
 
 

 
 
 

AMS Assembly 
Thursday, October 13th, 2011 

McLaughlin Room, JDUC 
-------------------------------------------7:00pm----------------------------------------- 

 

1. Approval of Agenda. [Motion 1] 
2. Approval of Minutes from the meeting of September 29th, 2011. [Motion 2] 
3. Speaker’s Business 
4. Guest Speaker 

a. Ontario Undergraduate Student Alliance 
5. President’s Report 
6. Vice President’s Report 

a. Operations 
b. University Affairs 

7. Board of Director’s Report 
8. Student Senator’s Report 
9. Rector’s Report 
10. Statement by Members 
11. Question Period 
12. Business Arising from the Minutes 

a. That AMS Assembly approve minutes from the meeting of September 15th, 2011. 
[Motion 3] 

b. That AMS Assembly approve the goal plans of the Commission of Internal Affairs for the 
2011-2012 academic year as seen in Appendix Oratorial Opulence. [Motion 4] 

c. That the AMS Assembly approve the second reading of the amendments to the AMS 
Constitution as seen in appendix Memembers. [Motion 5] 

13. New Business 
a. That AMS Assembly ratify Benjamin Burgar as the Judicial Affairs Clerk for the 2011-

2012 academic year. [Motion 6] 
b. That AMS Assembly appoint _______________ and _______________ to the Special 

Committee on External Alignment. [Motion 7] 
c. That AMS Assembly approve the addition of the AMS Accessibility Fund fee question to 

the 2011 Fall Referendum ballot as seen in Appendix  Aint Nuthin’ Butta Fee Thing. 
[Motion 8] 

d. That AMS Assembly approve the addition of the Bus It fee question to the 2011 Fall 
Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. [Motion 9] 

e. That AMS Assembly approve the addition of the Four Directions Aboriginal Student 
Centre fee question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ 
Butta Fee Thing. [Motion 10] 

f. That AMS Assembly approve the addition of the Inquire: Where Activism Takes Root fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee 
Thing. [Motion 11] 

g. That AMS Assembly approve the addition of the International Development Conference 
Committee fee question to the 2011 Fall Referendum ballot as seen in Appendix Aint 
Nuthin’ Butta Fee Thing. [Motion 12] 



 
 

 
 
 

h. That AMS Assembly approve the addition of the Ontario Public Interest Research Group 
fee question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta 
Fee Thing. [Motion 13] 

i. That AMS Assembly approve the addition of the Queen’s Aero Design Team  fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee 
Thing. [Motion 14] 

j. That AMS Assembly approve the addition of the Queen’s Fuel Cell Team fee question to 
the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. 
[Motion 15] 

k. That AMS Assembly approve the addition of the Queen’s Helping Hands Association fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee 
Thing. [Motion 16] 

l. That AMS Assembly approve the addition of the Queen’s Indian Students Association 
Cultural Dance Team fee question to the 2011 Fall Referendum ballot as seen in 
Appendix Aint Nuthin’ Butta Fee Thing. [Motion 17] 

m. That AMS Assembly approve the addition of the Queen’s OXFAM fee question to the 
2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. [Motion 
18] 

n. That AMS Assembly approve the addition of the Queen’s Red Cross fee question to the 
2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. [Motion 
19] 

o. That AMS Assembly approve the addition of the Queen’s Formula SAE  Race Team fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee 
Thing. [Motion 20] 

p. That AMS Assembly approve the addition of the Schizophrenia Society of Ontario fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee 
Thing. [Motion 21] 

q. That AMS Assembly approve the addition of the Students Offering Support fee question 
to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. 
[Motion 22] 

r. That AMS Assembly approve the addition of the Shinerama Campagin for Cystic Fibrosis 
fee question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta 
Fee Thing. [Motion 23] 

s. That AMS Assembly approve the addition of the Queen’s TV fee question to the 2011 
Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. [Motion 24] 

t. That AMS Assembly approve the addition of the Sexual Health Resource Centre fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee 
Thing. [Motion 25] 

u. That AMS Assembly approve the Queen’s Solar Team fee question to the 2011 Fall 
Referendum ballot as seen in Appendix Aint Nuthin’ Butta Fee Thing. [Motion 26] 

v. That AMS Assembly approve the addition of Asad Chisthi as a candidate to the Fall 2011 
Rector Election Ballot. [Motion 27] 

w. That AMS Assembly approve the addition of Mike Cannon as a candidate to the Fall 
2011 Rector Election Ballot. [Motion 28] 

x. That AMS Assembly approve the addition of David Myers as a candidate to the Fall 2011 
Rector Election Ballot. [Motion 29] 



 
 

 
 
 

y. That AMS Assembly approve the addition of Robyn Laing as a candidate to the Fall 2011 
Rector Election Ballot. [Motion30] 

z. That AMS Assembly approve the addition of Laura Stairs as a candidate to the Fall 2011 
Rector Election Ballot. [Motion31] 

aa. That AMS Assembly approve the addition of Nick Francis as a candidate to the Fall 2011 
Rector Election Ballot. [Motion32] 

bb. That AMS Assembly approve the first reading of the amendments to the AMS 
Constitution as seen in appendix Ken Stoness. [Motion 33] 

cc. That AMS Assembly approve the budget of the Academic Affairs Commission for the 
2011-2012 academic year. [Motion 34] 

dd. That AMS Assembly approve the budget of the Campus Activities Commission for the 
2011-2012 academic year. [Motion 35] 

ee. That AMS Assembly approve the budget of the Commission of the Environment and 
Sustainability for the 2011-2012 academic year. [Motion 36] 

ff. That AMS Assembly approve the budget of the Commission of Internal Affairs for the 
2011-2012 academic year. [Motion 37] 

gg. That AMS Assembly approve the budget of the Municipal Affairs Commission for the 
2011-2012 academic year. [Motion 38] 

hh. That AMS Assembly approve the budget of the Social issues Commission for the 2011-
2012 academic year. [Motion 39] 

ii. That AMS Assembly approve the consolidated budget for the Alma Mater Society for the 
2011-2012 academic year. [Motion40] 
 

14. Discussion  

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 

AMS Assembly 
Thursday, October 13th, 2010 

McLaughlin Room, JDUC 
-------------------------------------------7:00pm----------------------------------------- 

Motion Sheet 
 

1. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the agenda for the Assembly meeting of October 13th, 2011. 

2. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the minutes for the Assembly meeting of September 29th, 2011. 

3. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the minutes for the Assembly meeting of September 15th, 2011. 

4. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That the AMS Assembly approve the goal plan of the Commission of Internal Affairs as seen in 
Appendix Oratorial Opulence. 

5. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the second reading of the amendments to the AMS Constitution as 
seen in appendix Memembers. 

6. Moved by: Alison Sproat (judicialdirector@ams.queensu.ca) 
Seconded by: Mark Preston (cia@ams.queensu.ca) 
That AMS Assembly ratify Benjamin Burgar as the Judicial Affairs Clerk for the 2011-2012 
academic year.  

7. Moved by: Mira Dineen (aac@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly appoint _______________ and _______________ to the Special Committee 
on External Alignment. 

8. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the AMS Accessibility Fund fee question to the 2011 
Fall Referendum ballot as seen in Appendix  Aint NuthinΩ Butta Fee Thing. 

9. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the Bus It fee question to the 2011 Fall Referendum 
ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

10. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the Four Directions Aboriginal Student Centre fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

11. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
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mailto:vpua@ams.queensu.ca
mailto:cia@ams.queensu.ca
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mailto:ceo@ams.queensu.ca
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mailto:ceo@ams.queensu.ca


 
 

 
 
 

That AMS Assembly approve the addition of the Inquire: Where Activism Takes Root fee question 
to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

12. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the International Development Conference 
Committee fee question to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ 
Butta Fee Thing. 

13. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the addition of the Ontario Public Interest Research Group fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

14. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs Aero Design Team  fee question to the 
2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

15. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs Fuel Cell Team fee question to the 2011 
Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

16. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs Helping Hands Association fee question 
to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

17. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs Indian Students Association Cultural 
Dance Team fee question to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ 
Butta Fee Thing. 

18. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs OXFAM fee question to the 2011 Fall 
Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

19. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs Red Cross fee question to the 2011 Fall 
Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

20. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs Formula SAE Race Team fee question to 
the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

21. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the Schizophrenia Society of Ontario fee question to 
the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 
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22. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the Students Offering Support fee question to the 
2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

23. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the Shinerama Campagin for Cystic Fibrosis fee 
question to the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

24. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the QueenΩs TV fee question to the 2011 Fall 
Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

25. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of the Sexual Health Resource Centre fee question to 
the 2011 Fall Referendum ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

26. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the QueenΩs Solar Team fee question to the 2011 Fall Referendum 
ballot as seen in Appendix Aint NuthinΩ Butta Fee Thing. 

27. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of Asad Chisthi as a candidate to the Fall 2011 Rector 
Election Ballot. 

28. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of Mike Cannon as a candidate to the Fall 2011 Rector 
Election Ballot. 

29. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of David Myers as a candidate to the Fall 2011 Rector 
Election Ballot. 

30. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of Robyn Laing as a candidate to the Fall 2011 Rector 
Election Ballot. 

31. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of Laura Stairs as a candidate to the Fall 2011 Rector 
Election Ballot. 

32. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Patrick Allin (ceo@ams.queensu.ca) 
That AMS Assembly approve the addition of Nick Francis as a candidate to the Fall 2011 Rector 
Election Ballot. 
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33. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the first reading of the amendments to the AMS Constitution as 
seen in appendix Ken Stoness.  

34. Moved by: Mira Dineen (aac@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the budget of the Academic Affairs Commission. 

35. Moved by: Stephen Pariser (cac@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the budget of the Campus Activities Commission. 

36. Moved by: Adam DiSimine(ces@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the budget of the Commission of the Environment and 
Sustainability. 

37. Moved by: Mark Preston (cia@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the budget of the Commission of Internal Affairs. 

38. Moved by: David Sinkinson (mac@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the budget of the Municipal Affairs Commission. 

39. Moved by: TK Pritchard (sic@ams.queensu.ca) 
Seconded by: Kieran Slobodin (vpua@ams.queensu.ca) 
That AMS Assembly approve the budget of the Social Issues Commission. 

40. Moved by: Ashley Eagan (vpops@ams.queensu.ca) 
Seconded by: Morgan Campbell (president@ams.queensu.ca) 
That AMS Assembly approve the consolidated budget for the Alma Mater Society for the 2011-
2012 academic year. 
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The President of the Alma Mater Society 

John Deutsch University Centre, Queenôs University 

Kingston, ON  K7L 3N6 

Phone: (613) 533-2726 | Fax: (613) 533-3002 

 

 

 

September 15, 2011 

Hello members of Assembly: 

I would like to start off by apologizing that I cannot join you this Thursday. I have an engagement in Toronto on 

Thursday and Friday which has called me away. Please feel free to email me if you have any questions regarding 

my written report.  

Rector Election: The election for a new Rector is imminent. I have had a chance to meet with many of the 

hopeful candidates to help provide them with an understanding of how the Rector role has been defined over the 

last few years, and what they can expect as a student representative working with the Board of Trustees and with 

senior administration. This has additionally been an opportunity to discuss the ways in which the Rector position 

and the AMS can work in collaboration toward shared goals. We have a fantastic pool of candidates this year, so 

please encourage your affiliate societies to review the campaign materials and vote for this important role.   

AMS Communications: We released a new videoblog featuring many of the clubs who participated in our Clubs 

Night two weeks ago. Clubs night was a fantastic success and the decision to host the event in the JDUC this year 

went over very well. The video has similarly received positive feedback- check it out if you have not had a chance 

to already.  

Queenôs Solar Education Centre: The Queenôs Solar Education Centre will be hosting their grand unveiling this 

Saturday! The Solar Education Centre was designed and created by the Queenôs Solar Design Team, and is a solar 

powered house which has been constructed on the empty corner across from the ILC. This is a fantastic 

development from Queenôs and the AMS is excited to be a partner in this project.  

Intern Hiring:   Intern hiring was completed last week. We had a phenomenal turnout of first year students eager 

to participate in the intern program. As with every year, we had to turn away some fantastic candidates due to the 

sheer number, but we are hopeful many of these applicants will return to apply for other positions. I have two new 

interns who will be joining my office, Kristine Ramsbottom and Nathan Utioh, and they will likely attend an 

Assembly or two before the year is out. I am really looking forward to the work we will see throughout the year 

from this yearôs Intern Council.  

Alumni Volunteer Summit:  The Alumni Volunteer Summit and Awards Dinner is this weekend. This session is 

an opportunity to meet with alumni and branch executives from across Canada and develop partnerships that help 

us connect with former Queenôs students. It is also a chance to recognize leaders within the alumni community for 

all that they continue to do for Queenôs.  

Student Tragedy:  Over the Thanksgiving weekend, we tragically lost a member of our community. Allison 

Borges was an upper year Arts & Science student at Queenôs, and she passed away this past Sunday. Our hearts 

go out to those connected to Allison. Please be advised of the support resources available to you, and be sure to 



 
 

 
 
 

encourage your friends to seek out this support when they need it. The AMS suspects there will be a memorial 

planned for those on campus. We will release more information to this effect as we learn of it.  

 

The Universityôs Health, Counselling and Disability Services is providing counseling. Students can contact 

HCDS at 613-533-6000 ext. 78264 or come to the LaSalle Building at 146 Stuart Street. 

 

The Peer Support Centre is also available for students seeking a safe and confidential listening space to sit and 

talk with trained peer counselors. You can book an appointment at www.queenspeersupport.com or visit the 

office in room 34 of the JDUC (past the Publishing & Copy Centre) for a drop-in appointment between the hours 

of 3 p.m. and 1 a.m. daily. You can also call the Peer Support Centre at 613-533-6000 ext. 75111 to chat if you 

are off campus or are unable to come in to the Centre for whatever reason.  

Students may also call Telephone Aid Line Kingston at 613-544-1771. Telephone Aid Line Kingston is a crisis, 

distress, befriending and information phone line. 

 

Sincerely, 

 

Morgan Campbell 

President and CEO 

President@ams.queensu.ca 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.queensu.ca/hcds/
http://www.queenspeersupport.com/
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Report to AMS Assembly 
Thursday, September 29th, 2010 

 
 

 
Dear Assembly Members, 
 
Thank you for joining us this evening! I look forward to a very involved discussion by all members 
on this years consolidated budget!  
 
Consolidated Budget  
I have spent the greater part of the past two months working on this budget. On Thursday I will be 
presenting the full consolidated budget to Assembly, including full breakdowns of each service. The 
consolidated budget encapsulates all the budgets within the Society including the general office, 
Assembly, Board of Directors, commissions, services, offices, and restricted funds. In reality, I would 
have liked to circulate the packaged budget to you two weeks in advance so please accept my 
apologizes as you are only being given 48 hours prior to the meeting. I will be doing a full 
presentation on each budget and how it affects our bottom line and ensure that I will provide 
enough information to you in order to make an effective decision whether or not to pass the budget. 
Once the budget is passed, I will be supplying each member with a finalized budget package to have 
as reference for the rest of the year.  
 
Release of Mandatory and Optional Student Fees  
I will be sending out an email on Thursday to all fee recipients with a timeline detailing the 
collection of their student fees and whether or not they will be randomly selected for an expense 
audit by my office. Generally, we receive the final enrolment and fee information from the 
University Registrar by the beginning of November and then recipients are notified a week later 
informing them their fee amount and confirmation that the funds are ready to be picked up.  
 
1ÕÅÅÎȭÓ #ÅÎÔÒÅ 2ÅÔÁÉÌ 3ÐÁÃÅ 
"ÏÔÈ ÏÆ ÔÈÅ ÒÅÔÁÉÌ ÔÅÎÁÎÔÓ ÆÏÒ ÔÈÅ ÓÐÁÃÅÓ ÉÎ ÔÈÅ 1ÕÅÅÎȭÓ #ÅÎÔÒÅ ÈÁÖÅ sent us back their edits to the 
leases that were submitted to them in the middle of September. Myself and Morgan will be meeting 
with Ann Browne, AVP of Facilities, and Jillian Burford-Grinnell, President of the SGPS, this 
Wednesday to go over our final edits and we are keeping our fingers crossed that once we return 
ÔÈÅÍ ÅÄÉÔÅÄ Á ÓÅÃÏÎÄ ÔÉÍÅȟ ×ÅȭÌÌ ÂÅ ÁÂÌÅ ÔÏ ÆÏÒÍÁÌÌÙ ÁÎÎÏÕÎÃÅ ÏÕÒ ÎÅ× ÔÅÎÁÎÔÓȦ J  
 
Part -time and Volunteer Hiring  
This year we received almost 2,000 applications spread across the government and the services. 
)ÎÃÌÕÄÅÄ ÉÎ ÔÈÏÓÅ ÁÐÐÌÉÃÁÔÉÏÎÓ ÁÒÅ χφ ÉÎÄÉÖÉÄÕÁÌÓ ×ÈÏ ×ÉÌÌ ÂÅ ÐÁÒÔÉÃÉÐÁÔÉÎÇ ÉÎ ÔÈÉÓ ÙÅÁÒȭÓ intern 
hiring. Last Tuesday and Wednesday evening members of the Executive, commissioners, service 
directors, and a few media managers, participated in group interviews, quite similar to the second 
round hiring process for council members. Applicants were be broken into multiple groups and 
given scenarios in which they need to work together to create a solution and present it to their 
assigned interview leaders. With a new focused philosophy on interns, I am hopeful that the 
successful applicants will receive positive mentorship from their supervisor and that at the end of 
their term, will want to continue their involvement within the AMS.  
 
Cheers,  



 
 

 
 
 

 
 
Ashley Eagan 
Vice-President (Operations) 
vpops@ams.queensu.ca 
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Assembly Report #3 

Kieran Slobodin | Vice-President (University Affairs) 

October 13th, 2011 

 

 

Dear collected constituents, 

Welcome back to assembly this week. This week represents a fairly static assembly package 
from the government side of the AMS.  As a continuation of when we last met, we will be 
revisiting sections 1-5 of the constitution for its second reading and moving on with the first 
reading of the next apportionment.  Further, we have officially put forward the commission 
budgets for approval. 
 
Election Results: 
 
The provincial election concluded this October 6th w ith the liberal party retaining governance 
(they won one seat shy of the maximum, but will form what is, in essence, a majority).  Iôve 
included a summary below of the Liberal Partyôs post-secondary education platform promises 
and some relevant news articles. 
 

ñPremier McGuinty proposed a number of positive changes for students, the most 
important of which is the introduction of a new tuition grant for this coming January. 
The grant w ill reduce tuition for full-time dependent college and undergraduate 
students with family incomes under $160,000 by 30% of average fees. The party also 
promised to keep the cap on student debt frozen, extend interest relief for graduates 
who work in the not-for-profit sector, fund 60,000 new spaces and build  three new 
undergraduate campuses. Students also anticipate that the government will continue its 
implementation of the Putting Students First plan for post- secondary education which 
contains many important student priorities.ò - OUSA Press Release1 

 
A Whig article on the surge of advanced poll voters: 
http:/ / www.thewhig.com/ ArticleDisplay.aspx?e=3324202  
 
The Queenôs Journal article on the results of the riding election: 
http:/ / queensjournal.ca/ story/ 2011-10-07/ news/ gerretsen-claims-fifth -straight-election/  
 
Commission Budgets: 
 
As submitted on September 29: 
 
This summer represented a significant change in culture in the way the society side approaches 
budgeting.  Speaking as a former commissioner and having seen several of the commissionsô 
budgets evolve since my internship in first year, Iôve noticed a few areas that the society can 
improve when it comes to commission budgeting.  We have spent the summer months working 
as a team to tighten our financial oversight and ensure students understand how their activity 
fees are spent. 

                                                           
1
 http://itsyourvote.ca/wp-content/uploads/2011/10/College-and-university-students-welcome-Ontarios-new-

government1.pdf  

http://www.thewhig.com/ArticleDisplay.aspx?e=3324202
http://queensjournal.ca/story/2011-10-07/news/gerretsen-claims-fifth-straight-election/
http://itsyourvote.ca/wp-content/uploads/2011/10/College-and-university-students-welcome-Ontarios-new-government1.pdf
http://itsyourvote.ca/wp-content/uploads/2011/10/College-and-university-students-welcome-Ontarios-new-government1.pdf


 
 

 
 
 

The first step of this process consisted of the 
commissioners justifying the expenses of the 2010-
2011 year.  In the past new commissioners have based 

their predictions on the previous yearôs actuals without understanding how the number was 
produced.  Each commissioner worked with Rodney, our former Controller, and Janice, our 
Accounting Assistant, to fully understand last yearôs finances in order to become much better 
situated to budget for their year. 

The second part of this process has been a standard ization of our budget structures from 
commission to commission.  This lengthy process attempts to develop a consistency across the 
commissions when they spend in similar areas (for example, volunteer appreciation).  We d id 
not progress as far as I would like in these areas, but we will continue to work throughout the 
year to ensure these measures are in place for the 2012-2013 year. 

Finally, each commission has been working to fit their budget into a standard template that 
tracks expenses and revenues in much more depth.  These templates will be an internal device 
used to show how each line item breaks down into expenses.  For example, currently in the 
Campus Activities Commission budget lies Queenôs Model Parliament (QMP), a conference 
with a budget of approximately $100,000, which has previously read as one revenue line and 
one expense line in the CAC budget.  The new template now breaks down that $100,000 in 
revenue into a list of sponsors and truly delineates what the conference spends its revenues on.  
This has the added benefit of outlining how assembly allocations fit into commissions that have 
outside revenues. 

The Academic Plan: 
 
At the request of the University Senate, the Senate Academic Planning Task Force will be 
condensing its recommendations submitted to the Senate into a concise document of four pillars 
with a small number of recommendations beneath each.  The rest of what was submitted in 
September will remain with the plan as background implementation.  Significant revisions are 
underway, please check them out: 
 
The draft plan can be found here: http:/ / www.queensu.ca/ saptf/ wp-
content/ uploads/ 2011/ 09/ AcademicPlan.pdf 
 
Finally, if any group is interested in a presentation on the plan and would like to d iscuss it, Iôd 
be more than happy to facilitate such a meeting. 
 
Conclusion: 
 
In conclusion, please continue to visit myams.org for updates from the AMS.  Additionally, 
help us populate the calendar of events on the website, we know thereôs a lot of things coming 
up. 
 
Regards, 

 

 

Kieran Slobodin 
Vice-President (University Affairs) 
vpua@ams.queensu.ca 

 
 
 

http://www.queensu.ca/saptf/wp-content/uploads/2011/09/AcademicPlan.pdf
http://www.queensu.ca/saptf/wp-content/uploads/2011/09/AcademicPlan.pdf


 
 

 
 
 

.ƻŀǊŘ ƻŦ 5ƛǊŜŎǘƻǊǎ ƻŦ ¢ƘŜ !ƭƳŀ aŀǘŜǊ {ƻŎƛŜǘȅ ƻŦ vǳŜŜƴΩǎ ¦ƴƛǾŜǊǎƛǘȅ LƴŎƻǊǇƻǊŀǘŜŘ 
Report to the Alma Mater Society Assembly 

Thursday October 13th, 2011 
Board has continued to work diligently over the past two weeks. An overview of the key areas of 
progress is outlined below.  
 
Consolidated Budget 
The AMS’ consolidated budget was presented to the Board of Directors at the general meeting on 
October 6, 2011. There is a significant amount of information presented in this budget and, as a result, 
the Board motioned to postpone the approval until a meeting which will take place after the writing of 
this report. This gives Board members the time to assess the material with a critical eye and pose any 
questions or concerns. I will update the Assembly regarding the approval process during my verbal 
report.  
 
I would like to commend Ashley Eagan’s diligence and attention to detail throughout the budgeting 
process. 
 
CFRC Work Study 
A presentation was made to the Board on behalf of the CFRC management team that discussed the role 
of work study positions at CFRC.  
 
Human Resources Policy 
The Board’s governance and Personnel committees will be looking at the Human Resources policies 
surrounding the way that employee records, particularly contracts, are disseminated to employees. I will 
update Assembly on the progress of the work as well as any recommendations which may be presented.  
 
Annual Report 
The AMS’ Annual Report is in the final stages of production. The report will be given to all Assembly 
members as well as members of the senior administration. It will also be available in a PDF form on the 
website. I encourage you to direct your constituents to this important document.  
 
I look forward to your questions. I can also be reached outside of Assembly at board@ams.queensu.ca.  

 
Sincerely,  
 
Mitch Piper 
Chair 
Board of Directors 
The Alma Mater Society of Queen’s University Incorporated 
 
 
 
 
 
 
 

mailto:board@ams.queensu.ca


 
 

 
 
 

 
 

 

Dear Assembly,         October 13, 2011 

 

hƴǘŀǊƛƻ ¦ƴŘŜǊƎǊŀŘǳŀǘŜ {ǘǳŘŜƴǘ !ƭƭƛŀƴŎŜ ŀǘ vǳŜŜƴΩǎ 

 

OUSA will be doing a campus visit on Thursday October 13th. OUSA’s President and members of home 

office staff will be presenting as guest speakers at Assembly. I will be hosting a discussion on the tuition 

policy paper, which is being re-written for OUSA’s Fall 2011 General Assembly (November 4-6). OUSA’s 

policy papers are written with background information and research, principles, concerns and 

recommendations (“PCRs”). I am including a draft of the Principles, Concerns, and Recommendations 

(PCRs) for the new version of the tuition policy paper, which will be put forth to OUSA General Assembly 

in November. Please read the PCRs and come to Assembly with bright ideas, questions, and comments. 

hƴŎŜ ǇŀǎǎŜŘ ŀǘ DŜƴŜǊŀƭ !ǎǎŜƳōƭȅΣ ŀ ǇƻƭƛŎȅ ǇŀǇŜǊ ōŜŎƻƳŜǎ h¦{!Ωǎ ƻŦŦƛŎƛŀƭ ƭƻōōȅƛƴƎ ǎǘŀƴŎŜ ƻƴ ǘƘŀǘ 

topic. This is a chance to get engaged with how OUSA is representing you and the students you 

represent. The recommendations are the most important part, arguably, because they dictate what 

specifically OUSA will lobby for. Tuition is important to many students so please read up and come 

prepared with your thoughts. 

 

Administration Changes 

On Thursday October 6th, it was announced that the Office of the University Registrar and Student 

Affairs are undergoing some changes. Effective November 1st, Jo-Anne Brady will assume the position of 

Vice-Provost (Planning and Budgeting). Teresa Alm will become the Interim Registrar. Ann Tierney 

(currently Associate Vice-Principal and Dean of Student Affairs) will assume the position of Vice-Provost 

and will oversee the Office of the University Registrar. Read more here: 

http://www.queensu.ca/news/articles/supporting-integrated-planning-model-queen-s 

 

Provincial Election 

Please see the VP-UA’s Assembly report for information on the results of the provincial election and the 

implications this has for post-secondary education in Ontario. 

 

Annual Registration Timeline Revision 

Get in touch with myself immediately if you would like to submit feedback or thoughts on how this 

could impact students in your faculty or school. The Office of the University Registrar is consulting with 

http://www.queensu.ca/news/articles/supporting-integrated-planning-model-queen-s


 
 

 
 
 

staff members (largely about the impact on personnel and logistics) and will present findings to the next 

Student Advisory Team meeting on October 20th. Discussions will be held at faculty board meetings 

throughout November. Finally, any proposed revisions to the annual registration timeline will be 

presented at the Senate Committee on Academic Procedures meeting on December 14th. I would 

strongly encourage faculty societies to bring this up at assembly or council meetings, since the new 

timeline will be in place for years to come.  

 

 

Strategic Research Plan 

The Strategic Research Plan articulates a vision for the direction and development of research at 

Queen’s. The Research Community Committee met last week to discuss the current outline of the draft.  

Steven Liss (VP Research) presented three preliminary themes as ‘institutional thrusts’ at Queen’s: 

i) Vulnerable Populations, Communities, and Environments 

ii) Foundations for Innovation 

iii) Health 

For more information, please click on “Presentation” next to September 27: 

http://www.queensu.ca/vpr/apps/blog/?page_id=25 

 

Academic Plan 

Please see the VPUA’s Assembly report, which includes an update on the Academic Plan. 

 

Special Committee on External Alignment 

Applications were received to fill the three member-at-large spots on the committee. The candidates 

will be drawn at random and will be announced once this has occurred. Additionally, two Assembly 

members serve as committee members. The Assembly members will be nominated and selected at this 

week’s assembly. Please see the motion list. This is a unique committee associated with the Academic 

Affairs Commission and interested persons should read the following for more information.  

In accordance with Section 17.01.05 of the AMS Constitution, the committee shall annually conduct a 

comprehensive review of all provincial or federal postsecondary education lobby groups with whom the 

AMS enjoys full membership status. This review shall take the form of a written report which shall 

consider the group‘s policies, membership structure, financial statements, and yearly activities. 

 

See page 70 http://www.myams.org/media/4247/AMS_Policy_Manual-Part2-

Organaization_Structures.pdf 

 

Ontario Undergraduate Student Alliance 

  The Alma Mater Society is a member of the Ontario Undergraduate Student Alliance, a 

provincial post-secondary education lobby organization. Kieran Slobodin (VP University Affairs) and I 

both sit on the Steering Committee of OUSA, as a voting member and resource member respectively. Go 

to www.ousa.ca to learn more, or email me! In the meantime, check out the following summary: 

 

http://www.queensu.ca/vpr/apps/blog/?page_id=25
http://www.myams.org/media/4247/AMS_Policy_Manual-Part2-Organaization_Structures.pdf
http://www.myams.org/media/4247/AMS_Policy_Manual-Part2-Organaization_Structures.pdf
http://www.ousa.ca/


 
 

 
 
 

Student Survey, Fall 2011 

  OUSA is launching a Student Survey this fall to gain insight to what Ontario undergraduate 

students think about post-secondary education and what their concerns are. The survey will be 

administered by an external company and will be sent to all AMS-member students at Queen’s and 

other OUSA-affiliated universities. The survey will be launched in October and AMS-member Queen’s 

students will receive an email link to the survey. 

 

Rural and Northern Students Policy Paper, March 2012 

  Kieran and I have are researching and writing a policy paper on rural and northern students. 

Specifically, we hope to do qualitative research with high school students in rural areas to uncover the 

specific barriers that may prevent or inhibit them from accessing post-secondary education. We will be 

researching and writing the policy paper throughout the year, with the intention of presenting it at the 

OUSA Spring General Assembly in March 2012. We are designing our research methodology and working 

on submitting research plans to school boards so we can do focus groups with students in rural areas. 

 

Best, 

 

Mira 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 
 

 

 

 

 

 

Campus Activities Report to Assembly                        October 13th, 2011 

 

Gobble, gobble, rabble, and gobble! 

As you can see, my mind is still with the lovely Thanksgiving I had with family and friends last weekend. 

Along with the loss of a work day and how much of our time this week will be devoted to the budgets I 

am making this assembly report as short and sweet as the time spent feasting on pie. 

LΩǾŜ Dƻǘ bƛƴŜǘȅ-bƛƴŜ ǇǊƻōƭŜƳǎ ōǳǘ ŀ ώ.ǳŘƎŜǘϐ !ƛƴΩǘ hƴŜ ς Jay-Z 

  This is the big one. Sixteen spreadsheets, thousands of numbers and so much transparency 

you’d think I was a ghost. There will be a massive presentation about the coming and goings of cash in 

the Campus Activities Commission. This is my summer opus.  

Just Pump It [Up] ς Black Eyed Peas 

 As I type this, only hours remain until the contest ends. I will be either ecstatic or relatively 

morose as a result of this contest. Fingers crossed 

We Are [Event Planning] Family ς Sister Sledge 

 Please email me by this Thursday who will be repping you at Event Planning Caucus or I’ll just 

ask you one by one at the end of my budget presentation. Cool, let’s start rolling.  

Gotta [Capture] Them All Gotta [Capture] Them All - Pokemon 

 Capture the Faculty is coming up, so start creating teams to rage against your rival faculties with. 

For those who do not know, Capture the Flag is a 7 team game of Capture the Faculty between all the 

faculty societies of the AMS. As with last year, there will be a prize for the Faculty President who delivers 

the highest percent participation in the event from their faculty. Sign up are all next week, in the words 

of Starsky… or maybe Hutch… DO IT!!!!!!! 

 

As always, I am available if you ever need any assistance and I look forward to seeing you again 

Thursday. Until then, 



 
 

 
 
 

 

 

Mad Love, 

Stephen Pariser 

Campus Activities Commissioner 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 
 

 
 

CES Assembly Report 

October 13
th
, 2011 

 

Dearest Assembly Members, 

 

 This week was a forward moving week for the CES.  Things are starting to come together 

and the commission is starting to take shape.  The majority of this week was spent hiring.  We 

received a significant amount of applications and had to reopen very few positions.  Both 

previous committees, STRIVE and Greenovations, received a healthy amount of application and 

both committees now sit around 10 members, a great increase from last least.  On other fronts, 

we hired our second chair for Youth Mentoring Youth.  This committee now has its leadership 

and will move forward with hiring their committee and getting the project moving.  In addition, 

we hired the co-chairs for the Sustainability Assessment Team.  We also received enough 

applications to move forward with hiring the team, so they will be moving forward on that this 

week.  Lastly, we hired two of our three necessary directors for the Bike Shop.  Both the 

Technical and External directors were hired.  We reopened for the Internal Director positions so 

if you know anyone who would like to get involved and make $500 bucks at the same time, tell 

them to give me a shout!  We also received our one intern who will take on a special project of 

her own. 

 

 On the marketing front, we had a pre-roll ad run on QTVôs website advertising the Bike 

Shop opening and currently have a banner ad on.  In addition, weôll be running a Journal ad 

tomorrow so keep an eye out for that.  Weôre really aiming to push the services that weôre going 

to be offering including the Bike Shop as well as Greenovations retrofits. 

 

 Queenôs Sustainability has started hosting their bi-weekly meetings with a collection of 

sustainable players.  QS, MCRC, SGPS and the AMS are all present and collaborate on potential 

projects.  Itôs an excellent example of the collaboration and cooperation that we hoped the CES 

will foster.  In addition, I met with an organization named SIFE who is interested in potentially 

partnering with us on Youth Mentoring Youth.  Lastly on the umbrella front, Cross Campus 

Environmental Forums will be starting soon, and it is our hope that these will lead to more of a 

fostered environmental environment on campus. 

 

 Moving forward, I invite you all to attend the Grand Opening of the Queenôs Solar 

Design Teamôs Solar Education Centre.  This ceremony will take place this Saturday at 11:30am 

at Union and Division St (right across from the ILC).  Not only is this a great step forward to 

Queenôs becoming a solar campus, but this will be the location for the Youth Mentoring Youth 



 
 

 
 
 

program this body so wholeheartedly supports.  It would be great if the AMS could have a solid 

show of attendance. 

 

 Aside from that, weôre excited to get things moving and for months of planning to start 

taking shape.  The CES is officially undergoing itôs transition into a commission and we couldnôt 

be more excited. 

 

Sustainably yours,  

Adam DiSimine   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 
 

         Mark Preston 

cia@ams.queensu.ca 

Report for October 13th  2011 
 
Greetings Fair Assembly Members, 

 

I hope everyone has kept well over the last two weeks. There has been a myriad of happenings in the 

Commission of Internal Affairs since our last meeting which I will detail here: 

 

Clubs: 

The Clubs team has been busy preparing for the upcoming Clubs Conference. At this event, leaders of 

clubs and organizations learn skills which will aid them in managing money, raising event awareness, 

marketing, risk management and many other skills. It will equip them to run groups which are  

 

Elections: 

The Rector election and Fall Referendum are about to kick off. It will be an exciting time in the 

Commission. It will also be very busy so, bear with us.  

 

NAD: 

We are still working with the University Administration on non-academic discipline. 

 

This week, we will (hopefully) be ratifying the Judicial Affairs Clerk. Shout out to Benjamin Burgar for his 

great contributions to the office thus far. 

 

Assembly: 

Of note, the revisions to the AMS constitution will continue this meeting. Just a reminder, myself, Kieran 

and Morgan worked very diligently on these over the summer and I am excited to have assembly look at 

our suggestions. These will continue for the duration of the semester and will always require two (2) 

readings. I really hope everyone will contribute thoroughly and take advantage of committee of the 

whole. 

 

Cheers Assembly, 

 

Mark 

 

mailto:cia@ams.queensu.ca


 
 

 
 
 

 

Assembly report October 13 

 
Greetings assembly,  
   
I hope everyone had a fantastic turkey day! It's one of my favorite holidays.  
   
Here's what I've been up to:  
   

1. The UDHL had a ton of signups at the last minute. I'm happy to report that a total 
of 30 teams have signed up! The teams range from a Kingstonian team, to a 
plethora of different Queen's teams from different faculties. It's very exciting. I've 
moved ahead and ordered the required clothing and jerseys - they should be 
ready soon!  

2. I recently signed a contract with QTV for the production of 6 resource videos. 
These videos will provide valuable information to students regarding a number of 
complex topics. They range from "illegal clauses in a lease" to "Garbage and 
Recycling in the University District". I would be happy to talk about this more so 
please ask questions!  

3. The SMART Coordinator has been hired! His name is John Patrick Stanley and 
he has shown a real passion for the program. I am very confident that he and I 
can determine the logistical issues which could impede SMART.   

4. I've started working with the HR deputy to coordinate the interns to gather data 
for the AMS housing map. We've set the date to collect the data as the first 
Sunday in November, the 6th.   

5. A quick reminder to everyone to please continue to avoid Aberdeen this fall. 
We've done great thus far and I'm hoping we can keep it up.   

 Cheers,  
 
Dave   

 

 

 



 
 

 
 
 

 

 

 

Thursday, October 13th 2011 

The last two weeks have been very focused on hiring. Many of the committees have had 

extremely high application rates which is super exciting.  We are beginning to fill many of the committee 

member and chair positions that were left over from the spring. I want to thank my deputies, chairs and 

directors for all their hard work and time that they have put into hiring.  

As of Friday, the SIC has two new interns. I am very excited to welcome Julia Kirby and Ayman 

Saeed to the Social Issues Commission. I strongly believe that they will be excellent assets to our team 

and can’t wait to start working with them!  

Many of the SIC committees including the Peer Support Centre, Education on Gender Issues and 

the publications attended Planting the Seeds: A Social Justice Fair put on by the Levana Gender 

Advocacy Centre. The groups talked to students about their committees/services and networked with 

other social justice groups on campus and in town.  

Last week one of the groups I am part of, the Mental Health Working Group under Student 

Affairs, met with the Principals Commission on Mental Health. The opportunity to meet and speak with 

them was greatly appreciated. The Commission was very interested in what the students thought and 

specifically requested to hear from us quite often. There were several questions about the Peer Support 

Centre. I hope to meet/speak with the Commission in the future.  

The Mental Health Awareness Committee is having a bake sale on Friday October 14th from 9:00 

am until 4:30 in the Queen’s Centre. They are selling treats like cookies and scones. They will also be 

selling MHAC t-shirts. For more information contact mhac@ams.queensu.ca  

Finally, I have been working to gather all of the contact information for the various 

representatives for Equity Caucus and to set the first meeting. If you have yet to let me know about who 

is your rep, please send me an email or if you have any questions let me know! 

 

Hope everyone had a great and restful long weekend! 

T.K 

 



 
 

 
 
 

 
Hospitality and Safety Services 

 

Date: Thursday October 13, 2011 

 

Overview: Nicholas Fulford from the AMS Board of Directors worked a shift at Common Ground this 

past Tuesday. The day went off without a hitch and was a lot of fun for everyone involved (but especially 

me). Along with the other members of Council, I spent Tuesday and Wednesday evening interviewing 

potential first-year interns (I will be hiring two) and although my choices haven’t been confirmed yet, 

I’m pleased to say that my interns are going to be the best. Otherwise, business as usual. 

 

1. Common Ground received quite a glowing review in Tuesday October 4th’s Journal. See 

www.queensjournal.ca for the article if you missed it in print! 

2. Sales remain high – week two was up $9,000.00 from the previous year, and week three was up 

$6,500.00.  

3. Express continues to impress! Weeks two and three surpassed the previous week. Next steps: 

pushing premades (pasta and green salads) and potentially bringing select wraps during the 

Golden Ticket promotion. Tables and chairs have been set up at Express. 

 

1. The QP sales remain high, especially liquor and wine sales (yay for the new sangria menu!). 

Week two was up close to $2,000.00 from last year, and week three was up $8,700.00.  

2. Wednesday Alfie’s remain stable at around $6,000.00 per night. Upcoming events: Friday 

October 14th will be Classic Rock, and wayyyyy in the future, Friday November 18th will be the 

premiere of a new event, Classic Hip-Hop.  

3. Monday’s The Lounge succeeded again in week two, bringing in $837.46 (right on target). The 

Lounge will take a brief hiatus next Monday (closed for Thanksgiving weekend) but will be back 

up and running every Monday starting October 17th. October 31st (Hallowe’en Monday) will be 

“Mad Men Monday” at The Lounge, and prizes will be awarded for the best “Mad Men-inspired” 

costumes of the night.  

 

1. A Mr. Wilheim Schwenger applied to the H&S services as an international student, and actually 

was given an interview at Walkhome. Congratulations, StuCons, on having so few incidents that 

this prank was made possible… 

 

 

1. Lorin is being given a stern talking-to for even kind of considering Mr. Wilheim Schwenger as a 

suitable Walkhome applicant. Congrats, Walkhome, for believing in the possibility that the 

StuCons would be above this sort of prank…  

 
 

http://www.queensjournal.ca/


 
 

 
 
 

Jeff Heenan  
Retail Services Director 

13 October 2011 

  
 

  
Hello Assembly, 

September has come to a very positive close for the Retail portfolio. Both services ended the 

month up, with strong sales across the board. Managers have shifted into hiring mode, with 

interviews concluding this week for their new staff. 

Publishing & Copy Centre  

¶ September has finished on a high note, with P&CC revenue 22% ahead of September 

last year and 15% ahead for the year-to-date (based on preliminary financials). Numbers 

reflect trends that weôre used to (shift from self-serve to full-serve), with strong growth in 

colour printing and course packs. Outsourcing also shows strong growth, (though part of 

this is an accounting change from last year). 

 
September 2010  September 2011 % Change  

Full -Serve Black & 
White  

$         8,440.01 $      10,298.60 22% 

Full -Serve Colour  $         4,377.16 $        7,582.10 73% 

Self -Serve Black & 
White  

$         4,781.52 $        3,313.09 -31% 

Binding  $         2,725.33 $        3,465.60 27% 

Fax $            392.00 $           312.00 -20% 

Finishing  $            550.00 $           686.04 25% 

Course Packs  $     103,443.30 $    115,772.67 12% 

Stationary  $         1,483.41 $        1,765.03 19% 

Wide Format  $         1,135.48 $        3,044.64 168% 

Outsourcing  $              81.99 $        9,792.02 11843% 

Department Sales  $     127,308.26 $    155,930.02 22% 

Preliminary P&CC Revenues for September 2011 

  



 
 

 
 
 

Tricolour Outlet  

¶ Last yearôs numbers arenôt very reliable, so looking at the category breakdown isnôt too 

helpful. However, if we take a look at overall numbers things look to be in good shape.  

 2010 2011 % Change  

Used Book Sales  $   142,067.23 $     140,669.71 -1% 

Tricolour Express  $   108,991.33 $     110,366.71 1% 

Other  $   119,394.01 $     143,139.15 20% 

Department Sales  $ 479,443.90 $     504,542.28 5% 

Preliminary P&CC Revenues for September 2011 

¶ The Tricolour Express ran a very successful Thanksgiving weekend, with all busses 

selling out by Tuesday morning. This is great news for the service, although it led to 

many disappointed customers. Weôll be following up with Coach Canada, because 

despite being told that all of our busses were sold out, a number of coaches stopped at 

the terminal to pick up more passengers. 

¶ Tricolourôs first charted event will be happening October 28th. Theyôve planned a trip to 

Toronto to see a Second City Improv show. Tickets are $65 and will be available soon at 

Tricolour Outlet. 

Cha Gheill, 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
 
 

 
 
 
 
 
 
 
 
 
Hey guys! We hope you all had a fantastic Thanksgiving Weekend and that you are as excited as us for 
another AMS Assembly. Without further adieu, here’s our report: 
 
Board of Directors Because our Assembly was this past Thursday before the long-weekend, we decided 
to postpone the hiring of 3 Directors to the ASUS Board of Directors. If you know of anyone who is 
interested in this position, tell them to email Rico Garcia at president@asus.queensu.ca or simply drop 
by our Assembly next Thursday at 7:00pm in the McLaughlin Room.   
 
Extended nomination period Do you know any Arts and Science students from the class of 2012 and/or 
2014? We have extended the nomination period for the positions of Year Society President and Vice-
President for both of these years. If you know of anyone who is interested in running for this elected 
position, get them to visit the ASUS Core as soon as possible because nomination packages are due at 
the end of this week (Friday at 4:00pm). Any questions can be directed to our Internal Affairs 
Commissioner, Jesse Waslowski, at internal@asus.queensu.ca 
 
Community Outreach Fall Fundraiser We are having our Community Outreach Fundraiser this 
Wednesday, October 12th, at Stooley’s. So in case you read this as soon as the Assembly package is sent, 
please drop by Stooley’s to support our new committee “Global Initiatives” in their fundraiser for 
“Charity Water”. We’ll also be delivering food for a small donation so make sure you support our event. 
More information is available at https://www.facebook.com/event.php?eid=288378411172302  
 
Imaginus Poster Sale The Imaginus Poster Sale took place this past week and from what we’ve heard, it 
was a great success. Thanks to EngSoc for planning the logistics behind this sale, and we look forward to 
planning two more sales in conjunction with EngSoc during this academic year. Stay tuned! 
 
Meeting with the Dean Duncan and I met with the Dean this past Friday for our first monthly meeting of 
the school year. We had a good discussion regarding summer updates, the Academic Plan, the Senate 
Meeting, Board of Trustees Meeting, Blythe program, and our updates. I will be elaborating a little bit 
more on this meeting orally, and if you have any specific questions feel free to let me know! 
 
Head Gael Hiring Two weekends ago, Aanjalie Collure was hired as the Head Gael for ASUS Orientation 
Week 2012. Aanjalie did an amazing job in the whole interview process and we are excited for the 
course ASUS Orientation will take under her leadership. She has a vision for where she wants to take the 
week, and we are entirely supportive of her. There is no doubt that the class of 2016 is in good hands!  
 
 
 
 

mailto:president@asus.queensu.ca
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This is all we have to report so far. Thanks for reading and we hope you are all doing great! All the best, 
Rico Garcia and Duncan Peterson 
president@asus.queensu.ca, vp@asus.queensu.ca 
President and Vice-President 
Arts and Science Undergraduate Society 
Queen’s University 
www.queensASUS.com 
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Queen's Commerce Society 

Queen's School of Business 

Goodes Hall, 143 Union Street 

Kingston, Ontario  K7L 3N6 

 

 

 

 

Dear Assembly Members, 

I hope you all had a wonderful Thanksgiving.   

vǳŜŜƴΩǎ ²ŜŀǊǎ DǊŜŜƴ μ I just wanted to remind everyone about the άvǳŜŜƴΩǎ ²ŜŀǊǎ DǊŜŜƴέ campaign 

– a campus-wide initiative in support of Mental Health Awareness.  The event will run from Oct. 17th -

Nov. 4th, and will culminate with a breakfast and series of speakers in the ARC on Nov. 4th. Speakers will 

include CMHA, Queen’s HCDS and Eric Windeler.  ²Ŝ ŀǊŜ ŀǎƪƛƴƎ ŦƻǊ ŀƭƭ ŦŀŎǳƭǘƛŜǎΩ ƘŜƭǇ ŀƴŘ ǎǳǇǇƻǊǘ ǿƛǘƘ 

this campus-wide event.  The Outreach Commission is happy to provide promotional material, and 

would welcome volunteers for a promotional video in the coming weeks.  T-shirt order forms for 

“Queen’s Wears Green” are attached to this report, or available by contacting myself, or Nicola 

Plummer at 8np13@queensu.ca.  We are looking forward to coming together as a campus to support 

this valuable initiative.  

QACE and QCC| The Queen’s Advancing Canadian Entrepreneurship (QACE) and Queen’s Case 

Competition (QCC) ran very successful events in September.    

Upcoming Events| The Queen’s Business Forum on the Fashion Industry (QBFFI) conference tickets are 

now on sale!  Please visit www.comsoc.queensu.ca or speak to me for further details.   

Please let me know if you have any questions, or would like further information.  

Cheers, 

 

 

Kelsey Paterson 

President, Commerce Society 

president@comsoc.queensu.ca 

(613) 329 - 9508 
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Please fill in the following:

Custom Group Name (e.g. ComSoc Wear's Green): Contact Information:

Contact Name: Nicola Plummer

Contact Email: 8np13@queensu.ca

Contact Phone Number: 613 539 8067

Description Units Cost Per Unit Amount

Queen's Wear's Green (Generic) 0 10.00$                      -$                                         

______ Wear's Green - SMALL 0 10.00$                      -$                                         

______ Wear's Green - MEDIUM 0 10.00$                      -$                                         

______ Wear's Green - LARGE 0 10.00$                      -$                                         

______ Wear's Green - XLARGE 0 10.00$                      -$                                         

TOTAL  -$                                         

Make all checks payable to the Queen's Commerce Society

Queen's Wears Green - Custom Order Form

Thank you for supporting the cause!



 
 

 
 
 

 

 
Dear AMS Assembly, 
 
A quick report from me this week, but I hope you enjoy it nonetheless. 
   
Budget 
At last Council, the EngSoc operating budget for 2011-12 was passed.  Itõs nice to be able to move 
forward with portfolio project expenses.  This year weõre looking at overall revenue of 
approximately $280 000, and very pleased with the amount of events, services, and opportunities we 
are able to offer our students. 
 
Fix ôN Clean Success 
The annual Fix ôN Clean which took place on October 1st and 2nd was a big success this year.  We 
had over 50 volunteers out over the course of the weekend doing cleaning, moving, and general 
maintenance tasks for 35 homes, including everyone who had work they wanted done.  Lots of great 
feedback from residents was received, including such comments as òThis is the best thing that has 
happened to me in a long timeó.  Thanks so much to Chloe Johnson and all the volunteers for 
running an amazing event. 
 
Hiring  
The season of hiring continues.  Over the last couple weeks weõve hired our SciFormal Convener & 
Chairs for 2012, and by Thursday should also have chosen our 2012 Orientation Chair.  Engineering 
students still looking to get involved should visit the Jobs & Applications tab of the EngSoc website. 
 
CLARK TURNS 40! BIRTHAY BASH PATIO RITUAL!  
The long awaited celebration of Clarkõs 40 years is finally here.  Tomorrow (October 14th) come out 
to Clark Hall from noon until 6:00 PM to cheer on another 40 years in style.  The patio will be open 
with the usual delicious consumables present.  Also, the Pub will be open on both Friday and 
Saturday evenings for further celebrations starting at 9:00 PM.  Hope to see you there! 
 
Thanks for reading.  You stay classy Assembly.  
 
Quis Dolor Cui Dolium, 
 
Derrick Dodgson 
Engineering Society President 
president@engsoc.queensu.ca  
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Queen's Computing Students' Association 

Queen's School of Computing 

Goodwin Hall | 25 Union Street Kingston, ON | K7L 3N6 

www.compsa.queensu.ca 

Report to AMS Assembly 

 

Greetings Assembly! 

 

The last two weeks have seemed to fly by, helped extraordinarily by a nice long weekend. 

Hopefully by Assembly on Thursday I will have recovered from a full weekend of turkey, but for 

now, my report will need to suffice. 

 

COMPSA Fall Semi-Formal 
 Our annual fall semi-formal is happening this Saturday, October 15

th
 at Confederation 

Place Hotel. Itôs always a phenomenal event, and this year should be no exception. Our theme 

this year is Hollywood Glamour, so it should be great to see everyone decked out in their 

Hollywood best. Preparations have been happening for weeks, and it will be nice to see them 

come to fruition on Friday! 

 

First Year Representative Election 
 At the time of writing this report, our first year representative election is well underway. 

Due to an unfortunate incident with our voting system, our ballot was delayed by a week, but we 

should have our new 1
st
 year Representative elected when the polling closes this Friday. I am 

incredibly excited to have our final council position filled, and to be able to truly hit this year in 

earnest. We have three fantastic candidates, and Iôm sure no matter who is elected, our 

Computing Class of 2015 will be well represented. 

 

COMPSA Buddy Program 

 Preparations for our yearly buddy program are well underway, with the list of upper year 

buddies being filled out before we can move forward to assigning the buddy groups. This year 

there is more of an emphasis on academic success within the buddy program, so I am interested 

to see how the changes work out to the favor of our first year class. 

 

University District Hockey League 
 Iôve heard rumors that COMPSA has a team in this yearôs tournament. I also hear that a 

certain COMPSA President may be playing goal for that team. I canôt wait to win those hockey 

tickets later in the year! 

 

That is all from me for this Assembly, I hope everyone had a wonderful long weekend. 

 

Best Regards, 

Rob Staalduinen 

President 

Computing Studentsô Association 

president@compsa.queensu.ca 



 
 

 
 
 

 

 CESA Report      September 29 th  2011  

 

 

 

Hope all is well Assembly! 

 

As with all your faculties and societies, CESA is now in full swing of things, which is very exciting! 

 

Positive Space Training 

Our Council went through Positive Space Training last Meeting.  I couldn’t be happier that we, as a 

group, are more understanding of social and gender identities.  Sadly it was not a unanimous vote to 

place the “Positive Space” sticker on the door of our office, something which has been on there for the 

past few years.  Despite that, I encourage other societies and faculties to receive the same training as it 

is definitely a worthwhile endeavor (and we made it a potluck!).   

 

This was also especially important since it was the first event put on by our Equity Affairs 

Commissioners, a new position on our council!  Our Equity training with TK will be next week and we are 

very excited for that as well. 

 

Changing Our Council 

A Committee has been proposed that will recommend changes to our Council in future years.  The idea 

is that every single one of our members of Council are voting ones (including hired ones) and we have a 

large number of students on our Council in terms of % representation.  If this committee is formed, I 

might require assistance from some of the other faculties to see what works for your Councils. 

 

Faculty Representation Breakdown 

 



 
 

 
 
 

Faculty Voting % Rep Non-Vote % Rep Total % Rep 
CESA 43 8.3 0 0 43 8.3 
ASUS 32 0.32 8 0.08 40 0.4 
EngSoc 35 1.3 10 0.4 45 1.7 
ComSoc 11 0.6 16 0.9 27 1.5 
COMPSA 13 6.5 0 0 13 6.5 
PHEKSA 28 5.0 0 0 28 5.0 
Nursing 14 3.9 0 0 14 3.9 
 

Thanks for everyone who responded with information for me.  Above is roughly the information I was 

able to get from your Constitutions to give us an idea as to how our Council compares to others.  We will 

keep you updated on any developments! 

 

Con-Ed Can!  (Can Food Drive) 

Our 3rd Year Representatives are holding CESA’s first annual Can Food Drive!  If you have any canned 

foods you’d like to donate feel free to drop them off at the Con-Ed Office in JDUC until October 28th.  

Food will be donated to either AMS Food Bank! 

Halloween at Alfies on Saturday October 29th! 

 

Alfies AND Halloween…COMBINED?  Boy is Queen’s lucky.  We invite all students to Halloween at Alfies!   

If you’d like a ticket to this amazing event they are $5 (include line-skip) and are being sold in the Con-Ed 

Office or Tricolour Outfitters.  The event is being chaperoned by Queen’s Conference on Education and 

proceeds will go to the Conference.    

Until Next Next Thursday and with much Con-Ed Love, 

Alex 

________________ 

Alex Love 

President 

Concurrent Education Students' Association 

a.love@queensu.ca 

 



 
 

 
 
 

 

School of Kinesiology & Health Studies 

Queen’s University 

School of Kinesiology and Health Studies, KIN 204 

28 Division Street 

Kingston, Ontario, K7L 2N9 

 

Hello there Assembly, 

Times are a changing at PHEKSA.  Though considered taboo for a faculty so rooted in its traditions, we 

have been making significant changes (for the better we hope!). 

¶ After much debate, our Frosh Week Exec that previously consisted of 5 second years 
now contains 6 members, 2 of which will be third years. Our exec had to be second 
years in the past when PHE-Kin was just PHE and all third year students attended Camp 
School during the week. Now one of the third years will be head coach, and the other 
will be in charge of on-campus activities for those who can’t attend camp. We are 
confident the knowledge and wisdom of the third years on the committee will make 
planning easier for everyone! 

¶ Thanks to everyone who gave us feedback on their faculty’s Equity position. I had a chat 
with our ASUS rep/Equity Officer Morgan, and we have come up with some great plans 
for this new position on our council.  

¶ We’re looking to improve our previously underdeveloped website, and have complete 
faith that our Communications Officer Jesse Klein will do a great job! 

¶ PHEKSA will be represented in the Queen’s Yearbook. We will be looking our best for 
November 13 J 

¶ There will be a Special Olympics Athlete sponsored by PHEKSA this spring! Woo! 

 

See everyone on Thursday! I hope your Thanksgiving weekends were stupendous! 

 

Leah Gater     Ty Greene 

PHEKSA VP University Affairs  PHEKSA President 

8lcg@queensu.ca    8tg12@queensu.ca 



 
 

 
 
 

 

 

 

 

 

Report to AMS Assembly 

 

Lauren Long, Undergraduate Student Trustee      Oct 10, 2011 

Dear Assembly,  

I hope you all had a fantastic Thanksgiving weekend ð complete with seeing friends and family, catching up 

on some much-needed sleep, and pigging out. (My sincere condolences to those of you that were knee-deep 

in midterm-studying.)  I myself had my first-ever Thanksgiving in Kingston, which turned out to be really 

great. Below are a couple of highlights of what Iõve been up to: 

RECTOR ELECTIONS 

Iõm sure Iõm one of the many Queenõs students that eagerly await the election of the new Rector. We have a 

spectacular pool of candidates this time, many of whom I had the pleasure of meeting and sharing my Board 

of Trustees insights with. I urge you all to stay engaged this election season and think seriously about your 

vote. Since the Rector has many shared responsibilities with the Student Trustee, below are some qualities 

that I believe are important based on my brief experience in my position: 

- Willingness to listen actively, put aside personal biases and pre-conceptions, and evaluate all 

perspectives. 

- Professionalism, as building relationships with administrators and trustees is crucial to giving 

credibility to the student voice. 

- Accessibility, friendliness, and approachability.  

- Eagerness to learn about issues, read through hundreds of pages of Board material, and engage with 

students and administrators. 

- Commitment to the position and passion for change, but at the same time having patience to 

learn about all facets of a complex issue instead of speaking out impulsively.  

- Goal-oriented and self-driven, since the position is very flexible and thereõs no direct supervisor.   

 

SENATE COMMITTEE ON ACADEMIC DEVELOPMENT (SCAD): 



 
 

 
 
 

I attended the first SCAD meeting of the year last Wednesday, along with Miss Mira Dineen.  

- We approved the degree name change of Masters of Management ð Global Management to Masters 

of International Business, and Masters of Management-Finance to Masters of Finance. The 

motivation is to aid in recruitment by adopting names used by equivalent programs at other 

universities. 

- We approved the establishment of the Hazell Research Professorship in Chemical Design and 

Innovation. The professorship would add to the many endowed seats at Queenõs ð meaning that a 

portion of the research funding and salary supplement is funded by donation (in this case, a large 

portion.) 

 

As always, never hesitate to contact me if you ever have concerns or questions, or just wanna chat! 

 

Cha Gheill,  

 

Lauren Long 

trustee@ams.queensu.ca 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 
 

APPENDIX Oratorial Opulence: Approval of the Commission of Internal Affairs 

Goal Plans for the 2011-2012 academic year 

 

Goal Planning for the Commission of Internal Affairs, 2011-2012 

Respectfully drafted by: Mark Preston, CIA 2011-2012 

(Includes Clubs Manager Goal Plan and Judicial Affairs Director Goal Plan as appendices) 

 

Goals 

 

Working closely with administration, campus and community groups in an attempt to satisfy 

an accelerated review of campus safety practices for the coroner.  

 

Implementation 

-Routine meetings, communications, liaisons with relevant administration figures (ie. Provost, 

AVP/DSA) and Groups (CSWG, Alison on Alcohol Group, CoSEHaRM) 

-Developing/having firm stance behind NAD but, need for flexible lobbying strategy 

 ĄOutcome: student run NAD w/ deferral of major offices to admin (less ad hoc, 

 determined by policy presence) 

-Be an opinion/thought leader on safety groups 

 ĄBe vocal, relevant, persuasive and competent face for system who administration will 

 want to work with; comes with thorough understanding of issues, personal investment 

-Utilize a team approach 

 ĄCIA: Personal collaboration with JAD, reciprocal team relationship  

 ĄExec.: Kieran, Morgan as lobbying resources; help with guidance, running ideas by 

 ĄOther Office: other relevant commissioners (ie. MAC on CSWG with me), council 

 debate 

 ĄOverall, stand as united front, convey solidarity, competency and “AMS as one” 

 attitude 

 

Timeline 

-A rough estimate would be 6-8 months but, will realistically consume my entire year (including 

after the Coroner’s decision and dealing with findings) 

 ĄDependant on relevant parties and coroner’s timeline and expectations 

-Will include a transition component: 

 ĄPassing on knowledge retained from experience 

 ĄKeeping track of progression of meetings 

 ĄThorough update of the goal/progression for successor 



 
 

 
 
 

 

Revamp Assembly (w/ accompanying subsections) 

 

Implementation 

i. Internal Efforts 

-Utilize multimedia 

 ĄProjector use for gallery, members: easier to follow agenda, make on-the-fly 

 amendments while keeping track, engaging visual 

 ĄPotential time saver, swifter procedure with heightened interest via visual aid 

-Venue change possibilities 

 ĄUtilizing a modernized venue: Policy Studies Building  

 ĄOffers better acoustics, more gallery space, built in media features (projector/screen 

and microphones), coat room, reception area for pre-assembly ‘socials’ (sustenance, mingling 

etc.; unity, cohesion between members and gallery) 

ii. External Efforts 

-QTV online live stream of select assembly’s 

 ĄContract signed for 3 assemblies; gauge effectiveness (viewership, general feedback) 

 and possibly sign on for more dates 

-Use of new, upgraded AMS website 

 ĄRoutinely posting minutes, agenda; sending out agenda as PDF and web link so 

 agenda is readily available for posting before assembly date 

 ĄLive, real time blogging of assembly progress, motion by motion; students with 

 specific interest can time their arrival, can be fit into schedules more readily 

 ĄDuring QTV assemblies, live comment section access (similar to all candidate debates) 

 ĄTwitter presence: similar to live blog effort but, via twitter for added exposure 

   

       These objectives can be initiated in collaboration with Communications Office and  

        using CIA  interns 

-Procedural Review 

 ĄEvaluate Bourinot’s Rules and decide if they are the best procedural rules to follow; 

 compare versus Robert’s Rules (as directed by assembly last session) 

 

Sub Goals 

-The above goals will address: 

i. A desire to better utilize interns, expose them to AMS/CIA in general; provide meaningful, 

educational projects for interns with their input on what they would like to do 

ii. Will extend usage of website by CIA; help bolster website content, traffic etc. 



 
 

 
 
 

 

Timeline 

-Varies per goal but, an ongoing, yearlong effort generally 

Internal:  

 i. Multimedia in place for first assembly on September 15, 2011 (if in McLaughlin Hall) 

 ii. Venue change needs further discussion with EXEC., assembly members, event services 

 ĄCould be a split or general session divide between McLaughlin and P.S 

 ĄMust be consciously done by evaluating cost effectiveness, other factors (ie. history 

 loss, confusion with venue etc.) 

 iii. Summer project- to be completed (at latest) by August 31, 2011; then, brought 

 before assembly as a report- group then decides upon findings 

External:  

 i. QTV contract in place; decide dates depending on hype/stakes/buzz/general interest 

 around specific assembly- evaluate if more dates needed 

 ii. Web feed/Twitter may have to be carried by the Communication Office before intern 

 hiring (interns available by early October ideally); same office will be integral in posting 

 web links for agenda pre assembly and posting minutes after sessions  

 ĄOngoing for entire year 

 

Address AMS Electoral System (specifics with in) 

 

Implementation 

-Use of on campus voting stations: 

 ĄOnline voting tables situated in high traffic areas (JDUC, QC, Mac Corey) for students 

 to vote 

 ĄAdded level of election team presence; easy access for students with help from 

 election team members to vote 

-Ensure VoteNet system in functional 

 ĄUtilize pre-election tests, mock runs to figure out specifics (if links work, if emails are 

 sending properly, if all students are receiving ballots etc.) 

 ĄWork with VoteNet team to ensure our office is well received; regular 

 communications with system administrators, accounting department and tech support 

 ĄEmails are made accessible to all, E-ballot link and promotion (coffee, tea etc.) work  

-Strong marketing presence 

 ĄCollaborate with Comm./Mark. Office to ensure elections are widely publicized 

 ĄEmphasis on all candidate debates, validation assembly, general election events; 

 smaller effort on “VOTE FEB. 1 and FEB. 2” as candidates do much of this date emphasis 



 
 

 
 
 

 

Overall, the idea here is to increase voter awareness, knowledge of the elections process and 

empower students via information (sounds buzz wordy but, it’s true). Facilitating streamlined 

election periods requires catering to student’s needs. By having strong information 

dissemination, accessible links, debates and a marketing strategy, the overall goal is 

engagement. The hope is engagement translates into higher voter turnout. 

 

Sub Goals 

-Overall, increase voter turnout by about 5% from last year’s total (24%, which is fairly standard 

as indicated by past AMS elections data) to around 29% or higher 

Timeline 

-During election periods and time leading up to them: 

 i. September 23 –October 29 for Fall 

 ii.  January 4- February 3 for Winter 

 ĄDoes not preclude elections team from doing more outside these times; in fact, will 

 be expected but, dates above are crunch time. 

-Training and team building in mid-late August into early September 

 

CƻǎǘŜǊ ǎǘǊƻƴƎ ŜȄǘŜǊƴŀƭ ǘƛŜǎ ǿƛǘƘ ƴŜǿ vǳŜŜƴΩǎ ŀŘƳƛƴƛǎǘǊŀǘƛƻƴ ŦƛƎǳǊŜǎ !ƴƴ ¢ƛŜǊƴŜȅ ό5{!κ!±tύ 

and Allan Harrison (Provost) 

 

Implementation  

-Meeting with incoming administration figures as quickly as possible to establish relationship 

 ĄMid-July for Ann Tierney and early to mid-August for Allan Harrison 

-Treat their staffers and office assistants with respect 

 ĄUtilize them for booking appointments and meetings 

 ĄKind, friendly, respectful and professional with them over email and in office; take 

 time to engage them, say hi etc. 

 ĄOverall, do not make them feel skipped over or missed in favour of the admin. figure; 

 show respect for their job and process of ‘getting into’ the offices they keep 

-Continue contact throughout 2011-2012 year 

 ĄScheduling regular meetings (perhaps bi-monthly with AVP and once monthly with 

 Provost) 

 ĄRoutine email and general contact (phone) 

 ĄInvite to assembly as guest speakers; integrate them into AMS culture 

-Engage figures on working groups (applicable to Ann Tierney) 

 ĄStrike working relation with her at Campus Safety Working Group 

-Dynamic Duo/ Lobbying All-Stars 



 
 

 
 
 

 ĄWork closely with the JAD during this process 

 ĄUtilize the Executives tight ties with the administration 

 ĄSimilar plan of attack as overall Coroner’s Report effort 

 

Timeline 

-Yearlong project with specific dates: 

 i. Critical to establish immediate ties/presence when both take office as noted above 

 ii. Contingent on Coroner’s Report timeline 

  Ąlevel of activity and engagement will directly be linked to C.R; need to be  

  cognisant of the progress surrounding C.R when dealing with these two people 

Revise, update and create policy; through process, gain in-depth knowledge and  

 

Preface 

The society is only as good as its policies. It’s both inappropriate and hypocritical to have out of 

date and unobserved policies in my view: as a commissioner, I preach the importance of 

procedure at assembly, expect adherence to NAD policy by the JAO, require Clubs to buy into 

our constitution and policy manuals and am dictated by our prescriptive electoral practices. If 

these policies are out of date or we as a society are not following them, it sets a poor 

precedent. Therefore, it is imperative these policies be reviewed and updated to set a firm 

example that we stand behind and are guided by effective, practical and useful policy.  

 

Implementation 

-General and specific: 

 i. Entire run through of Constitution, Policy Manuals 1, 2, 3: 

 ĄUnderway with collaboration between VPUA, President and Information Officer 

 ii. Clubs policy update: 

 -In general, very out-dated 

 ĄCreation of a clubs oversight policy to deal with infractions committed by clubs 

 ĄAgreements on key usage for clubs space, stewardship agreements for clubs space 

 iii. Non-Academic Discipline policy regarding jurisdiction between AMS-Administration 

 -In past, an ad hoc decision on jurisdiction of cases (ie. AMS passes on cases of severe 

 assault, sexual assault, racial discrimination etc.) but, admin. has certain emergency 

 powers from Student Code of Conduct; overall, poorly defined and creates tension 

 between two parties- who should be handling certain cases? 

  ĄBecame very relevant with emergence of attempted ban of 6 students by  

  Provost with no AMS NAD consideration 

 -Part of Coroner’s report effort as well 

 ĄCases dealing with alcohol, safety concerns better defined between two parties 



 
 

 
 
 

 -Policy to be written by CIA and JAD for Admin., as directed by John Pierce (then 

 subsequent input from DSA/AVP and Provost); lead in shaping this policy from CIA office 

 

Timeline 

-All done by September 1. 

-review of Constitution and Policy Manuals 1, 2, 3 finished for 2011-2012 assembly session (so it 

is ready to be approved) 

-NAD jurisdiction policy (1st draft for Admin.) finished by early-mid August 

 

 

Volunteer and Employee appreciation 

 

Implementation 

-Assemble entire CIA volunteer/work force and address what they want out of volunteer 

appreciation 

 ĄSocials, dinners, volunteer clothing etc. 

 ĄEnsure accessible socials that everyone feels inclined/safe to partake in  

 ĄPart of ensuring volunteer retention for CIA, AMS in general; volunteers are lifeblood 

 of the AMS and deserve rewards/incentives for their hard work 

 

Timeline 

-Assess at beginning of school year in conjunction with CM and JAD 

 ĄDecide, with group, what kind of volunteer appreciation we will hold 

-On going for year 

 ĄSpecific dates for certain volunteers: elections dinner/social post-Winter election, 

 clubs team post-clubs night etc. as well as all-encompassing CIA events 

 

Utilize interns more effectively 

 

Implementation 

-Having specific goals, tasks to complete: 

 ĄCIA twitter updates 

 Ąassembly live blogging 

 Ą”job” shadowing of Commissioner or CM 

 Ąlistening to their input once hired; delegating them tasks they want to do and can 

 handle 

-Having interns feel involved increases likelihood of volunteer retention, fostering AMS 

connection in 1st year 



 
 

 
 
 

 

Timeline 

-Starts with intern selection in late September- early October 

-Yearlong effort 

 

 

 
#ÌÕÂÓ /ÆÆÉÃÅ 3ÔÒÁÔÅÇÉÃ 0ÌÁÎ 

Prepared by Craig Draeger, Clubs Manager 

 

July 2011 

-ÉÓÓÉÏÎ ÓÔÁÔÅÍÅÎÔ 

To provide opportunities for student engagement by providing support, resources, and training for 

student-led groups and initiatives.  

 
37/4 ÁÎÁÌÙÓÉÓ 

Topic Strengths Weaknesses Opportunities Threats 
Space Space allocation - 

Establishing and  
engraining a 
permanent 
methodology for club 
space will allow for 
more effective 
implementation.  

Physical neglect - Club 
space concerns have 
been ignored by past 
administrations, so 
space has deteriorated 
to an abject condition. 

New space availability - 
If the AMS can maintain 
ownership of McGillivary-
Brown Hall and achieve a 
stop-loss in the JDUC, 
club space can be 
enhanced going forward.  

Controversy ς Clubs 
who've previously 
benefited from special 
treatment and unequal 
enforcement of space 
policies will be unhappy 
in the short term with 
new arrangements. 
 

Money Efficient use of funds - 
With a steady $30,000 
in clubs grants, the 
possibility of targeted 
accounts, and growing 
external resources, 
funding can be 
effectively distributed. 

Accountability - There's 
currently lax insurance 
of transparency, 
responsibility, or 
efficiency in how 
student money is being 
spent by clubs.  

Room for growth - 
Building partnerships 
with the Office of 
Advancement and 
investigating fundraising 
opportunities for clubs 
will increase available 
funding. 
 

Possibility of failure - 
Failure has 
consequences when 
dealing with money, 
and targeted accounts 
have no track record. 

Organiza
tion 

Implementation ς Goal 
setting only matters if 

Deficit - A young office 
with areas for 

Coordination - Other 
offices have been making 

Out of synch ς Great 
organizational systems 



 
 

 
 
 

it's followed-through to 
completion, and I will. 

improvement left by my 
predecessors has 
created underdeveloped 
organizational systems. 

great strides, which 
makes my tasks easier.   

won't matter if I can't 
keep up with resource 
development.  
 

Events Creativity ς Looking to 
the Clubs deputies and 
other AMS employees 
for ideas will generate 
great new events.  

Programming ς Winter 
semester has typically 
been passed over for 
events, which needs to 
be changed. 

Cross-promotion ς 
Amalgamating Clubs 
Night with other "get 
involved" initiatives could 
increase participation 
across the board.  
 

Possibility of failure ς 
JDUC Clubs Night is a 
gamble, and could 
decrease involvement in 
the event.  

Resources Clear goals - Having a 
timeline and knowing 
what's valuable will be 
beneficial. 

Implementation - When 
there's so much on the 
table, it's easy to lose 
sight of the forest for 
the trees. 

Distribution - The new 
website and a robust 
events schedule are two 
great venues for 
distribution. 

Reception - Ultimately, 
there's no way to 
control how effective 
the material is going to 
be when released. 

/'3- 

 
Objectives Goals 

 
Strategies Measures 

1 
Solidify role of the 
Clubs Office  Write new policies 1.1 

Create a clubs 
oversight system 

Work with CIA 
colleagues 

   
1.2 Clarify office policies 

Rewrite Clubs Office 
section of AMS Policy 
Manual II 

  

Take charge with 
club space  1.3 

Engrain allocation 
methodology 

Include Facilities 
Manager for 
permanence 

   
1.4 Codify procedures 

Write space allocation 
procedures into policy 

   
1.5 

Successful 
implementation 

Oversee club move-ins 
and move-outs 

   
1.6 

Maintain effective 
oversight of space 

Conduct regular 
reviews with SCO; 
work with house 
managers to ensure 
consistent observation 
of space use 

   
1.7 

Managing feedback 
and PR 

Being proactive with 
groups and media 

     

Work with the 
Communications 
Officer to coordinate 
efforts. 



 
 

 
 
 

  

Good public 
perception of office 1.8 

Sustain professional 
level of 
responsiveness 

Answer 
correspondence 
promptly 

   
1.9 

Ensuring a proactive 
approach. 

Conducting proactive 
work and research 

2 

Provide more 
outreach 
opportunities 

Opportunities for 
recruitment 2.1 Clubs Night 

Testing the JDUC in 
order to divert fund to 
ads and amenities 

   
2.2 First-year outreach 

Push Frosh Week 
events for ORT 

   
2.3 Hold "extra events" 

Enhance winter Clubs 
Night and 
Clubstravaganza 

  
Inter-club collusion 2.4 

Bring faculty society 
clubs under the AMS 

Reach out through 
faculty society execs 

   
2.5 

Increase cross-club 
cooperation 

Host inter-club events 
and socials 

  
Promotion 2.6 Paid advertising 

Prepare a 
comprehensive guide 
to advertising 
opportunities, and 
work with media 
services to strike deals 

   
2.7 Unpaid promotion 

Refurbishing the club 
events board is a start 

3 
Expand available 
resources 

Build on resources 
available to clubs 3.1 

Appraise club needs 
and concerns 

Draft a report based 
on feedback provided 

   
3.2 

Centralize resources 
available to clubs 

Contribute to the 
development of 
myams.org 

   
3.3 

Complete basic 
resource bank 

Write and distribute a 
comprehensive Clubs 
Manual 

   
3.4 

Present a wealth of 
resources at Clubs 
Conference 

Have more variety in 
the type of seminars 
provided at Clubs 
Conference 

   
3.5 

Provide Clubs with 
the necessary 
resources for a 
proper transition 

Write a sample 
transition manual and 
offer related training 



 
 

 
 
 

   
3.6 

Be accessible 
(making resources 
accessible) 

9-5 availability, and 
social media access 

  

Build on resources 
available to the CM 3.7 

Centralize 
information 

Create a meaningful 
internal database 

4 

Make funding more 
available and 
effective 

Funding from the 
AMS 4.1 

Maximize efficiency 
of $30,000 annual 
club grants 

"Target fund" pilot 
project 

   
4.2 

Ensure effective use 
of student funding 

Review student 
activity fees 

  
Non-AMS funding 4.3 

Work with 
administration 

Partner with Office of 
Advancement 

   
4.3 

Look beyond 
Queen's  

Reach out into 
Kingston 

  

Internal fiscal 
management 4.10 

Increase club 
executives' skills 

Offer financial training 
and support 
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May 
Re-ratification ¶ Organize previous year’s constitutions 

¶ Send out multiple reminders of deadline 

 

Clubs events ¶ Evaluate possible locations for Clubs Night 

¶ Contact relevant programming managers 

 

Club space 
allocation 

¶ Tour all club space (2nd/3rd floor JDUC, 3rd floor 
Queen’s Centre, Mac-Brown, Grey House) 

¶ Chart out Committee meeting times and locations 

 

General ¶ Clean out CIA office 

¶ Participate in AMS staff training 

¶ Manage files from predecessors 

 

 

June 
Re-ratification ¶ Accept final re-ratifications 

¶ Follow up with clubs who haven't re-ratified 

¶ Generate and analyze a feedback report, then 
distribute it to deputies and superiors 

 



 
 

 
 
 

Update 
databases 

¶ Update online clubs database 

¶ Update internal database 

 

Clubs Night ¶ Lock down location Mid-June 

Club space 
allocation 

¶ Begin meetings; dole through applications Late-June 

Policy ¶ Overhaul Clubs Office Policy 

¶ Insert a new section on clubs oversight/discipline 

 

AMS ¶ Clubs logo finalized  

 

July 
Clubs Night ¶ Create application forms for Clubs Night  

Club Space 
Allocation 

¶ Space Allocation Committee meetings 

¶ Notify individual clubs of their space, set timeline 
for move-in/move-out 

¶ Refresh key system, and update contract and 
stewardship agreement 

 

Clubs 
Conference 

¶ Book rooms 

¶ Arrange potential speakers 

 

Clubs Manual ¶ Reach 15 clean pages of internal content 

¶ Update information on AMS services, commissions, 
and other offices 

¶ Compile information from other sources 

 

AMS ¶ Strategic plan, intern proposal, peer evaluations   

August 
Website ¶ Launch website with fresh information 

¶ Fill resource section 

 

Clubs Night ¶ Create a floor plan for Clubs Night 

¶   

 

Club space 
allocation 

¶ Remind Clubs of move-out deadline  

¶ Begin move-in process (sign stewardship contracts) 

 

Clubs 
Conference 

¶ Book rooms 

¶ Arrange potential speakers 

 

Club grants ¶ Discuss having different types of grants 
(retroactive, grants for new clubs) 

 

Clubs 
Communication 

¶ Create template for Clubs Newsletter 

¶ Reinvigorate Clubs fan page on Facebook and 
twitter  

¶ Update Club Board 

 

Clubs Manual ¶ Finalize, convert into PDF, and file to site  

 



 
 

 
 
 

September  
Website ¶ Make changes to incorrect information as 

requested by Club leaders 

 

Clubs Night ¶ Clubs Night in the JDUC 

¶ Marketing campaigns 

September 27/28 

Club space 
allocation 

¶ Aid clubs in shared club space transition  

Club grants ¶ Write club grant application package  

Clubs 
conference 

¶ Book rooms 

¶ Arrange potential speakers 

¶ Contact caterers 

 

Clubs oversight ¶ Conduct audit of club activities  

Club 
communication 

¶ Produce first newsletter highlighting Frosh Week, 
and what the Clubs Team can do for clubs 

¶ Send clubs newsletter out with President’s email  

¶ Update Clubs Board 

 

AMS ¶ Help Clubs Deputies transition into their roles 

¶ Hire interns! 

 

 

October  
Clubs Night ¶ Find venue for Winter Club Night 

¶ Gauge interest in Clubs Week in the Dining Halls 

 

Club space 
allocation 

¶ Aid Clubs in Shared Club Space transition 

¶ Conduct first Club Space audit with SCO 

 

Club 
conference 

¶ Clubs Conference Late-October 

Club 
communication 

¶ Produce second newsletter highlighting Clubs Night 
and Clubs Week in the Cafeteria  

¶ Update Clubs Board 

 

Club grants ¶ Applications for grants due October 29 (?) 

AMS ¶ Introduce intern project  

 

November  
Clubs Night ¶ Find venue for Winter Clubs Night 

¶ Gauge interest in Clubs Week in the Dining Halls 

¶ Help deputies plan Winter Clubs Night 

 

Club space  ¶ Conduct second Club Space audit with SCO Late-November 

Clubs 
Conference 

¶ Gauge success of one day club conference 

¶ Determine which sessions to have for Winter 
Seminars 

 

Club 
communication 

¶ Produce second newsletter highlighting clubs  

¶ Update Clubs Board 

 

Clubs Grants ¶ Distribute Club Grants  

 



 
 

 
 
 

December 
Clubs events ¶ Help deputies plan Winter Clubs Night 

¶ Clubs appreciation event 

 

Clubs 
Conference 

¶ Begin planning Winter Clubs Seminars  

Club 
communication 

¶ Produce third newsletter summing up the year in 
club events and introducing Winter Clubs Night 

¶ Update Clubs Board 

 

Clubs Grants ¶ Finalize Winter Grant Application Package  

 

January 
Clubs events ¶ Winter Clubs Night January 17/18 (?) 

Club space  ¶ Conduct third Club Space audit with SCO  

Clubs 
Conference 

¶ Finalize Winter Clubs Seminar  

Club 
communication 

¶ Produce fourth newsletter  

¶ Update Clubs Board 

 

Clubs Grants ¶ Grant applications due  

 

February  
Clubs appreciation ¶ Finalize Club Appreciation event  

Club s ¶ Conduct forth Club Space audit with SCO  

Clubs 
Conference/Seminar 

¶ Winter Clubs Seminar After Reading Week 

Club communication ¶ Produce fifth newsletter  

¶ Update Clubs Board 

 

Clubs Grants ¶ Distribute clubs grants 

¶ Audit Fall semester club grants 

 

AMS ¶ Begin transition manual, compile all necessary 
documents in Clubs Manager Binder  

 

 

March  
Clubs Appreciation ¶ Clubs Appreciation Event  

Club Space 
Allocation 

¶ Compile notes on club space audits for 
transition manual 

 

Clubs 
Conference/Seminar 

¶ Winter Clubs Seminar on transition  

Club 
Communication 

¶ Produce sixth newsletter  

¶ Update Clubs Board 

 

Clubs Grants ¶ Compile all audits conducted on club grants  

AMS ¶ Continue with transition  

¶ Send out Club Feedback form to  

 



 
 

 
 
 

 

April  
Clubs Appreciation ¶ Clubs Appreciation Event*  

Club Space 
Allocation 

¶ Conduct sixth Club Space audit with SCO 

¶ Compile notes on club space audits for 
transition manual 

 

Club 
Communication 

¶ Produce final clubs newsletter summarizing the 
year 

 

Clubs Grants ¶ Compile all audits conducted on club grants  

AMS ¶ Continue with transition; finish transition 
manual 

¶ Write Annual Report 

 

*The final Clubs Appreciation Event is dependent on grant or sponsorship opportunities.  

 

Goal Plan for the Judicial Affairs Office 2011-2012 

By: Alison Sproat 

 Judicial Affairs Director 2011-2012 

 

Review of the Judicial Affairs Office 2010-2011 

 

 The Judicial Affairs Office in the year 2010-2011 sought to achieve three main objectives; to 

increase the professionalism of the office, the office’s organization and awareness of the Non-Academic 

Discipline system. The professionalism and the office’s organization were significantly improved; 

however the awareness of the NAD system did not significantly increase last year. Professionalism was 

achieved by ensuring that the director was professional in meetings with administration and when 

dealing with external bodies. As well the director made a concerted effort to impart on all the deputies 

and clerk the importance of professionalism when meeting with respondents and when presenting to 

the Judicial Committee. The offices organization was also significantly improved last year. This increased 

organization also lead to a more efficient and transparent process for cases.  

 The third objective of increasing awareness of the NAD system was not very successful. The 

main tool that was used to increase awareness last year was to distribute a vast number of pamphlets. 

The pamphlets were distributed to residents living in the area surrounding the University. As well 

pamphlets were distributed to every first year student. Although this was a good endeavor, pamphlets 

did not achieve the desired awareness.  As well last year the director did not speak to city councilors or 

the Sydenham District Association, so awareness was not increased among elected officials or city 

groups.  

 The Judicial Affairs Office in the year 2010-2011 also dealt with some large changes. Firstly 2010-

2011 was the first year that the clerk position was changed from two positions to one. This entailed the 

clerk being responsible for the organizational aspects of both the Judicial Committee and the Judicial 

Affairs Office. This change in position was a success; the volunteer in the position had a much more 



 
 

 
 
 

rewarding experience due to the fact that the amount of work they had to do significantly increased. 

The second major change that was seen in the 2010-2011 year was the massive increase in the number 

of cases for the winter semester. In the year prior to last there had been five reported cases in the 

winter semester compared to last year which had forty-three cases in the winter semester. This massive 

increase was handled well however it meant that the director had to begin to take on cases and 

therefore was not left time to plan and orchestrate a winter awareness campaign.  

 The Judicial Affairs Office 2010-2011 was a success. It benefited from a strong commitment from 

the director as well as all the volunteers. Last year established a solid foundation from which this office 

can grow and further solidify itself as an integral part of the AMS and Queen’s University.  

 

 

Operating Statement 

 

The Judicial Affairs Office shall be responsible for ensuring that all reported cases of non-academic 

discipline are processed and investigated in a fair and transparent manner and that all recommended 

sanctions are restorative and adequately address the possibility of recidivism. 

 

Goal Plan 

 

aƻǾŜ ŦƻǊǿŀǊŘ ƻƴ /ƻǊƻƴŜǊΩǎ ǊŜŎƻƳƳŜƴŘŀǘƛƻƴǎ 

 

Recommendation One: 

“Undertake an accelerated review of the management of, possession and use of alcohol in residences, 

the feasibility of obtaining student consent for the inspection of residence rooms for alcohol, security 

resources, and the peer/student judicial system”. 

 

First, work with the Alcohol Working Group to undertake a review of the “peer/student judicial system”. 

This review will involve reviewing the judicial systems of Residence, Athletics and Recreation, and AMS 

Non-Academic Discipline. The review will involve clarifying jurisdiction between the different judicial 

systems, as well as, where possible, ensuring sanctions are comparable across systems. The Director 

should be a vocal and active participant in this review. 

 

Recommendation Two: 

“Remove health and safety issues, including alcohol, from the jurisdiction of the peer/student judiciary”. 

 

This recommendation involves a coordinated response between the AMS and the administration to 

decide which issues will be dealt with by the AMS NAD system and which issues should be dealt with by 

a body within the Provost’s office. To move forward on the recommendation the Commissioner of 

Internal Affairs as well as the Director will draft a policy that will outline jurisdiction of cases as the AMS 

would like to see it. This document will then be discussed with the Provost as well as the Dean of 

Student Affairs to ensure it satisfies all parties. The goal is to have a document outlining jurisdiction 



 
 

 
 
 

agreed upon by administration and the AMS before September.  It is going to be necessary for the AMS 

to have a united stance and work collaboratively with the administration to ensure expectations 

regarding jurisdiction of cases is very clear. 

 

Timeline:  

Clarify jurisdiction-before beginning of September 

 

Recommendation Three: 

“Review the Campus Alcohol Policy”. 

 

First, work collaboratively with Alcohol Working Group to review current alcohol policy. Second, work 

with the group to write new alcohol policy. The Director should be vocal and an active participant in this 

process to ensure the new policy aptly mirrors student interests as well as concerns.  

 

Recommendation Four: 

“Develop and support educational programs directed at changing the culture of drinking on campus”. 

 

First, work with other members of Alcohol Working Group in the summer and early fall to plan 

programming that should occur no later than end of November. Secondly, work with the members of 

Alcohol Working Group to plan programming for the winter semester.  

 

Timeline: 

Planning of Program One-before September 

Execution of programming- End of November 

Planning of Program Two-before December 

Execution of programming-End of February  

 

 

External Initiatives 

 

Maintain a good relationship with University Administration (Provost, Dean of Student Affairs, 

Assistant Dean of Student Affairs, and Dispute Resolution Mechanisms Coordinator) 

 

First, meetings with the Dean of Student Affairs should occur on a monthly basis, meetings with the 

Provost should occur bi-monthly, and meetings with DRM should occur when necessary throughout the 

year. Secondly, be thoroughly prepared for each meeting to ensure meeting time is used productively. 

Lastly, stay open minded to all concerns that are brought forward and approach all problems in an 

amicable manner. All of the mentioned meetings will occur in concert with the Commissioner of Internal 

Affairs. 

 

Raise awareness of Non-Academic Discipline; among community members and AMS members 



 
 

 
 
 

 

This goal is broken down into two areas; raising awareness of NAD among community members and 

raising awareness of NAD among AMS members (students).  

 

The goal of raising awareness of NAD among community members will be achieved by engaging in a 

multi-faceted approach. First, touch base with a number of City Councilors to gauge their knowledge of 

the system and any questions or concerns they may have. Secondly, by the end of July, send out a 

comprehensive package about AMS NAD to all City Councilors as well as the Sydenham District 

Association, and tell them to send the package to any community members who have concerns. Thirdly, 

extend an invitation for the Director and Mark Preston to attend a Sydenham District Association 

meeting to tell them about AMS NAD. Lastly in November check up with the City Councilors and 

Sydenham District Association to see if any concerns had been brought to their attention by community 

members.  

 

Timeline: 

Touch base with City Councilors – End of July 

Send out package about NAD to all City Councilors and Sydenham District Association – End of July 

Extend offer for myself and Mark Preston to attend SDA meeting – End of July 

Contact City Councilors and SDA to see if any concerns about NAD have been brought to their attention 

– November 15th  

 

 

The goal of raising awareness of NAD among AMS members (the student body) will also be achieved by 

engaging in a multifaceted approach.  

 The first group of students that need to be informed about AMS NAD is first year students. This 

will occur by firstly speaking to all dons and providing them with information about how the system 

works. Then follow up by providing the dons with a number of talking points and strongly suggesting 

that they discuss AMS NAD during one of their floor meetings. Secondly, provide each don with ten 

pamphlets that they can keep and distribute to any interested students. This will allow the distribution 

of pamphlets to be more targeted and therefore more effective. As well on a monthly basis the Director 

will hold a meeting for all first-year students that had a level 2 offence and above in residence. This 

meeting will inform students about NAD to ensure they know how violations of the code of conduct will 

be dealt with when they leave residence. This focused session will allow students who may be at risk of 

violating the code of conduct to inform them of the potential consequences. 

 The second group of students that need to be informed about AMS NAD is upper-year students. 

This will occur by firstly speaking to all orientation week leaders. This will allow the Director to speak to 

around 900 students about the NAD system and how it works. Secondly speak at the clubs conference. 

Thirdly the Judicial Affairs Office will be taking out advertisements, bi-monthly, in the Queen’s Journal. 

These advertisements will detail the statistics of the Judicial Affairs Office as well as pertinent 

information. Considering the vast number of students, faculty, administration and community members 

who read the Journal this will be another good way to increase awareness of the Judicial Affairs Office. 



 
 

 
 
 

 

Timeline: 

Speak to all dons during don training – Last week of August 

Distribute pamphlets to dons – Last week of August 

Meetings with all Level 3 offences and above – Monthly basis 

Speak to all Orientation Week Leaders – First week of September 

Speak at Clubs Conference – End of October 

Advertisements in the Journal – Bi-monthly 

 

Internal Initiatives 

 Achieve greater consistency between deputies in terms of proposed case sanctions 

 

This goal will be achieved by having a meeting weekly with the deputies. These meetings will allow 

deputies to share the details of the case they are working on and the sanctions they are thinking of 

proposing. As well all sanctions proposed by deputies must be approved by the Director before they are 

proposed to respondent. These two steps will ensure that there is greater consistency between deputies 

in regards to the sanctions they are proposing to the Judicial Committee. The hope would be that 

increased consistency between the sanctions being proposed to the Judicial Committee would mean 

that the sanctions being imposed on respondents would also be more consistent. This however is not 

something the Director can enforce or control. 

  

Timeline: 

Meeting with deputies – Weekly 

 

Ensure the Judicial Affairs Office stays organized  

 

General office organization can be achieved by ensuring the following things are done. Firstly by the end 

of July, write out a detailed organization plan for the office. This will include things like, where personal 

things should be kept, where case files will be kept, rules of the office, and clear expectations for 

cleanliness. After the organization plan is complete it will then be included in the deputy’s handbook 

given out at training. Secondly during training week the importance of deadlines will be emphasized. 

Thirdly in the office there will be a poster that will outline all of the expectations for the office as well as 

the deadlines. Fourthly the director should spend one hour every Friday cleaning up the office and 

updating all the cases.  

 

Timeline: 

Detailed organization plan for the office-End of July 

Make poster for office-Aug 11th  

Clean office-every Friday 

 

Ensure a positive and productive volunteer experience for the Judicial Affairs Interns 



 
 

 
 
 

 

This goal will be achieved by doing the following things. Firstly in mid September meet with the co-chairs 

of Queen’s Model Court. In this meeting decide on the responsibilities that the interns will have 

regarding QMC. This will ensure that the job of interns in regards to QMC will be very clear. Secondly 

following the hiring of interns have a training afternoon for them. This training will outline the Non-

Academic Discipline system as well as orient them to the office. Third, the interns will work on the 

educational programming that will occur as part of the Coroner’s recommendations. Fourthly, have 

weekly meetings with the interns. This will allow the director to stay up to date on the work the interns 

are doing with QMC and be an effective resource.  

 

Timeline: 

Meet with QMC co-chairs- by mid-September 

Meeting with interns-weekly 

 

 

Ensure positive and productive volunteer experience for the Judicial Affairs Deputies  

 

The goal will be achieved by doing the following things. Firstly the weekly meetings with the deputies 

will allow the director to gauge their interest in cases as well as seek feedback on a regular basis. 

Secondly have a monthly team building event. This will allow them to get to know each other and the 

director in a more relaxing and social atmosphere. Lastly keep the deputies in the loop with the 

meetings and work the director is engaged in at an administrative level (when appropriate).  

 

Timeline: 

Meeting with deputies-weekly 

Team building event-monthly 

 

 

 

Run a productive and informative training week (September 6th-9th) 

 

This will be achieved by firstly ensuring that all speakers are booked by the end of July. Secondly, 

prepare handbooks for the deputies and clerk. These handbooks will outline all organizational info, what 

to do in meetings with respondents and how the NAD system works. It will be an all encompassing how-

to guide for the office. Thirdly, to impart a team atmosphere, offer social activities for two out of the 

four nights. Lastly, get all the volunteers to fill out a feedback form which will gauge which sessions they 

enjoyed and which were not as helpful. The feedback received will then be included in the training 

manual so that the training can be improved upon next year. 

 

Timeline: 

Book all speakers- End of July 



 
 

 
 
 

Complete handbooks-Aug. 11th  

Training week feedback- September 12th  

 

9ƴǎǳǊŜ ǘƘŜ ŎƭŜǊƪΩǎ ǊƻƭŜ ƛǎ ǿŜƭƭ ŘŜŦƛƴŜŘΣ ǇǊƻŘǳŎǘƛǾŜ ŀƴŘ ŜƴƧƻȅŀōƭŜ 

 

 To ensure the clerk’s role is well defined, by the end of July, write a clear job description for the 

clerk which will outline their responsibilities. This description will also include a detailed organizational 

plan for cases, and where the clerk’s responsibilities lie. Then, by August 11th, write a handbook for the 

clerk which will include all of the previously written information; responsibilities and a how-to guide. 

Thirdly meet with the QMC co-chairs to learn about the clerk’s role on the QMC committee.  

 To ensure the clerk’s role is productive and responsibilities are being completed have a weekly 

meeting with the clerk to ensure responsibilities are being completed and to be there as a resource. 

Lastly to ensure the clerks experience is enjoyable, the clerk will be at training. This will allow the clerk 

to meet all the other volunteers and to be part of the team. As well the clerk will be included in all social 

activities that the office has. 

 

Timeline: 

Write Clerk job description- End of July 

Handbook-August 11th 

Meet with QMC co-chairs – Mid September 

Meeting with Clerk-weekly 
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AMSAMS MISSION STATEMENT  
 

 

              To serve and represent the diversity of students at Queen's. 
 
 
 
 
 
 

A.M.S.AMSAMS OPERATING STATEMENT  
 
 
1. The AMS shall strive to be non-racist, non-sexist, non-homophobic and otherwise           
inclusive and non-discriminatory;  
    
2. The AMS and its representative shall adhere to the Queen's Code of Conduct; 
 
3. The AMS and its representatives shall act in an accountable manner and be accessible     
to all of its membership; 
 
4. The AMS is an equal opportunity employer. 
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Part 1:  INTERPRETATION  
 

 

Section 1.01  Definitions 

 

1.01.01   In this part and all other parts of the Constitution, unless the context requires otherwise: 

 

associations: 

 

(i) "Society" means the Alma Mater Society of Queen's University (the abbreviation of which is "AMS"), that is, 

the unincorporated association whose membership consists of Society members; 

(ii)  "Corporation" means the Alma Mater Society Incorporated (the abbreviation   of which is "AMS Inc."), that is, 

the incorporated association, incorporated under the Act, whose membership consists of Assembly          

members; 

 

documents of association 

 

(iii)  "Constitution" means the Constitution of the Society which governs the affairs of the Society; 

(iv) "letters patent" means the letters patent of Incorporation of the Corporation, as amended or restated from time 

to time; 

(v) "by-law" means a by-law of the Corporation enacted in accordance with the Act and which governs the affairs 

of the Corporation; 

(vi) "Society Policy" means the policy of the Society which shall guide the actions of the Society and shall be 

recorded in the AMS Policy Manual; 

 

general 

 

(vii)    "the Act" means the Ontario Corporations Act or any successor statute, as amended from time to time;                  

(viii)   "Assembly" means the Assembly of the Alma Mater Society of Queen's University or such other body as 

preceded or may succeed the Assembly or be substituted therefor from time to time; 

(ix)    "Assembly Policy" means a motion, resolution, statement, paper, report or position adopted by the Assembly in              

accordance with the requirements of this Constitution. Policies shall be further subdivided into three (3) categories:            

a) operational policy, that which govern the day-to-day operations of specific areas of the Commissions and                    

Assembly;  

          b) representational policy, that which, in the representative role of the AMS, elected and appointed officials                 

lobby on behalf of students on issues covered by these policies; 

          c) organizational structures; 

(x)     "Board" means the Board of Directors of the Corporation; 

(xi)  "Board Policy" means a motion, resolution statement, paper, report or position adopted by the Board in accordance         

with the requirements of the Act, the letters patent and the by-laws; 

(xii)   "Council" means the Council of the Society as described in subsection 6.01.01; 

(xiii)  "Executive" means the Executive of the Society as described in subsection 2.02.01; 

(xiv)  "full -time student" means a student taking three (3) or more Arts and Science courses or their equivalent                        

in other faculties; 

(xv)   "member society" means a professional faculty, school, division or institute of the University recognized by the             

Society as a member society; 

(xvi)   "part-time student" means a student taking less than three (3) Arts and Science courses or their equivalent in                  

other faculties; 

(xvii)  "services" mean the services provided to Society members by the Corporation either solely or by agreement with           

other agencies or organizations; 

(xviii) "Society member" means a member of the Society as defined by subsection 3.01.02 (i); 

(xix)   "student" means a person who is registered as a full-time or part-time student in an academic unit of the                          

University or its affiliated colleges; 

(xx)   "University" means Queen's University at Kingston; 

(xxi)   words importing the singular number include the plural, and vice versa; words importing the masculine gender              

include the feminine and neutral genders, and vice versa. 



 
 

 
 
 

 

 

 

Part 2: THE SOCIETY AND EXECUTIVE OF THE SOCIETY  
 

 

Section 2.01  The Society 

 

2.01.01   The name of this association shall be the Alma Mater Society of Queen's University (the abbreviation of which 

is "AMS"), hereinafter referred to as the Society. 

 

2.01.02   The objects of the Society shall be: 

 

(i) to represent Queen's students within the University and externally by working to further the best interests of the 

members of the AMS, giving particular concern to representation on issues related to education;  

(ii) to provide services and activities to students, as well as to act in a facilitating role for services and activities, where 

appropriate;  

(iii) to cultivate a sense of social awareness and responsibility in its membership; and  

(iv) to serve as a liaison between the various affiliated student societies.    

 

 2.01.03 The AMS is the representative of all students of its member societies of Queen's University to the administration 

of that University and to the external community.  It shall endeavour to provide services to its members, to provide an 

intellectually stimulating extra-curricular program, and to cultivate a sense of social awareness and responsibility in its 

membership. 

 

(i)The AMS recognizes that every student has the right to equal treatment with respect to student activities and 

organizations, without discrimination because of race, ancestry, place of origin, colour, ethnic origin, citizenship, 

religion, creed, sex, sexual orientation, age, marital status, family status, disability or the receipt of public assistance.  

The Society further recognizes that some students have been historically and systematically disadvantaged pursuant to 

the above enumerated grounds, with resultant under-representation in institutions of post-secondary education.  The 

AMS shall strive to be free of these forms of discrimination in all its endeavours. 

(ii) The AMS shall exert every reasonable effort to ensure the accessibility of all its services, clubs, and activities in 

accordance with the grounds outlined in subsection (i). 

(iii) Pursuant to the approval of AMS Assembly, a right under subsection (i) and/or subsection (ii) is not infringed by the 

efforts of individuals or the formation and organization of groups designed to assist and support those students who have 

been the target of systematic discrimination pursuant to the grounds enumerated in subsection (i), and whose aim is to 

achieve equal opportunity, or that is likely to contribute to the elimination of the infringement of rights under subsection 

(i). 

(iv) The AMS shall strive to provide a stimulating and accessible educational experience at Queenôs that promotes 

diversity of intellectual representation and perspective.  

(v) Society policy shall be consistent and reflective of the items outlined in subsections (i) to (v) inclusive. 

(vi)  This section shall be subject to evolve with the Ontario Human Rights Code and the Canadian Charter of Rights and 

Freedoms. 

 

2.01.04  The Society shall have control over all legitimate student enterprises of a non-academic nature which fall within 

its own purview, with the exception of legitimate student enterprises of a non-academic nature offered by the Society of 

Graduate and Professional Students.  

 

2.01.05  The Society shall be carried on without purpose of gain for its members and the organization shall be used 

solely to promote the objects of the Society. 

 

2.01.06  This Constitution shall take precedence over all other societies and student organizations to which Society 

members belong, unless otherwise specified in this Constitution. 

 

 



 
 

 
 
 

Section 2.02 Executive of the Society 

 

2.02.01  The Executive of the Society shall consist of a President, a Vice-President (Operations), and a Vice-President 

(University Affairs) who must be Society members.  They shall be members of Council and voting members of 

Assembly.  The positions shall be considered full-time from May 1 until April 30 of the following year. 

 

2.02.02  The President and Vice-Presidents shall run as a team and shall be elected from the student body at large. The 

campaign and election shall be held in accordance with the Society Policy on Elections and Referenda. Individuals 

running for executive positions shall be AMS members during the school term in which they run for office, and may be 

enrolled in no less than one (1) course during the Fall and Winter of their terms. Executive members may take more than 

three (3) courses only by appeal to the Assembly. 

 

2.02.03  In the absence or unavailability of any one member of the Executive, or in the event that any one of the three 

Executive offices becomes vacant, the remaining Executive members may appoint a replacement, who is a Society 

member, subject to the approval of two-thirds (2/3) of the members of the Assembly present and voting at a meeting      

where notice of a motion of approval has been duly given.  Should the nominee of the remaining Executive members be 

rejected, the Assembly may make an appointment, or it may require the remaining Executive members to propose 

alternative nominees. 

 

2.02.04  Should the Assembly decide that the exercising of its authority to nominate candidates is undesirable, it shall 

call an election within a month to be held in accordance with the Society Policy on Elections and Referenda. 

 

2.02.05  In the absence or unavailability of any two members of the Executive or in the event that any two, or all three, of 

the offices become vacant, the Assembly shall choose replacements who shall temporarily assume the powers and duties 

of those Executive members until such time as an election can be held, in accordance with the Society Policy on 

Elections and Referenda. 

 

 

Section 2.03  Duties of the Executive Members 

 

2.03.01  The President shall preside at all meetings of the Council and, at his/her discretion, he/she or his/her 

representative(s) may be an ex-officio member of any Society Committee or Commission, unless otherwise stated in this 

Constitution.  He/She will be responsible for provincial representation and lobbying, external affairs and for ensuring, in 

conjunction with the other members of the Executive, that the mission and mandate of the Society are being carried out. 

He/She is an ex-officio voting member of the Senate. When acting officially on behalf of the Assembly, the President 

shall represent  the majority opinion of the Assembly. 

 

2.03.02  The Vice-President (Operations) shall be a member of the Council, and shall be responsible for all day-to-day 

operational and financial matters of the Society.  He/She shall work with the other members of the Executive as their 

duties require, or in such  duties as required by, or at the direction of, the Assembly. He/She shall act for the President in 

the event that the President is unable to do so. 

 

2.03.03  The Vice-President (University Affairs) shall be a member of the Council and shall be responsible for all 

matters of a political and/or educational nature, research and policy development, internal academic issues and university 

administration affairs. He/She shall, in tandem with the Vice-President(Operations) oversee and be financially 

accountable for all the Commissions' finances. He/She or his/her delegate shall be an ex-officio representative to the 

Senate.  He/She shall assist the President in such duties as required by the President or at the direction of the Assembly.  

He/She shall act for the President in the event that the President and the Vice President (Operations) are unable to do so. 

 

2.03.04  The Executive shall present to Assembly, at either the first or second Assembly meetings in the fall Term, a 

strategic plan for the society. 

  

Section 2.04  Removal of the Executive 

 

2.04.01  The President and Vice-Presidents may be removed from office as a team or as  individuals. 

 



 
 

 
 
 

2.04.02  Such removal may be effected by: 

 

(i)   a non-confidence vote by the Assembly. Such a vote must be the result of a motion  that has had at least two weeks 

written notice to all Assembly members. To be resolved the non-confidence motion must be passed by a two-thirds (2/3) 

majority of the total membership of the Assembly; or 

(ii)  a referendum to impeach.  Such a referendum shall be received at any time by the Assembly and must be supported 

by the signatures of ten percent (10%) of the members of the Society.  Such a referendum shall be conducted by the 

Chief Returning Officer on a date selected by him/her, separate from any other election or referendum. At least one week 

notice of the referendum must be given in the  Queen's Journal and on the AMS website but in no instance shall more 

than one month pass between submission of the impeachment papers and the date of the balloting.  The wording of the 

ballot shall be: 

 

"Shall (name of the President and Vice-Presidents) cease to hold the positions of President and Vice-Presidents of the 

Alma Mater Society?" 

 

2.04.03  If a non-confidence vote or an impeachment referendum are resolved in the affirmative, the Assembly shall 

proceed under the Society Policy on Elections and Referenda to elect a new Executive team so that not more than one 

month passes before the new President  and Vice-Presidents take office. Throughout the interim period the duties of the 

Executive shall be carried out by such person or persons as appointed by the Assembly. 

 

 

 

Part 3:  MEMBERSHIP AND FEES 
 

 

Section 3.01  Membership 

 

3.01.01  The following shall be member societies of the Society: 

 

(i) Arts and Science Undergraduate Society; 

(ii) Engineering Society; 

(iii) Aesculapian Society;  

(iv) Commerce Society; 

(v)  Nursing Science Society; 

(vi) MBA Students Society 

(vii) Physical and Health Education and Kinesiology Student Association 

(viii) Concurrent Education Students' Association 

(ix) Computing Studentsô Association 

 

 

Any society not listed above comprised of students in a School or Faculty may be recognized as a member society upon 

written application to the Assembly. Such recognition shall be granted only by campus-wide referendum or at a Society 

Annual  Meeting or Society Special General Meeting. 

 

3.01.02  Members of the Society shall be either Ordinary Members or Honorary Members: 

 

(i)    Ordinary Members shall be all students of the University who are enrolled in at least one course, and who have paid 

all mandatory AMS student activity fees including the AMS Specific Fee, in full or on a pro-rated basis, as outlined in 

section 3.03. 

(ii)   Honorary Members shall include the Chancellor, the Rector, Trustees and Senators of the University.  Such 

Honorary Members may also be Ordinary Members if they comply with paragraph (i) of this subsection. 

(iii)  The Society may create Honorary Life Memberships of the Society through Society Annual Meetings, Society 

 Special General Meetings, referenda, or the Assembly. 

 

3.01.03  Each student may belong to a member society as well as the Society.  He/She shall enjoy the rights and 

privileges of both societies. 



 
 

 
 
 

 

Section 3.02  Rights, Privileges and Obligations 

 

3.02.01  The rights and privileges of Ordinary Members, as described in paragraph (i) of subsection 3.01.02 shall include 

the right: 

 

(i)   to vote in all Society elections and referenda; 

(ii)  to hold offices or positions of employment within the Society, subject to the restriction of the office or position, as 

outlined by Assembly and/or Board Policy; 

(iii) to attend meetings of the Society subject to the rules of procedure as prescribed by this Constitution; 

(iv)  to move or second motions at such meetings; 

(v)   to speak for or against any motion; 

(vi)  to vote at Society Annual Meetings or Society Special General Meetings; 

(vii) to gain admission to and/or actively participate in any Society sponsored event and/or program subject to any 

restrictions of the particular event and/or program. 

 

3.02.02 The rights and privileges of Honorary Members described in paragraphs (ii) and (iii) of subsection 3.01.02 shall 

include the right: 

 

(i)to attend Society Annual Meetings or Society Special General Meetings subject to the rules of procedure as prescribed 

by this Constitution; 

(ii)to move or second motions at such meetings; 

(iii) to speak for or against any motions. 

 

3.02.03  Except as may be directed by the Assembly with regards to the Assembly Budget, no member is empowered to 

make purchases in the name of the Society or in any other way financially obligate the Society until permission has been 

granted at a meeting of the Board. 

 

3.02.04  Members may resign by resignation in writing, which shall be effective upon acceptance thereof by the 

Assembly. In the case of resignation, a member shall remain liable for payment of any assessment or other sum levied or 

which became payable by him/her to the Society prior to acceptance of his/her resignation. 

 

 

Section 3.03  Student Activity Fees 

 

3.03.01 There shall be no dues or fees payable by Society members except such, if any, as shall from time to time be 

fixed by a two-thirds (2/3) vote of the total membership of the Assembly which vote shall become effective only when 

confirmed by a vote of the Society members at a Society Annual Meeting or Society Special General Meeting and which 

vote shall have occurred a minimum of two weeks before either general meeting, or by referendum. Responsibility for 

interpretation of member eligibility for student activity fee levies rests with the Vice-President Operations. 

 

3.03.02 Should it be decided that dues or fees will be levied against the Society members, the Office of the University 

Registrar shall be empowered to collect from all Society members all the non-academic fees as approved from time to 

time by the membership and forward    them to the Society. Assembly shall be responsible for ensuring that said fees are 

expended in a manner consistent with the conditions and intent of the relevant referendum question that established each 

fee. 

 

3.03.03 Responsibility for ensuring that the student activity fee schedule is comprehensive and accurate, and that this 

information is transferred to the Office of the University Registrar in timely fashion, rests with the Vice-President 

(Operations). The schedule for the total non-academic fee will be presented to the Assembly for information purposes as 

soon as its level has been ascertained. 

 

3.03.04 Student activity fees may be either mandatory or optional; may be collected for a designated period or until a 

specified monetary target is reached; and may be subject to automatic annual increases in accordance with some fixed 

percentage or index. For any of the above conditions to take effect they shall have appeared in the referendum question. 

 



 
 

 
 
 

3.03.05 All student activity fees, unless exempted by Assembly as funding an essential service, shall be subject to a 

triennial review in accordance with the Society policy on student activity fees. 

 

3.03.06 Refunds of student activity fees for students withdrawing from the University after registration will be made in 

accordance with the University policy on refunds of academic fees. 

 

3.03.07 Any individual or group of individuals who wish to place a question on a referendum ballot asking for the 

creation of a student activity fee funded by undergraduate students must be affiliated with, or sanctioned by, the AMS, a 

Faculty Society, the Administration of Queen's University or a Faculty or Service of the University. 

 

3.03.08 Any group whose fees are distributed by the Alma Mater Society and who does not claim any portion of their 

student activity fees by Friday of the first week of classes in January of the academic year in which the fee is collected, 

shall lose all right of claim to their fee. The fee shall then be allocated to another group in accordance with the AMS 

student fee policy. 

 

 

 

Part 4:  ELECTIONS AND REFERENDA  

 

 

Section 4.01  Elections and Referenda 

 

 The Speaker of the AMS Assembly shall be the Chief Electoral Officer and be responsible for all Society elections and 

referenda.The AMS Judicial Committee shall, in all cases, be the only level of appeal for all decisions/rulings made by 

the Speaker regarding all Society elections and referenda.  . 

 

4.01.02 The Chief Returning Officer, who shall be appointed by the incoming and outgoing Internal Affairs 

Commissioners and the outgoing Chief Returning Officer, subject to ratification by Assembly, shall be generally 

responsible for the administration of all Society elections and referenda. Without limiting the generality of the foregoing, 

the duties of the Chief Returning Officer shall be: 

(i)    to manage the online polling system and its duration; 

(ii)  to conduct a marketing campaign for both the elections and referenda prior to polling days, with elements 

specifically targeting first year students; 

(iii)  to ensure that there is notification of an election or referendum in the Queenôs Journal and on the AMS website at 

least one (1) week in advance; 

(iv)   to create the necessary ballots according to policy regulations; 

(v)    to determine election and referendum results; 

(vi)   to ensure that the online polls are open during the designated voting period;  

 

4.01.03  The Chief Returning Officer shall announce the results of an election or referendum to the candidates involved 

immediately after they become known.  The results may be made public only after notification has been given to the 

candidates. Should the candidates not be immediately available, the results shall be made public no less than two (2) 

hours after the results have been confirmed by the Chief Returning Officer. 

 

4.01.04  The Chief Returning Officer shall vote twenty-four (24) hours in advance and place his/her ballot in a sealed 

envelope to be deposited with the Chief Electoral Officer.  This envelope will be opened only in the case of a tie vote.  

Should there be more than two candidates, or teams of candidates, the Chief Returning Officer shall indicate his/her 

order of preference on the ballot form. 

 

4.01.05 All campaigns for elections and for referenda shall be run in conjunction with the   Society Policy on Elections 

and Referenda.  Complaints regarding the violation of these regulations shall be brought to the attention of the Chief 

Returning Officer, and, if he/she feels it is necessary, to the Chief Electoral Officer. Complaints must be in writing     and 

must be brought forward no later than seventy-two (72) hours after the last poll closes.  

 

4.01.06 A referendum on any issue within the purview of the Society or the member societies may be called at any time 

by the Assembly or by any member of the Society. Questions may be placed on the referendum directly by the 



 
 

 
 
 

Assembly, or by a written request from any member of the Society to the Chief Returning Officer that is supported by 

signatures of at least five percent (5%) of current Society members, subject to the provisions of Sections 4.01.08 and 

4.01.09. 

 

4.01.07 The placement of all questions on the referendum ballot shall be subject to Assembly approval. Normally 

Assembly shall approve any question that has garnered sufficient signatures in support. However, Assembly shall retain 

the authority to reject any question where it finds compelling reason to believe that the passage of the question would 

constitute a violation of the mission or operating statement of the Society; a violation of law; a contravention of 

University policy; a violation of contractual, financial or other obligations undertaken by the Society; or would otherwise 

pose a significant threat to the best interests of the Society or be injurious to the welfare of the Queenôs undergraduate 

student body. Any such rejection shall require a two-thirds (2/3) vote in support from all voting members of the 

Assembly. 

 

4.01.08 The wording of all questions to be placed on any Society referendum shall be subject to the approval of the 

Assembly. Assembly shall have the authority to remove or amend misleading statements or extraneous promotional 

content; correct errors of fact; and edit technical errors of spelling and grammar. Assembly shall not have the authority to 

fundamentally change the substance of a question or the amount, in the event of a fee question. 

 

4.01.09 Policy-based referenda decisions shall bind Assembly policy, but shall not bind the policy of member societies 

unless so provided in the individual constitutions of the member societies. 

 

 

 

 

 

 Part 5:  ASSEMBLY 

 

 

Section 5.01  Membership of the Assembly 

 

5.01.01  The voting members of the Assembly shall be: 

 

(i)   the President and Vice-Presidents of the Society; 

(ii)  representatives from the member societies including: 

 

(a) Arts and Science Undergraduate Society 

(b) Engineering Society 

(c) Aesculapian Society 

(d) Commerce Society 

(e) Nursing Science Society 

(f) MBA Students Society 

(g) Physical and Health Education and Kinesiology Student Association  

(h) Concurrent Education Students' Association 

(i) Computing Studentsô Association 

 

(iii)  (a) two representatives from MCRC 

        (b) one representative from JRHC 

 

The number of representatives from each member society shall be based on the formula set out in subsection 5.01.02.  

The numbers of representatives for the future Assembly shall be made known to the current Assembly at its first 

regularly convened meeting in the winter term. 

 

5.01.02  The number of representatives for the future Assembly for each of the member  societies listed in paragraph ii) 

of subsection 5.01.01, shall be determined using the most recently available enrolment figures from the Office of the 

University Registrar, and based on  the following formula: 

 



 
 

 
 
 

Number of AMS members / Number of Representatives: 

 

more than 5,000              10 

4,000  -  5,000                   8 

3,000  -  3,999                   7 

2,000  -  2,999                   6 

1,000  -  1,999                   5 

500  -    999                       4 

400  -    499                       3 

300  -    399                       2 

 

5.01.03  Where the actual number of AMS members in a member society is less  than the planned number of such 

students and this deviation, by the operation of subsection 5.01.02, results in a decrease in the number of the member 

society's Assembly representatives, if the deviation between the actual and planned enrolment amounts to five (5) or less 

students then the number of AMS members in the member society shall be deemed to be the planned number of such 

students for the purposes of subsection 5.01.02. 

 

5.01.04  Representatives from the member societies shall be chosen in a manner determined by the member society, 

provided that each such representative shall be popularly elected either: 

 

(i)    by all members of the member society; or 

(ii)   by all the members of a part of the member society, where each comparable part has an equal opportunity to elect a 

representative or representatives. 

 

 

 

5.01.05  The non-elected non-voting members of the Assembly may include: 

 

 Assembly Rules of Order. 

      (b) a deputy Speaker from the voting members of the Assembly who will assume  the duties of Speaker in the event       

of his/her absence; 

(ii)  a Scribe, who shall be a paid employee of the Society; 

(iii)  an Honorary President, who shall be a graduate, a member of the academic or administrative staff of the University 

or a friend of the University.  He/She shall be appointed annually by the Assembly upon the recommendation of the 

Council; 

(iv)   the Rector; 

(v)  persons appointed by the Board as non-elected non-voting members of the  Assembly for the purpose of enabling 

them to qualify as Directors of the Corporation; 

 (vi)  the President of the Society of Graduate and Professional Students whose role would be limited to speaking on 

behalf of the SGPS Executive Committee or SGPS Council; 

(vii) the members of AMS Council 

(viii) Undergraduate Trustee 

(ix) Student Senate Caucus Chair 

 

 

Section 5.02  Terms of Reference of the Assembly 

 

5.02.01  The Assembly is the ultimate decision-making body for the non-service, policy and political affairs of the 

Society.  The Assembly has full power, within the restrictions of this Constitution, to create, alter and/or terminate any 

policy or policy statements, which are considered to be Society Policy, and to deal with any reports, recommendations 

and/or conclusions of any groups, committees and organizations which fall within the purview of the Assembly. 

 

5.02.02  Without in any way restricting the generality of the foregoing, the Assembly shall aim  to fulfil its mandate by 

debating and dealing with any reports, including their  recommendations and conclusions; with motions, as submitted by 

the Council, Assembly or the student body at large; with policy decisions regarding the official stance of the           



 
 

 
 
 

Society on any issue within the purview of Assembly;  and with granting allocations for all moneys assigned to grants in 

the current Assembly Budget.  The Assembly shall also be empowered to direct the Executive and/or the Council to 

represent the Society where it is deemed necessary, and to carry out various duties in the  interest of the student body. 

 

5.02.03  The Assembly shall be directly responsible for the actions and activities of the various commissions, all 

Assembly committees, and any groups, organizations and clubs as outlined in this Constitution and which are within the 

jurisdiction of the Assembly. 

 

5.02.04  The Assembly shall participate in the affairs of the Society carried out by the Corporation only as provided for 

in this Constitution and the By-laws of the Corporation. For greater certainty, the Board is the ultimate decision-making 

body for the Corporation. 

 

5.02.05  In all debate and decision-making the Assembly shall be guided, as far as possible, by the objects contained in 

this Constitution. 

 

  The Assembly shall have the authority except as otherwise specified to appoint representatives of the Society to any 

committees, commissions, boards etc., external to the Society.   

 

 

 

Section 5.03  Election and Removal of Assembly Members 

 

5.03.01 With the exception of the President and Vice-Presidents, the members of the Assembly shall be designated by 

their respective faculties/residence committees according to the rules and regulations for the designation of Assembly 

members, as specified by the faculty societies/residence committees. 

 

5.03.02  Each Assembly member is expected to act in the best interest of  the constituency they represent. 

 

5.03.03  All Assembly members are subject to removal on the following grounds: 

 

(i)    absence from four (4) or more duly called meetings; 

(ii)   just cause; 

(iii)   

(iv)   Ineligibility to be a member. 

 

5.03.04  Members of the Assembly can only be removed from the Assembly by the faculty society/residence committees 

which they represent, according to the procedure for removal which governs that faculty society/residence committee.  

The Speaker of the Assembly, however, is charged with formally notifying both Assembly and the appropriate faculty 

society/residence committee of a voting Assembly member's breach of subsection 5.03.03.  Furthermore, the Assembly 

and/or the Speaker of the Assembly may make recommendations to the respective faculty society/residence committee 

so that appropriate action is taken. 

 

5.03.05  Notwithstanding that, by virtue of subsection 5.03.04, Assembly members may only be removed from the 

Assembly by the faculty society/residence committees which they  represent, upon notifying the Assembly of a voting 

Assembly member's breach of  subsection 5.03.03 the Speaker shall move a motion, which has had proper notice, that 

the offending Assembly member's voting rights be denied. Such a motion does not require a seconder. If such a motion is 

approved by a majority of the Assembly members present and voting then the offending Assembly member shall be 

denied his/her vote from there forward.  An Assembly member denied his/her vote in accordance with this subsection 

shall retain all other rights associated with Assembly membership but shall not be counted in quorum. The Assembly 

may reinstate at any time in the future an Assembly member's vote which has been denied. 

 

5.03.06  Subsection 5.03.04 does not apply to the Executive of the Society, whose removal from office is governed by 

Part 2. 

 

 

 



 
 

 
 
 

Section 5.04  Assembly Meetings and Quorum 

 

5.04.01  The Assembly will meet at least ten (10) times during the course of  the fall/winter academic terms, September 

to May.  Meetings will be held in accordance with the Rules of Order as outlined in Part 8. 

 

5.04.02  The Commissioner of Internal Affairs shall be responsible for keeping minutes of all regular meetings of the 

Assembly and for ensuring the duplication and distribution of all minutes, papers and reports or other documents to 

Assembly members. 

 

5.04.03  The meetings of the Assembly shall be open to the public, however, there shall be recourse to move to a closed 

session if so decided by a majority of the members present.  When a closed session has been  held, the subject of that 

session, and any motion that has been passed, shall be made public immediately following the closed session. 

 

5.04.04  A majority plus one of voting Assembly members, not including proxies, shall form a quorum for the 

transaction of business.  If quorum is not maintained, the meeting shall be adjourned and the time and names of members 

still present shall be recorded in the minutes. 

 

5.04.05  Assembly members may vote at meetings by proxy if permitted by the constitutions of their member 

societies/residence committees.  Such proxy need not be   an Assembly member.  Before every meeting at which a proxy 

votes the Speaker shall be  provided with notification, in writing, by the relevant Assembly member..  A proxy shall 

stand in the stead of the Assembly member in accordance with the terms of the written appointment.  Attendance by 

proxy, nonetheless, shall be treated as an absence by the Assembly member.  No member of Assembly shall be eligible 

to serve as a proxy. 

 

5.04.06  All motions of the Assembly shall be decided by a majority vote, with each voting Assembly member entitled to 

one vote.  In the case of an equality of votes, the Speaker shall cast the deciding vote in accordance with the procedure 

outlined in the Society Policy on  Assembly Rules of Order.  All votes at such meetings shall be taken by ballot with the 

approval of the Speaker, or the support of a majority of Assembly members present. If no demand is made, the vote shall 

be taken in the usual way by a show of hands. 

 

5.04.07  Assembly meetings shall adjourn at a point no later four (4) hours after the time when it was scheduled to begin, 

less a motion to extend by thirty  (30) minutes  is passed by a two/thirds (2/3) majority at each thirty (30) minute interval 

for a maximum of five (5) intervals. 

 

 

Section 5.05  Notice of Assembly Meetings 

 

  Notice of regular meetings shall be made to members of Assembly at least two weeks before each meeting.  Notice of 

the time and place of regular meetings shall  made readily available to the AMS members, but failure to do so does not 

render the meeting invalid. 

 

5.05.02  The President or either Vice-President of the Society shall have the power to call, at any time, a special meeting 

of the Assembly.  Further, such meetings shall be called by the Commisioner Internal Affairs upon receipt of a petition to 

do so signed by ten (10) Assembly members.  Notice of a special meeting of the Assembly shall be forty-eight  (48) 

hours. 

 

5.05.03  The President of the Society, in the case of an emergency, shall also have the ability to call a special meeting of 

the Assembly at any time without being  subject to the forty-eight (48) hour notice requirement. 

 

 

Section 5.06  Agenda, Proper Notice of Motions, Minutes, and Reports for Assembly Meetings 

 

5.06.01  The order of business shall be: 

 

(a) Approval of Agenda; 

(b) Approval of Minutes; 



 
 

 
 
 

(c) Speaker's Business; 

(d) Guest Speaker; 

(e) President's Report; 

(f) Vice-Presidents' Reports; 

(g) Board of Director's Report; 

(h) Student Senator's Report; 

(i) Undergraduate Trusteeôs Report 

(j) Rector's Report; 

(k) Statements by Members; 

(l) Question Period; 

(m) Business Arising from the Minutes; 

(n) New Business; 

(o) Discussion Period 

 

5.06.02  Any member of the Society wishing to have items placed on the agenda of a regular  meeting of the Assembly 

must give written notice to the Internal Affairs Commissioner in time to be circulated with the Agenda. The agenda shall 

normally be available for Assembly members and for the general public at least forty-eight (48) hours prior to a regular        

meeting. 

 

 

5.06.03  Full minutes of every meeting of the Assembly shall be made public.  Minutes and reports pertaining only to 

closed sessions are to be clearly marked CONFIDENTIAL, and are to be treated as confidential documents unless 

otherwise decided by the Assembly. 

 

5.06.04  With the exception of reports of committees, copies of all reports to be considered must be distributed to the 

members of Assembly at least forty-eight (48) hours prior to the meeting at which the report is to be considered.  If 

copies are not available by this time, the report shall not be proceeded with, except with the consent of two-thirds (2/3) of 

the voting members present. 

 

5.06.05  Reports of committees must be submitted to the Society office one week prior to consideration by the 

Assembly. 

 

5.06.06  Assembly must receive notice of motion for the adoption of Representational Policy one Assembly meeting 

prior to the reception and approval of that policy.  If the matter is deemed urgent, Assembly may overrule this with a 

two/thirds (2/3) majority vote. 

 

 

 

 

 

 
 

 

 

 

 

 

 

 



 
 

 
 
 

APPENDIX Aint Nuthinô Butta Fee Thing: Approval of additions to 2011 

Fall Referendum ballot 
 
New and Increase Fee Questions 

1) “Do you agree in an increase in the Sexual Health Resource Centre (SHRC) fee (an AMS 
mandatory fee) from $0.85 to $1.00, an increase of $0.15?” [Motion 25] 

2) “Do you agree in an increase in the Queen’s Formula SAE Race Team fee (subject to individual 
opt-out) from $0.50 to $0.75, an increase of $0.25?” [Motion 20] 
 
Establishment of New Mandatory Fees 

1) “Do you agree that the Queen’s TV fee should no longer be subject to individual opt-out” 
[Motion 24] 
 
Continuing Fee Questions (opt out followed by mandatory) 

1) “Do you agree to the continuation of the Queen’s Students Offering Support (SOS)  
fee of $0.25 (subject to individual opt-out) for the next three years.” [Motion 22] 

2) “Do you agree to the continuation of the Four Directions Aboriginal Student Centre 
fee of $1.00 (subject to individual opt-out) for the next three years.” [Motion 10] 

3) “Do you agree to the continuation of Inquire: Where Activism Takes Root 
fee of $0.30 (subject to individual opt-out) for the next three years.” [Motion 11] 

4) “Do you agree to the continuation of the International Development Conference Committee 
fee of $0.50 (subject to individual opt-out) for the next three years.” [Motion 12] 

5) “Do you agree to the continuation of the Ontario Public Interest Research Group 
fee of $4.00 (subject to individual opt-out) for the next three years.” [Motion 13] 

6) “Do you agree to the continuation of the Queen’s Aero Design Team fee of $0.15 (subject to 
individual opt-out) for the next three years.” [Motion 14] 

7) “Do you agree to the continuation of the Queen’s Fuel Cell Team fee of $0.25 (subject to 
individual opt-out) for the next three years.” [Motion 15] 

8) “Do you agree to the continuation of the Queen’s Helping Hands Association fee of $0.50 
(subject to individual opt-out) for the next three years.” [Motion 16] 

9) “Do you agree to the continuation of the Queen’s Indian Students Association Cultural Dance 
Team fee of $0.35 (subject to individual opt-out) for the next three years.” [Motion 17] 

10) “Do you agree to the continuation of the Queen’s Red Crossfee of $0.30 (subject to individual 
opt-out) for the next three years.” [Motion 19] 

11) “Do you agree to the continuation of the Schizophrenia Society of Ontario fee of $1.00 (subject 
to individual opt-out) for the next three years.” [Motion 21] 

12) “Do you agree to the continuation of the Shinerama Campagin for Cystic Fibrosis fee of $0.75 
(subject to individual opt-out) for the next three years.” [Motion 26] 

13) “Do you agree to the continuation of the  Queen’s Solar Team fee of $0.50 (subject to individual 
opt-out) for the next three years.” [Motion 9] 

14) “Do you agree to the continuation of the Queen’s OXFAM fee of $0.35 (subject to individual opt-
out) for the next three years.” [Motion 9] 

15) “Do you agree to the continuation of the AMS Accessibility Fund fee of $3.00 (AMS Mandatory 
fee) for the next three years.” [Motion 8] 

16) “Do you agree to the continuation of the Bus It fee of $45.50 (AMS Mandatory fee) for the next 
three years.” [Motion 9] 

 



 
 

 
 
 

APPENDIX Ken Stoness: Approval of the first reading of the amendments to the 

AMS Constitution Parts 6-9. 

 
 

Part 6:  COUNCIL, SUMMER ASSEMBLY, COMMISSIONS , COMMITTEES AND OFFICES  

 

Section 6.01  Council 

 

6.01.01  The following shall be the voting members of the Council: 

 

         (i)           the President and Vice-Presidents of the Society; 

(ii)  the Commissioners and Services Directors; 

(iii)  such other persons as may be appointed by the President and approved by the Assembly. 

(iv) other persons may also be appointed by the President with the consent of the Assembly to sit as non-voting 

members of the Council in any given year. 

 

6.01.02  Council is the executive body of the Assembly and as such, is primarily responsible  for providing the initiative 

and, where appropriate, the responses to all political and policy matters which fall within the purview of the Society that 

arise during its term of office.  Council shall attempt to clarify issues for the Assembly, identify and deal with campus 

problems, and handle administrative details involving the Society. 

 

6.01.03 Without in any way restricting the generality of the foregoing, the Council shall fulfil its mandate by 

coordinating the work of the various Commissions which are represented  in the membership of Council; by reviewing 

reports which come forward from the various Commissions and committees of the Assembly with a view to aiding in 

their  presentation at Assembly; by preparing reports based on both its own initiative and in response to other reports 

and/or situations of concern to the Society  in general; by preparing policy drafts for consideration by the Assembly; and, 

by working towards the specific goals of the current Assembly and Executive.  As much as possible the Council will be 

both an initiative and a responsive body, and will be guided by the objects of the Society. 

 

6.01.04  The Executive and such members of the Council as are present shall have the delegated powers of the Assembly 

during spring and summer terms (Summer Assembly) and such other times when regular classes are not in session at the 

University. 

 

6.01.05 No decision of the Council which is made under the authority of the delegated powers from the Assembly, shall 

continue to stand unless reaffirmed by the Assembly at its first or second meeting following the period when such 

powers were delegated.  This in no way derogates from the powers of the Council as listed in this section. 

 

 

Section 6.02  Council Meetings 

 

6.02.01  The Council shall normally meet weekly during the summer months, fall and winter terms, at the discretion of 

the President. The agenda and minutes for such meetings shall be the responsibility of the President. 

 

6.02.02  Meetings of the Council shall be in camera, however, all major policy decisions taken by the Council will be 

reported at the Assembly meeting following the Council meeting at which the decision was taken, and will not be 

considered Society Policy until such decisions are ratified by a vote of the Assembly. 

 

6.02.03  Quorum for Council meetings shall be fifty per cent (50%) plus one of the members.  Motions at Council 

meetings shall be decided by a majority of votes, with each member of Council having one vote. In the case of an 

equality of votes, the motion shall be deemed to have been defeated. 

 

 

Section 6.03  The Commission System 



 
 

 
 
 

 

6.03.01  The Executive shall hire Commissioners to the Commissions, and to such other Commissions as may be 

established by the Executive and the Assembly from time to time.   

 

6.03.02  The Executive shall hire the Commissioners, subject to ratification at an Assembly  meeting by a two-thirds 

(2/3) majority of the members present and voting.  

 

6.03.03 Each Commissioner shall: 

 

a) as far as is reasonably possible, carry out the directives of the Executive, the Assembly, and this Constitution; 

b)  be responsible to Assembly for ensuring that the activities and affairs which occur under the jurisdiction of her/his 

commission comply with AMS policy; 

c) administer the budget of her/his Commission.  He/she may change the budgets of his/her Commission at any time in 

consultation with the Vice-President Operations.  If the changes are significant, they shall require approval by 

Assembly; 

sit as part of Council to aid the executive in setting the direction and goals of their year and the AMS in general. 6.03.04  

In order to fulfil its mandate, various committees shall be organized under the Commission as is felt to be necessary by 

the Commissioner,  the Executive and the Assembly.  The mandates of these committees shall be approved by 

Assembly.  Standing Committees shall also be the responsibility of the respective Commission under whose jurisdiction 

they fall. 

 

 

6.03.05 Each Commissioner shall report to the Assembly about the activities of his/her Commission including its 

committees.  The Assembly has the right to reverse any decision taken by a Commission, and no decision shall be 

presented as Society Policy before it has been approved as such by the Assembly. 

 

6.03.06 Each Commissioner shall make available to Assembly, at either the first or second Assembly of the Fall Term, a 

strategic plan for his/her Commission.  

 

6.03.07 Each Commissioner shall be responsible for presenting revised budgets to the Vice- President Operations for 

submission to the Board of Directors which may make recommendations before the budgets will then be submitted to 

Assembly. Revisions may contain requests for additional monies if the Commissioner believes that these funds are  

necessary for the successful organization of all programs and events of the Commission. The revised budgets will be 

subject to the availability of such funds, and a 2/3 Assembly approval. 

 

6.03.08  Each Commission shall consist of the Commissioner, various Deputies, various committees and/or standing 

committees, or any other such positions as designated to the Commission by the Commissioner or Executive with 

approval by the Assembly. 

 

6.03.9  Each Deputy Commissioner shall: 

          

a) aid their respective Commissioner in carrying out the mandate/goals/objectives of their Commission. 

b) be responsible for overseeing the activities of committees within the Commission. In the case of two or more 

Deputies, responsibilities will be assigned according to the specific Commission.  

c) serve as a resource for the Chairs who report to them and will serve as the liaison between the Commissioner and 

Chair of a committee. 

e) be responsible for particular projects or initiatives as designated by the Commissioner or Commission. 

 

 

 

Section 6.04  Social Issues Commission 

 

6.04.01 The Social Issues Commission acts in full compliance with the AMS Mission Statement to fulfil the following 

areas of jurisdiction:  

 

(i)  Representing the diversity of students at Queenôs through anti-oppression activism.  



 
 

 
 
 

(ii) Advocating for social change by lobbying the administration and raising awareness in the University community.   

(iii) Creating an opportunity for members to access information and education regarding issues of social justice.  

(iv) Fostering a safe and welcoming space for members of traditionally disenfranchised groups.  

 

 

Section 6.05  Commission of Internal Affairs 

 

6.05.01 The Commission of Internal Affairs acts in concert with the AMS Mission Statement to fulfill the following 

areas of jurisdiction:  

 

i) Matters concerning Assembly, in accordance with the requirements with the Assembly Constitution and Policy on 

Assembly; 

ii) Elections and referenda in accordance with the requirements of the Assembly Policy on Elections and Referenda; 

iii) The Judicial Committee including appointments to this body in conjunction with section 10.01; 

iv) The administration of the affairs of officially ratified extra-curricular organizations/clubs, including making 

recommendations on club grant allocations; 

v) To ensure that the Constitution and Policy Manuals are up to date and available. 

 

6.05.02 Without limiting the generality of the foregoing, the purpose and function of the Internal Affairs 

Commission Commission of Internal Affairs shall be concerned with the internal administration and operation of the 

Assembly and various organizations, groups, and committees related either directly or indirectly to the Assembly. 

This includes such organizations, groups and committees as the Assembly may from time to time see fit to refer to 

the Commission of Internal Affairs. 

 

 

Section 6.06  Campus Activities Commission 

 

6.06.01 The Campus Activities Commission acts in concert with the AMS Mission Statement to fulfill the following 

areas of jurisdiction:  

 

i) to maintain and develop a positive social atmosphere in the Queenôs community; 

 ii) to plan and execute a varied array of events, with a view to achieve a diverse and well-rounded social program 

on campus; 

 iii) to maintain Queenôs studentsô commitment to local charities by raising money through events run by the 

Commission;  

v) to act as a resource for groups seeking to plan events on campus.  
 

    

Section 6.07  Municipal Affairs Commission 

 

6.07.01  The Municipal Affairs Commission acts in full compliance with the AMS Mission Statement to fulfil the 

following areas of jurisdiction:  

 

(i) the development of relevant education campaigns on issues of housing and property  standards, safety, community 

development and student poverty; 

(ii) effective lobbying of relevant university administration, municipal and provincial bodies in regards to student 

housing and municipal issues; 

(iii) supporting programming, with emphasis on programmes that benefit the Queen's and Kingston communities, in 

addition to providing students with challenging and rewarding experiences; 

(iv) acting as a liaison with groups and organizations within the Kingston community; 

(v) maintaining a stable information and financial resource base to address questions of municipal relations. 

   

Section 6.08 Academic Affairs Commission 

 

6.08.01 The Academic Affairs Commission acts in full compliance with the AMS Mission Statement to fulfil the 

following areas of jurisdiction:  



 
 

 
 
 

 

(i) researching and formulating policy of an academic nature to be lobbied for by the Society. 

(ii) lobbying of the administration, provincial and federal governments, on issues related to academics, including but not 

limited to, funding, tuition, financial aid, quality, and accountability. 

(iii) providing academic services that assist students in navigating academic life.   

(iv) administering committees that work to improve the academic experience at Queenôs 

(v) disseminating information to students, on topics directly related to academics.  

 

Section 6.09 Commission of Environment and Sustainability  

 

6.09.01 The Commission of Environmental Sustainability acts in full compliance with the AMS Mission Statement 

to fulfill the following areas of jurisdiction:  

 

i) Development and facilitation of relevant education and awareness campaigns on issues that relate to the 

environment and sustainability  

ii) Advocacy on behalf of improved environmental stewardship and the adoption of sustainable practices and 

policies both within the AMS and across the University  

iii) Fostering collaboration and serving as a liaison between the Commission, student societies, campus 

environmental groups and the University Sustainability Office  

iv) Provision of a stable information and resource base for students interested in environmental and sustainability 

issues  

v) Administering committees, funds, projects, workshops and conferences that seek to address environmental issues 

on campus  

 

 

Section 6.10  Committees 

 

6.10.01  With the exception of regulations which may be contained in this Constitution and  specific regulations which 

may be applied to any committee, all Society and/or Assembly committees shall normally function in accordance with 

the regulations governing committees as contained in Bourinotôs Rules of Order. 

 

6.10.02  Standing committees are established to consider continuing questions.  Once established they shall serve 

continuously with progressive changes in membership. These committees shall continue to exist until otherwise decided 

by the Assembly. 

 

6.10.03  Ad hoc committees are established for the purpose of examining questions when no appropriate standing 

committee exists.  Their memberships and terms of reference shall be determined by a resolution of the Assembly. Ad 

hoc committees shall be considered disbanded following the reception of its final report by the Assembly. 

 

6.10.04  The terms of reference of any committee are set by the  Assembly and may only be extended or reduced by 

Assembly through a motion. 

 

6.10.05  The opinions and expressed views and policies of AMS AMS Committees are not necessarily those of the AMS 

SocietyAMS, unless ratified by the Assembly. 

 

6.10.06  The Chairperson of each committee shall be elected by the membership of the  Committee, usually from the 

membership of the committee unless otherwise directed. 

 

6.10.07  All committee appointments shall be made and/or ratified by the Assembly. 

 

6.10.08  A committee may, by its own decision, have closed or open meetings, however, if  closed, the committee must 

decide to what extent confidential matters may be discussed outside the committee. It may also hold open hearings 

and/or receive written submissions from any member of the Society. 

 



 
 

 
 
 

6.10.09  Committees are encouraged to present progress reports and working papers to the Assembly, and should the 

Assembly feel that the committee is neglecting its duties, it shall take whatever action is considered appropriate.  

 

6.10.10  A committee report, which shall be presented to the Assembly by the Chairperson,  shall be that of the majority 

of the committee.  The signature of the committee Chairperson shall attest to the authenticity of the report. No report 

shall be accompanied by any minority opinion, unless it appears as an appendix to the majority report. Such minority 

reports may only appear with the consent of the committee. 

 

6.10.11  Reports and their accompanying recommendations may be received by a motion of the Assembly. Any report 

not received shall be considered not to exist. Should the final report not be received, the committee shall be instructed to 

write another report. 

 

6.10.12  Reports may be approved in principle, separate from their accompanying recommendations, by a motion of the 

Assembly. A report that is received does not necessarily have to be approved. Reports are approved in principle while 

their recommendations are approved separately as specific policy resolutions. Should there be more than one 

recommendation, they shall be considered for approval on an individual basis, and the Assembly shall only be bound by 

those recommendations that are approved. A report without any recommendations requires  no further proceedings with 

reference to it, subsequent to its reception and approval in principle, except on the direction of the Assembly. 

 

6.10.13  Without in any way limiting the generality of the foregoing, four (4) standing committees of the Society shall 

be:  

 

i) (a)The Assembly Society Strategic Planning Committee shall be responsible for developing, maintaining, and 

evaluating the implementation of the Society Strategic Plan. The Society Strategic Plan shall articulate the mission, 

mandate, goals and objectives of the Society as a whole, among other things, and be used as a guiding document for the 

affairs of the Society. 

 

(b) The committee shall evaluate the organizational structure of the Society and assess whether the structure is at all 

times supportive of and relevant to the mission, mandate, goals and objectives set out in the Society Strategic Plan. 

Accordingly, the committee shall annually, at the last meeting of the first term, present its findings in this regard to the 

Assembly and recommend changes as it sees necessary. 

 

(c) The committee shall have regular communication with the Board of  Directors' Strategic Planning Committee, which 

shall provide long-term financial planning advice to the Assembly Committee. 

 

(d) The committee shall consist of the President (Chair), the Vice-President(Operations), the Vice-Presidents(University 

Affairs), one(1) member elected from Assembly, and two(2) students at large. The two students at large shall serve 

alternating two-year terms. The Information Officer and the General Manager shall serve as advisors to the committee. 

 

(e) The Chair shall be responsible for holding regular meetings, and reporting on the process of the committee  regularly 

to the Assembly. The Chair shall also be responsible for the production and presentation of the aforementioned Plan to 

the Assembly annually. 

 

 

 

 

 

6.10.14   All terms of reference for AMS committees shall be outlined in detail in the AMS Policy Manual. 

  

Section 6.11  Offices 

 

6.11.01 The Executive shall appoint Officers to such Offices as may be established by the Assembly.  

 

6.11.02 The Executive shall appoint Officers subject to ratification at an Assembly meeting by a two-thirds (2/3) 

majority of members present and voting.  

 



 
 

 
 
 

6.11.03  As far as reasonably possible, Officers shall carry out the directives of the Executive, the Assembly and this 

constitution. The Officers are responsible for the administration of the Office budget and are responsible to the Assembly 

for ensuring that the activities and affairs that occur under the jurisdiction of their Office comply with AMS policy. All 

budgets and strategic plans for Offices shall be subject to approval by the Assembly and/or  the AMS Board of Directors. 

 

 

Part 7: EXTRACURRICULAR  ORGANIZATIONS/CLUBS  

 

 

Section 7.01 Ratification and Guidelines 

 

7.01.01  All extracurricular student organizations at the University, whether traditional student clubs or other forms of 

student groups or associations, shall be under the jurisdiction of the Society with the exception of those extracurricular 

groups which fall under the jurisdiction of the Society of Graduate and Professional Students. 

 

7.01.02 Any student organization wishing to become affiliated with the Society and/or enjoy the use of University 

facilities for meetings and publicity, shall obtain recognition from the Society in the form of ratification of its 

constitution by the Commission of Internal Affairs. The organization shall submit its constitution to the Commissioner of 

Internal Affairs, who in consultation with the Clubs Manager shall consider the constitution based on guidelines set out 

in this section or otherwise established by the Assembly.  

 

7.01.03 Without in any way limiting the generality of the foregoing, the constitution of a student organization shall 

include sections dealing with the following matters: 

(i)    its objectives; 

(ii)   formal recognition of the AMS mission and operating statement ; 

(iii)  conditions of membership; 

(iv)   the rights, privileges and obligations associated with membership; 

(v)    the composition of the governing body (bodies), including its officers, their mode of selection and their duties 

and/or privileges; 

(vi)   the rules of procedure of meetings of the governing body (bodies); 

(vii)  provisions for annual meetings; 

(viii) reference to committees and committee work; 

(ix)   separate fees and levies upon members and provision for approval thereof by the membership as a whole; 

(x)    provisions for impeachment and votes of non-confidence regarding any officer. 

(xi)  provision of adequate banking and account information 

 

7.01.04 A constitution shall be rejected by the Commission of Internal Affairs if the constitution contains violations of 

Queenôs Universityôs Code of Conduct and/or the AMS Constitution. If any applicant wishes to appeal the decision of 

the Commission of Internal Affairs, a motion may be brought before AMS Assembly to consider the relevant 

constitution.  

 

7.01.05 The Commissioner of Internal Affairs shall inform AMS Assembly at each meeting of any constitutions 

considered and decisions rendered. This shall be done in written form as part of the Commissionôs written report and 

each each clubôs mandate and objectives shall be made available upon request. 

 

7.01.06. Once recognized, a student organization need only submit a re-ratification form to the Commission of Internal 

Affairs each year. However, any organization that amends its constitution shall submit a revised constitution to the 

Commission of Internal Affairs at its annual re-ratification for approval.  

 

7.01.07 No student organization under the jurisdiction of the Society shall be exclusive in its membership on the grounds 

of race, colour, religion or social status, except in accordance with the Ontario Human Rights Code. 

 

7.01.08 Membership and/or participation in the activities of recognized student organizations shall be open to all AMS 

members. Student organizations may extend membership/participation to part-time students who are not members of the 

AMS, members of the Society of Graduate and Professional Students, faculty and community members. Student 

organizations shall normally restrict executive positions to AMS members. 



 
 

 
 
 

 

7.01.09 No members or executive officers of student organizations shall directly or indirectly receive profits from their 

positions as such. 

 

7.01.10 A student organization may request that its members and/or executive officers receive remuneration where it 

determines exceptional conditions or circumstances relating to its mandate and/or activities so warrant.  The Commission 

of Internal Affairs shall consider any such request. Where the Commission decides to grant an exemption, that decision 

shall be subject to ratification by the Assembly. Where an exemption has been granted paid positions shall be held by 

AMS members.  

 

 

7.01.11  Student organizations and their executive officers shall be responsible for familiarizing themselves with relevant 

AMS event/activity policy and procedures and shall act in accordance. Failure to comply with this or any other relevant 

AMS policy, the AMS constitution or the organizationôs own constitution may result in the revocation of their 

ratification by the Assembly. 

 

7.01.12 The Assembly may, by a two-thirds (2/3) vote, rescind any ratification at any time. Proper notice of such a 

motion shall be given to the relevant organization. 

 

7.01.13 No member of the Society shall be an active member of any fraternity or sorority, that is, any organization 

composed of students and former students which has a secret oath, constitution or pledge or which has a sign of 

identification such as a pin or Greek letters, or which is affiliated with any organization outside of the University. An 

active member is a member who attends regular meetings and pays dues. The Society shall prosecute any violation of the 

above regulations through the appropriate tribunal. 

 

 This regulation shall not be construed to forbid membership in such organizations as fraternal groups in which most 

members are not students. These include the Masonic Order, the Knights of Columbus, the International Order of 

Oddfellows, various political parties and other similar organizations. 

 

 

Section 7.02 Funding 

 

7.02.01 The Society may give assistance to any student organization it has recognized, subject to Assembly Policy 

established from time to time. All student organizations shall be eligible to receive student activity fees. Any funding 

received from the Society shall be spent for the purpose for which it was requested. 

 

7.02.02 Funds that are set aside for Clubs Grants as part of the Assembly Budget shall be allocated to the specific 

organizations on the recommendation of the Commissioner of Internal Affairs, Vice-President University Affairs, and 

the Clubs Manager, subject to the approval of the Assembly. 

 

7.02.03 In deciding on the allocation of such funds, the Club Manager shall: 

(i)    request that a copy of a proposed budget and a request for financial aid be submitted by the specified timeline; 

(ii)   shall, at their discretion, arrange for interviews with any student organizations which apply. 

 

7.02.04  Funding allocated to student organizations shall be held by the Society until the need for the specific event for 

which it was budgeted. 

 

7.02.05 Student organizations recognized by the Society shall be eligible to receive grants and/or donations through the 

AMS or the University. 

 

7.02.06  All student organizations shall maintain a complete set of books that may be subject to an internal audit by the 

Clubs Manager under the supervision of the Vice-President (Operations) each year. 

 

7.02.07  It is understood that all recognized student organizations are not agents of the Society, cannot incur debts or 

obligations on behalf of the Society, and cannot attribute their debts or obligations to the Society. Furthermore, an 

authorized representative of each recognized organization shall sign a release to the above effect. 



 
 

 
 
 

 

 

 

Part 8: PROCEDURE 

 

 

Section 8.01  Rules of Order 

 

8.01.01  A copy of the current Society Policy on Assembly Rules of Order, which shall govern at all Assembly meetings, 

shall be made available to each Assembly member at the first meeting at which the member attends.  These rules shall be 

amendable by a two-thirds (2/3) vote at any regular meeting of the Assembly where notice of such motion is given 

during the previous meeting. 

 

8.01.02  The reference source for all points of order to procedure not covered in the Society Policy on Assembly Rules of 

Order shall be Bourinot's Rules of Order. 

 

 

 

Part 9: SOCIETY ANNUAL MEETINGS AND SOCIETY SPECIAL GENERAL MEETINGS  

 

 

Section 9.01  General 

 

9.01.01  There shall be two (2) types of meetings of Society members: Society Annual Meetings and Society Special 

General Meetings. 

 

9.01.02  Society Annual Meetings and Society Special General Meetings shall be held on the campus of the University 

in a location determined by the Assembly.  Such meetings shall be chaired by the President of the Society.  The President 

may, at his/her discretion, turn the chair over to any other member of the Society. 

 

9.01.03  Society Annual Meetings and Society Special General Meetings may, from time to time, be adjourned to any 

future time or to a different place.  Such business may be transacted at such future meeting as might have been transacted 

at the original meeting from which such adjournment took place.  No notice shall be required for the motion for 

adjournment.  The motion for adjournment may be made notwithstanding that no quorum is present. 

 

9.01.04  All members of the Society: 

 

(i)  may be present at any Society Annual Meeting or Society Special General Meeting; 

(ii)  may speak to any motion under consideration; 

(iii) may move or second motions; 

(iv)  may exercise their voting privileges. 

 

Each member of the Society shall be entitled to one vote at Society Annual Meetings and Society Special General 

Meetings, so long as he/she has paid all dues or fees, if any, then payable by him/her. 

 

9.01.05  Society members are not entitled to vote by proxy at Society Annual Meetings or Society Special General 

Meetings. 

 

9.01.06  Motions at all Society Annual Meetings and Society Special General Meetings shall be decided by a majority of 

votes present in person unless otherwise required by this Constitution.  All votes at such meetings shall be taken by ballot 

if so demanded by any member present, but if no such demand be made, the vote shall be taken by a show of hands.  A 

declaration by the Chair that a resolution has been carried or not carried, and an entry to that effect in the minutes of the 

meeting shall be admissible in evidence as prima facie proof of the fact without proof of the number or proportion of the 

votes accorded in favour of or against such resolution.  Should a ballot be demanded, it shall be taken in such a manner 

as the Chair shall direct.  In the case of an equality of votes, the Chair shall be entitled to a second or deciding vote.  In 

such cases, the Chair shall vote to maintain the status quo where possible. 



 
 

 
 
 

. 

 

9.01.07 Notice of the time and place of Society Annual Meetings and Society Special General Meetings (where possible) 

shall be given by providing notice on the AMS website, in the Queenôs Journal, or in other forms of media as deemed 

appropriate.  Notice shall appear ten (10) or more days before the time fixed for the holding of the meeting.  Such notice 

shall include information regarding the rights and privileges of society members at such meetings.  

 

 

9.01.08  Quorum at Society Annual Meetings and Society Special General Meetings shall be two per cent  (2%) of 

current Society members.  Should there be no quorum at such a meeting, business may proceed as usual; all decisions 

made shall be binding, except as follows: 

 

due notification of the lack of quorum at the meeting must be made in the Journal and other appropriate ways within one 

(1) week after the adjournment of the meeting; 

(ii) (a) should any members of the Society disagree with any decision made at the meeting they may present a petition 

containing the signatures of two per cent (2%) of the Society asking for a replacement Society Special General Meeting; 

     (b) the petition shall only be received within two (2) weeks after the adjournment of the impugned meeting; 

     (c) the replacement Society Special General Meeting shall be held within one (1) week of the receipt of the petition; 

     (d) the quorum at such a replacement Society Special General Meeting shall be two per cent (2%) of the Society, and 

if present the replacement Society Special General Meeting may review any decision of the impugned meeting and by a 

majority vote confirm or reject it; 

     (e) if no quorum is present the replacement Society Special General Meeting cannot convene and the decisions of the 

impugned meeting shall become binding. 

 

9.01.09  In accordance with section 3.02 any Society member may place a motion on the agenda for Society Annual 

Meetings and Society Special General Meetings provided that: 

 

 (i)    there is a mover and a seconder who are both  Society members; and 

 (ii)   the motion with mover and seconder is submitted in writing to the Commissioner of Internal Affairs on or before 

the seventh (7th) day before the day of the meeting. 

(iii) a determination has not been made that the passage of the motion would constitute an egregious violation of the 

Mission or Operating Statements of the Society; a violation of law; a violation of contractual, financial or other 

obligations undertaken by the Society; or the Student Code of Conduct. Such determination must be made 

unanimously by the Speaker, the AMS President and the Commissioner of Internal Affairs. 

 

9.01.10 The agenda for all Society Annual Meetings and Society Special General Meetings (where possible) shall be 

available to all Society members at least five (5) days before the day of the meeting. 

 

 

9.01.11  Unless otherwise specified, Society Annual Meetings and Society Special General Meetings may deal with any 

matters normally dealt with by the Assembly except for those matters dealt with by Assembly members in their capacity 

as members of the Corporation.  The decisions of Society Annual Meetings and Society Special Meetings shall be 

binding on Assembly Policy. 

 

 

Section 9.02  Society Annual Meetings 

 

9.02.01 The Society Annual Meeting shall be held once every year at a time and place set by Assembly. Notwithstanding 

the above, the date of such meeting must be: 

 

(i)  within the period of time described as the 'winter term' in the University's calendar; and 

(ii)   after the Executive and Assembly elections. 

 

9.02.02  The Society Annual Meeting shall normally be held no later than the third week of March.  

 

 



 
 

 
 
 

Section 9.03  Society Special General Meetings 

 

9.03.01  The President or either Vice-President of the Society shall have the power to call, at any time, a Society Special 

General Meeting.  Such meetings may also be called at the discretion of the Assembly and shall be called upon receipt by 

the Commissioner of Internal Affairs of a petition to do so signed by  two (2)% of the members of the Society. 

 


