Masonic Order, the Knights of Columbus, the Intermdéoradl O
Oddfellows, various political parties and other similar organizations.

Section 7.02 Funding

7.02.01The Society may give assistance to any student organization it has recognized, subject to Assembly Policy
established from time to time. All steidt organizations shall be eligible to receive student activity fees. Any funding
received from the Society shall be spent for the purpose for which it was requested.

7.02.02Funds that are set aside for Clubs Grants as part of the Assembly Budget shlidbéted to the specific
organizations on the recommendation of @@mmissioner of Internal Affairs, VieRresident University Affairs, and
the Clubs Manager, subject to the approval of the Assembly.

7.02.03In deciding on the allocation of such funtiee Club Manager shall:
() request that a copy of a proposed budget and a request for financial aid be submitted by the specified timeline;
(i) shall, at their discretion, arrange foterviews withanystudent organizations which apply.

7.02.04 Funding allocated to student organizations shall be held by the Society until the need for the specific event for
which it was budgeted.

7.02.05Student organizations recognized by the Society shall be eligible to receive grants and/or donationthéhrough
AMS or the University.

7.02.® All student organizations shall maintain a complete set of books that may be subject to an internal audit by the
Clubs Manager under the supervision of the \Reesident (Operations) each year.

7.02.0 It is understood that atecognizedstudent organizations are not agents of the Society, cannot incur debts or
obligations on behalf of the Society, and cannot attribute their debts or obligations to the Society. Furthermore, an
authorized representagiof each recognized organization shall sign a release to the above effect.



Part 8: PROCEDURE

Section 8.01 Rules of Order

8.01.01 A copy of the current Society Policy on Assembly Rules of Order, which shall govern at all Assembly meetings,
shall be made available to each Assembly member at the first matetwhgch the member attend$hese rules shall be
amendable by a twthirds @/3) vote at any regular meeting of the Assembly where notice of such motion is given
during the previous meeting.

8.01.02 The reference source for all points of order to procedure not covered in the Society Policy on Assembly Rules of
Order shall be Bainot's Rules of Order

Part 9: SOCIETY ANNUAL MEETINGS AND SOCIETY SPECIAL GENERAL MEETINGS

Section 9.01 General

9.01.01 There shall be two (2) types of meetings of Society members: Society Annual Meetings and Society Special
General Meetings.

9.01.02 Society Annual Meetings and Society Special General Meetings shall be held on the campus of the University
in a location determined by the Assembly. Such meetings shall be chaired by the President of the Society. The President
may, at his/her dcretion, turn the chair over to any other member of the Society.

9.01.03 Society Annual Meetings and Society Special General Meetings may, from time to time, be adjourned to any
future time or to a different place. Such business may be transactet attate meeting as might have been transacted

at the original meeting from which such adjournment took place. No notice shall be required for the motion for
adjournment. The motion for adjournment may be made notwithstanding that no quorum is present.

9.01.04 All members of the Society:

(i) may be present at any Society Annual Meeting or Society Special General Meeting;
(i) may speak to any motion under consideration;

(iif) may move or second motions;

(iv) may exercise their voting privileges.

Each member of the Society shall be entitled to one vote at Society Annual Meetings and Society Special General
Meetings, so long as he/she has paid all dues or fees, if any, then payable by him/her.

9.01.05 Society members are not entitled to vote byxprat Society Annual Meetings or Society Special General
Meetings.

9.01.06 Motions at all Society Annual Meetings and Society Special General Meetings shall be decided by a majority of
votes present in person unless otherwise required by this Constitdflovotes at such meetings shall be taken by ballot

if so demanded by any member present, but if no such demand be made, the vote shall be taken by a show of hands. A
declaration by the Chair that a resolution has been carried or not carried, ainy &mtbat effect in the minutes of the

meeting shall be admissible in evidence as prima facie proof of the fact without proof of the number or proportion of the
votes accorded in favour of or against such resolution. Should a ballot be demandidhettakan in such a manner

as the Chair shall direct. In the case of an equality of votes, the Chair shall be entitled to a second or deciding vote. |
such cases, the Chair shall vote to maintain the status quo where possible.



9.01.07Notice of thetime and place of Society Annual Meetings and Society Special General Meetings (where possible)
shall be given by providing notice on the AMS website,
appropriate. Notice shall appear ten (@0jnore days before the time fixed for the holding of the meeting. Such notice

shall include information regarding the rights and privileges of society members at such meetings.

9.01.08 Quorum at Society Annual Meetings and Society Special Generdingkeshall be two per cent (2%) of
current Society members. Should there be no quorum at such a meeting, business may proceed as usual; all decisions
made shall be binding, except as follows:

duenatification of the lack of quorum at the meeting must be made in the Journal and other appropriate ways within one
(1) week after the adjournment of the meeting;
(i) (@) should any members of the Society disagree with any decision made at the megtingytipresent a petition
containing the signatures of two per cent (2%) of the Society asking for a replacement Society Special General Meeting;
(b) the petition shall only be received within two (2) weeks after the adjournment of the impugned; meetin
(c) the replacement Society Special General Meeting shall be held within one (1) week of the receipt of the petition;
(d) the quorum at such a replacement Society Special General Meeting shall be two per cent (2%) of the Society, and
if presem the replacement Society Special General Meeting may review any decision of the impugned meeting and by a
majority vote confirm or reject it;
(e) if no quorum is present the replacement Society Special General Meeting cannot convene and thefigsions
impugned meeting shall become binding.

9.01.09 In accordance with section 3.02 any Society member may place a motion on the agenda for Society Annual
Meetings and Society Special General Meetings provided that:

(i) there is a mover and a sader who are both Society members; and

(i) the motion with mover and seconder is submitted in writing teCth@missioner of Internal Affairan or before

the seventh (7th) day before the day of the meeting.

(i) a determination has not been made that the passage of the motion would constitute an egregious violation of the
Mission or Operating Statements of the Society; a violation of law; a violation of contractual, financial or other
obligations undertaken by th8ociety; or the Student Code of Conduct. Such determination must be made
unanimously by the Speaker, the AMS President and the Commissioner of Internal Affairs.

9.01.10The agenda for all Society Annual Meetings and Society Special General Mdéetigyspossible)shall be

available to all Society members at least five (5) days before the day of the meeting.

9.01.1 Unless otherwise specified, Society Annual Meetings and Society Special General Meetings may deal with any
matters normally dealt with lthe Assembly except for those matters dealt with by Assembly members in their capacity
as members of the Corporation. The decisions of Society Annual Meetings and Society Special Meetings shall be
binding on Assembly Policy.

Section 9.02 Society Annualieetings

9.02.01The Society Annual Meeting shall be held once every year at a time and place set by Assembly. Notwithstanding
the above, the date of such meeting must be:

(i) within the period of time described as the ‘winter term' in the Universéitigadar; and
(i) after the Executive and Assembly elections.

9.02.02 The Society Annual Meeting shall normally be held no later than the third week of March.



Section 9.03 Society Special General Meetings

9.03.01 The President or either Videresident of the Society shall have the power to call, at any time, a Society Special
General Meeting. Such meetings may also be called at the discretion of the Assembly and shall be called upon receipt by
the Commissioner of Internal Affairsf a petition to do so signed by two (2)% of the members of the Society.



